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ABSTRACT >^ 
Purpose 



Thi St sfuci/ analyzed the job of vocational cooperative coordinators 
In secondary schools In Texas./ 

■ * ' Objectives 

* ■ « ■■ m ■ i 

The stu^y investigated task^ performed^ relative tlfq^ spe>)t on 
those ta^s, when and Ideally when tasks should ha^e been how 
Important coordinators thought them to be and If coordinator would use 
teacher aides to assist In performing those tasks. >I^was sought to . 
determine If comparable performance areas exfsted alhong^lrhe s^^^ pro**; 
gram areas and whether t^sks were performed differently by coordinators 
In: large vs. small schools; large vs. small communities; coordinators 
with varying amounts of cooperative experience; andf coordinators of . 
full-time vs. combination units; : 

Methodology ^ 

A list of "211 tasks was conf)tled, validated and printed In a 
questionnaire administered to cooperative coordinators In statewide 
inservlce meetings during thfe summer of 1977 with Texas "Cducati on 
Agency personnel assisting. 

From 1510b instruments, recjBlved, 141? usaMe questionnaires pro- 
'Vi^led data Analyzed by various computer programs including the Compre- 
hensive Occupational Data Analysis ProgramV(CODAP). 

^ Major Findings 

■ . I • . ■■: * / ■ . * ■ • 

All^ 211 tasks were reported to have been performed by one or more 
yocatibndl ct)operative coordinators. Only 16 a^dditional tasks were 
suggejsted. The relative time coordinators spii^t performtng these 211 
tasks, divided into 11 duty areas, was: 15% clerical and program 



pan^^ldaent taslt^;543{^^|iith iMder^hi^ activities, 14% out-of-^lass oo- 
^ofecHnation acjtiviti^^^ tfachini lesson 9% selecting and placing , 
students, 8!^ testing ^ planning and( developing 

WssOT^^^^ guidanc^i.^n^i^tei5^ program pul?li city, 5% a#ini- ' 

strafe duty assifhme^^^ * r 

>^ Coordinator^ini^ performed certain tasks within 

;^1y areas^a greater or lesW pIl^ 9^ than all otter coordina- 
tors. Ag co^diriators varied measuicably in ^even of 11 duty areas, CVAE 
-coordinators in six instances. Home Ec coordlijftators In "five cases, VOE 
and Health coordinators in two duty areas, ^n^^IOT fedordinators in one 
duty "area. ' ' * ■ 

. All tisks, but one, were important with di -ia^^/i^nKt greater than 
2.5 on a 4-point scale. The most important tasks|tppe^red to be those 
reqdiring" a high degree of cdninunications skills, "c^rdinator^ believed 
that most tasks should be learned- before being| hired or in, a certifica- 
tion couv'sIUand that most teaching skills should be teairned before be- 

■ ■ ■ ■ ■ . ■■■ . ■.■ " . ■ $ % 

ing hired. A majority of coordinators reported they could use a teacher 

aide part of the time to- assist them with clerical and record keeping 
tasks. They believed the assistance of a teacher -aide would permit ' 
increased enrollment. Although differences existed, tasks were, not 
performed significantly differently among pix>gram areas. 

A unique method of evaluating differences in percent of respondents 
performing tasks wa5 used by combining the group di f f er*ence techniques ' 
of occupational analysis and Fisher's test of difference between propor- 
tions and frequency. There were many significant differences in tasks 
performed between coordinators in large vs. small schools, Tatge vs. 
small communities, coordinators with varying amounts of experience and 
coordinators of full-time vs. combination units. . . 

Coordinators reported working an average of 45 hours 21 "i^MfllP 
per-week. They also reported they could perform acceptably orj^tfteif 
as a multi-occupational coordinator as measured on a 5-point scale of 
very well ijiK^ll, acceptably, poorly and would not try. Overall, coor- 
dinators kerned to spend more time teaching entire classes and less 
time teaching small groups or individuals. * • • 

In-s^vice training programs had helped in Improving coordinators 



4V 



job perfornance atvih^ area OP district and state levels, i tocaMrr- ' 
service training ^ctlvltles^^^^^^^^^^^^^^ s^ to be meeting the rtb^ 



catlonal 'Coopjerdt1ve^cobi|:f1(^|ors ik Texas j as they perceive ft. 
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. CHAPTER I • , 

• " - THE PROBLEM 

This Study was a job analysis of the vocational cooperative coor- 
dinator in theZsecondary schools of the State of Texas. The role of - 
the coordinator in a cooperative vocational education program at the 
secondary level may include a variety of unique duties and .tasks which 
were not normally required of. teachers. in either classroom or voca- 
tional shop courses. This study proposed to address five questions. / 

\^ Question #1 - / 

What tasks did coordinators perform "and what relative percent of 
time was spent doing these tasks? There have been many studies examin- 
ing tasks performed by people in a Wltitude of occupational catetjorfes. 
For m^hy years Christal , Archer, and thelstaff (Christal, 1974| at the 
Human Resources Laboratory, Lackland Air Force Base, San Antonio, /Texas, 
had/been developing and perfecting the Comprehensive Occupational Data 
Analysis Program (CODAP) as a means of identifying the duties and tasks 
performed by members of an occupational classification. Using a modi- 
/ficatipn of the Christal methodology, Cotrell (1972) identified 390 per- 
formance requirements to be uspd as guidelines in the development of 
performance-based core curriculums for in-school laboratory teachers^ 
and cooperative secondary program teache||rCoordinators in vocational 
and technical education. - 

In the past, several task analysis studies of educational per- 
sonnel were conducted by Pope (undated) and Lovelace (1975) in Educa- 
tional Development Consortium* D in Texas. These studies identified the 
tasks performed and the relative percent of time spent performing these 



t^sks by ^eacher?, administrators, and guidance personnel in the broad 
field:of vocational education. With respect to coordinjaitors, a Te)«as • 
Educattdn ,Agervcy fiinded project directed.By Holder (1976). listed eleven 
.du^rareas supperted by forty-five task statements whicK were usually 
tbe resportsibility of post-secondary instructor-coordinators. Hbwever, 
no sTDtly prior to the date of this investigation had been reported that 
identified the tasks. a coordinator dii and what relative percent of the 
time a coordinator spent doing them. 

Question #2 



When did coordinators learn to do the tasks they do and when did 
they feel these, tasks should have been learned? Many of the courses 
conducted by teacher^educ&tion institutions for the certification of 
vocational coordinators have been developed without the benefit of a 
J study of tasks performed and the relative percent of time spent on 

these tasks by coordinators of cooperative vocational educational pro- 
grams at the secondary level. Once having identified the actual tasks 
coordinators performed and the relative time spent performing them, 
it would seem that implication%for curriculum development would emerge. 

For years vocational teachers were taucjht that curriculum, or 
courses of study could not properly be developed without first doing a 
task analysis. Jhe Texas State Board of Education stated that teacher- 
education institutions should determine what competencies should be 
developed by potential teachers and tfWprovide,;instructional^ activi- 
ties that would develop these competencies (Texas State Board of Educa- 
tion, Minutes, June 10,' 1972). A reconmendati'on of the Advisory Council 
for Technical-Vocational Education in Texas states: "Strehgtheaing of 
. . . teacher 'preparation programs to improve realism:, as one of their 
priority items (Advisory Council for Technical -Vocational Education in 
Texas, .1975). The Texas Education^ Agency, Department of Occupational 
Education and Technology, supported the concept of task analysis in the 
development of teacher education programs both in principle and through 
various funded projects mentioned above. ' / 

To guide the curriculum developer it would.be helpful to know when 
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the coordinator's, who rank ordered -the tasksv learned to do these tasks 
and when they felt that the*tasks shi^uld have been learnied. The re-^ . 
spondtents' answers provided guidance J n>.the foll(iwing three areas: 

1. Did practicing coordinators from various program areas feel 
differently regarding what tasks an applicant should have learned be- 
fore* being hired? Preliminary exploration of tasks that coordinators 
felt should be learned before becoming employed indicated that different 
preservice qualifications should be required of applications to various 
programs. It also seemed that requirements of a coordinator-applicant 
in different program areas varied among programs. , \ ' 

2. Each of the programs required different courses to be taken 

by new coordinators before full certification was tendered. Did co- ^ 
ordinators do the tasks they were taught to.do in their certification 
courses and did they feel that the certification course was the best 
time to learn to do these tasks? Although many coordinators informally 
had expressed satisfaction with the preparation process for coordinators 
in their respective program areas, others suggested that modifications 
could improve the congruence between what is required for certifica- 
tion, what is taught in certification classes, and what is actually 
being done by incumbents on the job. For example, an examination of the 
Industrial Cooperative Training Handbook used in the Industrial Coop- 
erative Training program (ICT). reveals, that sixty to eighty percent of 
the students' class time was devoted to occupational ly related individual 
study which left only twenty to forty percent of the class time for 
group instruction on general job skills (Vocational Instructional . 
Services, 1972). However, sixty-six percent of thj first year's certi- 
fication course for ICT coordinators was devoted to learning how to give 
a group presentation. This practice was followed in spite of the fact 
that ICT coordinators were required to have two years teaching experi- 
ence or to hold a bachelor's degree in an approved vocational education 
program (Texas State Plan for Vocational Educati oris 1976). 

Yet, nowhere had a study, identified what relative perceift of the 
time a coordinator actually spent giving group instruction/on general 
job skills, and what relative percent of the coordinator's time was 
actually spent in individual study guide activities, or/which of these 



teaching techniques the coordinator perceived as being more important. 

This stucjy proposed to examine what coordinators. actually do and to pro 

: vide a* rationale for cyrri cul urn devel opmf nt^whtch directlly addressed V 

V the tasks the; coordinators 'perform. ^ "^V \ 

3. vCdbrdina tor- respondents provided input into curriculum desigir)^ 

for in-service workshops which were required to be conducted for cpor- 

diriators afthe local , district, and stiate level. The staff of the 

Texas Education. Agency was committed to assisting the teacher-educa- r 

tion institutions in the planning and development of preservice and 

iji-service instructional programs based oh a wide range of professional 

competencies (Texas State Plan for Vocational Education, 1976, Table 

' . ' •• ' ■ ■ ■ • 

III). The tasks identified by coordinator-respondents as ideally 

being suited to i^-service workshop presentations could, be listed and 

^ published as guidelines for in-service workshop planners. 

f ^ ■ Question #3 

Hovtt important *to coordinators were the tasks which they performed? 
Many duties and tasws w6re required of coordinators which they did even 
thoughlthey perceived those tasks as being unhelpful, or unimportant. 
Tasks which some coordinators have said were unimportant included - 
processing of training plans, filling out follow-up reports, and spon- 
soring of youth leadership clubs,, 

Question #4 

Would coordinators use teacher aides and if so, would this innova- 
tion result in a potential increase in vocational cooperative course 
enrollment? Many experienced cooperative coordinators had expressed 
0 the opinion that one of the factors which inhibited an increase in en-^ 
rollment in cooperative vocatiohal education programs was the number 
4f^clerical and record keej^ng duties which they were required to , 
maintain for each student. Some expressed the belief that they would 
effectiyeTy serve a greater student population if more of their time 
wei^e available for coordination duties, and if the clerical duties w^re 



performed by a teacher aide. Until' a list of tasks had ^een identified 
and the relative percent of the time spent performing these tasks had 
been'iniaa'iured,, it' Was not feasible' »e state definitively- tfiat' a tSachiBr 
aide WQuld 'orrWuld 1^^^ to Vocational coopeVati ve.^ coordina- 

tioh;, - ^ • - - : ' ; 

This part of the study pertaining to teacher aide did three things 
to address this problem: . - - 

!• Identified tasks which coordinators felt they would or coul3 
assigri to te^icher aides. ^ ' ^> 

2. Determined the relative percent of time t^ie employment of a 
teacher aide would release to a coo/dinator to pursue other duties. 

■ i / 

3. * Examined the percentage of increase in program size which co- 

...•>■■.■ 

ordinators perceived would 4)e possible if they had the assistance of a > 
teacher aide. 

The use of teacher aides was believed to be a possible solution to 
aa emerging problem. in vocational pducation. Th? irivesti gator expects 
increasing enroTlment. in vocational education programs dtie to the in- • 
creased emphasis on career education in Texas. A'^o, an increased em- 
phasis h^s been placed Qn vocat'^onal preparation by the UnitedJ^tates 
,Xpngr6$s, l^xa's^goyerpor Dolph'Briscoe, the Texa« State Board of Educa- 
J^W^tl^^l^^i^^^* Many'students will seek careerj)re|)aration ac- . 

served by cooperative vocational education pro- 
/jfi^eg^i^^ plan now to serve future demands. At 

P^^^INC^^^ coordinators are supposed to serve a ^ 

minMm 6f i0;fPr of 35 students. However, many coordinators, 

feeling the- pressure of increasing demand, ajje enroll jng in excess of 
35 students. , 

w There are two possible ways to increase program size. Oneis to 
hire more coordinators. .But, the pre-employment qualifications of a 
coordinator limits the number of available applica^^^^ Also» the cost 
effectivene^ of the twenty-to-oijr^ ratio needs to be examined; in light 
of the public's reticence to increase public school funding. A second 
solution may be to permit inc^easBd program enrol Jment in th(||e^pro-^ 
grams which have ,employed qualified teacher aides* ; ^ 



ijuest'iorv #5 



What tasks are tbnitioh" to^ll of th areas? Many admini- 

stratQrs in yocationaT education and some coordinators have expressed 
the belief that the taiks ofa cooperative vocational coordinator have 
enough commonalities among program awas that a pro^rly prepared co- 
ordinator could effectively coordinate students in amy of the program 
areas, Other equally qualified adrtinistratorsvand*^oordinators ada-. 
mantly reject i;he idea that a jCoordinatpr can effecjtively coordinate 
across program lines. T9 date, the e)jperiehce of coordinators in Texas, 
has* been limited to Jhe diversified' occupations program of the past, to 
the newer coordinated vocational apademic education program, and to the' 
experimental mult i^occupatii^al proq^ram. flffs study attempted to s'up- 
port or reject the claim that "a coordinator is a coordinator, is a 
coordinator" by identifying and comparing tasks which are commonly per-,, 
fopied among programs. The significance- of, these findings again re- 
lated to the potential ^number ^f studen.ts cooperative vocational educar 
tion coijild Serve. For If programs In the small comfnuhi'tles can be* com- 
bined under one coordinator, more programs .will become eligible for - , 

funding, and more opportunities for vocational preparation through 

* * ' ■ » ■ 

leoopfirative education will accrue a greater number of Texas ^Igh school 
Stiidents. ^ ' . ' . • . 

In addition* where the tasks prova to'be common in all the pro- 
Sram areas, the possibility exists, of permitting coordniators to take 
these core courses o*yts1de'of their program areas for certification. 
Presently,^ many coordinator's must' travel great' distances to take 
courses offered in their program areas where similar courses are avail- 
able ix\ another program area closer to/home. 

This stydy proposed to discover what evidence lexlst^ in the per- • 
ceptlons'^of the incumbent coordinators abput the job of a cobperative 
vocational coordinator. It also began building a clearer picture of 
the process of coordination from the baseline of data which were gath- 
ered.; •/ - 



' r ; Objectives 
■ ■ ' >'••••■ ■ ^ ' ' ' ' ' ■'/* 

^ From the tive'questions addressed yn this study t^n,, objectives; ' 
femerged-. This stu<<y Vopose^^ " w ^ 

1. Identify, and va'li date the tasks performed by coordinators of 
cooperative vocational education programs in the secondary public 
schools of t)ie' Stat;e of Texas. 

2. Determine a relative percentage of the time spent by coopera-, 
tive vocational coordinlftors on these tasks. 

V 3/ Identify tasks which coordinators feel should be among preem- 
ployment competencies, fhcluded ip certification courses or taught in 
inr-servtce workshops, 

^ ^ 4. Determine the perceived, importance of the performed tasks^ 

5. Determine the.extept to which coordinators perci^ei^^ 
normally perforra|^ by the coordinator ijiay be assigned teSer aide. 

6. Determine the poterttiaT percent of increase in student enroll- 
^'ment' if .teacher aides were employed according to coordinators' present 

perceptions*. ' , . ' . . , . '\ 

T. Determine if 'comparable performance^ areas exist among the • ^ 
seven program areas and which could be taught to co6rd1nators irt any of 
the program ^arefis in in-service workshops and/or certification courses. 

8. Uetermine whe^^er tasks and relative percent time spent on 
tasks vary according to the size of the school, the size of the com- 
munity br the experience of coordinator. 

9. Determine what tasks are performed^significantly dtfferehtly* 
by, full-time coordinators as compared with coordinators of combination 
units. . . , ' ■ 

«10. Provide a baseline of data which can be subsequently usjed In 
developing an Instrument tp evaluate cooperative programs. 



Theoretical Base, ^ 



. t The following statements represent the theoretical base for this 
study,' ^ - 



1*. No validated source of tasks performed by secondary cooperative 
coordinators-4rf Texas seems ^:o exist. / \ * " 

2k The relative percent of. time spent by secondary vQciitional cor 
ordina-tori pferfonrring different tasks npeds to since ' 

.this- has/ been done fb^* persons; who are iiot coordinators i it is, reason- 
able to expect that it caf\ be determined for persons who are coordina- 
tors also. ^ ' 

3. Certification training is' conducted separately by each program 
area' and varies in length and content. In programs where teacher cer- , 
tification is a, preservicjb requirement disproportionate ^phasis is y 
placed on teaching skill development in the certification training. I 
This implies that different taslfs are emphasized. 

4. ..Differing preservice^r^^uirements for vocational coordinators 
in each program area exist' in Texas. This would seem to imply that 
tasks expected of vocational cooperative coordinators In the various 
areas differ. On the ot,her hand, since the structure and objectives 
of the* various secondary cooperative program* areas in Texas are simi- 
lar, it may^e theorized also that the tasks perftfrmed^by vocational 
coordinators are similar. ' o 

5* At present, there is apparently Httle cprrelatipn between 
preservice requirements, tef'tifi cat ion courses, in-seryjce curriculum, 
and tasks which should most appropriately be learned on the job. How- 
ever, no validated data appears to exist to substantiate or to refute 
statements three, four, and five above. 

6. Skills are required of coordinators which are not measured_or 
considered in either the preservice certification or in-service train- 
ing program. 

7. Coordinators may be doing tasks which they believe are unimpor-^ 
tant, resulting in diminished performance. ' ' ' 

8. A career ladder is provided for teacher aides in the State' 
Plan for Vocational Education . . 

9. It would seem that the use of a teacher aide would result . in ' 
an increase in student enrollment. 



Research Qiiestjj'ons 

Fnofti the theprettcal base sunmarl zed above and a review of •^6 ; 
literature, the following research qiiestipns have been formulated: " 
1. What tasks should be included on a validated task list? 
2., What relative percent of time do coordinators spend doing. the 
tasks they do? • ' , 

. 3. What do coordinators perceive is the most appropriate setting 
In which to first learn a task? _ ^ ^ 

4. 'Are there differences among programs in coordinators' percep- 
tions of which setting Is ideally suited for learning to* perform par- 
ticular tasks? , V 

5. How important do coordinator^ believe are the tasks they per- 
form and are their perceptions consistent across program areas? 

6. What percent of coordinator-respondents would have a teacher 
aide perform each task? ^ 

7. What percent of time did coordinators report they woajd use a 
teacher aide?, V ^ / 

I 8. Whait perlcent of coordinators would use a teacher aide In each 
u program area? - 

l 9. To what. degree do Tull -time' coordinator respondents perceive 
i that the usg of a. teacher aide would result 1n ah increase in enroll- 
ment? ^ / r * . , 

10. Do differences exist among program ar|?s y^th respec^to the 
percent of coordinators who would use a. teacher aide to perform each 
task? ^ L 

11. What tasks are in common and where do differences lie with, 
respect to various program areas as related to teacher. preparation? 

12. Are tasks performed by teachers significantly different when 
*set In large' schools^ or small schools, large towns or small towns, or 
performed by more oirjess experienced coordinators? 

13. What differences^^ist betweerl the tasks perfoif*med by full 
time coordinators as compared with coordinators of combination units? 



Assumptions ■ . W [ .", 

^ • i' \. ..' . . - v; ■ . . ' 

The following assumptions were made Ibertal hi ng to the research 
Riethodology usT^d: , „ - 

1. Coordinator-respondents can resporici afccuratelyta- the relative 
time spent scale used in the questionnaire. • ^ ' 

2* Coordinator-respcfndents who* complete usable instruments^ are 
typical of ^1] coordinators who are presently employee} in vocational 
cooperative educatlori in the State of Texas. ; 

3. Coordinator-respondents can interpret each task statement as' 
having the sjame meaning as that intended by the investigator regard'^, 
less of the program area in which they taught. • . 

4. The VtfiD» on the task list werfe mutually exclusive.. 

5. The task list adequately described the job of a ^secondary 
level vocatipnal/coopprative coordinator in the State of Texas at that 
time. * . 

6. . The task li^t was properly validated. - 

7; Coordinator-respondertts responded to and; rated ortly the tasks 
which they did during the preceding ryear. 

* " ■ ■■ . .. .■ ' , ' - ■ * 

/ ^ Limitation 

Some coordinator-respondents felt that the instrument was an in- 
dividual evaluation of their program and inflated the number of tasks 
checked. 

^ ' Delimitations . . • 

)Jhis study was delimited to perceptitins* of coordinators whQ had 
completed j3ne or more years of vocational cooperative teaching in a 
Texas Edircati on Agency approved vocational p^rogram in the secondary 
schools of the.Statfe of Texas. Those programs' were Agricultural Part- 
Time Cooperative Trafning (Ag), C6ord1nat6d Vocational Academic ^ 



Education Cooperative :Program (CVAE), pfstrltjutive Edupation (DE), 
Health Occupations Coope rati vey Education (Health), Home Economics Co- - 
operative Education (Home Ec), tndustrjlal Cooperative Training (ICT); 
an^/or^ Vocational Off fee Education Coopferative Ediication "(VOE). 

This stddy was delimited additional iy to those <$oordinators who 
attended the scheduled meetings at the in-service workshops conducted 
by the Texas Education Agency during the Sumner of 1977. . - 

Additionally, this study was delimited to coordination , tasks and 
did not include technical subjegt matter content. • 

, DEFINITION OF TERMS 

The following operational definitions and abbreviations we^ us€|d 
in this study and are provided to assist the reader in understandirig 
how terms were used by this investigator. 

1. Combination-unit a program in which teacher-coordinators 

* teach classes in addition to the cooperative related instruc- . 
tion class, (i.e., an academic class, a pre-employment lab- 
oratory class, etc.) and reported fewer than 20 students en- 
rolled in their program. Jft ^ 

2. Cooperative Vocational Education — a method^f Instruction 
offered in some public secondary schools of the State of Texas 
designed to provi,de technical instruction, on-the-job training 
and v^k experience for students enrolled in one of the fol- 
lowing program areas: 

Ag . Cooperative vocational education in agricultural re- 
lated- occupations ^ ' 
CVAE . Cooperative vocational educiit^on in any occupa- 
tional ar6a offered to. students identified as dis- 
advantaged / ' ' 

^)E . Cooperative vocational education in occupations rer 
' ^ lated to the distribution of products (sales) 
. Health . Coopelbtive vocational education tn health re- ' 
,^ lated occupations 

Home Ec . Cooperative vocational education in occupations 



related to home economics skills ^ / " 

'ICT. Cooperative ,vocat1onat educatio^ in occupations re- 
u lated^to trade and Industrial skills ^ 
^VOE. Cooperative vocationaf^education in occupations^ re- 
; p lated ^o clerical an<| ckfice skills*' 
^ Multi Occupational - An e)|perimental program in coopera- 
tive vocational education conducted on a limited v 
. scale ^n Texas in which ^tudents may learn any sal- 
able skill for which employment isVavailable to them 
. in their community! . ^ . 

Duty area That segment^f^a job supported by a %ub-set of 
related tasks.. * ' » 

Secondary vocational cooperative coordinators — Persons cer- 
tified by theTexas Education Agency to CjpnAictaa approved 
program in the public secondary schools in which they teach 
one to three related instruction classes to their coopfera tive 
students during the regular school day and coordinate all 
school learning activities with- the on-the-job learning, acti- 
vities of the students enrolled in their program. Students of 
these coordinators go to school part of- the time and receive 
school credit for sup^rfvised gainful employment the other part 
of their time. 

J" 

Task ~ one Mof , the activities necessary to accompli ish the per- 
formance of a duty. 

Teacher aide An assistant to a vocational cooperative coor- 
dinator. ' ' r ■ 
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' / ' CHAPTER 11* ' ' • ; ' ^ ' 

REVIEW OF LITERATURE ^' / ' ' 




In addit 



on to the literature cited in The Problem, some studies 
>( have idenftifi jd competencies and analyzed tasks, while others have 
examined the ([upstion of what tasks should be taught in different 
settings "and wha*;4hose settings should be; that is, preseirvice, 
in-service,' or on-the-job. Coordinators haVe been questioned concern- 
ing their perceptions of the importance of the tasks they perform, i> 
and consideyable research has been directed to the role jof a teacher's 
aide. Also some studies addressed the question of whether the tasks, 
.coordinators perform ||jy} in common regardless of tK^ program area in 
which they work. All W the above are some of the questions examined 
jn the studies that follow. 



studies Pertaining t9 Coordinator's Competencies and Tasks 

• ■ ' ''' '^.r 

The final report on Model Curricula for fi/jjcational 'and technical 



Teacher Education: Report No. IV. A Foundation for Performance-Based 
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Instruction . Cotrell et.al. (1972) identified 390 performance elements 

clustered in 10 categories. These" performance elements seem to be 

analogous to what, in other studies, have been called task statements. 

The categories apparently are similar to what othiars have called duty ^ 

f 

areas. Cotrell identified the performance elements using both occupa-^ 
tional analysis techniques and a national critical incident study. 
CotrelT reported that 92% were in* common across all program areas and 
that all tasks were rated as important by teacher coordinators. 

However,. Cotrell included tasks which aire not time .ratable, a , 
fundamental requirement for measuring' any task. An example i^ Cptrell's 
task number 307, "Express a philosophy consistent with the objectives- 
of vocational -technical education.", ' ' ^ 

" Pope (1975), xfrawing^on Cotrell 's list, identified T05 tasks and 
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sub-tasks, which- were ?ommon and unique to vocational teachers in pro- 
„ gram 'areas, by condu^ajf a Comprehensive Occupational _D&taf Analysis 
Project (COPAP) (Ct>r1stal,1974.). ..^ppe drew random, buj! nojt propofrt^i- . 
nattf, samples, from .the seVen program acias of Ag,' Oceupatlonal OrieritaiT 
tatign, DE, Health, Home Ec, ICT, and VOE.' He concluded /thjit "While a v 
areat deal of simiTaj:ity was OjOted across program ar^s^* very d-fstfnct 
differences* were noted;" ^ , \^ ' . 

. ' Lcp/elace (197^50 conducted a Simijar study uSing post-secondary 
teachers only. Lovelace used 94 tasks which he analyzed using CODAP. ' 
He also compared |)erceived importance with retative time spent. He 
concluded that "An. instructional system development design based on.- 
^ tasks (competencies') performed by practicing teachers can be used as* 
an approach for the development of curriculum for effective and effi'-* 
cient vocational teacher education programs." 1, 

Timm (1976) at Temple Universi ty^desigped a study to compare total 
' cpoperative coordinators (those similar to full-time coordinators in 
Texas) with capstone coordinators (those who teach preemployment labs • 
and assist their students in obtaining part-time employment), (^ing 
371 teacher pe|:'formance elements, he compared the degree of importante 
associated with each task by total cooperative coordinators and by cap- 
\stofte coocdindtorsj. Timm's study did not^onsider program areas se- 
parately. He concluded that "There, were no differences in the percep- 
tions of^the degree of importance of tasks performed between total 
cooperative coordinators and capstone cooperative coordinators."' 

" In the project, Attaining CDmpetence for Teaching in Vocational 
Education (ACTIVE) (Florida Sta\e University, 1^6), a nine phase prdject 
conducted ih FlorifIa, the Investigators identiff^ 73 competanciest 
In eight categories, needed by cooperative coordinators. A^ random sam- 
ple -of 150 coordinators from Florida Schools, were questioned concerning 
' cpropietencies and importance. The. project concluded that tbei^ were 
numerous compr^tencies considered itnportant by Florida's teacher-coordi- 
nators. " , • . ' 

In addition to the studies mentioned above, Hudson (1978) is cur- 
reittly conducting a comprehensive study of the whole population of vo- 
cational agriculture teachers in New Mexico. 
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iMfwi the jflVies- 

tigatbKgff^ned iw ^feVcih were list 

of possible tasks used to (tescHJ^ the job of a yocationdl coojpieratl^ 
cooitllnator'. iirt tli^ H<»fev(Br*^^h^ task 1 1sts were 

oonsi dered total ly useful f«r tHls study due to the brevity of the task 
Ifsts or the inclusion of tasks which are not tiTO r^ 
quent^ this investigator deemed that further .study was warranted. 

studies .Pertafnfng to Teacher Education 



Several studies have addressed curricula to educate^teachentcodr- 
dinators. Many of the recent studies are designed on a perforimfce ^^9^^ 

. xompetency based teacher education nradel. iJ^av1ng identified ^ompeten^^^^^ 
cies, functions-, performance elements, or tasks using a variety of 
techniques,, curricula have been wri tten of guid^^^ 

. pared to develop curriculum (Budke, uhdiatted; Hai^^^^^ 19^1 Ahdreyka , 
1969; Fergiison,^1971; Wallen, 1973; Matteson, 1974). 

However, no study was identified in which comparisons w^ drawn 
directly bfetwe^ the time when coordinajtor-respondehts^^^^f^ 
to do a task and when » Ideally, they felt they should have learned to 
do it. Therefq/e, this study also proposed to seek incumbents' per- 
ceptions as orle input which may be used in designing preservice com-r 
petencie|/^ertif*cation requirements, and in-service training activi- 
ties. 

" ■ . 



Stu(|^es Pertaining to the Importance Of Tasks 
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Task analysis studies frequently request coordinators to rate 
the importance of tasks (AndreykayJ969; Murphy, 1972; Gill igan let al. 
1974; Florida State University, 1976). Sometimes importance has been 
compart with time spirit ratings as in the study by LoVelace (1975), 
A Conparisbh of Perceived <tnd ActuaLTasTcs Perfomfcd by Selected 
VocationaT-Techfiical Teachers in Texas Public Community Colleges , 
Lovelace found that "there a difference^^^^^ 
tasks performed by the sample and the ranks of the percSived 



■InpOrtance Q.f the tasks as w the population of post-seacondary 
vocatioi^lrtechnlcal; teachers In $e1ecte(| Texas public cortiiunity 
colleges. ; ' 

In view of tt^ possible cHttcism that relativ& time spent is not 
related to the iiiipprtance of the investigator belftved it 
was necfessary to examine this variable on a greater nimiber of tasks 
than was used , in Lovelace's study. 

' St^jdies Pertain in^^ jof a Teacher Aide 



In addition to professions which, have traditionally used a^^ 
such as medicine, para-professional sTare beco6iing more widely accepted 
in ^tie legal profession (Statsky, 19^4; Schir^er and Knight,1976) . 
Thjeir use is being examined, or' at least advocated, in the field of 
education as wiell. - ; 

* In a study sponsored by the United State Office of Education, 
Bureau of Research, Larkin and Teeple (1969) summarized that "Employ- 
ment opportunities for para-prof essiohals and technicians in^education 
in the cominjg decide are likely to reflect changes within the education 
.system. More than a fourth of the 2.2 million employment growth in ' 
educattot\^^een 1966 and 1975 will represent opportunities- for afde^, 
assistants and technicians in the nation's schools," 

Pilot activities in the gAJidapce assistance project have produced 
mixed results arid recommendations were made for improvement ip the 
Deerfield Public Schools (1968) from which ^inpfer et al, (197Q). 
have suggested recommendations for training; roles, recruitment, and 
supervision of personnel. t \ 

In other areas\ Wolarrsky (1972) discussed the benefits gained and 
problems encountered in differentiated staffing patterns as reported in 
School Shop Magazine , Saylor (1975) reported in the AgricultiiraJUEdu- 
tation Magazine on the use of para-pr/ofessionals .in the Future Farmers 
of America organization.* 

' Sforte studies described the use of teacher aides in disadvantaged 
(Crawford, 1976) and special needs (Blalic, 1976) prrograms tut no stud- * 
ies were discovered which reported' the use of a teacher aide in a 



cooperative: education program as an assistant to the teacher-coordinator. 

An evaluation of the Aides to (^^ 
Los Angeles public schools reported that ''The program was effective in 
meeting its overall goal of increasing individuiil assi^luKie ta disad^ 
vantaged students; 'V CGi^ 1976) A handbook was deyeloped as i»rt 
of the ACE program. This handbook provides infornBtion on: (1) Class*- 
ificatioh of aides including job definition, typical duties, and class 
and, entrance qualifications; (2) The use of aides by presenting guide- 
Tines for their most effective utilization; C3) A definition the 
legal responsibilities to teacfjers and aides within the progratv and 
(4) Program accountability and evaluation Including sample program data 
sheets.- ; .. / ^ ■ ^'^^ , : . * 

Anot^ traifli^g manual or hHl^ok developed by aianc (1^76) at 
Boston. State Cplllge is designed to aid in training the para-profes- 
sionals to assist in the shop, in the resource, room, and in counseling.' 
It was not known, however, if the duties listed for aides to perform 
in either handbook were identified basis* of task analysis. 

No literature was discovered which addresse^the training needs 
of a teacher aide in cooperative education. . HowdCer, Bums (1971) sug- 
gests that the training of para-professional personnel take place in 
the two year college. 

Bovman and Kloph (1966) .wrote about the advantages of using 
teacher aides but cautioned that: (1) .^<>le specifications and peroga- 
tives of auxiliaries be clearly defined; (2) That there be preservice 
training to develop cormunication and job skills; (3) That there be a 
continuing in-service training program; (4) That cooperation of com- 
mu/Hty colleges be sought for training auxiliaries; and (5) That use 
of\uxlHary personnel be Institutionalized into a program off ering^ 
job security and being an integral part Qf the school. In addition, 
Sager (1974) suggests that teachers who use aides nee/J training ih 
how to work with adults. 

As noteo above, the role of the tea(ilier aide is apparently not • 
referenced in the literature with respect to cooperative education 
programs. Therefore, this stu(<y would fill that gap by asking co- 
ordinators what tasks they would have a teacher aide assist them in 
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jH/l^oming and lAat effect this Innovaitibiv mf^ the nuinblr,of 

ccbper^ve 'Students # 

. Studies Pertaining to Connon^^^^ 

Some studi es addressed the ques t1 on of ^#he t^f the ta^fe^cpordi na- 
tors perform are In comnon regardless of the program area In which they • 
.Work. ■ " : ; . ■ . ' y ' 

. In An Exploratory Analysis of tfte'BoT^^ Rolg Conflicts of Vo- ^ 
catlonal Teachers In Oklahoma Siitker iet al . (T967) various program 
areas were analyzied and substantiaT differences In attributes .were 
found among trade and Industrial teachers, distributive education 
teachers, and technical teachers. Pope (1975) stated that "While a 
great deal of similarity was noted ^acms^program areas* very distinct - 
d1 fferences were noted. " Lovelace (1 975) reported "There was ah ob- 
servable difference in the percentage of coordinator- respondents per- 
forming each task among the vocational phjgram areas." 

However, in the three studies cited above, the respondents in- 
cluded a majority of laboratory teachers and a minbiprty pf cooperative 
coordinators. This leaves unresolved the question of whether the tasks' 
^performed by a cooperative coordinator are performed in common w1thout<Y^^_^ 
regard to progrjem areas. 

Interviews with former cooperative coordinators, who are not / 
Sjupervisars, as well as interviews with directors and supervisors ot 
vocational programs In Texas supported the idea that there is a high 
degree Jbf commonality in tasks performed by cooperative coordinators 
in Texas; so. much so, that an experienced coordinator should be able 
to function as a' coordinator in any program area (Todd, 1976). Further, - 
Duncum (1977), Supervisor of. the Cooperative Education Program for the / 
Austin Independent School District, Austin, Texas, has stated that not 
only does a cooperati.ve coordinator perform common tasks across all 
program areas but that, "ith^rtulti -occupational concept, Tike the old 
diversified occupations progr^, .is the reasonable answer to coopera- 
tive education in Isolated smaTT towns." 

Additional information on the commonality of tasks can 'be gleaned 
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by'ihevlewlng state guides to cooperative educatfonv 'In guides 
for toordi jators from Vennont ( 1 97fi ) . I>H n$ls (Handbook, iinda ted ) , aird 
Hffl*a11 (Cooperative, undatedK tasks coordinators are suggest- 

ed for alV service arejas. In states such as Texas, where a sep|irate 
guide Is published for each program area, an analysis reveal i»d l:hat there 
was little differenci^ in tasks recjul red of cooperative coprdinators l 
among program areas. 

Although observed differences have been reported in previously 
conducted_ studies these observa^pns did mtt' seem t^ 
tive programs alone and hav«, not tiien iuW^^^ ^. 
cal evaluation. Thus, it seemed warranted by the investigatorfto 
evaluate the commonality of the rankings of t^s performed by coopera- 
tive coordinators only, using an accepted statistical techhiqi|r to ' 
supplement the analyses by observation, f 

In summary, because of the gaps in the body of knowledge cdncem- 
ing cooperative education cited in this 4*ev1ew, it seemed^ appropriate 
to design and conduct a research project to answer questions concern- 
ing tt>e tasks engaged in by teachers of cooperative vocational educa- 
tion. . > ■ ^ 



METH0D0106Y - * 

pevelop/lfig the Instnigient , ' / 

Since fh1s $tu(t^Was a task analysis of the vocational cooperative 
^ coQi!diiiiytor^1n -thie State of TexaS^^^^st f>n>b$ein the 1nve$t'fgator ' 
•faced was the assembly of a list of tafsks which, ^hen brganl^d into ' 
appropriate duty areas, coniBctly described thfe job done by /i voca- 
tional cooperative coordinator. The original task list was developed 
from the personal experience pf the investigator' and was further modi - 
vtfled by a review of the perti^nt literature which incloded the ICT 
handbook (Vocational Instruetional Services, 1972), vocational agricul- 
tural-handbook (Texas Education Agency, undated), and S«nlth (1972). 

This t^sk list was further refined by conducting intfrviews with 
four incumbent vocational cooperative coordinatoiss (Appendix F) and siJc 
first-line supervisors (Appendix G) possessing, coor<|in'&ting experience 
in six program areats. Each coordinator, supervisor, >nd director was 
asked to describe the taskj which they do throughout' a typical year. 
The interview began by the investigator asking, "On a typical' day, what 
do you do between the hours of eight and nine, nine and ten, ten and 
eleven, eleven and twelve, twelve and one, p^e and; two, two and three, 
three and four, four and five, five and six,^six and seven. . . and be- 
yoncf? What task do you do on a Mbnday which differs from those you do 
ion a Tuesday, which differs frofci Wednesday, Thursday, and Friday? And 
yrfiat tasks do you pejrform oh weekends with respect to your job? What 
iasks do you perform that are unique to the month of August, September, 
/October ... and so on?" The intervi^es'were thert asked, "What 
specific tasks do you dd relating to the selection and placement of 
students, guidance and couhseltng activities,* planning and developing 
lessdps, teaching lessons, testing dnd evaluating students ^ prograrifi 
publicity, out-of-class coordination activities, clerical and program 



; B^i^geaieht tasks , 1ea<iersh1p acti vi ties, profe^^l bnai -devel ofH ^ 
meiit^ a^^ duty assignijai^?" jfese ^Saty at^ : 

fles bad^been 1<kht1f1ed froa the review of .literature cited above. 

the ccmeiuslon bf each day's Intervleir, the ^slcs wHIcb had ■ 
been obtained. In the Interview 

Itst. Tasks which were repetitious were discarded; new tasks which 
had ^n discovered frpm the Interview were then addpd to the jtask 
list under an appropriate dutx atrea; and wording was modified, if 
necessaip^. This process wy$ cbnt j-nued iintlT tt seemed ta Invegti" 
gator that no.new tasks were. emerglBC(,wh1ch would ■edify the existing 
task list. , • 

After having completed thii questioning process with the. cto'hllna- 
tors, supervisor, and directors, the investigator gave each 1nte«1?Tewee 
a listing of the task statements 'and aske<I for coimients pertaining* to 
•(] ) providing additional tasks not list^, (|> modi^l^^^^^ any tasks , 
listed, (3) dividing tasks which ajspeared to be ti© broad; and (4) * 
combining different but overlapping task statements into one spectfid ' 
statement. This process increased theMiioiAer' of the task statentents 
from the oj^ginal 178 tasks developed by the investigator to 227 tasks. 
Theie statements were then compiled alphabetically under duty areas, J 
except where a sequential grouping of tasks was deemed more appropriate. 

On May 31 j 1977, a j^ry meeting was held in Austin, Texas at the, 
Texas Education Agency to discuss and validate thef task statement^ 
formulated so far. The meeting, attended by program directors or^heir 
representatives (Appendix H) from each of the named program areas rep- 
reserrted in vocational education, was conducted by the invest^Ujator and/v. 
a research assistant. After a short, introduction and explanatton, the 
members of the jury reviewed all tasks for validity, wording, and im- 
portance and added, or deleted the task statements as they deemed appro- 
pflate. 

First, the jury members read the total list of the 227 task state- 
ments to familiarize themselves with the overall nature of the tasks. 
Next, they were given an envelope containing an individual sheet for 
each task statement in each duty area. They were asked on a form for 
each task statement in iuty Area A, Selecting and' Placing Stuients, and 



$0 on through all duty avf^, this folioiring qiiestions: Is tins, a valid 
task? If ii6t^ imit^ or Is thii ittit^jr ai^assis^^ 

After all noBbers had f1 n1 slid evattatlng all the task stateReitts, the 
judges discussed a11 the ta||c statenaits/ Indlvl^^ "chvige^ were 
■ade. If necessai^, and >4 Tasks Mere 

deleted'only if all members desired <lelet1on^ TaM (^^ be added\hy 
any one /member of the group.^^iUs review was continued jfbr each of the 
duty areas. • The task list as mdifiied'by additions and del eti^^^^^^ 
bered 209 task statements. TTiese. task statements were then piit into 
-Ok questtonnai re f onwt designed tb iaisk of each task nhether the 
coordinator did that ta(sk; what relative time the coordinator spent 
doing that task o;i a scaTe of one to seven (Carpenter' 6t aT, 197^); when 
coordinators first learned to do the tasks tbey do and when coordinators 
felt. they. ideally should have learned to do the tasks they do; how im- 
pbrtant each task was that the coordinators stated the^' performed; and 
finally, whether coor();inatprs could use a teacher aide to assist' them 
in*perfonii1ng that task. . — : 

After all the task statements had been validated by the jury, 
some sample background questions were distributed and discussed with 
the members. Minor mqdifications were made to those background ques- 
tions by the jury. A total of seventeen background questions were in- 
cluded in the questionnaire. 

Pilot Testing the Instrument 

The questionnaire was pilot tested in June of .1977 in the voca- 
tional curriculum development classes of James E. Christiansen. and the 
second year ICT coordinators' certification class of Joe Norwood at 
Texas A&M University in College Station, Texas,. A total of 22 ques- 
>^1onnaires were filled out; seventeen of these were completed by stu- 
dents with at least one year x>f coordinating experience; and five were 
evaluated by students with less than one year of coordinating exper'i- 
ence In order to test for ambiguities, style, clarity, and visual 
*effectivene$s. In addition, one i»s^trwnent was reviewed by James E. 
Christiansen of the Department of Acfricultural Education, Texas A&M 



Unfversny, one by Douglas T. fioodgane of the-OccupatlonaT'ltesear^ 
Pro^ni^^ Industrial Engineer^pg. Te:jas^ A&M U v 

Univerisfty^ jnd -of the Occupational Research Pro- 

gran of the Departnent of ^Industrial Engineering, Texas ASM ilnivei^tir, 
^ P^^i^^^^^*^^^^^^^^ further Inprovenents. Suggestions were 
Incorporated into the eidstlng format. 

Pilpt testing revealed that it was necessary to make a modifica- 
tion in -the number of responses each coorj^inator would asked to 'make 
On the quest io|naii^^^^ The anticipated time frane^ fw; cqrapleting the 
qtiestlonnatre^^ However, cobrdlnator re^rdeh 

served'to be taking longer than one hour~tTrcomj)lete th^ questionflbire; 
therefore, it was decided to arrange the questionnaire in such a. fash-* 
ion that all coordinators would respond' as-to whether they perfdrmed a 
task or not. All coordinators would rate the tasks with r§feJ»nce to 
the relative time spent perfonning those tasks; and jill coordirtators 
would respond to all of the background variables*. However, only half 
^f the coordinators would be asked when they first learned to do. a task 
and ideally when they should have first learned 'to do that task; and 
the othfer half of the coordinators would lie asked to respond to the 
Importance of the task and whether they would use a teacN^r aide to 
assist them in performing that task. To^void two printings of the 
questionnaire, the booklet was modified so that half of the question- 
naires had blue cpvers and the other half *had golden-yellow covers. 
Appropriate instructl ons were written concerning which col unms the 
coordinator-respondents would answer depending upon the. cover color 
of the questionnaire. ' 

At the suggestion of Kenneth Hogue, Task Analysis Specialist of * 
the Industrial Engineering Department of Texas ASM University, a revi- 
sion conmittee meeting was held on July 7, 1977 to Insure that the' 
meaning of the task statements would be unambiguous and clear to ^t-11 
coordinators. The meeting was attended by one iCT coordinator, two DE 
coordinators, and one Ag coordinator, and was conducted by the Investi- 
gator and a research assistant. Each participant was given a copy of 
the most recent task statement list and was asked to read all task 
statements for clarity, completeness, and possible ambiguities.. All 
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. task stetenents then^ d1 scOssed hy th^ revf $1on coonf ttee to ^ 
est«d>11^ titat tihe^B^ in dif- % 

fef;ent progiraB areas. A J^tew change In. wortiing jtiie 
Tte tptatf^^ liicraased fron 209 to 211. 

Th^ task ;statt^^^ the qu^ 

tlonnalre. The final form of the (jp^bwnair^^ used 4 n this study was 
dieveloped from the insights givCT W si^esM received from pilot 
testing and from the reviislon comnittee meeting. - . 

Administe^ng the IhstrtJiiiieh^^^ ^ 

llie ifivesti gator was offered thie opportunity to administer the 

instruroent during the following In-Service Heeiin^ 

' Jftealth Occupations, Baylor University, Waco, Texas, July 21, 1977 
Home Economics^ Hilton Hotel , Dallas, Texas, July 26, 1977 
Vocational Office of Education, El Tropicaha Hotel , San Antonio 
Texas, July 28, 1977 ' 
Agriculture^ Baker Hbtel, Dallas, Texas, August 2, 1977 
Industrial Cooperative Training, Conventiori^tenter, Ft. Worth, 
Texas, Augustus, 1977 

CoordinaitQd Vocational Academic Education, Sheraton Hotej, 
Ft. Worth, Texas, August 4, 1977 . ^ . . . 
01 stributive Education, Astrovi 11 age, Houston, Texas, 
- August 4, 1977. , > * 

^ ^ All of the above In-service meetings, except ICT, were ^leld in one . 
group setting. There were five group settings for ICT coordinators. ' 

^ The questionnaires were laid out in the assigned meeting rooms on\ 
every chair by alternating the blue and yellow booklets. The coordina- 
tors were then invited to come In and sit down at any plate. At each 
in-service meeting described -above, a member of the project staff took 
approximately 20 minutes to explain the nature and purpose of the study 
•and to give 1nstru.ctions regarding the cpmpletion of the questionnaire. 
Coordinator-respondents th#n took from 40 minutes to one hour to.com- - 
pVete the questionnaire. / ' ' 

The number of blue anti yellow booklets was divided approximately 
equally In each program areas' as evidenced by a t- test of the null 
hypothesis of no difference in the number in each group. The null 
hypothesis was rejected with a t * -1.19, p = .09. 
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Prdcessf ng tl^e Conpleted iitttrtinent 

Froo the 2800 pHnted qtiestloiioalres, l&TO were filled out, 1452. 
of lAich were ibcepted fo» processing. -Each questionnaire '.fc^klet ws" 
e^camlned Individually for 

have been sufficiently completed fir processing -If the coordinator had 
conpleted'column^ 1 {cpeck '&ch plsW a^ a vocational coordina- 

tor) and 2 (ra^.tliK^ent M talsk} , and h 

one of the'^tasM jn either of ^le last two duty areas. Each coordina- 
tor's response was evaluated to deterinlne If the written number would 
be clearly Intelligible, to the ke^uncher,' and that the numbefs were 
within' the linlts defined by the scales. Background question 7 was 
converted from hours and minutes to' mlnut^joniyT The- booklets were * 
numbered according to, a numbering scheme used In a questionnaire log.^ 
V ' Each booklet was examined and anys^sks or comments which re- ' 
spondents added were listed. The comments 'were noted but not repQifted 
In this study; Each additional task deemed to' be mutually exclusive of 
those printed In the questionnaire cts reported .In the findings. In 
addition, those which seemed to be modifications of the tasks listed 
In the questionnaire are reported In their modified form*. , 

After exan}1nat1on and coding, sixteen boxes of questionn^^1re book- 
lets were shipped to the Wynne Unit of the Texas State "prilon System, 
Huqtsville, Texas, where keypunchers transcribed the data from the 
booklets to computer magnetic tape. The tape was returned to Texas A&M 
University and a program called CODEMT (Dickenson, 1977) was run « 
through the- Amdahl computer. ,The printout revealed that there were 
some .errors^ on that tape'; consequently, the booklets were then reviewed 
In the following manner. 

Every background question of every Iwoklet was examined and com- 
pared with the responses on the tape for accuracy. Every 25th booklet 
was examined in its entirety. This examinatidn revealed th^ errors 
were not of sufficient magnitude to require an entire repunchiiig. 
Errors which had been detected by CODEDIT and errors in the background 
questions were listed and returned with the tape to Huntsville for 



t^<iat1fig. The second CODEOIT run was poapleted Mhich-lndlcated that the 
ov«n1l'^»fra less tten <^tia1f of oiW percent; 

tiie tiape was conslderedlto be usabU. V « 



. ' A»ptiter Analysis of 0^ 

Dick Dickinson, a coinputer programmer for the Occupational Re- 
search Program, Industrial Engineering Departiaent, T6xats A8M University, 
assisted In runqing th« : following pn)<gp*a^ of the Comprehensive Occupa- 
tfofial Oalta Analysts programs dil Tea CODAP (<^ s^^ vthe siib-* 

Programs ofCODAP used Irr this stacty were: Input. Standard, JOBDEC, 

' VARSUM, C^^fLGRP^ aifd PRTVAR. \ ' - . 

The COOAP system was selected for^analyzlng the relative tline 
spent portion of the study ba^ed bjfi research perfc^^m^ by the United; 

' States Air Force (NcFar1and,1974). M|Far1and's study coofpa red t'ime 

» spent on tasks using CODAP and management engineering techniques. . 
Both techniques yield essentially the same Information. However, In- 
stead of u^lng the questionnaire fonrett of C(AAP, the NET measurement 
phase Usts a minimum of one complete work cyc1e,\wh1ch in our .study 

_wa& one year. Slnce^McFarland r^rted that th^ jcorrelatlon between 
COpAP analysis and MET techniques Is r = .79 with N = 1,784, the de- - 
cislon wtfs made to use CODAP considering the savings in* time and ex-^ 
pense which would accrue/^ ' V - 

Input standard was a raw data editing and Input program which read 
the task statements and coordinator responses, and converted this ddta 
to a history data format and^a history matrix. Fn«rih1s W^s developed 
the relative time spent task ,anpilys1s computer program. JOBDEC' calcu- 
lated and printed >(^mpos1te job descriptions for all responding coordi- 
nators ^and a separate job description for each of the Seven program 
areas: Ag, CVAE, DE, Health, Home Ec, ICT and VOE.^Thls JOBDEC pro- 
vided the following inforrriatlon: The duty and task number, duty and 
task tltle^ the pevxent of rfiembei^s performing each task, the average 

_ percent"^ tlnft spent by inembers performing, t19e average percent time 
spent by all members, and a cumulative! average perc^nt^tlme spent by 
all members. ^ • 



- VARSUN produced a' suMary of the background variables. It printed 
the f requenc^y lUid percentages of each of the background van' abTes and 
each of the secondai7^aHa^1es. Those were: ideally ' 

i*hen learnt » iaportance, and'whether or- not coordinators wouTd use a 
teacher aide to p^rfora that task. - ^ 

The sub-programs Overlap' and Group (OVLGRP) were utilized to see 
if there *#ere recognizable groups which could be identified as the re- 
sult of their analyses. For clarification, it should be noted that ♦ 
the program OVLGRP generated' a sinilarity matrix bf all possible paired 
comparisons between individual cases. Using over a btllion*calcul»-; 
ti'ons. It continuously evaluated and grouped tog'eiher coordinators who 
fl^rfonned similar:^ type tasks. Similarity; is expr^lsgJ as a percentage 
of common tasks perfoVmed. The- program Grpup^sed this similarity ma- > 
trix as conputed in the Overlap program to form clusters of cases. 
This hierarchial grouping detected whether or not coordinators cTus- 
tered together the tasks they performed around af specific job title. 

PRTVAR* pointed the backgrouncTvariabley which identified the types 
of. coordinators who clustered together and sequenced coordinators ' re- 
sponses according to the program^ K-Path number. ^ 

Ip,. addition to these CODAP programs, a special computer program 
vi^^s«wHtten by Barker (1978) at Texas A&M University to pro^duce percen- 
tages for each program area, for each task, and for each setting of 
when and ideally when coordinators feel a task should be leai'ned. 
Barker also wrote a program called ANSCHEFF (Barker,1973) which di'd 
three things. It developed Ik mean of the coordinators' response^ as 
to the perceived importanc^^ tasks which they performed; it analyzed«- 
tfie variance between program area? on these responses; and it tested 
' significant differences using Scheffe's test to detect in which progi^am 
areas differences existed. ' , * 

In addition, the statistical analysis systems (SAS) (Barr, £t il. 
fJSiS) was used to detect differences in four groups. A difference 
ieri proportions and frequency test (Guilford and Fruchter, 1973) 
then run on eactf task difference in, all of the four groupings to 
i«tetennine which tasks were significantly different. . This test took 
Ij^ account not only the proportion bf differences in percent 




> perforving iKft also the nunber of res|K>ndents who Indicated they per- 
~ foiaed that task. The four groiss were: 

' Urge Schools Versus Soall Schools * 

Differenced In^ercent of menbers who performed tasks were deter- 
■Ined between large schools and small schools-. The dividing line was 
detemilned by taking the miBan;o.f school siz6. Large schools were those 
jjhich had an enrol lnent^)tt«f^ or in excess of 1492 students and 
small schools- were th€^ having less than 1492 students. 

Large TcMns Versus Small towns 

The background dita Identified large towns as hayirig a population 
equal to (tr in excess of 50,0130. The difference in percent of coordi- 
nators performing each task in large schpols and small schools waC 
tennined in" each progrwi areS. 

Morc^xperience Versus Less .Experience 



Coordinators who had between one and three years experience were 
Identified and cpmpared with coordinators who had four or more years 
^experience using ^ the group difference pt^cess. 

Full Time Versus Part Time > v 

. . ■ • 

There. were two criteria for determining full-time cooperative 
coordinators. First, coordinator respondents must have indicated a 
total of mo r6 than 20 students enrolled in their cooperative classes 
. of the previous year. Secortd, the coordinator-respondents must not have 
Indicated' classes were taught in any area other th^n a cooperative pro- 
gram. / \ > 

J 



I^eporting Cpmpuler Output '''^ ^ , . 

' ' • ■ . V " ' ■ ■ ■ ■■ ■ • • ■ ' ■ * 

Some of the tables presented are a Synthesis of several Computer 
printouts. These printouts have been fljed with the Texas. Education 
Agency, Department df Occupational Education and Techhplogy^o'r Texas 
ASM University, College ^f *Educat16rK^ If the reader wishes to examine 
the original computer output, ^lea^e reference project #78230027. - 
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CHAPTER IV . . 
.FINDINGS 



An analysis 'df the data collected f row M 
Teacher Coordinators during the 1977 suiimer in-service workshops re- 
vealed the following information. " : 

..... , , . .. ^ 
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Findings Pertaining to Research Questions . ' ^ 



Research Question 1: What tasks should be included on a validated task 

list?- ■ , "x. r ■ ■ - ; ■ ■ / ^ "S-^ ^ " 

All of the tasks listed in thja questionnaire were performed by , 
one or more coordinator- respondents. On,ly 70 coordinator- respondents 
added tasks to the list which described their job. Sixteen additional 
tasks. seemed to be mutually exclusive and were deemed appropriate to 
be added to any list of tasks describing the job of a cooperative co- 
ordinator. Eight task stat;Bments suggested by respondents were^ in- > 
corporated into rewording of the^ original related task statements 
(Table Ij. For example: ^ "Visit y^ith sdhool administrative personneV 
cpnceming student progress" (G 112) should be modified to read,, ' 
"Visit with scrtioo) .ackninistrative personnel concjsriiing student progress/ 
problems." ^^"^^ - ^ , 

The suggestions for additfona'V tasks reeeiyed in Uuty Area K, 

Administrative Duty Assignments, were summarized tnto five additional 

- « "f ■ ■■ ■ , ■ ^ - , ■ ' ' . . 

task statements.- It was discovered by the investigator that the schdoT 
administrators were using coordinators in. a wide variety of tasks ^hi^h ^ 
were' ijnrelated;to^ their principal employment. ' Respondents Indicated ^ 
that they performed tasks as substitute teacher, school counselors, y 
school nurse, school janitor, principal or assistant principal, voca- ^ 
tional director and department head. Some of .thejn performed duties/ 
^uch is landscap-tng the grounds, runnina- the sc|(ool 's store, serving as 



TABLE 1 



TASKS WHICH RESPONDENTS ^SUGGESTED BE ADDED AND/OR A MODIFICATION OF 

TASKS USED IN STUDY 

. « • • • ' . ' ' . . ' 

Additional and Modified Tasks ; 

Duty Area A : Selectlftg and Placing 'Students V V* 

R^ifer student appllci^nts to programs suited to their vcfcational ^ 
needs. ^ 

Duty Area B ; Guidance and Counseling 

Assist students im Identifying opportunities for further education 
and assist students in obtaining post-graduate job placement. 

Duty Area C: Planning and Developing Lessons 

Modify learning material for individual instruction. ' ^ ' 

Duty Area D ; Teaching Lessons ^ 
Teach j^Bssons using periodical literature. 

Duty Area E : Testing and Evaluating StWnts 
.None . , ' " ' ; 

Doty Area F : o Program Pubj^city 

Prepare Notebooks, brochures or. audio-visual material to publicize 
program. . * • * 

Duty Area 'G : Out'of Class Coordination Activities 

Visit with school administratioh personnel concerning students • 
progress/problems. (Modification to Task G 112) 

Duty AreaNj ^^^ Clerical and Program Management Tasks 
^ None - V 

Duty Area I :; Youth Leadership Activities-' 

Assist in conducting contests for local leveK ' * - 

Assist in conducting contest for district level. 

Assist in conducting contests for area level . 

Assist in conducting Contests for state l^vel. 

Assist in conducting contests for national level. ^ - 

■. ' ' ■ ' . • • •. . 

Assist state and national youtti leadershipdub functions othpr 
than contests. 



Additional and Modified Tasks 



Attend/chaperone stuciehts at local youth leadership chapter meetings, 
(MojJIfication to Task I 156)."~^ ' 

Attend/chaperone students at district youth leadership chapter 
meetings. (ModificatiDn to Task I 157) is 

, Attend/chaperone students- at area youth leadership chapter meetings. 
(Modificatibn to Task I 158) " ~ V 

Attend/chaperone sutdents at state youth leadership chapter meetings. 
. (Modification to Task I 159) 

Attend/chaperone students at national youth leadership chapter 
meetings. (Modification to Task I 1601 V 

Establish local youth leadership organization (DECA, FFA, FHA-HERO, 
OEA, TAHOSA.-ViqA, VOCT, and/or others, YHA, 4HJetc.). (Modifica- 
tion to Task I 153) / , 

Duty Area J ; Professional Development ^ 

... ■• . > - ' - 

Serve on advisory cpmtiittee for state and national Board bf Direc- 
tors of youth leadership organizations. 

Duty :Area K ; Administrative Duty Assianemrits 



Perfonr duties as assigned at school (e.g.^ spoVts/social events, 
graduation duties, etc.). (Modification to Task K 206) 

Provide in-service instructions to other, faculty meml^ers. 

Perform duties for school administration (e.g. llandscaping grounds, 
run school store, occasional nursing duties, assist food services, 
janitorial services, build; tabinehts, occasional secretarial duties, 
evaluation team, etc.). ' 

Participate in special activities" (e.g. Career Day, V.E. Day, Free 
Enterprise Day ,^ College Orientation Day, etc.), ' 

Serve as substitute teacher, school counselor, school nurses, jani- 
tor, principal/assistant principal, vocational director and depart- 
ment head. 
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secretary, assistlnjB in food service, ancj^oviding in-service instruc- 
tion to the regular facglty members. 

In Duty Area I, Youth L^dership Activities, it was discovered 

• that coordinators were assisting the state st^ff in conducting area,' 
, State, and, occasionally, national contests fotr the youth leadership 

meetings. It was also pointed out that tfre chaperoning of youth lea- 
dership meetings at the various levels was a part of attending the 
meetings. From the responses, six additional tasks statements were 
written and six existing task statements were modified. 

No more than one additional task was identified for any other duty 

* areas and no tasks were added to Duty Area H, Clerical and Record Keep- 
ing, or Duty Area E, Testing and Evaluating Students, by respondents. 

Research Question 2: What relative percent of the time do Coordinators 
spend doing the tasks they do? - 

The relative time ^|ational cooperative coordinators spent on 
ta^ks they perfom^^s^^orted in the Table in Appendix A on the row 
labeled "Average p^ent time spent by all members." This relative; 
percent' time 'was determined by the JOBDEC program of CODAP. One copy 
of the JOBDEC print«fet-has been delivered to the Research Coordinating 
Unit^at the Te)jas Education Agency as part of Project No. 78230027, 
and. one copy is on file at Texas A&M University in the College of Edu- 
cation. / 

Appendix A presents each task in descending order of percent time 
speiit^by arljf^^ by duty area with the relative percent 

time spent from the greatest time spent. Duty Area H, Clerical and 
Program Manag^rtint Tasks {15%), then Duty Area I, Youth Leadership 
Activities (14%), then Duty Area G, Out-of-class Coordination Activi- 
ties (14%), then Duty Area D, Teaching Lessons (9%), then Duty Area 
A, Selecting 'and Placing Students (9%), then Duty Area E, Testing and 
E1?aT\ja^hw Students (8%), then Duty Area C, Planning and Developing 
Lessons (8^),' then Duty Area B, Guid^ce and Counseling (7%), then 
Duty Area F, Program Publicity (6%), tnen Duty Area K, Administrative 
Duty,Assighments(5S), to tHe least ti4ne speht Dyty Area J, Professional 
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Development (5%) and by descending order of time for each task within 
each duty Area. , 

•4 . * 

The relative percent- time spent by all members performing each 
task in each program a re^ was Examined to discover which tasks were 
perfortned a relatively high percent of the time and which tasks were 
performed a relatively low percent of the time. It was ^und that ^ 
coordinators in some program areas performed" a task a greater or les- 
ser percent of time than the'composite of all other coordinators. If 
the time spent performirig each task as reported by coordinators in a 
program area deviated .10 (more or less) from the time spent for all 
coordinators, it was deemed significant. For example, in Task No. 131, 
"Mai ntiain progress chart," (Appendix A) p.l64 it may be seen that 

the CVAE coordinators spent .44% of their time performing tfle task, 
while the composite of all coordinators spent .34% of their time per- 
forming this task. The deviation of .10 higher iridicates that CVAE 
coordinators may spend more time performing this task -than others. 
Other researchers may wish, to examine, the data using different criteria. 

Using the criterion, of plus or minus .10 it was observed that Ag 
coo rdinatdrs^ spent less time on 16 6f the 29 clerical and program 
^managements tasks. Duty Area H, than coordinator^ in other program 
areas. Homte Ec coordinators spent a greater amount of time qjn 6 tasks^ 
(Appendix A) pp. 138-166. 

In Duty Area I,- 34 tasks pertaining to youth leadership activities, 
the Ag coordinators spent a greater amount of relative time perforlning 
22 tasks than the qomposite of all coordinators. The CVAE coordinators 
spent a lesser amount of relative time performing 25 tasks, and the 
Home Ec coordinators spent a lesser amount of time performing 15, tasks 
than a composite of all coordinators. (Appendix A) pp. 167-200. 

It should be noted that the CVAE youth leadership dub. The Voca- 
tional Opportunities Clubs ^f Texas, is the newest of the youth leader- 
ship club organizations and has not, as yet^ developed activities at 

. > . w 

the district and state levels to the degree that other youth leadership 
clubs have. Then, top, the Home Ec youth leadership program does not 
have contests 'at the local area, or state level, possibly accounti^ig 
for a lower percent of relative time spient perforfning those tisks 



relating to contest activities. 

In Duty Area 6, consisting of 29 tasks pertaining to out-of-class 
coordination activities, CVAE coordinators spent a greater amount. of 
relative time performing 12 tasks than the composite of all coordinators. 
There was ,no pjrogriim area in which coordinators spent a lesser amount of 
relative time -than the composite of all coordinators. (Appendix A) pp. 
201-229- _ 

No single program area emerges as especially different in Duty Area 
D, 17 tasks pertaining to teaching lessons. The Ag, CVAE, DE, Health, 
Home Ec, and VOE coordinators spent a greater amount of relative time 
performing one to four tasks than the composite of all coordinators. Ag, 
Home Ec, ICT, and VOE coordinators spent a lesser amount of time per- 
forming one to five tasks than the composite of all coordinators. 
.(Appendix A) pp. 230-246. 

In Duty Area A, consisting of 16 tasks pertaining to selecting and 
placing students, CVAE coordinators spent a greater amount of relative 
time performing three tasks and Ag coordinators spent a lesser amount ' 
of relative time performing five tasks than the composite of all coordi- 
nator?*. (Appendix A) pp. 247-262. . . 

I n^ Duty Area E, consisting ofvl3 tasks pertaijiing to testing ^and 
evaluating students CVAE, Health, Home Ec, and VOE coordinators spent a 
greater amount of time on two tasks while Ag and CVAE were low on three 
tasks. Home Ec and ICT low on 2 tasks, and Health and DE were W^ W one 
task each. (Appendix A) pp. 263-275. 

l4\ Duty Area C, consisting of 15 tasks pertaining to planning and 
developing lessons, Home Ec coordinators spent a greater amount of rel- 
ative time performing five tasks. Ag coordinators spent a lesser 
amount of relative time performing four tasks than the composite of all 
coordinators. (Appendix A) pp. 276-290. > 

In Duty Area B, consisting of 16 tasks pertaining to guidance and 
counseling, CVAE. coordinators spent a greater amount of relative^time 
performing eleven tasks. There was no program a^ea which emerged ^as 
especially low in relative time ^pent performing these tasks than the 
composite of all coordinators. (Appendix A) pp. 291-306. * 

In Duty Area F, consisting of 17 tasks pertaining to program pub- 
licity, no program area emerged as especially high in amount of relative 



time spent performing those tasks in comparison to a composite of all 
coordinators. CVAE coordinators spent a lesser amount of relative time 
performing seven tasks than a composite of all coordinators, however. 
(Appendix A) pp. 307-323. 

In Duty Area K, consisting of 15 tasks pertaining to administrative 
duty t assignments, Ag coordinators spent a greater amount of relative 
time performing three tasks, and Health coordinators spent a lesser 
amount of relative time performing five tasks than did a composite of 
all coordinators. (Appendix A) pp. 324-338. 

An analysis of Duty Area J, consisting of 10 tasks pertaining to 
professional development, revealed few differences among program areas 
in relative time spent performing those tasks. (Appendix A) pp. 339-348. 

Research Question 3 and 4: What do coordinators perceive is the most 
appropriate setting in which to first learn a task? Are there dif- 
ferences among programs in coordinators' perceptions- of which setting 
is ideally suited for learning to perform particular tasks? 

' AHhough there are differences amopg program areas in coordinators' 
perceptions of which setting isMdeally suited for learning to perform 
particuJai^asks, generally coordinators believed that teacMng tasks 
shou^ld^ be learned before being hired and that most other tasks should 
be learned befoV^e being hired* or in a certification course. 

Coordinator- respondents reported when and whefre (in what setting) 
they first learned to do each <task they did and ideal-ly when and where 
(In vfhat setting) they believed" the taslfs first should have been 
learned/ The settings listed were before being hired, defined as a 
preservice conpetency; in a qertification course, defined as the 
courses taken to obtain coordinator certification just after being 
hired; in inservice programs as presented at the local, area, or state 
level ; and, on-the-job, defined as learned during employment. 

Those responses appea^Mn the table in Appendix A. That table 
' presents each task in despepding order of percent time spent by all 
members. The reader is cailtioned to remember in examining the table 
titkt the tasks listed are not ranked according to either thFl;etting 
in which the tasks were first learned/or according to the coordinators' ^ 



perceptions of the ideal setting for learning those tasks. 

The result of each response was converted to -r percent of respon- 
dents selecting each category for "when learned" and "ideally when 
learned" for a composite of all ^ordinators and for each program area. 
(Appendix A) p. 138, It was ass.umed that if coorrdinator-respondents had 
randomly selected a setting that eacfi cell containing the percent of co- 
ordinators selectingja particular setting would contain 25% for each of 
the four settings. It was decided that any time a cell exceeded 35% it 
would be considered above average and would reflect a higher than 
average choice for that particular setting among coordinators invthat 
particular program area. Other researchers may wish to examine the 
data using different criteria. 

The setting of tasks reported a? high, categorized by duty area, 
under each program area, revealed information relative to coordinators' 
perceptions of "wh^n" and "ideally when" competencies should have been 
learned. For example, in Appendix A, Task No. AOOl , p. 262 56 percent 
of»the Health coordinators Reported that they first learned to perform 
this task on-the-job, whereas 78 percent of these same coordinators felt 
that this task ideally should have been learned in a certification 
. course.' In Duty Area H, Clericlal and Program Management tasks, a ma- 
jority of the tasks were learned by coordinators on-the-job. Most co- 
ordinator-respondents reported that the 4^eal setting in which to learn 
these tasks was in a certificsition-course, except for^ VdE coordinators,, 
who felt clerical tasks sh*ould have been learned before being hired. DE 
coordinators reported the highest number of clerical and program manage-' 

r • *• • 

ment tasks being learned on-the-job. ' 

la Duty Area^I, Youth Leadership Activities,,Ag and Home Ec coor^ 
dinators learned the tasks they did before being hired, and generally 
agreed that this is^ttie ideal setting in jyhiGh to .learn youth leader- 
ship activities .tasks. CVAE and I(fr coordTnJ|^j?s learned to perform 
most of these tasks in either a certification course or on-the-job, but 
coordinator^ in both program areas believed that most of these tasks 
should have been learned in a certification course. DE, Health, and VOE 
coordinators learned to perform most of the«e tasks on-the-job. Health 
coordinators believed that the ideal setting in which to learn these 
tasks was in 'a certification course.. VOE coordinators preferred, 



^id^ally^ an ,inservice setting and DE coordinators evidenced no special 
preference for any of the settings. , 

In Duty Area G, Out-of -Class Coordination Activities, only VOE co- 
ordinators selected an in-service setting as being ideal for learning 
coordinati^on tasks even, though most VOE coordinators reported that the 
tasks they performed were learned on-the-job. CVAE, .Heal thi and ICT co- 
ordinators have learned to do most of their tasks in a certification^ • 
'course or on-the-job and bel ieved that a certification couJ^e was the 
ideal setting i'n' which to learn to do these tasks. A high p^centage of 
Ag coordinators repchrted that they first learned to perform out-JoP-class 
coordination tasks in three settings, before-hire, certification course 
and on-the-job, but their ideal choice favored either the certification 
course or the before7hi'h@d||^ting. is||hi||liitrcentage of Home Ec coordi- 
nators learned the tasks they performed before they were hi reyd or in 
their inservice setting and felt that these were the ideal settings in 
which to learn coordination tasks. DE coordinators reported a high per- 
centage of tasks learned on-the-job and suggested that part of these 
tasks be learned in a certification course and part be learned on-the-job. 

f Most of the tasks which drew a response of o|^ more in the Duty 
Area D, Teaching Lessons, suggested that these competencies were learned 
and ideally should be developed before being hired. ^ " ' 

.In Duty Area E, Jesting and Evaluating Students, alhigh percentage 
of*^coordinjitors reported having "^earnfed these tasks on-Jthe-job. There 
was a strong preference indicated among the coordinators to favor, ide-^ 
ally, eiiher the b^fore-hi re^tti ng or cerlfifi cation. course. VOE coor- 
dinators suggested only one tRk in testing^ a/id evaluating ideally to be 
learned in an in-service setting and that was "analyze progress reports 
from employers. " 

In Duty Area C, Planning and Developing Lessons, Ag, CVAE, Home Ec, 
and VOE coordinators tended to favor these tasks as a preservice compe- 
tency, whereas Health and ICT coordinators selected a certification 
course as the ideal setting. However, a high percentage, of ICT coordina- 
tors reported learning eleven tasks befor:e being hired. DE coordinators 
reported having learned to plan and develop lessons on-the-job and pre- 
ferred, ideally, to have learned these laslTs in a certification course. 



In Duty Area B, Guidance and Counsel ingT Ag, CVAE, DE, Health,and 
VOE coordinators reported having learned an average of fifteen tasks 
on-the-job. However, all progra"!!! areas reported ideally favoring this 
as a befor^-thire (preservice) competency. , • 

In Duty Area F, Program Publicity, 'Ag, DE, Health, and VOE coordi- 
nators reported having learned many tasks on-the-job. Ag coordinators 
did ideally prefer the befo re-hire setting; Health coordinators pre- 
^f erred a certification course setting and VOE coordinators an in-ser- 
vice settiag. DE coordinators, on the other hand, showed no preference 
in either "when" or "ideally when", while a high jpercentage'of Home Ec 
coordinators , selected "before-hire" as when they firstjearned pub- 
licity tasks and ideally when they should have learned them. I Cf co- 
ordinators ideally favored the in-service course setting. " 

Tasks in Duty Area K, Administrative Duty Assignments, were favored 
by a high percentage of coordinators of Ag, CVAE, Home Ec, ICT, and VOE 
as tasks to be learned before being hired. DE and Health coordinators 
tended to learn these ta^ks on-the-job and felt that this was an ideal . 
setting in which to learn these tasks. 

Likewise, in Duty Ar^a J, Professional Develoflient, Ag, CVAE, 
Home Ec, ICT, and VOE coordinators suggested these tasks be learned 
before being hired. DE and Health coordinators 'tended to learn these 
tasks on-the-job and felt that this was an ideal setting in whicb to 
le^m these tasks. 

Likewise, in Duty Area J, Professional Development, Ag, CVAE, 
Health, Home Ec, ICT, and VOE coordinator? learnfed to perform many 
tasks in the before-hire setting and felt that this was the^ideal \ 
setting in which to learn these tasks. • ' 

Tasks in Duty Area K, Administrative Duty Assignments, wer6 
favored by a high 'percentage of coordinators of Ag, CVAE, Home Ec, ICT, 

r 

and VOE as tasks to be learned before being hired. DE and Health coor- 
dinators tended to learn these tasks on-the-job and felt that this was 
an ideal setting in which to learn these tasks. Likewise/ in Duty Area 
J, Professional Development, Ag, CVAE, Health, Home Ec, ICY, and VOE 
coordinators learned to perform many tasks in the before-hire setting 
and felt that this was the ideal setting in which to learn these tasks. 
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On the other hand, a high percentage of DE coordinators felt that the 
on-the-job settihg was ideal for learning these tasks. | 

; In summary, coordinators' perceptions of ideally .when tasks should 
first be .learned tended to favor the preservice settings of before-hire 
or certification courses. It was noted that, overal.1 , coordinators be- 
lieved that coordiVjators should first learn most teaching skills before 
being hiried. Concerning differences among 'programs, coordinators^ 
tended to favor settings in which they first learned to perform each 
taslc except for the on-the-job setting which generally had the highest 
percentage in the "when learned" column, and in-service which had the 
lowest percentage in the "ideally when learned" coljtin. 
* ' The differences may resul^^^Fritii the variations in settings, in 
, wMch tasks are learned in the different program areas. ^ For example, 
cmly Ag and Home' Ic coordinators must graduate from a Ba^elor's de- 
c|/ee program in their respective fields approved by the Texas Educa- 
tion Agency; DE, VOE, IQT, and Multt-Occupational jcertififcation re- 
quires only a Bachelor's dearee and Health does na|. specify a Bache- 
lor's degree at' all . Examining Table 1.3^1 of the Texas State Plan 
for Vocational Education reveals 'additional; variations in requirements 
for certification. (Texas State Board for Vocational Education, 1976) 

^ Research Question 5: How important do coordinators believe ire the 
tasks they perform^and ave their perceptions consistent across program 
areas? , ° 

Coprdinators had been asked to rate e^ich task they performed on a 
scale of 4=very important, 3=important, 2=somewhat important, and l=not 
important. A mean was calculated for responses of all coordinators and^ 
a separate mean was calculated for each task for coordinators from each 
program area. The means were Rested for significant differences among 
program areas, and a Stheffe's test was performed to determine among ^ 
which programs differences existed. The meaps far each task by pro^^ 
grams are shown in Appendix A. Where an over-all significant differ- 
''ence was found Jtmong^og ram areas, the row designation ^'average im-' 
portance" -is followed" by an asterisk. ^ . - 

Twenty-five tas-ks- were rated As having a mean equal to or less 
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than 2.50 and thus of below, average Importance. Seven of the "less 
tliari Important" tasks were In Duty Ar^a I, Youth ^Leadership Activities,. 
, arid these seven tasks were so rated by CVAE coordinators^. Health co- 
ordinators rated 12 tasks as less than important. Seven of thesi wer^ 
in Duty Area K,- Administrative Duty Assignments."' They were: "Monitor 
studertts!; ^onduct on school premises other than classroom," 2^24; "Per-' 
rm fluties as assiwied at sport/soc'ial events," 2.50; "Attend school 
ttee meetinf^2.43; "Sponsor school' clubs," 2.24; "Supervise 
hall/advisory class/home room," 2.00; "Attend p.T.A. meetings," 
"Collect money for school pictures, annuals,, charities, lurich- 
rooiii, etc," 2,19. * i 

Coordinators from the program areas of Health, Home-rc, and wE 
believed that "Assist students in building floats for; parades," was 
unimportant, and Ag, DE, ICT, and VOE coordinators felt it was unim- 
V portant to "Drive 'school bus on special occasions." The three program 
areas of Ag, Health and Home Ec rated the task "to supervise study 
hall/advisory class/home room"*as unimportant, while "attend P.T.A. 
meetings" was rated unimportant by Ag, Health, and VOE coordinator^, 
Ag, DE, and ICT coordinators rated "teach trade extension course,", as 
less than Important. 

Significantly different perceptions at the .05 level among program 
areas were found to exist for ,97 of the 211 tasks upon using analysis 
-osf variance techniques. These 97 tasks have, been further analyzed us- 
sng- Scheffe's test for significant differences among the varjous pro-^^ 
gram areas. /Wh^re differences were found they have been identified in 
the table in Appendix A, on the row labeled Scheffe's difference, by 
printing the colyy number of all programs from which the particular 
program in that column differed. . 

In Duty Area I , YoutK' Leadership Activities, 85% of , the tasks re- 
vealed a significant variance at ttie .05 level in their rating of task . 
importance amons program areas. In Duty Area C, Planning Lessons, 75%. 
of the tasks revealed a significant difference in the rating assigned " 
by coordinators among prograp areas/ In Duty Area A. Selecting and 
Placing Studejnts, 56% of the tasks were rated by coordinators as sig- , 
nificantly different. In the remaining duty areas, it was found th^it 
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a iignificant difference among program areas existed for approximately 
one-thirdyof the tasks in each duty area, ranging from a 45%, difference 
in Duty Area 6, Out-of-CJ^ss Coordination Activities, to the 12% dif- 
ference found in Duty Area F, Program Publicity. 

A linear regression test was run on the relationship of 'percent 
tine spent on each task by members performing to the perceived impor- 
tance^of «ach task.. This test yie1de?l an r of .66. A test of the sig- 
nificance of the r; produced a p * .001, which indicated a highly sig- 
nificant correlation between the percent time spent b^ members perform- 
ing a task and their perceptions of the importance ^of that task. 
(Hewlitt-Packard, 1974) , 

; - ' ^ 

Research Question 6: What percent of coordinator-respondents would 
have a teacher aide perform each task? 

. One-half of the Coordinators were asked if they would have a teach- 
er aide perform each task that they had checked as doing themselves. 
Coordinators' responses were converted to percentages and the. percent 
of coordinators w(jto wd,uld'us6^a teacher aide to perform each task was 
calculated.. The percent of affirmative responses to this question was 
adjusted upward -b^ the exact ratio of gold to blue questionnaires. 
Tasks were then ranked frpm the task which the greatest percent of co- 
ordinators would have a teacher aide perform to the task which the 
least percent of coordinators would have a teacher aide perform. 

An analysis of thi^ ranking revealed that more than 20% of the co- 
ordTriators would use a teacher aide to'assist them in performing at 
least one task in each duty area. . The 'predominant category of tasks 
which coprdinator- respondents would have a teacher aide perform woyld 
be in the area' of clerical ^nd. program management. Even where a large 
number of coord,ihati)r-respondents indicated it would Be appropriate to 
use s teacher aide to perform tasks in duty "areas- other than clerical • 
and program mahagemerrt, the nature^ of thfe^^a^ks tended to.be' clerical . 
For exaimple, in Duty Area E, Testing and Evaluating Students^ the task, 
"Grade workbook, (stu^" guide) assignments," or in the Duty Area I, 
Youth Leade»^hip Activities, the task, "Make tra/el and housing 



arrangements for 0 youth leadership act.iyities,"'seaned to be 

clerical . ' / 

Research Questton 7i What percent of time did cooi^inators report they 
would use a teacher aide? - "N* 

• . • • ■ • . ^' ^- ' ■ 

Th6 average percent of time the 826 full -time, coordinator-respon- 
dents included in the study relieved they could use a teacher aide was* 
:::39%/. ..^i>. ;' /' J ' • 

Coordinators were asked to indicate to what exteat they could use 
• a teacher aide, if orie were available, on a five-poiht scale off en 
choices of: ful 1-time, hal€-time, quarter-titne, less than quarter-time, 
or not at- all '..weights 0I.I.O, .5, .25, .125, and 0 were assigned to - , 
each choice respectively. An laverage percent of time #the 826 ful 1 ^time 
* coordinator-respondents identified in this study indicated they Would 
use a teacher aide was calculated for each progr*am area and for all 
program areas combined/ (Table 2) ^ 

It~was noted that coordinators' respons'es ranged from those who. 
indicated tfiey could use a teacher aide full-time to those who woy Id 
not use a teacher aide at all. CVAE coordinators indicate^f that 'they 
would only use a teacher .aide 27% of the time .while Jlome Ec coordina- 
tors believed they could *use a teacher aide 44%° of the time^. 

Research Question 8: What percent.df full-time coordinator nespondents 
would use a teacher aide if one were available? / 

•When only full-time coordinators were considered, an analysis of 
the responses ta the question, "to what extent could you use a teacher 
aide if one Were available," revealed that 94%- of the full-time Ag and 

*• Home Ec teachers wouldMJS^ a teacher aide some of the time; 88% of the 
DE coordinators, ^5% of both the Health coordinators and ICT coordina- 
tors, 84% of the VOE cpordinators', and 75% of the CVA^coordihators 
indicated they would use a teacher, aide some olF the time. (Table 3) 

-Wjien the percentages of coordinators who could use a teacher aide half- 
time or more were summed it was found that 58% of the Home Ec coordlrm^ 



TABLE 2 



AVERAGE PERCENT -QF TIME FULL-TIHE COOROINATOR-RESPONDENTS 
INDICATED THEY COULD USE A TEACHER AIDE IF/ONE^ HERE AVAILABLE 
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Program 
Area 





Percent 
if Time 



39 

,33 

''27 
39 

•37 



44 
39 

• ■4.1 




Note: ^ The range was from 0 to 100? of tiiiie. 
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TABLE 3 •. ;.>.^, 



PIXATB) THEY COULD 
.USE A TEPER AIDE IF ONE HERE AVAILABLEr.BtVARIOI^jyW TIME 




pissThan 
laarterTt 



M $ All 



Nunber Responding 



-tors, 53« of the VOE coordinators, 48% of the DE coordinators, 44% of 
tK6-Ag coordinators, 393; of the iCt coordinators, and 28% of the CVAE 
coofdinators believed that they could use a teacher aide half-time or 




Researdj-Questipn 9:' to what degree do full-time coordinator-respon- 
dents pe/ceive that the use of a teacher aide would result in an 
increase in enrollment? . ^ ^ ' , 

• '1^ overall iijcrMS^of 4.7 students indicat 
the number of studerrts which could be acconmodated Wi th* a teacher aide. 

The data were examined tor determine the extent to which a teacher 
aide would affect enrollmJent. For this question, mTy the responses 
of fuYl -time, coorliinatpr- respondents were included. The analysis was: 
,done by conMdering . the relationship among three variables, ^ 0 the 
number of studei^fc^the coordinator-responds enrol led J n the 

spring of 1977*, (2) the &atimum same respondents 

reported they believed tSejir program could accommodate at the present r 
time,, and (3) the optimum nunri)er of stude;)ts the jcoordinator-respon- 
dents believed could be aecpprodated with a teacher aide, (Table 4) • 
A mean was calculated for each variable for each program area. The 
mean of the difference reported by each respondent showed no signifi- 
cant difference between the number of students enrolled now and the 
jtumber of students they could optimally accommodate now. 

A mean of the difference reported by each full-time respondent - 
between the optimum ntmiber of students they believed their program 
could accommodate; now and the optimum number of students they believed 
could be accommodated with a teacher aide was calculated,. This dif- 
ference showed an overall increase of 4:7 students, (Table 4) 'Dif- 
ferences in the increase in number of students coordinators believed ' 
they coul d accommodate i f a teacher ai de were avai 1 abl e ranged from 
3.3 in CVAE to 6.7 in Home Ec. 
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:..TAa.E-4 

AVERAGED. NUMBER Of^ STUDENTS niLtrflk cOORMNATOftS REPORTED « 
ENROLLED IN THEIR CLAS^ NOW, COMPARED WITH NUMBER OF STUKNTS 
r ESTIMATED AS^BEING OPTIMUM, AND ESTIMATED OPTIMUM NUMBER%_ 

STUDENTS WHO COULD BE ACCOMMODAtED,. IE A JEApHER AIDE WERE ' 
^VAILABLE, BY PROGRAM AREAS AND BY ALL- PROGRAMS / 
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Research Questioo-IO: Do differences exist appng program areas, with \ 
f^pect to the percent of coordinatprs whojwoultf^se a teadier aide to 
perform each task? * 

' • - ■ V ' • . V^/ . • , -\ : .. \ 

The percent of coordinators who would use a teacher aide to per- 
form a task ^amor^ the vari(KSr>prograni areas was tested for signtfipant 
differences among program yeas using a "Differences Among' Proportions 
Program." (Hewlitt-Packard, 1974) Where a significant differends' among 
program areas was found, an asterisk has been placed after the row 
titled "Percent would use' Teacher Aide." (ApperUlix A) p. 142. , Seventy 
two. tasks were found to be significantly different with respect to thg 
percent of coordinators in each program area who would use a teacher 
aide. Sixty-nine percent of the clerical and program management tasks 
showed a significant difference at the .05 level among proportions of 
coordinators who would use a teacher aide in each program area. No 
differences were noted among programs in Duty Area J, Professional 
Development, whiere few coordinators would use a teacher aide to assist 
them. , . . " ^ 

Further analysis revealed that among all programs there. was no 
significant difference in the av^age perpent of time coordinators ^ - 
would use a teacher aide to assist. them between full-time coordinators 
and a composite of all coordinators. However, when comparing the 14 
full-time Ag coordinators responding to this question with all 146 Ag 
relspondents the full-time Ag coordinators would use a teacher aide 7%/ 
less. * ^ ^ - ' ' " / 

Research Question 11: 1<hat tasks are in common and where do differ- 
ences lie with respect to various program areas as related to teacher 
preparatibn? . s . 

Statistically, coordinators in all progr^areas perform similar 
tasks. The dirty areas as ranked by ay^rage pe^ent of time sp^nt b/ 
all members a^ reported in the JOBDEC for allr coordinator-respondents 
were co-located with each si mi la^ ranking from e^ich program area on the 
same table. (Table 5) ThQ cohnwhality of rankings of duty areas was 



TEE 5 ' 

■ '. ^. 

'. coHPOsiTE OF n miry mmm ncMRifiNG to r&ative 

; PERCENT TIME SPENT BY Aa 1412- QIOPERATIVE COOIDINATOR- 
RESPONDENTS B BY PROORfllAKEA, TEXAS, 197? 



\ 




pty Area H Clerical and Program Manageiietit 1 
K-.' Tasks 



3 • 2 2 1 




2 ■ 1 5 1 ' 2 



3 2 1 3 



*»:I,yoiith Leadership Ac^^^^^^^^ 

lirty Area G , Out of Class Coordination 
- ' . ActivitifiS; , . 

• . . . , 

OirtyArea D Teaching Lessolis ■ ' r 4 3 

::l)«ty Area A Selecting and Placing Students 5 ' 5 4 
liity Area E Testing "and Evaluating Students 6 , 6 8 

>pyty Area C Planning and Developing lessons 7 8 , 7 
Idly Area B. Guidance and Counseling 

Diity Area F Program Publicity , ^9 

fluty Area K Administrative Duty Assignments 10 

Duty Area J Professional^ Developent ' ' 11 



8.7 6 



■9 
10 



9 



A 



4 
•5 
6 
7 
8 
9 
li 

.10 



4 



6 
7 
8 
9 
11 
10 



1 I t: 



3 



3 2 



4 
S 

r7 

8 
9 
10 
11 



2 I 

3 3 

5 6 

ni 

6 , 4;; 

7 7: 

8 8 
11 "9 
9 " 10 
10 1' 
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61 



€te|t^«sf rti^;tefidi^^^ ''IceWclin^ 

perfonned. The null hypotheslj^as rejected with a of 65.09. . ^. ^ 

Kendall's M indicated an overlap annng -duty areas of 93%. 
^-v— Similarly, «|he coomonality of the ranking of tasks among programs 
(Table 6) was tested using Kendall's Coefficient of Concordance. 
(Hewli tt-Packard. 1974J The null ^ypothesis was rejected by a X^ of - 
1252.3. Kendall's W indicated an overlap among tasks of 85% among all 
program areas. ' ^ j ^ ' 

The CODAP programs Overlap and Group (OVLGRp\, conpafed every task 
perfonned by every coordinator with every task performed by eyery other 
coordinator to determine wMscli two coprdin^^ When ' \. r 

the first two coordinators weJ'e grouped the program continued to com- 
bine like coordinators into alike groups until all coordinators had 
been grouped hierarchically. No clustering of coordinators emerged 
which could be identiifed as representing a particular program area. 

* FrwOjT^e JOBDEC It was possible to* determine which tasks were per- « 
formed in the upper 50% of the coordinators' time by program area. 'The 
criterion of the upper 50% of time spent was selected fpr this study; 
other researchers may wish io examine the datji using criteria "of a 
greater or lesser level than 50%. Information to perfonn that ifnaly- 
sis is contained .in the JOBDEC pn file in the Department of Occupa- 
tional Education and Technology, tfexas Education Agency. Table 7 was . 
developed to determine which tasks appeared -in the upper 50% of a co- 
ordinator's time in each program area and that task was marked with an 
"X" on the table. An analysis- of those tasks revealed the following in- 
formation." C ^ 

. Thirty-five tasks were ^ound to be in common across all program 
areas in the upper 50% of >rfM» time'spent by coordinators. Fourteen 
t^sks were found to be iry common across six program, areas , eleven tasks 
were in common acr65*«,liVe programs, eight tasks across four programs, 
and thirteen tasks were performed in the upper 50% of the coordinator's 
time in only one program area. A total of 107 tasks appeared in tfte 
upper 50%°of the coordinator^sttotal tinie in at least one program area. A, O 

In Duty Area A, Selectii^ and hati^ Students, Home Ec and DE 



ERIC 



feTajk ■ ' Task . ' ' , * ' , ■ 

jpter SUtMient . All k m Mth Haie Ec ICT m 

i 002 Assist students in locatiTO 

acceptable training stations. . 




1 .1 I. 



9 2 3 

7 3 2 



f 117 Visit with employer to place student. 

;Gin ^it. prospective employers. ,v . , / o c 

fi 105 Evaluate^students' prjjress with "i 12 ^5 ^ 4 9 5 8 4 
, employers. ^ 

H142 Prepare-fonpsre^^^^^^ 5 26 -8 8 '2 2 5 7 

/ Educat^n Agency (e.Q. tr^^^^^^ r' - 

traM reports, etc.). 



Tjadilessons using discussions. 


•6 


'2 


9 


9 


6 • 


,4 


7 


18 


A 013 Interview prospective studenfs, • 


h 


5 ■ 


18 


'V2'. 


20 


. 10 


.6 


19 


B 023 Counsel individual students concerning 
problems' at school. 


8 

i 


9 


2 




15, 




' i 

i 

17 


27 


S 106.' Evaluate training stations! ;||,; 


t 

9 


1« 




\ 15 


14 


15 


4 


10 


Hjl43 lype f onus required by the Texas / ' I 
Education Agency. 


-JO 


39 


•li 


<13 


7 


» 

3 


. 15 


11 


A 015 Hake arrangements with employer for 
employment interview with.the student. 




' ■ '41';; 

33' 


'y.l5' 




21 


14 


1 10 


• 5 


E 066 Analyze students' work attitudes. 


12 


29 


16 


19 


.^18, 


8 


.19 


' 6 



TABLE 6 (Continued) .^), ^' 



> ' . / ' Program Area 
Task ^ 



Stateaent • A11 Aq CVAE DE Health HomeEc ICT VOE 

C 036' Develop lesson plans based on local ' 13 18 11 30 16 ' ' 6 25 9 
needs. . / S 

* ^ . • "... 

H144 Prepare forms required by the local 14 23 21 11 Ij' 16 17 
" . school district (e.g.^^g . ' 

grade reports, daily itineryy, etc.) * 

A 007 Evaluate applications of pwspective 15 ?4 36 10 29 '16 12 30 
• students (to enter '.the proyam). 

G122 Visit with students at^the training 16 24^ 6 17 / 35 49 11 13 
station. ' ' i 

A 003 Assist students in knowing how to 17 41 13 1< 44 27 20 29 
fill out employment application . * ; 

forms. . • • / 

1175 Assist chapter members in preparing for: 18 3 112 12 .8 25 47 16 



r 



fund raising activities. . 

1153 Establish local youth leadership 19 8 40 18 12 24 \] 52 
1^ organization (DECA, FFA, FHA, HERO 
\ OEA) TAHOSA, VICA-\VOCT). 

D 063 Teach lessons using individual Study 2a. ]1 50 46 57 12 / 9 36 
' guide workbooks. | , 

6 095 " Communicate with students who have 21 47 12 20 54 / 32 ' ;;13 * 26 
been absent from class or work (e.g. 
by telephone, visits, etc.). 



V 



TABLE e (Continued) 



i 

T 



Task 
Statement 



« 

ProqrainArea 



A11 Ag CVAE DE Health Wmlc ICT d 



22 36 26 II 



%W Select equipment, training aids^ 
, ; I supplies, etc. 

3 189 'Attend local school district inservice 23 '25' \33 23 51 
Norkshops.v *. ^ * ^ 

J 1?0 Attend Tews Education Agency 
, . inservice 

C 035 Develop instructional "handouts t 
forstudents. 

E'069 Grade workbook (study guide) 
assignments. 

F065 Analyze oroqress reports from 
. : ; employers. 

£ 074 Grade written tests. 

H 133 Order study materials for students' 
' use, 

X 203 Haintain 'clean/orderly classroom. 

E 072 Prepare written tests. \ ^ 

F 080 Conduct an employer-employee ' 
. appreciation function. 

H 139 Use copying machines (e.j, Xerox, 
BlBeograph, ditto, etc.). 



21 



28 37\ 37 14 27 ^ 

29 38 \ 45 34 t 

30 31 53 ^5 73 33 

31 53 35 22 31 . 46 

32 73 79 26 32 19 



32 12 



34 23 40 



ERJC , 

/ 



6! 



22'" 41 



■ 24 19 34 29 46 31 

i 

25/8rv2l 43 10 20 46 ^ 

2^ 30 47 ^ 44 26 . . 26 14 31 

r 27 W 28 34 49 17 



27 28 

w 

30 35 

18 21 

26 23 

' 34 

44 22 



33 71 42 " 38 19 • 29 , '58^ 15 



* .1 

iTABLE 6 (Q)nt1nue<ll 



Task 
Statement 



:H146 Prepare student fil^ folders/ 

^ records, 

J 154 Supervise the election of the local 

\i: youth leadership chapter officers. 

C 046 Preview teaching materfals. 

D 057 Teach lessons uslnq denwnstratlons. 

B 032 Provide Indkldual career guidance.' 

H147 Halntain student file folders/ 

^r^^ records. 



4 22 
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Program Area 



K T97 , Attend faculjf meetings. 

iB 022 Counsel 4ndWidual students concerning 35 JO 10 28 
: problems at school. ' v 

k 071 wserve students' perforraaniiB on 
- the job for gradinj purposes?^ 

E 073 Administer written t^ts. 

6 123 Work with employer to develop 
training plan. 

1 156' Attend Jc^youth leadership 
• chapter meetings. « 



All Aq cifAE DE Health Honie Ec ICT VOf 
34 35 . 52. 25 



36 40 20' '48 



37 43 45 24 



39 .6 86 36 



40 83 30 51 i 24 



55 31 



42 68 38 50 

43 45 ' 54 :33 

44 55 19 53 

45 80 44 -58 



7r . 




24 


'46 


63 ' 


,35 


' 31' 








ilO 


OA 






1Q 


jo 


47 


h\ 


35 


"33 


> 








39. ■ 

♦ 


r 


"49 


43 


24 


28 

/■ 


/.34 


42 


.45 


50 


39 


59 


43, ' 


40 ' 


■ ^ 


24 


i3 


83, 


79 


14 


30 ' 


■ 47. 


41 


45 


42' 


38 


36 


37 



TABLE i (Mm) 



\ 



El ••• 



Ttsk 

Stitenent 



PrograaArea 



All Ag CVAE DE Health 




0 054^ Teacli: lessofts using lectures. 

If 145 Type forms required .by the>ocal 
scliool distrirt. • • * ■ 



46 20 39 32 - 33 

47 8?' 43 28 



I 177 Assist chapter officers in collecting 
* ' dues. 

.0 064 Jeach lesiDns^using fiWtrips or ^ 
slides. , , 

B 025 Counsel student^ about relevanc>^ 
^ • between academic classwork arid ' 
vocational^eeds., 

fi 098 Conduct follON-up by telephone. 



50 , 56 17 - 63 



51 

52 60 



70. 
/ 

2r 59, 74 

69 80' 



36 



chapter social events. * 



Ec ICT WE 

* * 

67- 33 .91 

'53 39 



28 , 113 37 41' 59 • 40 61 



49 66 5S^ 47 40 1 23 il 



69 • \ 45 69 



5&- 
42 



37*^ SO 
/6 M 



73 : 51 90. 



B017 Assist In airahging student' ' 

school/wrk schedule 'to jccowdate 
student?' needs. 

1155 Train local youth leadership chapter " 53 15 72 54 
officers. 

1158 AttendjifiLyouth leadership chapter 54 13 135 39 
(lieetlngs. 

W76 Assist in organizing youth.leadershlp.. 55 51 103 - 57 23 57 88 54 



90 



56 65 



:TASIi.(i (Continued) 



f 



Task 
iiler 



Task 
Statement 



f rogram Area 



ji MT Tffle correspondence. 

J 193 ' Read professltinal /literatiire 
concerning; tevfilfig. 

C'0«- Hodify existing lesson plans 
{froi8;,priqr'^rrK \ ' 



All Aq mi-k Health 

.56.111 69.y"67 '25', 

• 57'; 57 65 62 77-^* 

••58 « ' 51 ■ 77- 67. 

B 024 .'Counsel individual students cincerning :59^': /TO . 24 ' 78 ) B6 

. personal problems not related to '.'.* 

"\ employment or..school. ' , . "'7 

A Oil Interview , counselors and -former* i :':'60. 8^ , .70^ '60 . 90 
. . teachers of prospectivfstudents,, ' ' ' > • • . , ' 

1 165. Advise Myoutf ' leadersfip;' ' /^T 14- 128 61'''^ 37 

chapter officers. < ' • ' • ■ , / 

A'OOJ Evaluate permanent records of .V '■\ 62 113 , 83 56 ' 81 / 
' . prospective students. . J* ' ^ 

G 1;18 ■ Visit with other teaiihers'concernin'g" -jl" 9l' - 31/ 65 " 102 
•itudents' pro^res?. . • ' . . ^' 

5 037 Develop lesson plans based or), state 64 '46 77 • l84 ' l'49 
. .curriculum guides. \ , , t ' " . i: v • ^. • / 

J ;i95. Visit industry/business to keep* •\ ' ^ ^5 79 57' ' 52 100 
/ ^ctirrent.v • - ' •'. 



TABLE 6 (Cpntinued)' 



Task 
;Ntimber 



Task 
Statement 



Prpgram^rea • 



' An 




GVAE 


DEJ 


Health ^ 


Hdrrl^ Ec 


fcr' 


VOE 


66 


44 ' 


74 


-75 


'134 • 


■'v-77"':^.-, 


54 


: 83 




« 




v . ■■ , 


.9 ' ' 


'•r -. 


\ ' * 




67 


109 


29 


108 


83 ' ■ 


30- 


' 98 . 


78 


68 


92 


.71 


85 


56 


41 


103 


89; 


69 


134 


63 


55 


■ 68 


52 


^ 70 


58 


70 


99 


60 


87 


,-79 


75 


; 50 




71 


122 V 


100 


82 


38 


53 


87 : 


55 


.72 


108**' 


^ 58 


99 


96 


66 


55 


.. 

.53 



. IC 204 




,1 essoins u^i n 
apealfie*«fi 



E 070 

C 033 
H 150 

C 041 
J 194 



Wc>n1tp»: students ' conduct ot\ school 
premi ses other t^an i n cl ass rooms ' 
(e.g. parking! lot, cafeteria, halls, 
detention hall , etc.). 

Analyze students' self-evaluation. - 

source persons 
le cpitiwhity. 

le appointments. ^ , . 

Update foil QWr up records. 

Prepare correspondence (e . g . 1 etters 
of recommendati on V letters to agencies 
or business, thank you letters, eta. ) 

Make subjective judgments in evaluation 
of students. 

Develop written course objectives. 

Maintain an equipment and supply 
inventory, , 

Make displays/bulletin boards for - 
instructional use. / 

Read professional literature ' 
concerning occupational skills. ' 



73 
^4 

75' 

76 



"84 

V . 

61 

'6S 



41 
97 

75 
89 



103 
'88 

71 
80 



53 
98 

72 




94 
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r TABLE 6 (Continued) 



\ ■ 



• Program Area . . ' j. 



Task" Task 

Npmber . Statement / : A11 ' Ao: CVAE ) DE Healtfr Home Ec : ICT VQE 

;A,Q14, Interview school administration , 77 95 68 7i ,89 74. •78 82 
■' personnel concerning prospective. 

- students (e'.g; checking attendance, v . . 

discipline records, etc.].; " ^ 

J^91 Participate in the activities'of^^^^:^^ 7^^ 82 93 il2 81 73 88 
professional teachers'/organization. ^ , ^ : 

B 020 Gonduct group counseling sessions ' 79 48 56 112-* 76 ' 61 ' 83 95 
. fconcerning problems at work, 

1 170 / Assist ehapter members in preparing . 80 v 1 138 17 62 ' 175 - 68 70 
■ for local contents. ■ v'' 'vT'' ' - '■■'■:>/''^ '^^ ■ 

;G 108 Seleetadvisary' committee; members\: 81 ; |q 64 . 79 . 86 84 : 75 10G 

1,159 Attend s1^^ ^ - 82: 32^ ^^0 i\ 

..chapter meetings ^ ■ .;.-v\;>:- 



D Oei Teacjj lesso/is^fng overhecKl proS^ctor. 8| 4f 67: 73: V 75 106 81 120 

I 172 ,:* AssiU/chapter members iii^^^p^^ 23 13611 5 ■ I87^^'^^^^^^^^^1^^ ' 44 

\for area contests; ' ^ v ; -v.^ • 



K;2Q5 Participate in school wide open hbuse 85 -^64 92 8V 109 V . 89 : 85 87 

:>::;.y:.;';:activi;ti:e^^^^^ ' \'', : . - ' 

F1)?3-^;^5^^^^ 86V65 141, 68-101 82' 105 94 



4l^#iluate r^^^^^ - 87 127 107 83 97 60 % 80 

^^■■^^•■^JtJdents,' ■ / ■ , , :v: 



TABLE 6 (Continued) 



, • ; .J ' Program Area 
Task Mr ■ 



Number... Statement': .y. All Aq CVAE DE Health": Home Ec ICT VQE 

H151 Halntain a study guide/textbook ' , 88 74 i4 98 92 86 ' 65 111 

/inventory/,: . r ■ ' ^ ; --^ ■ 

D 062 Teach, less^^^ 89 103 49' 9tt 64 85 59 ^30 

D 056 teh lessons using job simulation 90 147 v99 : 72 78 95 " ' 127 . 49 

C 034 Develop written unit/topic objective 46. 113 91 1 |i 68 

H029 r Maintain lile, of ^ .52 'iq^ / ]]] 
studerfts. 




107 W4 79 



/ 



Hak^.travel and housilig arrangements 93 59 '187 55 " 82 134 ■ 69 77 
fprM of town youth leadership 



arctivlties. 



WSl Teach lessons using currently enrolled 94 130 85 97 85 ^ 78' 108 inft 



Students. 

;C 039 , Modify commerically, produced lesson 95 129 32 145 65 45 61 ' 12^ 
plans (such as those'found in Students' . 
Personal Adjustment to Work . MQrjdnf / 

Work, etc.). . ~~~ ' ^ ; . * ' ' 

I 185 Provide recognition for deserviiw youth 96 52 131 76 108 / 127 . 86 
.leadership chapter members. ' ^ ■ ^ - : 

G109 Translport students on.ocoasion. 97 145 90 86 '84 103 M9 72 

H130 Maintain list of »s foV the ^ 98 139 1(5 107\ 110 88 104 ' '75 
. employer-employee appreciatiim function. 




4,. 



TABLE 6 (Continuedn^^ 




Task Task ' ' 



Nmnber Statement A11 Aq CVAE DE Health 



1.15?; Attendjliiix^ ' . 99 ig 147 go r/m 

chapter meetings. - ' , 

A Oil Interview counselors and former 100 141 95 96 104 
teachers of prospectj^ students. , ^ • 

1( 206 Perform.duties as assigned, at , 101 76 119 105 146 
school sports/social events. • ' 

112 ;Visit with school administration. ..' 102 102 66 119 132 

personnel concerning students' 
progress. 

1180 Audit youth chapter financial -^^ 1D3 no 146 9? m 
records. , > 

fl04 Coordinate, disciplinary actions 104 77^ 61 101 

., with school administrative . • ^ ' : ' - '^^ 

personnel. . ; ,- • ■■\\,-[,^- , : 

G 113 Visit with school administration 105 107 .101 106 124 
personnel concerning students' progress. / " ' 

0 0,55 Teach lessons using role-playing 106 187' 91 70 107 

: class sessions. 

F 078 Assist students in performing, 107 128 155 J26 58 

,. community charitable/community ' f 

^ service, projects.' ^ " 



•TABLE 6 (Continued) 



Task Task 
number Statement 



« 

Program Area. 



^*:flll Notify st*^^^^ 108 .106 109 94 145 , 117 106 116 

< 'Into the program. . 

C'038 Develop resource centers for student 109 120 118 135 (li W^^^ 



y ' use. 



yi? "Maintain file of eligible applicants 110 157 '81 • 111 127 111 84 / 98 
desiring entry into the program. 

K 199. Attend school committee meetings 111 85* 125 117 144 109 10» 102 

(e.g. meeting of the textbook, ^ , > 

discipline, faculty relations, etc. * ' . / 

committees). * i - • 

H 134' Pick up/deliver audiovisual material^,, 112 1?5 , 87 118" > 103 " J08 \u .113. 
supplies, etc. • \ ^ .V ^ 

tl137 Tabyl ate results of employer report \ 113 160 ^ 93 'l 29 113' 80 J07 m.' 

0 ()4r^ using field trips. , ]U^n m m m . 96 150 ' 122 

1178/ |;|end area officer! youth lead^^^ '115* 93' V]83 66 88 164 '^5 106 
ship workshops with students. 

PfB' M^^^ 116 81 121 130 95 99 151 121 

field trips. 

G llO Visit advisory committee menibers 117 135 80 109 91 138 90 134 
individually. 



Task' • T,9sk 



: . TABLE,6 (Contifiued) 

*^ — ' ' ' ' ■ \ \ ■ 

Program Area 



Number Staten^nt . ^ ' A11 Ag CVAr DE^ W m 



H135 


Prepare prograin budget... 


'118 


126 


123 


136 


120 


'98 


123 


96 


• A 006 


Conduct Student orientation meeting 
';^pHifr to the first day class. , 


■ 119 


118 


117 

« 


.116 


147 


102 - 


122 


127 


E 076 


Grade performance or skill 'tests. 


■120 


137 


151 


115 ^ 


60 




171 


256 


E 068 


' Check students' summaries of daily 
' class activities. 


121 


12} 


102 


149 


105 


71 


110 


132 • 


E 075 


Prepare performance 'or skill tests. 


122 ' 


138 




*{l4 

1 It 


« .' 




i 

173 


^1 
86 


I 173 


Assist chapter members in preparing 
for state contests. 


123; 


-78 


203 

* 




17 


^02 


82 


Kisif'^i^ith employer to obtain 
training aids and materials. 


124 


146 


104 


31 


116 


121. 


130/ 147 

i 


H-125 


Develop forfe/form letters (e.g. appli- 125 i52 
cations, agreements, referrals j ' ' / 


105 


138 


■11'5 


119. 


115 


84 



evaluation forms, etc.). 1 i ■ 

G103 Coordinate advisory committee meetings. 126 140 110 128 \ 138 92 . >133 . fto 

F 0fif4 prganize special activities to tlromote 127 155 ^ 130 123 \ 118 ^ 112 135 105 
• the program (e.g. special assembly, voca-^ 
-tional fairs, vocational week activities). 

F 089 Prepare students to publicize program 128 t50, 156 121 94 J16 125 W 
v., with underclassman. vi \ - * 



1h V* 



i 



/ 
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TABLE 6 (Continued) 




E Consult with students for their ' 129 143 
input befo]redeteriiiin1ngtheirgra^^ 

F 086 Prepare exhibits/posterS' for schopl :130 177 
display. 



145 110 126 100 138 124 



187 . Attend ;'classes in teaching skil^reas J 100 132 104 

F 090 Provide recognition for outstanding 9 132 114. 126 137 

program supporters (e.g. teachers, 
\ . advisors, employers, media^'represent- 

attves, qi vie leaders, etc.). ' 



136 171 



1 1* 
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■ 8/ 146 132 143 
154 122 145 119 



6 120 Visit with parents^toncerning students' 133 8^ 78 154 
progress. 

G-04S Make transparencies for instructional 134 148 
use. 

'1.186 Solicit the support,^ of ^mployel*^" ^ ^ 
■ , for yduth lea/ership. jttivities. i 

H 132 Maintain records of student 
'•' referrals t)o prospective ^ 
:. -employers. ' 

.1.171. Assist chapiter members in preparing, 137. 7 
for d lstrict icontest. 

0 059 - T^^^^^^ ^ 138 ie6 88 120 99 



135 104 , 137 149 



116 124. Ill 125 141 133. 



13'5 105 161 100 , 137 

. ' * <■ ■ 

106 134" 136 




173 127 158 200 



157 1.26 141^ 



117 109 



42 104 



133 128 




. TABLE.6 (Continued) 



. " > ' Program Area 
Task , Task' ' 



vNumber ^ Statement ; All Ag,, CTAE^ De' Health Home Ec I CT VOE 

<iB Oia.', Assist students in applying for • 139 ' 90 168'' 125 119 154 159 126 

scholarships. V , , - ' ' . 

• , , ■ ' ' ' ' ■■ . ■ • 

6 107 Participate in career day activities. 1|[0 ,163 114 133 123 151 113 ,128 

■' J 192 Participate in the activities of ' 141 1bl 137 141 '128 14^ 118 .'142 
professional occupational organizations, - 

H 152 ' Maintain a check-oyt/check-in syst^ 142 124 134 147 121 128' 147 139- 

for equipment, supplies, study guides, , ^ > . . , 

texts, etc. " - 

B 019 Conduct group counseling sessions 143 S7 98 '150 150 135 139 . 156 
cortcerning problems at school. '/ ' 

1 181 Counsult with oth^r teachers 144 116 165 140 114 '143 153 137 

,. - concerning youth lead^ship chapter ' • . ; 

activities (e.g. speech, art, etc.). ' ' ' 

G 121 VisiJ; with students at places lather 145 136 127 146 , '139 ' 129 146 ' 146 
than the classroom or on the job. ' 

G 097 Conduct 1^61 low-up by persona] visits. 146 69' 73''''l53 180 155 . 116 ' 161 

A 005 Assist students in obtaining social 147 96 , 133 144 156 _ 144 160 *.155 
' ' . secyfity number. 

H 148 uPrepare program operations records 148 180 , 124 162 142 ' 131 140^ 125 
, 1^.^. administrative files, Hsiof - ' ' • ,.' 

■' vendors,, etc.). ' ' . ' , . *• ' , , 



o 

FRir 



i H r 



.TABLE 6 (Continued! 



1 



, , -i , . . k ■ Program Area"" 

Task f • Task : 



taber Statement . AH Ag CVAE ' PE Health Home Ec |CT WOE 

H 127 Hake entries- on students' '149 162 154 170 122 114 'lJ6 153 

permanent records. 



areas. 



concerning personal problems not 
related to employmenit or school. 



F 083 Give talks to school groups. 150 161 152 143 129 ' 

m Attend classes .1n occupational skill 151 117 166 132 Ml' 168 l(l58 151 




H 149 Maintain program opei^tlons record?^ 152 T85 143 158 143 137 m ni 
(e.g. administrative files, list of 
' .vendors, etp.). 

K 207, .Sponsor school clubs (e.g. cheer- 153 133 163 164 ' 179 126 152 15? 
leaders, junior class, spirit club, , 
prom, etc.).- ' ' 

B02] Conduct .group counseling sessions '154 132 111 174' (53 ' ]3o 142 165 



1' u 



H'131 Maintain progress chart. ' 155 182 120 173 133 .136 121 138 

J 196 ^ Conduct formal evaluation of program 156 158 150 151 169 150 149 154 
effectiveness. 

,K 208 Supervise study haWadvisory 157 166 142 156 . 163 160 129' 157 

class/honieroon). . , ^ ' , ■ 

D 050 Teach lessons\using former Students. • 158 154 148 159,;4M59. 153 .164 '164^ 



) . TABLE 6 (Continued) 



Task : Task ^ho^^^^^' 

Mer Statement - AH Ag CVA'e DE health 

F 087 Prepare students ttf give presentations 159 164 1/7 148 131 
, to school groups. 

K19i5:; Attend P.T. A. meetings. . ; 160 173 129 160 " 1,67 

6 1'02^^ Conduct home. visitation. .. \ ]6l' 75 95; 187 ,'185;/ 

1183 Formally judge student contests/^ 162 119 -179 131 " 177 
projects.- 

B031 Help students with Jiomework ill 163 174 76 168 '175 
^ academic classes. 

K 201 Collect money for school, pictures, • 164 153 . 159 16J ^ '174 

annualj, charitiesrlunchroofn, etc. " 

' . ^ ■■" * * 

1182. Coordinate* leadership chapter » ' 165 142' -18i" 152 '155 
activities with other chapters. ' , . ^ 

C 044 .« slides for instructional use. 166 175 170 .169 

F 082 ■ Give.tSlks to community- groups. ^ 167^ 165° 171 166 ' 

H126. 'Keep records of advisory committee - 168 181 158 ' 177 . ' 166 

K >, meetings. • ■ 'V n , 

"2 

B 026 Counsel students! not in program. 169 144 144 175 -172 

K 200 Attend service club meetings "(e,g. 170 121 176 155 1*82 
. ' Uons Club, tory Cluby etc.' meetings).' 



m 

164 



TABLE'S (Continued) ' 



f i 



Program Area 



Task Task^ « ^ 

Number Statement ^ ki\ Ag CVAE DE iea'lth HomeEc icf M 

^A012 Interview parenis of prospecti^ 171 115 108 188 ■ 170 ' ;45 163 187 

. I students. " . ; ' , , - •' 

1.179 Attend stat&:^ff1cers>uth leader- 1 172 167 209iil39 1^7 ^ 180 178 160 

^' ship workshops with students. ' . ' j . \ 



4 



1162 Assist.candidates runnissvi'ora^ea 173 '94 ,192' 157 1?1.. 174 1^9 190 



offices. 



G 100 ^onduct follow-up l^y school counselors. 174 178 160 163 184/ ' iH^ 177 169 



F 085. Prepare exhibits/posterns for community 175 J84 182 172 M60 ' '159 176 171 



, display. . ' ' f\J \ 



r 



G 096 /Conduct foil ow^up by mail. . , ^ ]76 |98 172 183 ^; f73' 165 170 ',145^ 

F 088 Prepare students, to give prestations uV 179 184 165 161 170 181 175 

to community groups. . .. . " . 

0 060 Teachlesw using videotapes.v' .178 ' 192 > 157 171, 148V' 172' ,175 .177 • 

F*092 Supply iniformation to radio ^pr , 179 J70 191 167 178 171, 184 174- 

i*053 !Jsete§^teactiTn|^fe 167 188 186 : 

" 1 conjunction with ot^^^^^^^^ ' \ \' ' " " 

A 004 Assist students in obtalnfft^^ . 191 ,13V )196 142 . 'l87 - i91 



'employment physical 'teinai^t^s: 
■.(e.g. health' card, 'lilood lesV; physical 



nwHUji, . btateitient 



Ag CVAE. DE Health Hom e Ec , ICT^ 



182 49 201, m 



•I 161 Ass1st*cand1dates runnlnjifor 
district offices.' 1 

G 117 Visit With employer to pi ace> students. 'l83 196 185 

:.H60 Attend rwtion£ youth leadfersli^^ '18/[..17r 204 176 
. . chapter meetings when eli''"''^" 



.V 




183. 
186 



F 079 Assist stud&nts in buildinpo/ts 
. ' for^parades.. ' v A::-^ 

61)5 'Visit witfv employer .tb iitrkce , - ' 
\ other school personnel. 

GlOf ConductWcupat^ontil' needs survey 
■ . 'in communit}(: ' \ ■ 

i 167 Advise area youth, leadership chapter 
^ . officpriD^ ' I i 

'1163 -'Ass^tcxandidates running for jtate - > 
offices. ^ 

;1 166 ' Advise, district youth leadership/ ^ 
chapter officers. j 

A 001. ' Ai^nister pVeemployment tests to 
• propsective students. , i 



185 



176, ^188' 181' 189 



JL 



190 WA\n 195 



r. 

i 

,179 ^ 165 181 
197 193 166 

177 ' 189 184 



182' 180 179' 



176 



186 194 164 H82' 191- 

^187 J69, 175 191 , 188 " .184' • to 

188 156 ^9 186' '.152 

189 159 20S,l!^8 ' 171' 



190'jn2 199 189 '192 
191 197'- 178 "193 




' 202 . ^ 185 ' 194' 



,128 




Ml Vi^it with Texaj Employment Commission 192 '20(- 162 IM 

V ' yr> pkirrg students. ' . ' ''; 

. im Teach Aduft Education classes, j li|3 149 202 203 204 

1174 Ass ft't chapter members in preparing 193 . 21 1 ' 179 206 
far'natjonal co/itests./, 

F 094 ;.Suppfy informatiofi to magazines for 195 199 196 190 

pr^cfram publicity. , : ■ ' ' ' 

'■F, 091 Supply, information. ti) televrsion f 196 1202 19/' 192 ■ '187 

, , for program publicity. • ' 

F 081 ^.Contact scljool dropouts'lif possible^ 197 204 140 '202 210 

, prospective, students'. ' , ', ; 

^ 1 168 ' Advise state youth leadersWp chapter p 183 ' 206^^^197 ' ' 1?1 

G 09^ ConductJlTDwyif by using cjmputer ' \i '208' ' 186 201 193 

'/ pr^intouts, . ' j, — ; 

•C 043 Hake videotapes for jnsftctional use. ' 200 ■ 205 \%- 194 ^ ' .:198 

.M9 '"SuVrvis^teacher.aide. ; * 201 189 "198 200" 197 

1202 Jrive^ school 4)us on special occasions. 202 168 ' "195 ' 198 ' 207 

? 028 C*sult with local'faMlycoUeling 2(13 200 'xkm . 196 

services concerning-'studert pfroblems/ '- ■ ' \ ■ 

'V' > 



TABLE 6 (Continued) 




" .,I«sk . ■ •' ' '• " ' ^ • ■ ;Nram Area- ^ ■ ■ , 

'.'204 i?Oj m'205 , 'I95 ■■20^ ,' 185 208' 

Edufifitonlgky. ' ' •" ' ■ ■ •• ■ ' ' •• . , ' ■ i 
... T •»• '••'.! ■ ' • ./ ' ' \ ■ \ , 

l^l Cim]tm':]ocilcmh m\.^T' - 21)5' 206 180 208 ' ko 191 •'201 'im' 
concerning student problems. ■ ■ ' ■ / ■ ' • ' v'T 



1164 AsJistWidatesrunniBg fof-' ' ■ .. m 'l95 ' •:208 199 201 . 206 m. (ol 

, • national , off ites.. . . ' . • « ' . 

B 029;. Cohstilt with loCaj p^^^^^^^ 209 ' 185- 210 ' '194- 190* 210 204 

• ;. ' hoo'd concernifig. sttdent protjl ems . k > ' - ' ' ' ' ' • ; , 

C 042 'Hake motion' pi ctqres for instrilctiofral ^208 aoi 193 ^206 208 . "203 202 "ZIO 

8.0311. teul't witk'local Texas Rehabilitation 209 210 169 209 205 '-207 2Q3 -206 

Cofflyisiion concerning student :prob]eiiis. . ' , • , ■ ■• ■ 

1.169; Advisb,nationalyojith1eajers))ip \:,.. - JIQ m 'WM 209' . '20B . 209 M 

chapter officers. , • ■ - ' , : ■ v"^ • . ' • ' ^ v ' 

1(211 : Teach trade extens.i on course. .' ; ; .211 211 ' 210 ,211 * 211' '211' 211 2]] 



^^^'i'- . - -^ \. .-TABLE 7 



TASKS ENGAGriN MORE THAN 501 OF THE TIME BY VOCATIONAL 
COOPERATIVE COORDINATOR-RESPONDENTS, JY PROGRAM AREAS 
, • ' TEXAS, 197'7 ' ' 



Program Area 



- •Taslc ^Task , 

.Nuitiber ;;4 Statement . ^ ■ ' - . Ag CVAE- DE . Health Home Ec ICT VOE 

Dutj^, Area A : Selecting and Placing Students 

A , 001 Administer- preeniploynient tests to 
' prospective students. ' 

A 00^ Assist syerfts in locattiig acceptaW f : >^^ X X ■ X X X 
training stations. ; 



ft 003 Assist students in knowing how^t^ \l vX X X X . X X 

. / out eiiiployment applicatioji. fo0is. 

: A: 6i)4 Assist students in obtaining preemploy- - - , ' : ' 

..; • card, blood test, physical ,^-raysK 

A. 005 AssM students in obtaining spcial ' . 

'r A • security number. ' 

A 006 Conduct student qrifintation ; ; 

, . prior to the first day of clM. V ' ' 



A; 007 ' Evaluate applictftions- (i^^^ ; X X'^ l X X X X X 

students (to enter the*rogra|ii). ' 



A 008 Evaluate permanent -records of " X X X' X 

' prospective students. ^ ' : , • ' ' « 

A- 009 Evaluafte references of pcospective ^ v- . X 

.s!u4ents.^ , • • ' . ' - " " - ■ , , 

A910 Inforiii interested personsjf outcome ' ' ' 

. of appticatjon (to enter the..program]. >; , , 



Number 



Task 
Statement 



Program Area 



A Oil . ..Interviiew 'counselors and former teachers 
,of prospective students. , 

A i)12 , Interview parents of prospective students. 

A 013 Interview prospective students. 

A:014 Interview school administration personnel 

• concerning prospective students ("e.g. ' 

checking attendance, discipline records; 
etc.). •. . 

A 015 Make arrangements with employer for 
' employment interview with the st,iident. 



Aq mi DE 



A |16,, Notify students who are ncf accepted 
into the, program. 

Duty tea B: Guid^^^^^^ 

B Oir Assist In arranging' students ' school/ 
- work schedules to accommodate students 
needs. ' ^ 



B 018 -Assist students in applyirtg M 
scholarships. / r v > 

B '01 9, Conduct group counseling sessions 
. concerning^ problems at; school. ' , 



B 020/CQndi^ sessions 
. rwncPning pi^o^^^ 



X 



It 
x 



x ■ X 



X 



X X., X 



X X 



Health Home Ec IC T VOE : 



X 



X X 



X X-*': 



X 



0 ^ 



TABLE 7 (eontted) ' 



Number 



Task 
Statement 



Prograin Area 



Ag CVAE ' DE 'Nth Honie Ec ; IGT VOE 



B.02fl Co|(!uct group counseling sessions 
; \; .coiiOT TOems lot [ 

; ' related to empfloyment or school . ' 

p22- -Counsel individuals students' 
■Concerning praM ems at school 



023, Counsel Individual students concerning 
problems at work. V' 

i8 024 Counsel individual students concerning 
' . . 'personal .problems not. related to 
• employment or school. ° > . 

B 025 ; Counsel students about relevancy 
' ■ Be^^^^ classwork afid ° 



)( 



4: 



X^' .X 



X X X 



1 "X 



X 



x 



X . X - X 



X 



4 / 



X ' X. 



X X 



^ ft 



B 02t Counsel students not in program. 

B 027 Consult with local crisis center 
concealing student problems. 

BmCounsult witli*loca family ' 
... counseling services concerning 
"studentoproblems. '[ -i; 

B M' to local planned parent- 
' hood concerning student problems. 

;B;.030. Consult with local Texas ReliaMlil ^ 
.• talion Commission concerning 
ERLQudent problems. 



8: 



TMLE 7 tContinued) 




032 ' Provide individual career guidance. 
• Duty Area C:/ Planning and Developing- Lessons ' 
4 033 Del^lQp'wrltten; course obj^^^ 
C 034 -Develop wi tten unit/topic objfictives. 

C 035,'0eve-]op instructional harfdouts for 
students. 




'C Q36 Develop, lesson plans t)ased on local 
needs.' 

C 037 Develop lesson plans based.bn state - 
■ curriculufn guides. 

X 038 Jtfvelop resource centers forjtudent 

use. ,:r / ; ■ ;. *. 

Q 039; Modify, cbniercially produced les^St? " 

; plans (^ucf) as those found in " , ■ 
' Students' Personal Adjustment to ' 
■ World- of l<ork , ete.). ' , 

C. wVi^ify exi sting* 1 esson plans (from - 
.. ' vjpfipp years). 

C 041 Maked^plays/bulletiri boards for ' 
instructional use. • ' 



1 ' I 



X 
X 
X 

X 



^ • X 

i 



X 



X 



X f 




TABLE 7 (Continued) 



•f 



■ - ■ Program Area 



tlilber Statenient . .: ^ ' Ag^' CffiEiJ DE ; Health HomeJc ICT VQE 



C Of^-Me mot ' 
C. 043 Hake videotapes for instcuctiya^HisV; : 



.G',fl44 Hake il ides: for instruction Z: 
C 04r Hake trsnsparencies for InstructioiuS . 

use-. ■ . . Jr::^-: 'v- : 



C 046 Preview iaching materials. ^ J* / X L 'fiX - ' X . , X ' V 

e 047' Select equipmentvtrainfng aids/ . ' ' . X ^ "x ■ X X X ' X 'X. 
supplies, etc. . ' . ' • - 

Duty Area„D: Teach||g Lessons ' . / ' ^ - , ' ' '1 

D W^TeachJessons in p^^^^^ ( / : ' v ■ 1^ ' " 

fielcTtrips, . - • I ^ t 

0.04^T^ch. lessons -using field frips. V V . ' ' ••^^ ; "^ '^ ' v. 

D 050 Teiich lehons using former s'tudents. \- • 

I) 051- Teach lessons: using'' currently ' V 

enrolled students. * ; • , " ' '^tl 



4 ' ■[ 

?4 



|052 Teach lessons using resourse.pefsonl ' • ' - . > 'X 
(guest speakers) from thpoiity;^ ' ; 

i). 053 Use team-teachingvt^M^^^^^^^^ • . \ ' ' 

, conjunction with qw^^^ \^ : 

D 054' Teach lessons usj fig J^icj^^^ " * • X 



X .X X 



D ^Mch lessons,usintfmle-p'layinf ■ > i! 



TABLE 7 (Continued) 



Prograiii'Ar^a 



# 




■Jask ' j Task ..... ..^ ... 

Huinier S tetanent ~ " .. . Ao<^l!fe^ DE^aWth; Home Ec jg mc 

,r' "•■ ■ ■■ ^ ^ ^ ~ ■ ■■■ ■ ' ■ ' 

D 056:^ jreach lessons usinj job simulation. . , , . ^ * X^v -'^^^^^ 

•0 057 Teach lessons usinj demonstrations. X , 'X X- i \ ■ ' 

.0 058. teach X I A X X 

t 059; Teach, lesisons using audiotapes. 

p 065'' Teach lessons using videotapes. 

D 061/Teach lessons using Overhead proj X X X 

'fe062 Teach lessons using movie films. X'^ X X 

Dji)63 Teach lejsons using individual study: X v X X X ( X ^'X X 
. .guide^orkbooks. ' : 

J) 064 Teach lessons usinj fi'lmstrip$;or *X X. X "' X l X 

. V slides. - , . , , . . * 

Duty*'^rea.E;^^^^^^ . > 

E 06& Analyze progress reports from en^yers.' X - X . X X X ' X X 

IMy^^i^ students' worlj attitudes* • . X . • ' X 'X . X x X X 

E 067 Analyze students' self-evaluatioif. X X 

E 068; ICheck students' summarfes of dail 
' t^ass activities. 



E 069 .Grade workbook (study guide)/-: , I ^ X 'x . . X X X X. 
. assignments. ' • ' ' 



E 070 Make subjective judgments in evaluation " X x • ' i \ 

' W students. ' ' 



''■ . ' ■ TABtE, 7 (Continued)- 



.Task ' - 


- — Task 


' Progral Area ' 


.Number' 


• Statement 


Aq CVAE DE Health ^ Home Ec -ICT VOE ' 



E fl71^0bserve students' perfonnance^ X i X * * X X 

• . jpb for grading puVposes. • ^ ' 

E07^ Prepare written -test^ ■' i ' t I ' . l ' x X X 

E.073..Adinfster written tests. X X X X XXX 

i 071 Grade written t€sts. . X X " x , » X * ' X ' X X 

E 075 Prepare performance or skijl tests. ©X 0^ ^ J 

E. 076 Grade performance or- ski 11 tests. . . . . ' . x . . X 

E p77 ConsuJt with. students for their. input . ' ' • ' ^ v ' ' 
before determining figir grade. [' V • - 

Diity Area F: Program Publicity . * * ' 

F 078 Assist students in perfOTing comnity .X. ' X 

\ 'charitable/coimiunity service projects. , ' ' . • 



F 079 . Assist students in building floats for ' ' ^ • 

•.V P^^des. • ; . > ; ^ v 

F 080 G^duct an employer-employee appreciation " " *" 

) ' function..! ' ' 

F ,081 Contact school 'dropouts as possible 
■ prospective students. 1 

F 082 Give talks to community groups. . . , * V 



X x 



'J 



F 083 Give taluks to school groups. 

V 



^ . Program Area 

^ask . Task , ' ^ ^ 

-Npbe^^^ — '"^q—y - Home: Ec ' icT VOt 

F 084' Organize, special activities to^ promote ' ^ ' ' ' ■ . 

the program- (e^. spedal assembly', ^ ' ' . 

vocational fairs, vocational week - _ ' • 

^ ^: j^ aetiy(ti«, etc.).. ' , . . . 

^F085 :Prepa|exhibits/p(»^^^ . . . C 

display, V" ; - : \ . 

F 



Prepare exhiWts/posters for school 
display. ^ 

F 087 Prepare students to give present|itions 
^ ^ to s^ool' groups'.- ' 

F 088 Prepare students S give presentations . • 

to coimiunity groups/ > ; » 

F 089 Prepare students to publ icize- program . ' - • 
with, underclassmen. *^ 

F 090 Provide recognition for outstanding 
program supporters (e.g. teachers,, ^ 
advisors,- employers', media represen- ^ > 
; l^ives, civic leaders^ etc.). 

[ F 091 Supplfinformation to television 

. for pfog'ram publjcfty. V - . / ' v • 

F 092 Supply information to radio for ' 
' : ■ prograjj^publicity. . • ' , 

F 093 Supply information to newspa'pers, x ^ x " ' ' 

•for program publicjly. . ^ ' 



TA6LE7.(Cont.1nuedj 



Program -Area 



Task' Task- . » 
Nuiitieit Statement - , Ag |vAE' DE Health Home ic ICT. -iipE 

F\094 Supply information to ragazines for 

Rrograin publicity. ' . . . , 

Duty Area G: Out of Class Coordinator Activities . - 

G 095 Cownicate with students who have X x X X . X / X ^ X 
r -' . been absent from class or work (e.g. • • ■ : ' 

\. by tejephone,. visit, etc.) , ^ ^ ' . 

G 096 Conduct follow-up by mail. 

G 097 Conduct follow-up by personal visits. » 

G Q% (Tonduct follow-up by telephone. ' X X ^ X X X 



6 099 tonduct follow-up by using computer 

)rintouts. ■ , 

G lOfl Conduct follow-up by school counselors. 

G 101 Conduct occi^3ational needs survey in 
"community, v , ; 

G102' Conduct home visitation. 

G 103 Coordinate advisory committee .^ 
meetings. 

G104 Coordinate disciplinary actions with ' X 
school administrative personnel. 

G 105 Evaluate students; progress, with : k \ I X ;Js >; X f% 



employers. 



Program Area 



. Task • . - r. ]^sk 

Nuiiiber.. , - StatenienL' - , - . - ' CVAE DE Health Home Ec. ICT JQE 
6'W6,/Evalbate trainWg.stati()fi^^ f . • X X X U 

^tl07- Paniclprtean^oreer'day actj^i^ 

6*108 Select ad'yisfl^ cimlttee iw^^^^ X ^ ' ' •• 

6;109' Transport stj{Sents on Ipcas^^^^^^ - • - 

110. Jfsit advisory cofimittee mete^ 

individually. . ' ^ - ' - 

Gill Visit prospective employers. X X X X X XX 

6112 Visit witb school administration . " v » 
personnel concemihg students' ' s m 
progress. ' ; . ' £ " ?; 

6113 Vi5it with school 9dministilitit)n ' ' 
personnel concerning students' 
activities. 

G 114 Visit with* Texas Employment Coinnission 
, / in placing students. . 

G 115 Visit with employer to* introduce other 
school personnel . ^, ' . 



9 •* 



G 116 Visit with employer to.obtain training, 

' aids and materials. ^ . ' . 

G 117 '-Visit with employer to place students, X " X l\ X - X X X 

GllB Visit with other teachers CDHcerning X X' . . ' . . )( X 

itudents' progress, ^ ^ • - 



. » 

ERIC 



TABLE ^Continued) 




■ r', "' . • ' ■{- " - ProqraniArt 

. Task . Jask . ■ . ■ 

Stayeifit : ■ Ao m \)l . Health^ Home.Ec ' la 'llOE' 

■G119 VisH with prfffesslonal groups oruniott- , * ' ' ■ 

leadm concerning cofiiBirity needs. - , 

Visit with parents concemijig students' 
' progreh. ; 

G 121 -Visit with students, a^places oth^^ ■ , ' 

-'>s^ than the clasOT 

GJ22\isit with sM^^^ x' X X X X*'4 X • 

station. . * 

G 12M(ork with employer to develop ' ^ X X* X ' X -^X ' X 'y ' 
" training plans. . •• ' / * : 

..Duty Area H: Clerical and Program Hanagement Tasks / 

H 124 Apply for approval for occupations not 

already approved M the Texas Education ■ .' ' 

Agency. I 

H 125. Develop forms/ form Wers (e.g. appll- J| « ' 

cations, agreements, >€fef«1s, evaluatid^^^ 
,;. - forms, etc.). , ' § - 

> 126 Keep rprds of advisory committee ipeeting^ 
H 1 27 Hake entrf#onis|u|l^^^ ' permanent records . 

H128 Maintain file of eli'gibte applicants 
desiring entr^ in| the' program., 

H 129 Halntain file of employers who d« ' * k 
students. t 

ERIC . ' . ' (\^. 



TABLE 7 /Continued) 



Prograin Area 



task . task ' 

Hunter. Statement . ' ^ Aq CVAE DE - Health Home EC ICt VOE 



t 



H 130 Maintain list of names for the 
eiBployer-employee appreciation 
. fuoction. ■ . ' * • 

H 131 Maintain progress chart/ " ' ■ 

H 132 Maintain recorls -if stadent referrals , ' . 

to prospective employers. * • .-^ . 

-H I2|;prd?r studj^ raterials- for students' X ' X X ' v X * ' :x X X 
use. * . * • ' • ' 

'H.13i piU up/deliver audiovisuariw ^ . 

• ' supplies, etc. ■ . 

H .135 Prepare program budget. \y ^.^ ' 

H t36 Schedule appointments. . ' X •'^ . X X X X 

H. 137 Tabulate results of eniployer report . » * * , - 

. Vfonms. , ^ , . ' ^ ^ • ■ \ 

H ||fi Update follow-up records. , . X ' ' X I 



WW Use copying machines (e.g. Zerox, , X ' X ' X A X . X 

mimeographs, ditto, etc.). . . 



,H140 Prepare correspondent je«g,t.|etters of ^ ' ■■ , \ . X °x' ' X 

recommendation, letters tolgencies. or' : 

business, thank you letters, etc.).' . „ 

■ . • ■ ' ' ' ' / ■ < , ' ■ ' 

H141 Type correspondence, * . X ^ - X X ^ . X X' 



TmE 7 ((^tinued) 



4. 




Prograni Area. 



Task : : ; Task 

H(iiii)ef ■ : ■ S utement ; .'.km DE ' HeaUh Home Ei ' la VliE' 

H142 Prepare fom§ required'ty tfie T^^^^^^^ .J, X ■ ' X I l ] 

- : travel reports V etc. ^^^^^ . • # - \' *- 

H 143 Type fomis required by the Texas 'X ' X X 

iducatlon Agency. - ^ ; , \ 

H 144 'Prepare forms required by the local X X ' *X * X - ' X '/X 




school district (e.g. grade cards, 
grade reports, daily itinerary, etc.). 



H 145 , Type forms required' by tKe local' ' X • X ^ ,X • X ' I V 

, school district. • ' , • . . - . • v. \ 

H146 Prepare s«^Wfle folders/reco^^^^^^^ / :*X ' ;)(' J / If - l V' ' 

H 147 /Maintain ^dent file folders^fe^^^^^^ . X X • x , nX 



» 0 



H 148 . Prepare lirani operatio^ns records v.-.- ' 

' (e.g. adHtrative files, list of 
vendors', etc;).> 

H 149 Haintaih program operations records 

(e.g. administrative files, list of . *• - ' • > 

. . vendors; etc.). • ' - ' , , * ^ 

WJS^intain an equipment and -supply J *• , / ' . '.x' 

iventory. 



H 15? Haintain a* study guideAextbook ' . ; . . " 'x 

• i- inventory. " ;:J " 

■ERIC - v' • • ) "/■^ , , Qt;' ' • ■ » ■ ' * 



— .ifcl r ' ■ • ' L I ^ ) 



; , ^ ■ • ' Program Area • 

: .^ Task^ : vv . * ^ ' . : ' . > ' • ■ . - - . ^ ' ' 

^ Itofer vy- ' : ' ^ Ag • CVAE PE .-Health/ Home Ec -ICT VOE 

^stii^flwd^^^^^^^ etc. ' - • 



biitf AreaUji^^^ Activities 



■ I. -^lia fsWsilocaVyotttli. leadership , V -i t h t t i i ' 
organlziftifln (DEttAt fWRO, ■■T"' '- 

ri54'lSupervise thVelectipivbf the local ' ' : " X « X , • X; ' ' X J -: X ^. 




rofficers,- 



P 



X 



• 1 155 Trains \acal vtol.w • 'X ". • - .K ^ x \ ' 



. chapten ineetiilgs-i 



X 



'rj5fl|AttQfld'ii^iyoW ' ' -^"'x ' •X.-'--X' . ' ' ' X* X 

::r .;;elMipter meetings. . ; • / / , ' ' — ' 



i 1 53 jittgnd '^tati^ j^outh - Ijeadershi-p' :^ X ■ X -'^ ^,1- ^ 



■1.160 Jtted riatipnil M^^^^ 
r chapter meetings whel^^e^fgMey^, 





TABLE 7 (Continued) 



Assists candidates running for 
r* district offices. 



i^ask ' : . Task,, 
Dumber Statenient 



W CVAE DE Health ypme Ec ICT^VQE^: 



Program Area 




-1 162 Assist candidates running for 
■ ' area offices. 



1 163 Assist candidates ^running for 



strfte offices. ^ • , 

1 164' Assist candidates running 'for * 
national offices. 

i 165 Advise local youth leadership « . K X X 

chapter officers. v 

I 166 Advise district youth leadership ' , 

chapter officers.^ . ' " • • • 

1167 Advise area youth leadership- - 
' chapter officers. 

1168 teise state youth leadership * . 
. ' chapter officers. \ 

,1169 Advise national youth leadership- ' ' ■ 

' chapter officers. 

1170 Assist chapter members in preparing X X ' X ' ' X X 

for local contests. - . > : 



1 171 



Assist chapter IIleIIlber^s in preparing 
for district contest. 



1.172 



! Assist chapter raetiibers in preparing . 'x 
o%area contests. ■ . 
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TABLE 7 (Continued) 



Task 
Number 



Task 
' .Statement - 



Program Area 



.:1 ,173 Assist chapter members In prepan'ng " 
for state contests. 

Ik 

I 174 Assist chapter mem&ers in preparing 
for national contests. 

I 175 Assist chapter members in preparing 
" . for fund raising, activities. 

I 176' Assist in organizing youth leadership 
; chapter social events. , 

1 177 Assist chapter officers in collecting • 
dues. ' r ■ 

I 178 Attend area officers youth leadership ■ 
workshops with students. 

I 17^ Attend state officers' youth leadership 
irkshops with students. ^ 

I 180 "Alidit youth chapter financial records. 

I 181 Consult with other teachers concerning . 
yauth leadership chapter activities 
(e.g. speech, art, etc.). 

i 182 Coordinate leadership qhapter activites 
* V with other chapters. 

I 183' Formally judge student contest/projects. 



Ag. CVAE DE Health" Home Ec^ ICT VQE 



X 
X 

'X 



X 



X 
X 
X 
X 



X 



X 
X 
X 



X 



X 
X 



X 
X 




* 
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TABLE 7 (Continued) 



Task 
Number 



Task 
Statement 



Program Area 



Ag CTAE DE Health Home' Ec ■ ICT VOE 



ilM Hake t??yel and housing arrangements 
for oil/of town youth leadership' 
. activities, ^ 

1185 Provide recpgnltion fpr deserving 
\. youth leadership chapter members. 

1 186 Solicit the supiirt of employer for 
youth leadership activities. 

|)uty Area J: Professional Development 

3 187 Attend classes in teaching skill 
areas. 

J* 188 Attended asses in occupational 
^ , skill areas. 

J 189 Attend local sclftol district / 
inservice workshops. 

J 190 Attend lexas Education Agency 
inserviceWrkshops.. 

J 191 Parttci pate in the activities - ^ 
ofjlrofessionaifl teachers' organizations. 

J.192 - Participate in the activities 
of professional occupational 
organizations. 

J 19J^Read professional literature CQncernin} 
teaching. ^ 

I ERIC 



x 



X X 



X X X' 



X X I . X 



9i 



i 



I ■ x 



K X X 



X 



7 



X X 



TA6U7i€ont1iiue(fj 



Task 
iuriber 



■ Task 
statement 



Prograni Area 



Aq " ' CVAE Bt Health Home Ec ■ ICT #1 
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im 

skills. 

isit Industry/business: to keep ' 
turrtnt. ' v. ; v 

J.19S 'Conduct formal evaluation of . 
program iffectlveness. 

Out^ Area K: Adfclnlstritlve Duty Assignments 

M7' Attend faculty meetings. 

Ki?8 Attend: PJ.A. meetings. , ' 

K 199 Attend school cornnlttee^meetings . 
, (e.g. meeting of the tektbook,' ' 
discipline, faculty relations, etc. 
conmittees). 

Attend service club meetings (e.g. 
Lions Club, Rotary Club, . etc. 
meetings).. 

K 201 Collect money for school pictures, 
annuals, charities, liinchnom etc. 

1202 Drive school bus' on special 
occasions. ■ , 

K 203 Haintaln clean/orderly classrooms. 




X 




X X 




X V X ', 



•X 



/ 4 



9 : 



I ' If 



X X 




?;isk:^ '(♦;V ..Task ' J 'M'^ -' ' " ■• ^ • ■ ■ 

im. \ mmm I / 'W.. . Aq CVAE DE Health " Home Ec ICT VOE 

; . -:Preiirise5 other fe^^ : r V 

' , (e.g. parking/lot^^caf eteria , hal Is , 
detention -hall, etc:) 

K'ZOS Partlcipatejn school wide open house 
•activftiesv 

X 206 Perfbm duties as assigned at schw^ ( '''^^i^^. ,1 
sports/social events. 

K 207 Sponsor-school clubs (e.g. cheerieaders, 
^ junior/i'lass, spirit club, pp, etc.) 

K 208 Supervise study hall/advisory class^hom^ 

' room. 

K 209 Supervise teacher aide. 

K 210 Teach Adult Education classes, 

K 211 Teach Trade Extension Course. 



Program Area 



, r 
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cooiWnators.:pe*rfAnned, the greatest number of tasks In the upper 502 of 
their time spent with eight tasks 'each. ^Health and Ag coordinators 
performed Wl/ five of the sfxt^n t;oeal tasks In Duty Area A In the 
upper 50% of their t-^. * /- • ' 

In DutyjArea B, Guidance anfj^ounspllng, CVAE and Ag coordinators 
performed six of the sixteen totaV tasks in 'the upper 50% of their 
time. Home Ec coordinators p^orihed five tasks, while the rest of 
the program area coordinators performed four Duty Area B tasks in .the 
upper 50% of their time, spent. v 

The number of tasks performed in the upper 50% of the time spent 
by Health Coordinators in Duty Area C, Planning and Developing Lessons, 
was eleven. Home £c and CVAE coordinators each performed nine tasks; 
ICT and yOE performed eight tasks; andiDE and Ag coordinators/performed 
only six of the fifteen tasks in the upper 50? of their time. 

Tasks found in the upper 50% of time spent by coordinator-respon- 
dejits In Duty Area D, Teaching^ Lessonss which included seventeen tasks, 

ranged from eight tasks performed by DE coordinators tCKfour tasks per- 

■J ' • • ■ ■ " * ■ • 

formed by VOE coordinators'. Seven tasks were performed by Health and 
CVAE cQtirdinators. ^ 

In Duty Area E, Testing and Evaluating Students, thirteen tasks 
showed ten of them being performed by VOE coordinators in the upper 50% 
of their time- Nine tasks were performed in the upper 50% of the time 
by Home Ec and CVAE coordinators, while eight tasks were performed in 
the upper 50% of the tinrie by Health and ICT coordinators. Seven tasks 
were performed by DE and Ag coordinators. . 

Of the seven tasks in Duty Area F, Program Publicity, only three 
were in the upper 50% of the time SRent. Task Number Eighty, "Conduct 
an employer-employee appreciation function," was listed by Health, Home 
Ec, ICT, DE, and VOE coordinators.. Overall, CVAE coordinators lifted 
no tasks from this duty area in the upper 50% of their time sperjt; 
jiealth. Home Ec, arid DE coordinators each listed two; and ICT, Ag, and 
VOE coordinators listed one. 

In the time spent in the upper 50% of Duty Area G, Out-of -Class 
Coordination Activities, twenty-nine tasks ^ CVAE coordinators per- 
formed twelve, ICT, DE, and VOE coordinators performed nine. Home Ec 

.'■ ■ 102 .'. ■ . ' . 



and Ag coordinataors performed^eighll; end Health coordinators reported 
seven tasks :consi0ietr tiwe 1ni:he upj^^* 50% of tfieir relative tiine 
spent. /* . / ' ^ 

Of the twenty-nine tasks in Duty Area H, Clerical and Program 
Management, VOE coordinators ^)erfonned thirteen, in the upper 50% of * 
thfeir time, and ICT coord1nat6i^s performed twelve. Health, Home Ec 
and CVAE coordinators each' performed eleven, DE coordinators nine, 
and Ag coordinator? performed only five of the clerical and program 
management tasKs in the upper 50% of their time. 

.The greatest difference among programs, when comparing tasks per- 
formed in the upper 50% of their time, is in the area of the thirty- 
four youth leadership activities tasks. ^ The range is from CVAE which 
performed>^wo tasks to Ag which performed 17. In between, DE coordi- 
nators performed fifteen. Health thirteen, ICT eleven, VOE. nine and 
Home Ec six. ' ^ ' ^' - 

In the ten tasks involving Duty A^a^ Professional Development, 
ICT. coordinators reported that they performed six tasks in the upper 
50% of their time spent. Ag coordi^fcors performed five tasks;; CVAE . 



and DE four; and H^lth, Home Ec, and VOE three each. 

Only four of the fifteen tasks listed' in Duty Area K: ^dfcninistra- 
tive Duty Assignments, appeared in the upper 50% of the time spent by 
coordinators in any program yarea. Coordinators in all progranj areas 
attend^ faculty meetihgs. Home Ec, ICT, CVAE, DE, Ag, and VOE coor- 
dinators reported the "Maintain clean/orderly' classroom" t^sk in^he 
upper 50% of their average time spent. ICT and Ag coordinators Ve- 
ported, "Menitor students conduct on school premises other than class- 
room (e.g. parking lot, halls, cafeteria, detention hall, etc.),?^ as a 
task in the upper 50% of their time, while only Ag reported, "Partici- 
pate "in school -wide cfpen house Activities," in the upper 50^ of their 
time spent. * : 
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Research Question 12: Are tasks performed significantly different when 
set in- large schools or small schools, large communities or small com- 
muni ties, or.perfonned by Coordinators v#jth differing amounts of ex- 
perience? / , 1 ' - \ 

■ • a' J 

Larg^ Schools VS. Small Schools. It was observed that 98 of the 
211 tasks were peirfonfied by a .significantly differently percent of coV ~" 
ordinator- respondents Who had come from large schools as compacted with 
<:Coqrainators from small scliools. ' , — 

^ An analysis of the data was^made to calculate the percent gf inem-^ 
bers perfork^ing each tasl^ in -schools where student enrollment; was re- \ 
ported by1:p|ijrdinitors to be greater than 1492. (1492 was the mean num- 
ber of students calculated from coordinators'/ responses to the back- 
ground questf|>n, "Approximately how many students attend the high 
schooT(s) foi^]j«fhich you serve as\ vocational cooperative coordinator?") 
A similar 9^1 was made for respondents from schools y<ith less 

than l4Sf2 stuMiits. After subtracting the difference in "percent per- 
forming betweeM the .large school groups and the smalj school groups 
the tasks werellanked from the greatest plus difference to the greatest 
minus differen^ Because of the different numbers of coordinators |ier- 
forming each taM, a difference between proportions and frequency test 
(Guilford and F»«:hter, J973) was performed to determine which' taski 
were^in fact stamstically significantly These tasks are 

listed in Appendit B, from tlTe task with the, greatest I to the task with 
the least signifilant Z. - ' • . , 

It was furth|| observed that the general nature of tasks' which 
were different wer| those involving coirmunication! In large schools 
af more formal co(nmi|ii cation system appeared to be emp'ldyed by coordina- 
toP^\o inform studfenjts, other teachers, Administrators, and 'employers 
about the coopera^ye^'program.- Also in larger schools, a greater per- 
centage of coordinators perform mor*e record- keeping tasks. On the 
other hand; in small schools two differences emerged, (1) a much . less " ^ 
fdrmal njeans of communication, and (2) a^ much greater ifjyolvement in 
administrative duty assignments not- directly related l^o the cooperative 
coordinator's specific duties. ' ' ~ • 



Large Cooanunlties vs. Small Coimtnltles. It was observed tbat « . 
" eighty tasks were perfor^ significantly differently betiieen coordiiia-. 
ton-respondents f row smalT couimii^tfes and those f rem ".large copwnitles. 
/ A background question asked, "What is the approximate population, 
/(niadber of people) o^ the areas from which you draw your studoits?" An 
analysis of the "^data was made to calculate the percent of |iembers per- 
forming each task In areas where population teas reported by coordinators 

1to be greater than 50,000 persons. A slmlljr calculation was made for 

• - — ' L \ 

respondents Who reported they were from areas with less than 50,000 

persons. After subtracting the differences In percent performing'^ 
between the<obrd1natqrs from large cormuni ties and* the coordinators 
from-small communities, ^the tasks were ranked from the greatest pluis . 
difference to the greatest minus .difference. Because of the different 
number of coordinators performing each task, a difference between pro- 
portion and frequency (Guilford and Fruchter, 1973) was performe<rto de; 
. termine which tasks were in fact performed by a statistically si&niTi- 
cantly- different percent of each^roup. These tasks are listed in - 
Appendix C. (They are ranked Mcording to the magnitude of theTJ 
Again, as in the findings reported for differences l)etween coordina- 
tors wo rking in larger school sJVnd coordinators working in smaller \ 
schools, the main difference appeared to be jn tasks involving more 
fohmal methods of communication and record' keeping in the large communi- 
ties. In small communities a grea'ter percentage of coordinators ^per- 
formed tasks relating to youth leadership clubs and admini strati ve^duty 
assignments. • 

More Experience vs. Less Experience. It was observejl that thirty 
tasks were pQ^ormed differently /between coordinators' who had more ex- 
perience as comiwred with coorcfinators with less experience. 

From the bTOjc^round'^qyestion whicff ^,asked, "How many years have you 
been a vocational ctfoperativi^ coordinator?", coordfnators were catego- 
rlzed into two classifications and an analysis of the data was made to 
calculate the' percent of members performing each task by coor(linator- / 
respondents with one to three years experience and by coordinator-re-^ 
spondents with four or more years experience.. After subtracting the 

. ■ - 'l05 ■ ... 



differences in percent performing between more experienced coordinators . 
and the less expeifienced coordinators, the tasks Mere, ranked from the 
greatest plus difference to the greatest minus difference. Again, 
because of the differences in the nimber of- coordinators performing 
each task, ifdi ff evince bietween proportions arid frequency test (Guilford 
and Fruchtef, 1973) was performed 'to determine which. tasks were signifi- 
cantly different. These tasks are listed in Appendix D. ' 

, It was observed from Appendix D that more experienced coordinators 
seaned to have a greater involvement. with pej*f>le outside of the prbgram 
in the form of utilizing their former students, visiting business and 
industry, visiting advisory ifbnmittees, conducting their follow-up by 
personal visits-, and talking to groups both' Within and outside of the 
SQhool . Ji greater percentage of more experienced coordinators assisted 
their, chapte*^ members fri preparing for local, iiistrict, state, and ^ 
national youth leadershw contents and youth leadership officers' activi- 
ties. Wheifeas, less ejjj^rienced coordinators seemed to spend more vfei me 
in activities r^lattdf to^the individual students and their classroom . 
situation. 

Research Question 13: What differences exist -between the tasks per- 
formed by full-time coordinators as compared with coordinators .of 
combinati erf units? 

Full-Tirae Coordinators vs. Part-Time Coordinators. An analysis of 
the data was made to eltamine the question of whether or not there was a/ 
significant^ difference in the percent of full-time coordinators who per- 
formed each task as compared with coordinators of combination units. A 
total of seventy tasks were performed -by a significantly greater per- 
centage' of full-time coordinators.'- 

Onjy twelve of the 211 tasks, 6% wef« performed by a significantly 
greater percentage- of combination unit coordinators. -These were one 
tasl\in Duty Area, K, Administrative Assignments; five tasks in Duty Area 
I, Youtfi^Leadership Activities; five tasks i» Duty Ar^a -G, Oat-of-Class 
Coordination Activities; andj^one' task in olity Area A, Selecting and 
Placing Studerits. (Appendix E) Also, when examining tasks that 
■ ' • f . • 



conbination coordinator? performed more bften than full-time coordi na- 
tors, th& youth leadership activities and the a<tarinistrati.ve duty 
assi^fi^t tasks had a si'gnificantly greater percentage of combinatton 
unit coordinators performing -those tasks. < . 

' A ^^tistHjafly. significant greater percentagi^ of full-time cdbr- 
dinators performed 50% of the tas(cs in Duty Area pV Teaching Lessons; 
A8% of the. tasks in Duty Area H, Clerical and Program Hanagement; 47{ 
of the t^sks in Duty Acea C, Planning and Developing Lessons; and.^5% 
of the tasks in Duty Area G, Out-of.-Class Coordination Activities. 
Forty-four percent of the tasks in Duty Area A,. Selecting and Placing 
I Students; 3l£ of the tasks in Duty Area BL, Guidance and Counseljog; 29% 
of the tasks in Duty Area F, Program Publicity; 1 OX of the tasks i/i 
Duty Area J, F^ofessional Development; and 9% of the tasks in Dut^ Area 
I;, Youth Leadership Activities, were performed nibre by full-time ce- 
ordinators than by part-time coordinators'. . / ^ : ' 

Again, as -in the analysis of Large Schools vs-r Sma1T Schools arid 
Large Comnuni ties. vs. Small Communities, when full-time coordinators 
are compared with other coordinators on the percent who- performed tasks, 
a significantly greater percentage of full-time Coordinators performed^ 
tasks involving record keeping and visitirig people in groups outside of 
the school and classroom, such as advisory committee members dnd people 
in business and industry^ It Was observed that full-time coordinators 
also deemed to use more audiotapes, role playing, and resource people 
such as. former students and people from the community in teaching lessoRS. 

. . ; - ■ -i. . " V . , 

Additional Findffigs 

t . • . ^ 

From selected background questions which were included at the end 
of the questionnaire, additional information on five topics was elic- 
ited and analyzed. (1) Coordinator-respondents reported the number .of 
hours per week they spent performing those tasks listed in the question- 
naire and (2) how well they felt they could perform as vocational co- 
operative teacher coordinator in-each program area. <3) Using a paired 
comparison technique, the coordinator-respondents reportid which groups 
they spent more time teaching, that is, individuals, the e(itire class. 
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or s^ll ^idups/^^ askied Iwi^ ifell th^ fe^^^ ; 

certification training tjelpei ttem* In tJ^lr Job as a* vocational cooper^- 
rtlye teacher coordinator and (sj' lim well did in-service training at * 
-the^tate, are^ or district, and locar level help to iinprt)ve their job 

perforaance. , ' , . - - ' ' 

Hours per Week Coordinators Spent Performing Tasks ^' * 

An analysis of coordinators' responses to the number of hours-. per 
- week they spent performiTig talks related to their job showed that a 
composite of all coordinators worked an average of forty- five hours ^ 
twenty-one minutes r A confidence inferval was computed at the .05 
level and found to extend from forty-fwo hours and fifty-four minutes, 
to forty-^seven- hours and .fifty.- four minutes. However, cpordih^tors> 
r^ponseS ranged^rom a low^of hfteen hours per week.. to ninety-nin6 
hours per week. Health -coordinators reported that they averaged the' 
greatest average number of hours, ^orty-eight hour§," forty-.five minutes: 
However, some Health coordinators- did report, working as few as thirty- 
two hours per week and some as\many as seventy hours per *yeek. ftableife) 

sCobrdinatorsV Peixept4on of Job J'erfortiiarfcft * ' 



\ ■ 
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Coordinators reported oh how- well they felt' they cquld perform as 
a cooperative' teacher coordinatdr in the following program areas:' Ag", 
CVAE, D^, Healjth, Hone 5c,. ICT,. Multi-Occupational, and VOE. An analy- 
sis of variance revealed that therfe was ho significant difference dt 
the .05 level "among program areas in their estimate <of how well they • 
performed in theij" owr/ program area'. However, it wa^ observed that 
coordinators in most program areas felf-that they^uld do poorly err K' 
: would not try to coordinate 4n what might be dn led the more "technical" 
areas of Health, VOE, Home Ec, and Ag. „ Coordinators from a inajority of 
pKpgram areas felt that they could perform "atceptably" or better in 
CVAE^ i^, JCT, and Multi-Occupational areas wher6 more diverse skills 



are represented . 
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TABLE 8 
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NUMBER OF HOURS PER WEEK SPENT PtRFORMIKG TASKS 'BY FULL- 
'TIME COORDINATOR-RESPONDENTS. INVVARIOUS PROGRAM AREAS 



Program 
Area 



feage 

Number of Standard 
■Hours Dfeviation 



■Range 



Maximum 
Value 



Coefficient of 
Variability 



Ag; 16 
CVAE 81 

DE 275 
Health [ 41, 

Home Ec 134 

ICT' 121, 

VOE '97 



46.20 
42.80 
48.76 
47.33 
44.96 
46157 



15,59 
' 7,36 
J.96 
' 8.16' 
10.29 
9,25 
9.02 



15 
• 30 
12 
32 
22 
20 
20 



60 
70 




38,13 
15.91 
23.28 
■ 16.73 
21.74 
20.58 
19.37 
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In addition, it Was noted that CVAE cpor*di ha tors believed they 
: ' cotJld coordinate "acceptably", "well", or "very well" In all program 
are^s and well to very well in four program areas', CVAt, DE, ICT, and 
/Multi-Occupational. Ag coprdinators felt that they could perform tasks 
acceptably or .better^ 1 n ig, CVAE, D^, and ICT. DE coordinators i ndl - 
, cated that t^ey could perform acceptably ^^0^ in CVAE, DE; ICT, » 

<...,iuut Multt-Ocdupational- areas. Also Health coordinators reported that 
th gy cduld perform tasks acceptably or better in CVAE, Health, Home Ec, 
and Mulii-Occupational areas. Home EC coordinators believed that they 
could coordinate acceptably or bettV in three areas, CVAE, DE, or Home 
Ec, while VOE coordinators indicated that they could perform acceptably 
or better in DE, ICT, or VOE. Only CVAE and ICT coordinators indicated 

they could cQordiha1||xln the Ag area; and then only barely at the 
; "Acceptable" levej> (Table 9) 

Although no significant variance was found at the .05 level among' 
the means of how well coordinators believed they could, perform in their 
own program area ?ind no significant rank order relationship was dis- 
covered between coordinators* perception of performance in their own 
' areas and their perception of potential performance in the program 
area of Multi -Occupational (Table TO), Spearman's Rank, Ordef Correla- 
tion Coefficient (Hewlett-Packard, 1974) rejected the null hypothesis of 

independence in the rankings with a z of 2.36. The r. computed by the 

■ ■ ■ s - ■ , ■ . 

program was .96. ^ A comparison was made between full-time coordinator- 
respondents and all coordinator- respondents on how well they believed 
they could coordinate in their own and other program areas. By inspec- 
tion no differences exi^sted between the perceptions of full -time coor- 
dinators vs. all coordinators, except Ag, where only -eighteen full-time 
coordinators were being compared wiW'UB coordinators. Al^ VOE coor- 
y^digators felt that they could perform as an, ICT coordinator better than 
fullrtime VOE coordinators felt they coul(j perform as an ICT coordina- 
tor. An Home Ec coordinators felt they could not perform as a multi- 
occupation Coordinator as well as the full-time Home' Ec coordinators 
"^'eved that they could. In all cases full-time coordinators felt 
could perform^' in thei r own area better than al 1 coordinators . - 



MWNS OF HOW' WELL COORpATOR- RESPONDENTS PERCEIVID'THEY 
COULD PERFORM IN THEIR OWN AND IN OTHER PROGRAM AREAS 



V. 



Pv^oqraiti Area 





Aq 


CVAE 


DE. 


/H^lth 


Home Ec 


ICT 


VOE 


'Multi- , 
Occupationaf 


Ag Coordinators 


4.78 


3.50 


3.62 


2.24 


1.98 


' 3.34. 


2,. 09 


2.76 


' CVAE Coordinators 


3.06 


4.97 


4.36 


. 3.03 


3.42 ^ ^ 


, 4.38 


3.10 


^ 4^.40 • 


DE Coordinators 


2.35 


3.^1 


4.83 


2.41 


2:71 ' 


3.06 


2.90 


' ' 3.09 ■ 


Health Coordinators 


1.60^ 


3.00 


2.75 


4. 74 


3.02 


2.91 


1 . 90 , 


:a.04 


'Home Eg Coordinators 1.77 


3.41 


3.64 


2.72 


.4.71 


2.25 


2.39 


2.74 [ 


ICT Coordinators 


3.01 


4.47 


4.28 


.2.88 


2.43 


4.90 


2.11, 


'4.32 


VOE Coordinators 


1.41 


2.78 


3.69 


2.08 


•:2.'62 


3.'15 


4.62 


2.52 


Multi-Occupational 


NR^ 


NR 


NR 


' NR 


NR 


NR 


NR 


NR 


Coordinators . 










t 


Note: Responses were measured on a scale of: 



'No Response 



5 = Very Well 
4 = Well 
3 = Acceptably 
2 = Poorly 

1 = Would not try 
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TABLE 

CdMPARISON OF RANK ORDER .BY PROGRAM AREAS ON MEANS OF HOW 
WELL COpRDlNATOR-RESPQNbENTS PERCElVEp THEY COULD PERFORM 
IN THEIR OWN AND IN MULTI-OCCUPATIONAL PROGRAM AREAS ■ 



V , 

Program 
Area 


Average 
Reported by 
Coordinator- 
Respondents' 
In Own Area 


\ ^ ^ 
kank 


Average 
Report-ed for 
Multi- 
' Occupational 
Only 


Rank 


CVAE 


4.97^ 


. '\ 


4.40 


1 


ICT 


4.90 


. ■■,2 \ 


4.32 


2 


DE 


4.83 


3 


\. ,. . '■3"-09 ' 
\ 2.76 


3 


Ag 






5 


Health 




5 


' 3.04 " 




Home Ec ^ 


J '4.71 


6 


2.74 


6 


VOE 


4.63 


7 


2.52 


7 



5 = Very Well 

4 = Well 

3 = Acceptably 

2 = Poorly 

1 = Would not try 
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Distribution of Teaching Time Among Individuals, Sml} Groups, and 
the Entire Class ' \ ' \ \ 



Coordinators were asked to indicate, by responding to three paired 
- comparlsbn questions, how ti^ey divided their class time among teaching 
^ indi.viduals, small groups., or the entire class/ No attempt was made to 
define what was meant by te,aching imdividuals, small groups, and" the 
entire class; therefore, various interpretations among -^he respondents, 
the investigator apd the read^s are possible, 

^ Responses wer? proportioned by program areas and scaled from , 6* to 
100 (Figure 1). It was observed that VOE coordinators risported tjjat 
.they spent relatively little time teaching the entire class and r^la- i 
tively Rjpre tiflie teaching individuals. Ag coordinators reported that 
they spent rela^tively more time teaching the entire class and rela- 
tively less time with individuals. However, if should be noted that 
only ei^teen Ag coortJiliators were identifiqd as full time. 6y ob-V 
servation. Figure .1 revetfled that relatively less time wa^ spent by 
V cpord][^nat6rs 1^^^^^^ individuals in small^groups as compared with 
^ ^^'Ag^ijf Hfeal^^^ coordinators, w^ emphasized spending a gi^eater 

vtime teaching the entire class, ' - • 

|?erpeption of the Certification and Ihtervice 



Coordinators responded to the question concerning howivell the 
certification training in vocational education helped them in their 
job perfolrmance by affirming that on the average coordinators from all 
program areas but Health believed that their Certification training V 
helped^them perform their job, as measured on a 5-point scale, either 
"very well" or "perfectly". Health codrdinators responded by giving 
certification training a rating of "some", "very, well "^or "perfectly" 
in their perception of how well their certification training helped 
them in performing their job. Both the rating of the certification ' 
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FIGURE 1 



RELATIVE WOPORTIONS OF TIME REPORTED SPENT' TEACHING INDIVIDUALS Op ENTIRE CLASS 

-OR SMALL GROUPS BY FULL-TIWE COOPERATIVE COORDINATORS COMPARED WITH ALl/^ V 
• . COORDINATORS, RESPONDING BY PROGRAM AREAS, CONVERtED tO A SCAL.E OF p. 
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tra'laing and the average number of years ^of employment were ranked and 
xompared using Spearman's Rgink Correlation Coefficient. (Tab)e 11). The 
rarfks were negatively correlated by an r^ eqi/al to -.86, significant at 
.05 level. / 

•tooicdina tors' responses to the question concerning how well their 
In-service training ti^jl helped tKem at the local area *or district,.' and 
state le^el revealed that In-se^rviceTlT'ograins had been helpful in im- 
proving' theirS'ob performance at the area and state levels. The re- 

* ■- . ■ ■ ■ . 

sponses were averaged and ranked, (Table 12)' Although Kendall's co- 
efficient of concordance found no signifitant conrelati on among the 
rankings of. all of the levels of in-service at the .OBMevel, a Spear- 
man's Rartk Correlation Coefficient found a significant correlation at 
the .05 level between rankings of coordinator's average ratings given 
to area or district and state in-service programs. The r^ was computed 
and found to be .82.. It was observed that in-service training programs 
conducted by the state were rated by coordinators as improving their 
jDb performance "very well" or better by Ag, CVAE, Home ^^nd VOE 
coordinators. Some Improvement in job performgin^ ^*^||PWWI^ hy 
DE, Health, anti ICT coordinators. 

in-serv'ice training programs at the- local level received the 
lowest ratings among the three levels. VOE coof-dina tors rated local 
in-service as improving job performance very little, while Ag,- CVAEi 
DE, Health, Home Ec, and ICT coordinators indicated tfiat' local {vi- 
service provided only some help. A comparison between full-time co- 
ordinators and all coordinators concerning the question of irt-semce 
training showetj^no observable -differences betweern these two groups in 
their perceptions of how helpful local, d1str;ict or area, or state in- 
service training was in improvins their job performance. 
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■ TABLE11 • . , * 

AVERAGE RATING OF EXTENT jCERTIflCATION TRAINING HAD HELPED . • , 
' IN PERFORHIKG THEIR JOB COMPARED -WITHxNUMBER OF YEARS OF 
NON-TEACHINS OCCUPATION EXPERI£NCE AS REPORTED: BY COORDINATOR- 
RESPONDENTS RANKED IN ORDER- OF MAGNITUDE BY PROGRAM AREA 



Program 
Area 



Average 
Rating of 

.Certification 

Ty'aininq 



Average 

Number of YearS 
of Occupational 
Experience 



Home' Ec 
;Ag 
CVAE i 

VOE :^ 

DE 
MCT 
Health 



3.80 
3.69 
3.66 
3.54 
3.54 
3.47 



5.5 
7.8 
8.6 

'6.3 
7.9 
911 

11.8 



5 = Perfectly 
4 = Very Well 
3 = Some 

2 = Very Little ^ 
1 ='Not at all 
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TABLE 12 



Average 
Ratjng 
For 
Local' 



WE toiNG COORDINATOR-eONDENTS GAVE^TO ItolCE MM^. ^ - l."^ 
PROVIDED AT THE [OCAL /DISTRICT OR AREA, AND STATI LE?EL FOR .EACtf ' ■ 
COOPERATIVE PROGRAM AREA, WITH RANKING AMONG PROGRAM ARfAS. 



Average 
Number of , Rating for 
Coordinator- District of 



Average 
Rating 
Number, of For 
Coordinator State 



Level Rank Respondents Area Level Rank . Respondents Level 



Number of: 
' Coordinator 
M Respondents 



A.9 


2.54' 


6 


• 126 


■ •3.35' 


2 


MO ' 


3.78^ 


2 . 140 


fVAE , 


3.06 


1 


98 


3.30 


3 


./97 ' 


13.51*. 


4 . 100 


DE 


2.62 


5 


369 


, 3.29 


4 


■37l' 


3.39 


6. ..378- 


Health 


2.J2 


4 


68 


■2.96 


7 


■69' ■ 


3.39 


•7 71 


Nome Ec', 


2.87 


2 


256 


3.63 


,1 


262 


3.92 


1 ,268 


ICT ' 


2.76 


,3 


143 


'"3.16- 


6 


146 


3.45 . 


5 ' 148 


VOE 

t; 


2.-50. 


7. 


185 


3.22 


■ 5 


■ ' 186 ' 


3.59 


■3 ,196 



■J 



5 = Perfectly [ 
4 'Very Well ; 
3 = Some , 
2 = Very Little, 
1 = Not at all s 



SUMMARY, CONCLaSIOMS, IMPLICATIONS, AND. RECOMMENDATIONS ^ • • 

Contained in this chapter is a summary of the purpose, .objectives, 
methodology, and major findings of the study. Additionally, conclu- 
sions are drawn pertaining to eac^b research question examined and to - 
additional' findings; wherever appropriate, implications are ^discussed 
and recownendations made. • 

Purpose of this Study ' - ^ 

The purpose of this study was to develop a validated list of tasks 
performed by VQcational.. cooperative coordinators in the Various program 
arenas in T?xas and of these tasks to determine the relative time coor- 
dinators spept on*the tasks, whenr they learned taido each task, ideally 
when they believed each task should have been learned, how important 
they believed each task should be, and v^hether or not they would use a 
teaf her aide to assist them, in performing each task. Also, did the 
tasks which coorcfinators perform differ among program areas, between 
large or small schools, large or small communities, according^ to ti 
amount of experience eoordin^ft&rs had and according to whether t|;i^ 
coordinators worked as a full-time coordinator or taught ip a C9mbina- 
tion unit. . ' 

^ . Objectives 

From the problems identified, a review tof the literature,- and a 
t|leoretical t)ase, the following object") ves Were formujated and examined: 
(1) Idohtify and validate the tasks performed'by coordinators of cooper- 
ative/^^vocational education programs in the secondairy public schools of 
the State of Texas; (2) Determipe a relative percentage of the time 
spent by cooperative VQcat4<)nafi coordinators 'on th^e^ (3) 
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Iderrtify tasks 4«rhich cpoi^dinators feel s|<ould. be among preemployment 
competencies, incHided ^n certification courses, dr taught in in-sjer- 
vice workshops; (4) Determine the pirceived importance of tf^e-'tasks - 

■ ^performed; (§) Determine the extent to which coordinators'. perceived 
that tasks normally performed bythe coordinator may be Assigned to .a 
teacher aide; (6) Determine the potential percent of increase in stu- 
dent enrollment if teacher aides .were employed according to coordina- 
tors' present perceptions; (7) Determine if .comparable performance 
ai*eas exisrt among the seveh program areas which could be taught to co- 

, ordinato>«s in any of the in-service workshops and/or certification 
courses; (8) Determine whether the percent of coordinators perfo»1ning 
tasks varied according to the size of the school, the size of the com- 
munity or the experience of the coordinator; (9) Determine what tasks 
were performed significantly differently by full-time coordinators as 
compared with coordinators of combination units; (10") Provide a base 
line of data which can subsequently be used in developing instruments 
to evaluate cooperative programs. 



Methodology 

From this ihvestigator's-experience, a review ot\ the literature, 
interviews with experienced coordinators and supepvisoVs, a jury eval- 
uation, and a pi1ot> testing program, a task list was de«^eloped of the 
tasks which vocational cooperative coordinators were expected to per- 
form on-the-job. These tasks were put into a questionnaire format 
which asked whether the coordinator performed theA:asks, whiat relative 
time the coordinator spent perforlriin^ the task, when the coordinator 
learned to do the task, ideally When the ccyordinator believed\the task 
should have been learned, how important the coordinator believed the 
task wasiTnd whether or not the coordinator would use a teacher\aide 
to asstst in t^erforming that task. 

Background questions were also developed and included in the\ques- 
ti.onnjiire to determfifi^ ^t he demographic data concerning the coordinators 
who responded. However, no questions were asked which could be useVto 
identify which respondent complete^k any particular questionnaire. 
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Through the cooperation of the seven ^^ate leVel prograiji directors 
of the various vocational secondary programs, the questionnaire was ad- 
ministered ^during t^6 inservice^ meetings held in the summefr "of '^^$77 by 
the Texas. Education Agency. Of the 1510 questionnaires, completed,. 1412 
were usable and providad-4^e {lata for* this stu<ly.» Following a careful ' 
editing of each quest ionnai re , the ^ata were keypunched on a magnetic 
tape by personnel of the Texas Department of Corrections', l^ynne Unit, 
Huntsville, .Texas. { r ' ^ / 

The data were subjected to the following analyses. The question ■ 
concerning the relative time spent was evaluated using the comprehen- 
sive data analysis program (CODAP) developed by Raymondf Christal , *' 
Wayne Archer, and the staff at the Human Resources LTiboratory, Lackland 
Air Force Base, San Antohio, Texas. The output of this program ranked 
each duty area and ^each task in each program ajreti. Thi^ computer out- 
put is referred % as the job description (JOBDEC). Additional pro- 
grams, (known as Overlap and Group (OVLGRP)) were run to identify 
commonalities tn tasks performed by all coordinators. 

A computer program was written to analyze the" variance betvyeen ' 
when tasks were learned and ideally when tasks should be* Teamed. 

The coordinators' percept^'ons of the, importance of the various 
tasks wer^-^subjected to analysis of variance to determine if there 
were differences among programs. A Scheff e's J :est^ determined whether 
or not differences existed among program areas in this regard. 

A percfentage af coordinators who would use a teacher aide to 
assist them in performing each task was calculated. The difference 
in the proportions of coordinators among prog»(wn areas who would use 
a teacher aide was tested using the Chi Squarfe\tatistic for each task. 

Using the Statistical Analysis Systems (SAS/V packages available at 
Texas A&M University, group differences were determined and the signif- 
icance of these differences were evaluated between coordinators who 
worked in large schools vs. those whoslofked in small schools.; those 
who worked in large communities vs. those who worked in sma-11 commcfni- 
ties; coordinator's with more experience vs. those with less experience; 
and coordinators who worked full time compared with coordinators^of : 
combination, prografns. Those tasks which were performed by a signifi- 



cantly diffejwnt percent.of coorcfinators were rank ordered and evalu- 
ated, y • ' * ' . " ^ ^ ' 

IiyWdit^^^ background questions weire analyzed to discovef^ dif- 
vfe^rences ambng programs and means of coordinators' responses regarding 
the hUrs they are employed; the number of students they presently carl 
accQimddate in their cooperative program; 'the extent to which they can 
use a teacJ^er aide ^jf one« were available; how well they believed they 
coijld Mrfmrm as a cooperative teaxrher coordinator in each of the dif- 
^^rent V^gram areds; how they divided their time among the teaching, 
of individuals/ small groups, or the entire class; how they felt their, 
job utilized their occupational experiience; how their certifij;ati on 
training had helped them in their job performance; and the degree to' 
which the in^-service training received at the local, afeai, or stated 
level had helped to improve their job perfo^ance. 

' » - ^ . , 

Major Findings, Conclusions, Implications, and 
Recommendations 

A summary of the major finiHYigs pertaining t(J each research ques- 
tion analyzed in this study is presented below along with conclusions, 
related implications, and recommendations for program action or for 
further research to ansvfer unsolved questions. 

Research Question 1: Which tasks should be included on a validated 
task list? ' / 

.. - . ■\' f 

Findings . All of tlie 211 tasks listed in the questionnaire ^were 
performed by some coordinator-respondents. Seventy of the 1412 coor- 
dinators suggested additional tasks. After eliminating the duplica- 
tions, 16 were identified that apparently would jie appropriate for in- 
elusion in any future list of "tasJcs describing the job-of a secondary 
level cooperative coordinator. ^* 



Conclusions .^ The task list 'did adequately 



describe the job of a 



VDcational cooperative coordinator eyen though 16 ^additional task? were 

-. ' - 121 - ' " 



identified 1q this study. ^ 

Impi ications . /<h ana1v$j[s of the complexity ^nd diversity^ of the 
^tasks^orvtainecj in the list ifpplies^that tffe-johtof a >vocatfona> cp- 
operative coordinator <ts tomplex ancj/demariding. The cQprdinator. must 
not only' hrave^skil Is of. a personnel manager, but those of a^g^fdance 
cpunselor, a mapter^ teacher, a public rela^Lpns person, a manager,, a * 
yoi^ club TeaHer, and ajjrofessiohal ervthu^iast. The coordinator's 
cdPitment to the total school' program requires^a willingness to par- 
ticipate in administrative duty assignments, especially in smaller 
schools. ^ ^ * 



. Recommendations > It iS recommended that, because o'f the variety 
and complexity pf tasks to., be performed by'vocational cooperative co- 
ordinators, this task list.be used in drawing* up preService competen- 
cies, and selecting content for certification training courses. Also, 
this list may be used to develop in-service training for coordinators 
presently on the job; ^ ' : * ^ 

It is- further recommended tliat future researchers consider/in- 
cludi4i9 the 16' additional task^ and/or modi^^d tasks with the objec- 
tive of yalidaj^ting a more complete, task list. 

Research Question 2: What relative percent of time Bo coordinators 
spend doing the , tasks they do? 

Findings , An analysis of the cfata cone^rning. the relative time 
coordinators spend, performing the tasks they>do revealed that 43% of 
their time was spent on three duty areas namely, 15% on clerical and 
.record keeping", 14% on youth leadership activities, and 14% on out-of- 
c]ass Coordination activities. Thirty-two percent ^of the time was 
spent as •Hollows: 9^ selecting and placing students, 7% in guidance * 
and counse-ling activities, 6% in program publicity,- 5% doing admintV 
strative duty assignments," and 5% in professional development. The 
remaining 25% was sipent a$ follows:' 8% in planning lessons, 9% teach- 
ing the, lessons and 8% evaluating the students.. . ^ 



It was also found. that coordinators in 
formed certain tasks within duty areas a greater or lesser percent of 
time than all other coordinators. Ag' coordinators varied measurably in 
seyien of the 11 duty a:reas, CVAE copifSdHnators in six instances, Horoepfc 
coordinatos in five casesi VOE and Health coordinators in two duty 
areas, and ICT coordinators; ir? one duty area. / 4 

Conclusion. An examination of the individual duty areas .woultl 
lead ojie to conclude that either the coordinator be well 
clerical and record keeping duties or that a fop*||if!^^ 
established to provide assistance in performing these 61 e^^ and * 
i^ecord keeping duties, possibly in the.'i'orm of a teacher^^ide as evi- 
denced by data that will be presendad -later. 

Implications. Although the relative time'spent perfornfing a task 
does: not necessarily predict the degree, of difficulty in learning to 
perform i^jat task*there are two duty areas which seem to merit the* . 
attention of curriculum developers. One, the high relative time spent 
performing duties in youth lead^hip activities seems to be somewhat 
out of proportion to the amount of time spent in some certification 

M)reparin^ teacher coordinators to conduct a youth leadership 
Two, although many coordinators are taught courses in select- 
lacing students, few courses arerta**Sht in the techniques- of 
md counseling, an area in -which coordinators not only spend 
a gileat deal of time but also consider somewhat important. 

Recommendations. It is, recommended that this task list,, ordered 
in the relative time spent, be printed and distributed to teacher.edu- 
cation institutions ^s a guideline as tp what tasks vocational coopera- 
tive coordinators perform. Such a list might be valuable in helping 

prospective coordinators visualize how they are likely to be spending 

* . . . • • • • ' ' ■ ■ ' ' ^ 

their time on the job. \ * ' 



Research Questions 3 and 4: What do coordinators perceive is the most i 
appropriate setting in which to first Ifearn a task? Ate there dif- 
fe fences among programs in: coordinators' perceptions of which setting • 
is ideally suited for learning to perform paTEicular tasks^ 

Findings, On a cori^osite of all coprdinators from seven program 
areas examined in this study, 'considered by each duty area, the- follow- 
ing pattern emerges. In clerical and record keeping duties, a higher 
than expected frequency of docfi^inators'l^ to perTtJrm thel tasks 

they do on-the-job, whereas, a higher percentage of them feel/the 
appropriate place to learn to perform these -tasks is in a certifica- 
tion course. In youth leadership activities, a higher than expected 
percentage of coordinators learned to perform those tasks on-the-job; 
vhowever, it was not clear from the data as to what setting a composite 
of all coordinators felt Would be the ideal setting in which to learn 
to perform youth leadership activity tasks. In out-of-class coordina- 
tion activities, again, a higher than expected percentage of coordina- 
tors learned to-perfonn these activities on-the-job and felt that the 
ideal setting in which to learn thesje tasks would be in a certifica- 
tion course. In the classroom related activities of planning lessons, 
teachir^gj^ssons, and t^^ and evaluating students, coordinators 
generally learned to perfonh these tasks before they were hired and 
felt^ that this was the ideal time to learn to perform these tasks. In 
selecting and placing students, however, coordinators learned to do 
this on-the-job but again felt that this function should be learned ip 
a certification course. ' A higher than expected percentage of coordina- 
tors, learned to perform guidance aTid counseling tasks on-the-job but 
felt that this was a competency which should be learned before being 
hi^^ed. Many coordinators learned about program publicity onrthe- job 
but many, felt* that this should be a preemployment competency. 

In the area of admini strati ve^duty assignments and professional 
development, coordinators indicated these are ideally p'reseirvlce com- 

peijiincies ahd shpuld.be acquired before being hired. 

Overall, coordinators' perceptions about ideally when tasks should 
first be Teamed tended to favor the preservice settings of before be- 
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hired or certification courseis. Coordinstors also believed that 
tiil coordinator should have first learned nwst teaching skills before 
being hired. ' ■. - -.r-^^r^y/ 

Concerning differences ainong programs r coordinat-ors tended to 
favor settings in which they first Teamed to perform each task, ex- 
cept the on-the-job setting which generaHy had ther highest percentage 
of responses in the "when Teamed" category, fifnd the iti-service. settipg 
which had ifhe lowest percentage in the "ideally when learned" category, 

Conci us ion. It i second uded that many coordinators perceived^ 
that theiy^lejarnied far 'too many corrvefegpeies on-the-job, with the excep- 
tidkof Ag and Home Ec cooillpnators.' Consequently, although this was -> 
noffirue c^every program area ^ the data revealed that^there were some 

program areas in which curriciilum adjustments probably could be made. 

f " .... . ' '■ ■ ■ 

' • - ■ ^ . ■ - . • " ' ■ 

Implication . This implies that if the coordinators* perceptions 
are accurate that there may be some program areas in which the teacher 
preparation curriculum needs to be modify. ^ 

Recommendation. • Jt is recommended that teacher preparation pro- 
grams in the State of Texas adopt a competency based curriculum using 
the list of tasks identified in this study as a guideline to th(| needs 
of- beginning cooperative vocational coordinators. • . " 

Rlfesearch Question 5: How important do coordinators believe are the 
tasks they perform? • 

^ Findings . A statistical analysis of "the relationship between the 
relative time spent and the perclived importance of tasks performed by 
vocational cooperative^ coordinators in this study indicated. that a high 
corr^ation existed (r = .66). T/iis fir\ding is contrary to the argument 
af\some critics of the CODAP system of occupational analysis that rela- 
tive time spent is^ no indication of the importance of tasks. When 

tasks' were ranked according to coordinators' perceptions of importance, 

' ■ • ■ ■ ■ • 

those tas ks whi ch appeared- f i rs t on the 1 i st were" tasks whi ch i nvol ved 
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comminl cations wi th students , eppl oyers and schoaT adniini stra tion per- 
' Sonne! • Only one task Was fojind tp be un1nq)ortan#by coordinators in 
all program areas, "Collect money for sfchool pictures, annual, chari- . 
ties, * lunthroom, etc-. " {K201 ) . 

^ Conclusions . Most tasks which coordinators perform are perceived 
by .them to be' important. Furthermore, there is a high, correlatipn 
between relative.time spent and perceived importance biy coordinators 
Who participated in this s^udy. Addirtonatl^ 1 concluded that^ 
tasks which coordinators believe are most important seem to be those 
.requiring a high degree^of communications skill. 

Imptication . The implication of this conclusion is that if the 
independent school district wishes to employ coordinators who are 
capable af performing the tasks which mos*t vocational cooperative 
coordinators cpnsider important they will seek applicants with a high 
degree of communication skill who can relate effectively to students, 
employers, other teachers, the school administrati\fe staff, and the 
' general put^J^ic. , ^ - * . 

Recommendation. It is recommended that. the staff of the DeparfV^i^ 
ment of Occupational Education and technology, Texas Education Agency, 
prepare guidelines by^^i^ich local education agencies who are responsi- 
ble for hiring vocational cooperative coordinators be informed of* the 
emphasis on those tasks that are consixlered important by coordinators 
and Encouraged to' employ coordinators who have the Competency /to per- 
form the tasks which are considered important. 

Research Question 6: What percent of coordinators would have a teacher 
aide perform, each task? , . 

■" ' • • ■ ' 

Findings, - It was foand that vocational cooperative coordinators 
who responded to this study would use a teacher aide to assist them in 
performing most of the tasks on this list. It was not found, however, 
to what degree a teacher aide would be used in performing each task. 
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For exampre, the investigator discovered that son» xoordina tors would 
have tocher aide assist in soiiie bffihfr tasks in teaching a lessonr. 
It was not discovered whether the tea<5her would have the teacher aide 
teach the enti re 1 esson, or sinply pass out hand-oiit npterial , operate 
audiovisual equipment, or perfoirtir other activities. • 

It was clear, however* that thejiooperative coordinators would ^ 
a teacher aide to perform many clerical and record-keeping l^sks-. % 
ranking the tasks from those which most cooperative coord'inator-.r«^- 
spohdents would have a tiiKher aide assist them in performing ^to 1^^^ 
tasks which the .fewest coordinators would have a teacher aide assist 
them in performing, it was foynd that the tasks which ranked hii|hest 
were those which were clerical and" record-keeping in nature." , 

. Conclusion . It is concluded that considering the high number .of 
clerical and program management tasks suggested by a high percentage 
of coordinators, any teacher aide who is employed to assist vocational, 
cooperative coordinators should have clerical skills as a preemployment 
competency. 

Implications . Givpn the high correlation between the high fela^ 
tive time spent by vocational cooperative coordinatorss^on clericaV and 
program management tasks and the high ranking of clerical and record 
keeping tasks in which cooperat We coordinators would use a teacheir 
atde, it seems that a teacher ^ide with secretarial skills would be 
effectively utilized by many cooperative coordinators to assist them 
in performing many of the tasks which have been validated in . this 
study. * , ^ > . 

. , ■ • »^ . ■■) 

Research Question 7: What percent of time did coordinators report 

they would use a teacher aide? , ^ . . 

Findingsf . When only full-time is^rdinators were considered, the 
average percent of time respondents intf^ated'^hey would use a teacher 
aide if one were available was found to b^9*^.. This ranged from a 
low of 275t of the tini|6 for a CVAE coordinator to" a high of 44% of the 
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tlne'f^r Hoiiib Ec coordinators- Some coordinators irtdicated that they 
would not use a teacher aide tg ass fst, than in performing tasks at all, 
" while others indicated' that ^hey could use a teacher aide lOOX of the 

' / ' . • • ■ 

Conclusions,. A teacher aide trained to peHForm the tasks for 

which vocational cddperative coordinators have suggested the^ would 

use a teacher as reported in this study, would seem to be an- 

effectiveinndvation in the classroom. \Hoiiiever, coordinators seem to 

indicate that, on the average, they would use^a teacher aide only part 

of the'tinfe. It is, therefore,' concluded that a- teacher aide would be 

mtfst effectively utilized if shared between two or three vocational 

cooperativr"coordinators if the aide were to be a full-time employee. 

7 ■ ■ '■ ■ ■ '■• • 

Implication . An iinplication a^^^ is that^if full-time teacher 
aides were employed in vocationaKcooperative education programs that 
^their training should be such that they would bje prepared to work in 
multiple prograqi areas. ' 

Research Question 8: What percent of coordinators could use a teacher 
aide in each program area? 

Findingfs . From an analysis of coordinators' responses to the \ 
question, "To what extent could you use af teacher aide if one were ! 
available," the data revealed 'thatr95^^)of the full-time Ag coordinators 
and ilome Ec coordinator's would use a teacher aide some of the time if 
one were available. Eighty-eight percent of the DE coordinators, 85% 
of the Health. coordinators, and 84% of the VOE coordinators indicated 
they would use a teacher aide some of the time if one were available. 
Eighty-five perdent of the ICT co^in4tors and 75% of the CVAE coor- 
dinators reported that they, could use a teacher aide some of the time. 

When only responses^pf those coordinators who indicated they 
could use a teacher aide half-time or more were evaluated, it was ob- 
served that 59% of the Home Ec coordinators, 53% of the VOE coordina- 
tors, 39% of the ICT coordinators, 48% of the DE coordinators, 44% of 
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the Aff coordinators, 41% of the Health coordinatoi^ and. 28% of the 
'CVAE coordinators would use a teacher aldfe half-ttme or mbre. 

ConcTiision . More than 7S% of the fulT-time cdordin 
they could use a teacher aide if one were availaWe. However, a "dif- . 
' ference among proportions" test revealed that coordinators in various 
^ program areas differed in the proportion's of those who wt^ld use a 



teacher aide. 



Implication ^ Wot all coordinators expressed a desire for a teacher 

aide if one were available. Therefore, teacher aides should" preferably 

• If ■ ' . - • 

be placed with coordinators who request the assistance of ^'vteacher 

' f - ■ ' • ■ 

aide. v 

Recommendations. Considering the findings and implications of 
research questions six, seven, and eight above it is recOmniendiW that 
the Texas Education Agency, in cooperation with local educatioa* agen- 
cies, initiate a demonstration prpject which^would place teactter aides 
in selected multiple unit cooperative vocatipnal education projgrams*^- 
This demonstration project should hi re,, prepare, monitor, and e^valuafe , 
the effectiveness of the teacher aide as an assistant to the vocational 
cooperative coordinator. 

y I 

Research Question 9: To what degree do full-tj]^? coordinators perceive 
that the use of a teacher aide would result 1n"^ Increase ih enroll- | 
ment? ' _ V 

t 

Findings. It was found that the addition of a teacher aide to the 
vocational cooiJerative coordinator program would increase student mem-- 
bership an average of five students or 16%. It w^s not found, however, 
whether or not some coordinators perceived ppssibly that they would use 
a teacher;aide solely to improve the quality of their program without 
increasing the, number of students because of the additional assistance 
that could be provided. 
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€ohclusi<»s. It was concluded liiat a teacher ai<te woutd Increase 
the niMfaer df students lifich coordinators believed could b^ oirol led in 
their program. . It iias ^rther concluded tiat the number students 
who might be enrolted^ir^ ip^ro^raEm lilijch ut^lzes the services of a 
teacher aide to assist' a #lationa1cooper^t1# coordinator not be the 
onljr criterianfor evaluatl^the effectiveness of the teacher' aide in 
the classroom. It is possible that>even though some coordinators would 
not increase the number of studentps who Were enrolled in their program 
that they might haye perceived ah increase i quality of ^service 
wljich they offered :tp the students who were enrolled in their courses.' 

Since the quality of the vocational education. offerings to,students 
in the State of Texas may'well be enhanced by the addition of a teacher 
aide to assist the cooperative coordinator in the performance of the , 
tasks listed in this stu<^y, and since this factor was not investigated, 
it was further concluded that additional research on this particular 
question needs to 1t)e conducted. 

... 4 
Recommendation/ If a demonstration project is established to 

evaluate the effectiveness of 'the teacher aide in the vocational co- 
operative program^it behooves evaluators to assess not only*the possi- 
ble increase in the number of students enrolled but to examine the 
effect the teacher aide might have on the quality of the: program, a 
factor not considered in this study. 

r 

Research Question 10: Do differences exist among program areas^ with ! 
respect to the percent of coordinators who would use a teacher aide 
to perform each task? 

Findings , A "difference among proportions" statistical analysis 
of responses indicated that there vtere 75 tasks in which coordinators 
.from various program areas differed with respect to the use of, a 
teacher aide if one were available. However, in only 35 of those 75 
tasks did more than 20% of. the coordinators express a desire to have a ' 
teacher aide assist than in performing those tasks^ 



Conclusion. Kith i» ;*xisting nodel to guide coordinator-respon-: 
dents fts to what tasks a teacher aide night perforn. It Is understand- 
able that there would be sone difference, among coordlnajtors as to trtiat 
tasks a teacher aide night do: It 1s^ therefore « concluded that there 
aipe, fn fact, differences among program areas. 

Recomnendatlon. If In the future It 1s determined that differences 
among program areas with respect to What tasks *a teacher aide might per<- 
form neetf tff be eliminated, it Is recommended Nfehat any training program 
jMhlch Is developed to prepare teacher aides to \(ork, with vocational co-' 
operative ^coordinators take Into account those tasks which (^rdlna tors 
have expressed a desire to have teacher aides assist them In performing. 
Part of such a training prdgraift should Involv^ those coordinators who 
win be working with a teacher aide. 

Research Question 11: What tasks are In common and where do differences 
lie with respect to various program areas as related to teacher prepara- 
tion? i 

Findings. Although differences were foupd In 'program areas, a 
statistically high degree of commonality existed among program areas, 
in the duty areas and tasks which coprdlna tors perform. Using Kendall's 
coefficient of concordance, no statistical difference could be dis- 
covered among programs either In the performance of duty areas or In ^ 
the performance of Individual tasks among program ^areas. Using a ' 
hierarchical grouping program of CODAP, (OVLGRP) which clustered coor- 
dinators according to the commonality, of time spent performing tasks, 
no program area emerged as being unique In the tasks coordinators per^- 

formed. ' 

>•:_;■ 

Conclusions . It Is concluded that generally, "a 'coordlirator Is a 
coordinator. Is a coordinator" with reference to the taskis performed 
as listed In this study. It Is further concluded, that those differ- 
ences which exist are related to the structure of the youth leadership 
clubs and the preservlce and certification requirements as examined In 
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other research questions in this stiidy and not to the relative time 

spent performing the tasks exanlnedv % 

■■■■■■ ■• • '■• , ■ 

. . ■ '. . ■ . . ... ■ ' . ■ ■ 

inpTi cations . The implications arising from the question; find- 
ings, and conci QSiofis are silveraT. First, whTJe it may seem thit trlven 
the appropriate preservice cdm^^cies coordina-tors might be pemtttad — ^ 
to become certified in more t^n dne program area by completing a cer- 
tification course in any of the program areas, it should be remembered 
that beginning c6o>'dinatprs. who enroll in certification courses seem to 
be more comfortable whien -the teacher educator us^s exanqiles, in class, 
related to^he students* occupational experience . For example, in a 
glass' taught by a teacher educator witfran agricultural background, 
exampl^ tn Jiis lessons which dealt orflyS^ith agricultural cooperative 
program problems might miss the point if Health and Home Ec coordina- 
tors were among the class members, , 

Research Question 12: Are tasks performed by teachers significantly^ 
different when set in large schools or small schools, large communi- 
ties or sfnall ciJmmunities, or performed by coordinators Vdth differing 
amounts of experience? 

Findings , The fiodings'for large schools vs. small schools and ' 
large comrjiunities vs. small communities have been grouped here becalise 
of the similarity of the findings, conclusions, implications and ^ 
recommendations which follow. The findings pertaining to the differing 
amounts of experience possessed by coor^iMtors and 'the tasks they per- 
rfprm follow on page 123." 

It wa§ observed from the data that coordinators who were wbrking 
in Targe schools or large coiflmuni ties perform^ tasks which inSicated 
.the necessity for a mbre formalized record ke4)ing and communication 
network, (Jn the other hand, Tess forma'lized communication structures 
and record keeping seemed to be appropriate t^Lj^o*^^ small 
schools and small coiraunities. However, .in the small schools and 
smaller communities it was discovered that administrators were uttliz- 
ing, coordinators fo perform tasks which the investigator regarded as 



administrative duty as^igrmiCTts a^^^ were not directly related to 
the coordinators* priaaiy jdb function^ - , — - 

Conclusion . Coordinators In large sjchoqis and large ctaaiiBni ties 

as opiKised to coordinators in saall schobls and soall ponnunities do in 

fact place a different einphasis on the tasks they perfbrtn in the role 

they perform as a vocational cpoperativfs coordinator due to the setting 

' ,' ' ' - . ' 

in which they work. , ' • . ^ 

' . -;■ . ■ : ■ ■ . ' 

^. ■• ■ . ■ ■ - ■■. ■ ■ . ■ 

^mpliptions . The iirtplications of the findings regarding this re- 
search question are two-fold. First, evaluators of vocational coopera- 
tive programs need to be awarfe of the differences which exist between 
large sq^oo Is and large communities or small schools' and small communi- 
ties concemlyig the type of tasks coqrdinat<i,rs perform. Although this 
study did not concern itself directlyS«th evaluation i$ is proposed 
that evaluators 'could use a list of tasks performedrfxhe relative time 
speiit on the tasks, and the perceVved .inoportaijce of the tasks^as a 
basis. of conducting evaluations^of the cooperative prQgrams. If, in 
doing so, evaluators were to follow rigid criteria without considering 
the differences which might exist between large schools and coninunities 
and small schools and communities, they possitly c<^ld improperly judge 
some programs to be either more or less effective than those progi^ams 
might be in fact.: ' ■ '. ■ \ ■ . — 

A second implication is addressed to acbninistrators. There may 
be administrators" of vocational^ programs who are not aware of the 
variety of tasks and the amount of time that it takes to perform ' 
properly the job of a vocational cooperative coordinators. This may 
especially be true in small schools and small communities as evidenced 
by the' number of administrative duty assignments given to vocational 
cooperative coordinators. If further study demonstrates that admini^ 
strators are not aware of the complexity and time spent performifhg / 
tasks by vocational cooperative coordinators, it then behooves program 
planners to assist adninistrators in improving their awareness so. that 
a coordinator's time can be more effectively used in serving needs *of 
students who they teach instead of the schools for which they work. 

' \ ' ' ' y '■ . 133 



jtecaanendations. Two reconnendatlons are being made regarding the 
role of a vocational cooperativecpordinator in^Targe schools and large 
coominities 4SDpposed to. soalf^hbols and jsmall conmunities. the 
first is that when and if validated evalujitive criteria are developed 
pertaining to the competency of vocational cooperative coordinators 
thalL consideration be given to differences between those working in 
large and those wprkin^ In small schools and communities v Secondly, 
in ^o far as it is within the- capabilities of the Department of Occu- . 
patibnal 'EducationaV Technology of the Texa^ Educatidn Agency to pro-' 
vid6' input injtb the training of administrators, every opportunity 
should be taken to help these administrators better understand the 
somewhat differing tasks' peKormed by vocati^al cooperative coordina- 
tors 1^ large and small school sitings. 

Findings . ' Coordinators with four or more years 'experience were 
discovered to be performing 30 tasks significantly different from co- 
ordinators* with one, two, dr three years experience. " ' , 

Coordinators v/ith more*expeir1ence seefned to be performing tasks 
which inyblved greater personal contact wit'h fonner students, advisory 
confBlttee members, business and industry people. They seemed to con - 
duct'^their follQw-;up. by personal visits; Ithey gave^talks to community 
^oups; and in general performed coordinator activities which involved 
persons outside of their classrabm or the school/ Whereas, when look- ■ 
ing at the tasks which coordinators with less eXperierice perform more,, 
frequently, we see that generally these ta^ks Involve communication - 
with students^qd activities within the classroom settings. • 

Conclusion . It could not be detennined fi|wn the data gathered in 
-this study why this shift in tasks performed between coordinators with 
four ijr more years experiende and coordinators with one, two, or three 
years experience occurred. ^ "* . ; 

. ■ ■• . ' ,. . . ■ ■ ' ■ - . 

(^cownendation . It is recommended that, ftn^xlier study be conducted 



to discover whether or not this shift In the percent of coordinators 
perfonrin^ tasks according to vaiying anpints of experience has Igpl lo- 
cations fpr currlculun developers' of teacher preparation courses brr 
evaTua tors of meat lonaV cooperati 4^> 



Research Question 13: Vfhat differences exist between the tasks per- 
forned by full-time coordinators as compared with coordinators of com- ,\ 

biqation units? / ' • 

■ ^ . ■ . .« ♦ ■ 

• Findings , Seventy tasks were found to be perfoifiiied sfgntficaAtly ^ 
differentfy between full-time codrdinalK)rsc^n^ other coordinator qf • 
vocatiohalj^cooperative programs in this stii^^T^An analysis of the 
different types of tasks reveals that a^greater percentage 'of fullrtifne - 
coordijiators perform tasks which relate to formalized record keeping . 
and Coordinator ,visi« to persons other than students in thfeir class- 
room. A greater percent of full-time coortlina tors also seem to use a 
greater variety of teaching technique* in the classroom. On the other 
hand» a greater percentage of other coordinators perform tasks which 
are generally observed toJ)e in the area of administrati>re duty, assign^ 
n^s^and yduth leadership activities. The full-time coordinators ^eem 
to perform.tasks not unlike coordinators in large school^ and large* 
communities whereas combination coordinators seem to perform tasks like 
coordinators in small communities and small schools.. * 

Conclusions . ir>is concluded by analyzing tasks which are per- 
formed to a signifiqujtly different degree between full-time co9rd1na- 
tors and coordinators of combination unitT^at the full-time coordjfjna- 
tor is coimnitted to a greater variety of activities and that this i- 
greater variety of activities occurs in a g>j|i^ter- variety of settings 
both within and outside of the school. On the other hand, coordinators; 
of combination units seem to be oriented to in-school and classrooii type 
'activities, possibly because of being more "tied down" to teaching 'other 
classes. f • - 

♦ ' • . ' ■ ■ ., 

' Implications .!^ The inplication of these findings and conclusions 

V ■ . ' . 
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is that if ^the appropriate role pf the cboperative coordinator is an 
external role i*ich extendi beyond the classroom then the full-time co- 
brdinatdrs are perfonhing" niore of these tasks than the combination co- 
ordinator and therefore' are Better fulfiiling the expected role of the. 
.cooperative coordinator in a Rational program. If this can be , 
accepted aid if it can also beVccepted that, in fact, the»taslcs per- 
Tormedi i>y a vocational cooperatiye program coordinator are in conmbn 
across -all 'program areas and tha^ "a coordina'tor^ is a coordinator, is 
a coordiriator," t hen^it^ may te^ logical to expect that more effective 
prograiwvcould ^developed in Wll schools- §nd small commmi ties by" 
Qwnbinijag the coopefrative portion (of combination programs into raulti- ^ 
occupational programs i-n which each irajlti -occupational coordinator 
\#oultf have enrollments sufficient;, to permit that person to be employed 
as a full -time coordinator. -^However, the questioh of whether or not 
cotM^inatbrs would have credibility with students and employers if 
they came from an occupational background which varied froiBlkhe occhj- 
pations of the students wHom they were teaching was not answered by 
this study. ^ ^ : 

Recomnendations. It is recommended' that the multi -occupational 
programs underway in the State of Texas be continued and expanded, 
where such programs can be shown to meet the needs of, the students * 
seeking cooperative vocational education experience provided that pr4- 
employment laboratory and existing cooperative education programs are 
not jeopardized bjf the addition of such mu\ti-occup^atibnal programs and 
provided that the coordinators involved have the occupational experi- 
ence which enhances their credibility. 

Additional Firtdings, Conclusions, Implications and 
V • Recommendations , 

Number of Hours Per Week Coordinators Spend Perfonning Tasks. 

Findings . Coordinators repor^jL^that t^ey spent an average of 45 * 
hours ^ad 21- minutes per week performing the tasks In their job. Air 
though some cbordiiia^ors repo'rted spending as lowas'l5 hours per week' 

' ' ' • ■ ^' 
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Others claimed to be spending 99 hours per week. TV confidence interval 
computed about the mean was fourjd to extend from ^2 hours and 54 minutes' 
to 47 hours and 5*4 minutes/^ . • , 



Implications , The above findings imply that the average coordina- 
tor is working number of hours t+ia% would be considered-overtime in 
many occupations. However, from the experience of this^ investigator it 
seems that there are some peopTe\tho believe that coordinators do not 
work as much, or as long,*^r as hard as the regular classroom teacher. 
If this investigator's experience is typical, and: if further study . 
reveals that the typiciil coordinator does work aS long as other class- 
room teachers, the imp^lication is that it may become necessary for co- 
ordinators to be more communicative with otjiers concerning the amount 
of time they spent performing tasks al^d the variety of tasks which are 
performed on'their ;job in order to corVect this misconception. 



Recommendattons . It is recommended that information' concerning 
the average num&er of hour& coordinators percei.yed to be spending work- 
ing on vocational cooperative coordinator tasks bfe disseminated to both 
the general public and JJ^e School administration>4iersonnel .through the 
Texas Educat^n Agency, teacher education instltutiWs-f and *profes- • 
sional organizations of cooperative coordinators. 

•■ . A • 

Coordinators' Perception of Job Performance in Their Own and Other. Areas 

Findings. There was no significant variance in how well voca- 
tion?Pcooperative coordinators perceived they could perform as a. co-^ 
o'perative coordinator in the program areas in which they were presently 
employed. However, when coordinators .were a^ked how well they could 
coordinate in programs other than their own it was observed that co- 
ordinators felt th^y could perform "acceptably" or better on a B^point 
scale of "very well", "well", "poorly" cJr "would not try in the ]ess 
/technical areas Such as CVAE^ ICI, or Multi-Occupetions j^rograms wferfe 
more diversified skills are represented. But in th^ more technically 
spe^fic areas of Health, VOE, Home Ec,. and Ag' the coordinators inv V 

• . ' - \ ' - ^ ■ : ■■ • w.: : ^« . \^ 



most program areas believed that they would perform "poorly" or would 
, not try to coprdinate.at all, in those areas. It was also observed that 
the coordinators from all prograpi areas believed they could perform 
"acce[ftably" or better worklnViis a multi-occupational coordinator. 

' f ■ * ' ■ " ' r • ■ 

^ Conclusiogs , It is contlucbd that cport^ina tors believe th^y can 
coordinate in a^muTti<^occupational setting with acceptable or better 
effectiveness but not in the aYeas char^acterjied by a single field or 
special ized^^i sci pi ine." / / 

Implication. Since ther'e ar^j vocational cooperative coordina^rs 
working in Texas at this time who believe they could function accept- 4 
ably as a multi^ccupatioaal coordina^tor, an implicationCarises that 
an' experimental program'might be^p^tablished in a variety of small in-^ 
dependent school districts throughdUt/the state where coordinators who 
wish to do so would be permitt'^'d to enroll students from occupational^ 
areas other than the primary area in which the coordinator was certi- 
fied to work. Fpr example, some small tommunities have a combinatipn 
Ag program a$ the only cooperative vocational education in the school. 
It could possibly accrue to the benefit of students in that community 
if the Ag coordinator were permi«tted to enroll in his cooperative pro- 
gram students whose employment was in^an area other than an approved 
agricultural occupation. In tKis case Ag coordinators would be . 
'credited with the tojtal number of Qoopferative students ^for whom they 
coordiriate.VjAlso, to the extdfnt that conflicts with studjent organi- 
zational constitutions and l^ylaws ^id not , exist, students cjould be pe^r- 
mitted full participation in leadership activities, in this case,, in 
the F.F.^> • . . ' V 



Distribution of Teachinig Time Among Individuals, Small Groups, ^nd En- 



tire Class 



4^ 

Findings , With the exception of Vocational Office ^Educatioh, vo- 

ca/tional cooperative coordinators reported spending more time teaching 

- * ' i ^ ' / i 

the entire class and less t;ime teaching smMl groups ^nd/or iiidnvi duals 

. ■ ' •■■■13? '. • . * 



Implications , If the coordinator is spending his time teaching 
the entire class primarily, it seems to this investigator that two 
thing's might be happening. Either the cbordihator is teaching life cop- 
ing skilly which are common to all students or the coordinator i is. teach- 
ing fundamental skills within the occupational area which may not di- 
rectly address the jDccupatiorial needs of the students who are working'; 

- fn the variety of jobs represented in the classroom/ 

One of the uriderlyiilg principles of *cooperative education iS that 
students will learn the technical skills related to their specific occu- 
p^po\\s through individual study of the technical material necessary to 
perform in that occupation. It seems to this ^nvestigato^ that if this 
is in fact being done in cooperative classrodms that it is not reflected 
. to a high degree. Is it possible that teachers are finding that this ^ 

^ irlstructi'onal approach doesn't work; or can't they us4 this approach 
effeictively? In any event, we don*t know why this at)f^arent emphasis on 
teaching the entire class occurs. ' * ^ . , 

\. However, the investigator did ftot define what was meant by "in- 

. dividual" st^dy, or "small groups", .ar the "entire* class"; Therefore, 

^ ; it may be possible th|J> varying ^perceptions in the meaning of these 
particular teaching styles c'ould account for a variance in coordinator 
responses from what is in fact happening in the classroom. For exam- 
ple, one VOE coordinator who assigns typing e:^ercises to the *en1:ire/ 
^class may feel that this Is in fact \telBching the entire class whereas, 
another VOE coordinator who assigrts typing exercises to the entire 
clasSSs^y feel that this is teaching individuals due* to the fact that , 
each iiml\idual is working at their own pace. , 

Recommendatit^n . If upon further investigation it .fs found that , 
most vocational cooperative coordinators do in fact spend more time 

teaching the entire class than in working with small groups^ or in- 

■ * . 

dividuals, and if it'can be proven that this.is not a. sound practice,, 
it is recommended that in preparing vocational cooperative coordinators 
to teach in the classroom that grea^ter attention nedds to" be- paid to" 
the impoirtance and techniques of teaching individuals the. technical 
content relating to the^ir particular occupation while group 

■ * ■ ■■ ^ ' :■■ ■ ■ ■'. ,■ ■ 
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. instruction techniques freeds to be reserved for what some have called 
• "general job skiljs" or "life coping skillsJ' '* 

Perceptions of the Valu? of %Certifi cation Training • 

Finding's . On the average coordinators from all programs areas but 
Health believed that th'eir certification training helped them perform 
theiXjob, as. measured on a 5-point scale, either "very well" oV "per- 
fectly." Health coordinators responded by giving certification train- 
<^ ing a rating of "some," "very well," or "perfectly," in their perception 
of how we}l their certification training helped them in performing 
their job. The ^investigator noted, however, "lliat there seemed to be 
an inverse relationship^ between the number of^ears of occupational 
experiencevj^ssessfid other than teaching, and the rating that certifi-(^ 
cation training was biyen in preparing people to be a coordinator. 

Conclusion , It is concluded tha^t the lewer the number of years 
of 'Occupational experience that a cboi;;dinator has before' receiyijig 
•.certification training the more that p.erson may feel the necessity of 
the type of training that present certification courses provide. 

Recommendation . It is recommended that ^rther study be conducted 
to consider the question 6f whether or not the number of years of occu- 
pational experience possessed by coordinators requires that different 
'types of certification training by provided for indiyiduals preparing 
to become vocational cooperative coordinators. 

Perceptions of the Value of tn-Sej-vice Training 

* Findings , It was observed tjjat in-service training programs con- 
ducted at. the-diatrict, area, or state level for vocational coordina- 
tors were rated by them as improving their job performance "very well" 
or "perfectly" in Ag, CVAE, Home Ec,' and VOE. Some ImproveSit in job, 
performance was indicated, by coordin'ators in-DE, Health, and ICT. In- 
service training programs at the local level received the lowest 
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ratings among che different levels. We coordinators rated local, in- 
service programs, as improving job performance "very.lityi" while Ag, 
CVAE, DE, Health, Home Ec,«and ICJ coordinators indicated that Ibcal 
in-service programs provided only "some" help. 

\ ConcT^usion , Local in-service training activities are not meetinp 
the needs of, vocational cooperative coordinators in the State of Texas 
as they perceive it. 

Implication . . In view/of the above conclusion, planners of voca- 
. tional in-service programs at the local level should be made aware of 
the perceived ne^rf^of vocational cooperative coordinators. 

Concluding Statement . 

■ '■■ - 

From the data gathered in this study it was found that^vocational 
'cooperative coordiriU^s in several program areas spend an average of 
45 hours a wejpperforming 211 widely varying tasks which are unique 
> to this educational setting. Many of these tasks have been learned by 
coordinators why a on the job. Coordinators feel that many of those 
tasks should be required either as preservice competencies or that 
com'petencie's to perform those tasks should be developed in .certifica-r 
tion programs. This investigator believes that such certification 
programs should be competency based on the tasks which have been vali- 
dated^ in^js study. Furthermore, an evaluation process should be 
developed tc|^ insure that all coordinators completing a certification 
proigram bp corr^etent in peVforming each task that needs to be performed. 

It is believed further, by this investigator, that the use of 
teacher aides ig cooperative vocational programs is an innovation whose 
time has. come. It is further believed that the coreof an effective 
rtraining program can be designed to prepare tleacher aides using the 
dat^i obte^ined in this study. 

this investigator recognizes Vtjie validity of the claim that "a 
coordinator is a coordViator, Is a coobdina tor" and performs similar 
profesisional tasks regardless of the program area in which that 



% 
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coordinator is serving. However, it is iiot proposed that all voca- 
tional cooperative secondary education programs areas come under one 
umbrella but only that in small towns and/or small schools which have 
a limited number of students requesting enrollment in the separate- pro- 
grim areas that these students be combined and be permitted to enroll 
in a multi-occupational program providing for them a full-time coopera- 
tive coordinator and a greater opportunity for diversification in the 
occupational preparation. Finally, the reader is cautioned to remember 
that this study dealt only with the professional tasks engaged .in by 
the vocational, cooperative coordinator and not with the technical sub- 
ject matter of all occupations approved for cooperative education by 
the ^different program areas. . 
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' APPENDIX A' 

ANALYSIS OF 211 TASKS PERFORMED BY ALL 1412 COORDINATOR-RESPONDENTS 
OF P/JBLIC SECONDARY COOPERATIVE VOCATIONAL PROGRAMS IN TEXAS, 1977 



' DUTY AREA PAGE 

CLERICAL & PROGRAM MANAGEMENT TASKS . . . . • 138 

YOIH'H LEADERSHIP ACTIVITIES . . . , .... . . . . . . . . .167 

^ OUT-OF-CLASS COORDINATION ACTIVITIES. .... j'. ...... 201 

TEACHING LESSONS. ...... y ..... 230 

SELECTING & PLACING STUDENTS. ..... 1 247 

TESTING & EVALUATING STUDENTS ^3 • 

' PLANNING AND DEVELOPING LESSONS . ... . . . . . .... .276 

GUIDANCE COUNSELING ^. . 291 

PROGRAM PUBLICITY 307 

ADMINISTRATIVE. DUTY ASSIGNMENTS ................ 324 

PROFESSIONAL DEVELOPMENT . . . , 339 
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ANALYSIS OF 211 TASKS PERFORMED BY ALL 1412 COORDINATij^-RESPONDENTS 
OF PUBLIC SECONDARY COOPERATIVE VOCATIONAL PROGRAMS IN TEXAS, 1977 
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Task H 142 - Prepare forms required by the Texas Education Agency (e.g. training plans, 
travel reports, etc.). ~ 

■ Column NuiDber/Proqrain Area . ' 

"1 ] 2 • ^3 4 " 5 1 T 
items All Ag' CVAE D£ 'Health Home Ec ICT VOE 



Average % Time Spent by 


.87 


.82 


.91 


, .81 


.89 


.99 


.86 


1 . ' 

.'84 


Members Performing 










Average % Time Spent by 


.84 


.75 


.90 


.78 


.89 


.96 




.82 


All Members 




S^41 














? of .Members Performing , 


. 96.53 


98.08 


95.59 


100.00 


97.38 , 


98.01 


. 98.16 


When Actually Learned/ (M)< 


















Ideally 'When Learned>' (I) 


'« J 


I 


U I 


W I 


W ^I 


W I 


W I 


W I 


(In Percentages) 


















Before Hire 


?9 31 


49 ,53 


11 17 


.17 20 


'11 29 


52 50 


27 24 


21 23 


Certification Course 


24 35 


12 ^22 


48 59 


J8 32 


31^ 49 


27 33 


47 57' 


0 ,11 


. Inservlc^ \ ' 


}4 17 


3 8 


m 11 


15 18 


2o' 11 


6 6 


1 6 


42 56 


On-Thi-Job 


'34 17 


36 17 


33 U 


50 30 


37 11 


14 10 


25 14 


38 11 



Level of Importance (X) * 3.3129 . 3.2879 3.4815 3.1800, 3.0882 ■ 3.3079 3.5000 3.3711 
on H Scale * 

■ \ i : ^ ^ it, 'i " — ^ 

X Would Us.e Teacher Aide - 41.24 47,35* 49,16 40:99 • 42.11 40.47 M3.60 32:80 
(Ranking: Perceived Importatice 22; Relative Time Spent 5; Teacher Aide Use 18.) ' % .'p 
♦ Significant at .OSJevel.. . • . \ j 



APPENDIX A (Continued) 

raak H 143 - Type fniB reoulred by thP Tp xas Education Ag flnc y. 

„ ' Colunm Ni ater/Prooram Arw 

\f ^ ^ 1 . 2 3 4 5 





{ffi^'!'*'*' ■•" •« .» .« ..I 

iifiMnriWMlnl ■ 13.16 aui >3.H K.ii ,3.j, ».5, 

'"(ffiSS)'" " ' " ' «■"'«■ « i « I « ■ 

Before Hire. ' « 47 55.58 40 44 29 26 12 27 71 67 48 48. 57 57 

Certification Course . 10 4 10 15 21 16 9 J9 6 12 7 10 17 18 14 

« 1° 8 712 8 11. 9 1? 3 6 2 3 8 18 

39 30 31 19 33 28 53 42 73 48 ^19 17 34 31 34 21 



Inservlce 
On-The-Job 



M tlcan"" * "581 3.2131 3.4808 3.1179 3.0909 J.3082 3.4194 3.3265 




» Mould Use Teaclier JI1(^ 60.88 62,15 49.16 60.43 68.42 68.04 59.12 55.75' 
(Hanking: Perceived Importance 33; Relative Time Spent 10; Teacher Aide Ose 3. ) . . * 
* Significant at .05 level. • ■ ^ 



APPENDIX 'A (Continued) 




Average H Time Spent by 
Hembers Performing 

■Average HI Time Spent by 
All Hembers . 



« of Hembers Perfoming 96.0} 93.15 ■ 98.08 94.12 98.75- 97.05 97.35 ' 97.?4' 



Hhen Actually Learned/ (H) 
Ideally.Mhen Learned (I) 
(In Percentages) 

Before Hire *• 

Certlflcatloir.Course 

. InService 

On-The-Job • 

Level of Importance' (X) 
on 1-4 Scale- 



W I W ;I H I H I. M I W I H :^I I 

30 29 ^O 41 40 36 19 20 11 19 28 . 25 35 30 55 51 

25,35 11*22 25 32 15 28 30 49 53 60 ' 31 42 0 7 

2 11 9 11 13 .15 11. 8 • 2 "4 5 5 13 23 

37. 24: 47 26 36 20 54-37 49 24 17 11 28 23 32 20 



■3.2969 ^ 3.3088 3.4259 3.1733 3.3030 3.3176 3.4925 3.3()53 



I llould'Use Teicher, Aide , 45.56 52.68; V 45.38 45;80/ 4^^ 48.10 47.85 36.27 
(Ranking: Perceived Iprtanfe 24; Relative TIM Spent 14; Teacb 



*i#g^1I1iii6 Spent 




, i TIine Spent by 
I j)f Hembers Perfomtng 




99.34 :97.70; 



r I 



.« IV H I l .^m W I 



ien Actually LearnedAw) ' 
Ideally Hhen Learner (I ) 
(In Percentages) 

: , 'Before Hire 

'{■'■■ eertificatlon Course 

'Inservlce 

On-The-Job 

Level of Inipdfrtance (X)* 
on 1-4 Scale ^ 

mould Use Teacher Atde 33.97. 35.12 29.65 ' 36.84 37:i5 ■ 37.15 
(Ranking: Perceived Imponance 17; Relattve Time "Spent 29; Tea'cher Aide Ose 27.) • 
* S1gn1f1cant^t .05 level.' ' - 



H ■ I K '■t'/V-i 

43 40 31 .34 • 34 26 24 28 21, 26 66 58 45 37 65 S6 

12 21 21 27 18 42, . 15 22' ,l|24 10 .;15 11 21; 0 

5 9 5 7 5 11 12 14 1 6 0. 4 5 6 j 

40 ' 31 43 32. 42' 21 49 36 62 44 ?4 23 .39 35 3^ 27 

3.4630 3.1884 3.6111 3.3384 3.6^76 "3.5479 3.6269 3.5368 



8 
10 



42.30, 36.27' 



I % < 



ERIC 
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| > . / - ' APPENDIX (Continwd) ' : , ' 

139 • Ose M pyinMiiachte le.(). l(ero)[.jitMoqraph/djt^ ^r.): 



I t 



4 < I 




ItMS 




•W-' .70.' .72 



He?1th^.Hoiiie Ec ■ ICT : JOE:^i 



jteerjge I Time Spent by 
mltabers 



'.70 ■■ _ .58:f .68' /.eiJ ,- .75 , .75 - .60 







v; (In Pertentages)*' 
r Beftre Htre 
Njerflflcatfoi) w^^^^ 
• ifservice ' ':'v 
dn-Ilie-Job • 

* • 

Level of Impptt^ce (f) 
on 1-4 Scale • . 

■■ : . v.' ' . . . ■. . ■ 

I Mould Use Teacher Aide * 63,63 55.M' 58.24 60,43 63.16^ '8|16 ' 56.36 60.15 
I5«nklng: Perceived Importance 54; Relative Tim Spent 33; Teacher Aide Use l',) 
' Significant at .05 level.., ' ' ' 

' ■ ,15; 



■ir|52_ 52 52 '.42 45 44 38 59 ^ 69 64 j44;:36 77^i 

1:5 W ,.10 23 25 ' 38 •11 26 14 21 ^ 27 : 39 ' I % 

'5: V 2 6, 7 Y .8 ,8 3 5' 2 'l 8 14- V 5 

25 17 35 19, 25 13 ' 3?, 24 24,11 13 12 I' 21 11 16% 

3.0714 3(1852 2.9795 3.2500 3,.i507 3,1875 3.1134' 



« ' J 



erJc • 



tftsk'H146 ■ Pre pare student file folders/recofe ■ ' 




^'ideally tlea^neF (]) 
i , (In Percentages)' " 

Before Hire • . ' 

, ' Certification Course 
V -.InJervice 

I _ t 

level orimportance (X) 
on 1-4 Seal? 



29 .28 . 38 28 1 9 ^5 l5 it U 19 41 ^8 32 il 39 4? 

2* 35 21 '38 34 53 12,22 26 33 38 44 36" 49 -7 l| 

5 13 ^ 3.14 '9 ,15 li 15 ,26 5 J: f'^S^^^^^ 

38 24 ,38 2! 34 13 ' 59 3r 48 22 ' 16 '14 ■28 . 21 ' 




3.^814 : 3.0189 '3.3774 3.157f • 3.2647 W946 3.4?62 3."32?9 




^ Kould Usefeacher Aide . 54.99 1 44.59 '49.16 -.51.96 - 60.42 « 



M 57.85 55.75 



o 

ERIC 
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APPEWDi A (Continued) 

.1 . 




.ierage-l Time Spent 
All teiibers , 




*n Actually bearned/di) 
Ideally Wien Learned |I) 
(In Percentages) ; 

,^ 30 -29 31 26 21 29 |7 17 12 19, 



■ 93.41. •'79.45- ^95.19 '89.21 98,75 98.03 '96.69 




•J9.08 



" ■ .« 'I. M I J, I W I ;H I 



t ■ 

.Before Hire 



43 28 22' 



. . Certification Course 22^33 27, 41 34 . 35^ ^ 1^^ 27 23 38 31 39 ^ 32 44 

8 12 4 15 2 7 ,13' 14 15 23 , '4 4 s' 8' 



. 40 26-38 19 47 35 59 42 50 19 .17 14. 32 26 



On-The-Job . 



level of Inportance (]() 
on 1-4 Scale 



H i; 

43 41 

6 12' 

T 18 

44 2J 




1 Kould Use Teac^r Aide* 52.43 37,88 50.87 48.50 55.16 59;63 61.89' 
(Wing: Perceiv^ importance 34; Relative Tire Spent 45; Teacher Aide Use 10.) 
*'S1gn1figjntat.051evel< 



53.05 ' 
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API>ENDI](A,(Coht1nued] 



|lteltj:l45 ' Typ e forms required by the IamI (srhn/^i district. 

P.J,..:.. ^ - 



0 

All 



1 . 

A< 



Coliiin NiiMber/Proqraiii Area 



W«m Tlw Spent ^ 
■■-pers. Perfomlng . , ) 

pniSri TlK Spent iy 
Heiiters 

of Heiiibers Performing 

Hhen Actually Learned/(W) 
.Ideally Hhen Learned (I) 
^ (In Percentages) ' 



2 3 
CVAE DE 




^4- ^ 5 6 
Health Jonife Ec ICT 



.65 ,53 ..68 




Certification Course 
Inservice . 
On-The-Job 



2 ?.;1M3 16 15, 11 21"; 4 )' ^ vl 'ls'^Z 
3^%V 41 22 33 15 5& 33. 58 21 ' 17 11 32 36' 21 



7 

VOE 




28 '28 41 17' 24 26 20 26 8 16 23 23 33 23 51 -.51 
25, 39 16. 34 33 46 ■ 9 26 • 24 42 58 60 31 .'55' 0 7 



Level of Iprtan^J^^^^ 3.3667 11939 

1 Houl(l|use Teacher A|e*:- 58.72 M.59 50.87 1/93 : 65.89 66.67 '.6lj. 57.«" 
(Rankirtg: Perceived Importance 70; Relative Time Spent 47; Tea'cher Aide Use -4. ) '. 
♦Signlficant.at .95 level. \ 



APPENDIX A (Continued) 



y H 141 • Type CdiTesbondfence. 



Column^ Nuiiiber/Proorain Arpa 

^ ■ 3 4.- -. 5 



6 



Iverage niiB Spent by .70 

^ 



Health HomeEif ICI 
.75 .74 .ffi 



Average J Timi Jpent by 
^11 Hei*ersk 

lof Members Performing' 

Khen Actually Learned/(W) 
Ideallx When, Learned (!)• 
: , ^ (If) Percentages) 

' Before Hire 
: tertiflcatlon Course 
Inservlce 
On-The-Job ' " 



•61 .47 ' .60 .59 .71 



'.65 .58 .66 



M,.6| 68.49 87.50. ' J5.Q5 95.00 88.20 86.09' 96.33 



Level of Importance (X]' 
on M Scale' 

i Kould Use Teacher Aide^ 



•1' w I w; I W. .1 w: i i I. I I J-: j 

6 19 ;43 43 2, r 6 .13 3 16 29 27 20: 17 6 9 

35 47 27 43 63 63 . 22 36 35 57 5?, 57'. 61 72 1 16' 

21 23 v3. 5 13; 22 30 28 22 19 10 10 4 3 59 68 

27. 1 0 22 7- ,43. 23 41' 8 10 6^6 8 33 7 

■ — 7 ' 



.„.„., „, 62.65 54.06 J6.35 60.43 70.95 75.66 60;61 '55.75 
Wing: Perceived ^rtw 74; Relative Spent 56; Teacher Aide Use 2 .) 
" Significant at .05 level. ' 

■ ' ■ ■ . ' ' '•. ■ 158' 



APKtnuix A (Continued)' 



V 



■Jask H ]36 - Sc tidule ap polntinentf;. 




AverageiHime Spent by 
Herters Performing 

ive# I Tjipe. Spent l^y 
P Henbers . 

< of Heiiibers' Performing 



•58 \ .41 . .63 .53 : .60 .55 .58 
87'39 63.01 90.i38 81.86 ' 96.25 94.75 90.73 96.79 



" J' w .1 W I W I W I I -M I w I 

15 1 5 21 24 10 13 9 15 10 19 14 13- 23 -18 20 :i'3 

28 43 . 26 36 38 - 62 16 32, 23 35 51 61 34 51 0 18 

? 13 3 6 . 3 5 16 1 6 6 10 5 7 3 7 15 35' 

48 '29 ^- 33 49 . 21 59 38 61 35 29 20 39 25 ' 65- 35 



Hhefi Actually Learned/(JI) 
Ideally khen Learned (I) ' 
(In Percentages) , 

Before Hire! 
.Certification Course 
Inservice 

'.I 

On-The-Job 

■■ ' ' 

W of Importance [I) * ' 

on 1-4 kale, with . 

Scheffe's Differences ' 
^« 

rtald Use Teacher Aide- 23.17, 16.18 20.04 ■,25.98 . 34.11 19.94 25.31 
iRanktiiJ: Perceived Importance .58; Relative Time spent 69; Teacher Aide Use 45.)' 
Significant. at .05 level, , ' ' 

'col w number indicating those program areas froa which this partidular program varied 
significantly at .05 level according to Scheffe's test. 



3-.2829 ,1 3.2174 , 3.3750 3.1333 • 3.3438 ^,4247 - 3.2951 3.3053 
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APPENDI][ A (Continued) 



jask tt " Upd ate follow-up rpmrric 



Items 

{Average i Tine Spent by 
|ii()ers Perftniiing 

Average 31 Time Spent by 
AllHeinberi 



Cotmnn Mer7PrQ{| Mm Area 



.6^, 
.58 



4 5 6 
Health HomeEc ICT 



: .67 .66 .62 



.64 1.67 



•49- .« .55 




W I W I ' W I W I 



thfmm?^fm\^ ' 87.39 ' 71.25 95.19 '82.84 



Hiien Actually Leamed/(W) 
WeillyHh* Learned ^(I) 
(In Percentages) 

Before Hire 

Certification Course 

Inservice 

On-Ttie-Job 



.56 . .59 '.63 
88.75 91^ 94.70 



57 .55 53 53 , 49 51 40 37- 41 38 

5 19 7 18 , 20 29 11 26, 8 '30 

3 8 2 7 0 4 6 14 5 8 1 ^3 ■ 4 6 

^} '8 3aj2 31 16 43 23 46 24 18 12 25 17 



76 7^ 61 56 
5 9 10 21 



3.1540 3.0816 3.2642 3.0494 3.1667 3.1831 3.3279 



t iould Use Teacher Aide 



(lhnnn«. Po , . , ^'^ ^-^^ ^-^^ ^'-SS 55.13 

Iteklng. Perceived Importance 72; Relative T1»e Spent 70; Teacher Aide Use 15 ) 

* Significant at .05 level. • ' 



7 

VOE 



.62 



92.20 



W I W I H I |j I 



78 72 

■nl 

3 7 
17 11 



3.1724 



46.58 44.18 



Task H 140 > Prgpa^ 
• . businesses. 



APPENDIX A (totinued) ' 
grrespondence (e,q. letters of recfliB^nrf.f<.n, 



letters/etc 



agencies or 



Items 



Column Number/Voqram Area 

2 » 3 /' 4 ^ 



Average ? Time Spent by 
Hembers Performing 

Average VTlme Spent by 
AllNembers 

?j)f1temb6cs Penforming 

Hben Actually Learned/ (wf 
Ideally When Learned (I) 
. (In Percentages) 

Befidf^e.Hire 

fertlfication Course 

Inservlce . . 

< 

On-The-Job 



.66 - 




87.46 66.44 82.69 8^.58 ' foo.OO 94.42 88.08 96.33 



■MI HI . H I' HI W I w IK I K I 

65 64 54 57 52 57 50 47 66 69, 83 81 6r59 86 81 

10 17 7 15- 24 24 9 21 3 14' 9 12 16 25 4 'lO 

"5 -5' 4 7 a'O 7 7V 9 ; 0 3 .0 1 .3. 6 '^0 L 

22 14; 35 22 24 12 34 V 31 14 8 7 19 10 10 B 



Level of Importance 
on 1-4 Scale 



1^|?7 11702' 3.1860 2.1093 3.4848 3.3f)2 3.3016 3.2609 



J Would Use Teacher Aide* 39.87 33.74 34.60 .37.72 52.63 53.18 .40.83 26.62 

(Wing: Perceived Importance 62f Relative TiieSfe^t7ir^^^^^^^ ! • . 

* Significant at .05 level, ■ , ' 



APPDroiX A (Continued) 



/V 



Task H 150 - HaintalA an equii 



int/and supply inventory 



r. 



Coluim Number/Program Area 



Items 



0 '] 
All Aq 



Averag 



2 3 - 4- w . S 6' 7 
CVAE DE Health Home £c ICT VO 



IMers 



% Time mt by 
Perfonr''^^ 

iragel Time 
Nembers 

J of Hembers Perfonninj 

Mhen Actually Learned/ (W) 
Ideally ilhen. Learned (I) 
(In Percentages) 4 

Before Hire 

Certification Course 

Inservice 

On-The-Job 



.64 



.57 



.71 1 .59 • .64* ,54 .63 .62 



.62 .52 ,54 \51 '.59 .56 




190.08 86.98 88.46 84.31 '95.00^ 93.11 ,90.73 . =9/; 2< 
V' ■ W I H 7 W I M 1 ■M -y V 1 



.41 39 42 37, 37 29 ' 25 25 13; 28' ''60 58 40 ' 33 j 57 'K 

13 ,2.4 10 22 26 ^ '13 25 1 3 28 14 11 'l7, 35*' 2 7 

5 10, 2 14 3 11 7 10 v« 13 2. 3 V 6 7 

42 27 46 27 34 26 55 40 < 69 31 24 18 -38 25 34 



Level (j^f Importance (7) * 3.1475 3.2903 3.0889 . 2.965} 3.0000 ' 3.1806 3.2131 3 3804 
on l-4^Scale, with ^ * ^ '•. ^ ' ' 

Scheffe's Differences - ^ 



2^ 



i Muld Use Teacher Aide 



* 56.95 'mi 49.16 56.20 68.42 / 68.04 59.12 53.05 



(MlSSl Perceived Importance 61; Relative Time Spent 74; Teacher Aide Use 5.)/' 
Significant at .05 level. , i ' 

Column number indicating those program areas from which this particular program varied^^ 
significantly at .05 level according to Scheffe's test,. " 
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APPENDIX A (Continued) ' , 

Task ti 151 - Main tain a study qti{de/textl)ook inventory. 

Column tluBber/Program Area 



iftferage I Time Spent by 
ers " ■ 



:o 

All 
.62 



•2 3 
CVAE DE 



.71 .60 



riverage % Time Spent by 
^1 ftoibers 



.54- .58/ ..S2 



i63 .56 
.5r .52 



5 

Home Ec 


6 ' 7 ■ 
ICT VOE^ 


.61 


.65 .59 






.56 


.59 ^ M% 



I of Memberi Performing ' 86.19 81.50 86.54 82.10 93.75 91.47 91.39 83.02 



to Actually Learned/ (H) 
IdeaHy When Learned (I) 
(In Percentages) 

Before Hire ' ' 

Certification Course 
Inservice 
f On-The-4ob 

Level of Importance (I) * 
on>4,Scale, with 
Scheffe'S' Oiffereipces 



1- 



I J A r I H I ^r-t— « I V I r I 



25 26 63 liO 0 5 4 8 i 23 61 59 13 9 6 8 

27 37 rl5 2^^^ 50 66 24 40 29 37 21 25 60 73' 2 '6 

22 26 3 2 \l4 18 30 32 40 40 7' ' 9 8 IW 63*83 

27^ 11 18 18 3f\JT 42.20 29 0 'll 7 19 7 29 3 

3.1380 3.1754 3.0851\3.0116 3.0313 3.1986 3.4194 : 3.1299 



rWould Use Teacher Aide V ;54.01' 40.,45 - 50.87 51.96 68.42V 64.13' • 60.61 45.,14 
tftWing: Perceived Importance 77; Relative Time Spent 88; Teacher Aide Use 8.) 



1 >■ 



Significant at .05 level.. ^ ■ 

'SS?ir"!!f! Il^^f i"^ ^T'. '^''^ this particular program vanied 

significantly at .05 .level according to Scheffe'S, test.' - 



/ 



o 
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APPENDIX A (Continued) 
■Task H 129 ■ Nai ntain file of aplpyers >rfio desire students. 

\ , Coluroi Nunfeer/Program Arei 



-7^ ■ <A11 ■ k m . pE Health Ec ICT VflF 

te Seffi^^ , .69 .70. . .65 . 58 : .60 ' '.63 .66 

Jj^ni^e Spent b; ; ^ .53 ^ .« , .53 ' ' .52 , .45 ' .„ .53 .^^ 

i of Herters Perfonlng . 81.87 69.18 90.38 78.92 ' 78.75 92.05 85.78 

»ien Actually Learned/(H) ~~" ~~~ ' ' TK ~ ~~ 

Ideally Hhealearned I M. I jj_ i u i u r' u' i ■„/',.„ , ' ■ . 
■ (In Percentages) • . ^t^'I . « [ W I .W 'I^v* I ■ I « i 

Before Hire . ,1^ „ 2^ 26 13 3 s' 17 3 9 10 lOv 23 15 8'11 
.*rt1f1cation Coui-se 3I 44 30' 40 38 69 18 25 33 48' 60 ^ 34 56 1 13 

10 15^ 4|^6 6 3 16 22 , 9 9 2 6 3 8 27 40 

■ ■ '46 28 ' 40^8 44 J5 59^'36' 55 ?3 28 .16 39 21 63 36' 

Scheffe''s 01ffei;ences ,, ' • ' " l' 

J Hould Use Teacher Aide * 35.74 25,6^ 32.7r 34.83- 31.58 45^5 40.t 30.*10 
IRarkloai Perceived Iprtance 64j Relative Time Spent 92^^eacher Aide Use 23.)'^. 
significant at .05 level. A * . ' • 

^Colw ni«*er indlcatinc those pr/gram areas from which this particular program varied ' 
■significantly at .05 IM according to Scheffe's test. , wm vaneo 



Inservlce 

On-Tfie-Jot) 



. Appendix A (Continued) • 

M H 130 • ftintain list of .nam? for thp anployer-erolovee a ppr eciation function; 

lOf HMbersPerfonnins ^ 79.53 59.59 70.19 75.4 9 85.00 88.20 78m-. '91.74 
i*ien Actua11yvleanie(l/(H) ■ ' ■ ^ " ■ ■ ' -- 



Bef6reH#e ... ji 20 24 2I 30 10 «ll. ]7 13 16 18 18 'Ls 38 3j: 

Certification Course 38 51 28 54 43 80 25 30 53 W 58 ' 63 48 1 4' 16^ 

^ 1' ' ? '3 0 11. 23 9 '5 • 4 S''.0- 0' 14 Ih 

33 41M8 23 10 . 52 30 25 9 21 12 23' 'l? 44 20 



Inservice 
On-The-Job 



S VSclr''"" 3,2984 . 3.2368 . 3.2368 3,2959 3,3333- ',3.3519 3.284]- 



I Mwld Use Teacher Aide * , 3555 ?n ^? n^h 00 .... ^^'^ 

(«% -r-i. ^ru.» z . ;i „ : • ■ " " 

*Sijnific«ntat .OSIewl: ' ' 



■f 




s 



Task H 128 • Matntal ii file of .«ti()ibl^ a p pHcants ^destrino'entrv into the prooram. 



.1 



itens 



4r 



■ / 




Avirageil Tlwlpent by 
AH Henbers . * 

I of (leoibers Penformfng 



\ ].■■■• 2 

All k '\m 

■ ■ I ^^^^^^^^^^^^^ 



ber/Proqriii Area 
3 * , 5 
DE- • ■ Health- "Home Ec • ICT 

.63 .52 .60 .61 



7. 

VflE,,- 
.62 



J2:-.^''.56 



Klien''Actual]fteamed/(H)» 

Ideally HhefiLearn?(f;'(I) 
- (In Percentagesf ; ' 

■ Before Hire 

Xertlfleation £ourse 
. Iniervice * 
' Jn-The-Job.;> 



♦ 9 




'^2 >;^20-J8-'l7 l7 ' 7 ]i 13 13 7 8 jinl" 11 •l?! 

<,3l J« 3^ 51 . 38 - 60! 16 31' 32;'48 64 i M 54 1 Ij' 

'■ I2'.:15i' }W ,1 2 ,17' 21' 13 13 : 4 6 /vf i n 28' 40 

-;;«''24 35 ,25 . 43 2l'' 60;'32V.42 26 25 12 42 J5' 59 26' 



* ...■•35.35 ••■30.82 , 34.83 39.58 42.23 
(Wing: Perceived, I^tarice lOli/Relallve liw^Spent 110; Teacher Aide Ose'25.) 
.♦Significant .at. 05 level. . ■ 



40.83- , 34:.53< 



'Er|c 



. \ 



mmih (Continued) 



Tasyi34 



■1 i 




.6-1 .66 



Ag m M 'Health Homp fr' Tr^ , yOE 



•65 .62 . ' .56 ' .60 



0^ tTliiie Spent by 

AviBrage I Time Spent by • 
iAjyembers ° , ' . 

s PerfQt yi^^ 63.70 83:65N;^24V' k .80.1)0 78.14 



;42 - : .'54 



.46 



.50 - .48 



.59- 
.46 



.58 



83.0^1 



Jetore Hire t|p^^ 31 24 

Certlficatlon eoiir^e / 18 33 21 28, 28' 63^ 13 .29 ; 21 34 125 33 26 47 
Inservke . 

On-The-Job ' 



I 



28 23 



Level of Importance (X) 
on 1-4 Scale 



42 23 30 ^9 .50^; 30 ::'55' 28: 1? ^1 4 : 4^^ 



0 17, 
14 34 
,58 . 25 




M 547SS^ 40:83 
IRanking: Perceived Importance 12?; Relative Tin^ Spent 112; Tea&^^^ 

* Significant at .05 level. 




• ■ in) 
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APPINDIX" A (Continued) 



. JiSit H 137 • Tabiibt p results 'Of em plnyJr r.pni.^ :fnrm, . ■ 




(In Percentages) 
Bffore Hire • 




Level of. 
on ] 





ERIC 



« DE Health Hn.. Fr jr^ 
•65 .66 .64. ^9 Jl .63 

•30 ■ r:^^.^^^^^ ,.48 : \58 



'81,96: 76.16 73.85 



;33; f .^:i9;:;36: ,40J(i::::l^ 

-3:3458 ' 3.2647 ;;&3 3.225^':3.48i;.^^^^^^ 



I4:.i4; 

■ r 11 

.40 57 

45 17- 

3.4507 






20.32: 25.53 30'. 22 ' 36.84 35.19 
113; Teacher Ai(ie Use 30.) 



23.92 




APPENDIX A (Continued) 



ask H 135- Prepa re program bud([ et. 



■ f 



Item! 



All 



Average 31 Time Spent hy 
Hembecs Perfonnlng 



Average J Time Spent by 
AI T Members 




|)en Actually Learned/ (W) 
deal ly^#en Learned (I) 
(In Percentages) / 

before Hire : 

Certification Course 

InseWce 

On-The-Job 

Level of Importance, [f] 
on 1-4 Scale 



Column Number/Proqi-M ir «a 
2 : 3 4 5 
OE Health 




'« I W I H I 



J Koiild Use Teacher Aide .8.25 .6.71 .5.48 



« 39 ;33 31 25 25 28 3? 37 il 48 17 43 34 57 59 

19 27 22 33 32 39 13 24 9 29 30 1l • 23 34 0 8 

^ 9 ' 2 9 0 9 13 13 6 II 2 4 1 4 9 12 

j[J54r2r 43 27 46 31 49 29 20 18 33 27 33 20 



3,3302 3.0426 3.4444 3.3013 3.2667 j 3.3435 3.4255 3.4500 




(RanMng:;perce1ved Importan 



9.82 5.26 8.99 11.27 6.17 



116; Relative Time Spent JI8; Tether Aide Use 112.) 



V 



APPENDIXA (Continued) 



Ta^k H 125 • Develop fons/fom letters (e.g. applications, afl remts, rpfamfc, . 
evaluation forms, etc.). . V ■ 



Column lluii)ber/PrQ(| A Arpa 




Health HoneEc ICT VOE 



SK"**"'" •« •« .K 

1 of Herters Performing 70.25 52.05 76.92 65. ?0 77.50 69.84 77.48 81.65 

Wien Actually Learned/(M) ^ ' ' ~ ~ — ~ 

Ideally Hhen Learned (I) W •[ w i w i w I w I W I w I y r 

(In Percentages) " ' " ' 

BeforeHire 18 18 31 32 0 - 3 6 13 15 11 40 32 10 11 12 14 

Certification Course 32 44 17 29 52 66 ' 22 29 44 59 40 51 52 68 2 18 

■ 13 16 3 4 10 10 16 21 15 19 5' 11 6 4 ' 38 43 

On-The-Job 36 21 48 36 38- 21' 55 38 26, 11 ' 15 j'- 31 17 48' 25 

LeveUf lyrtance (1) 3.0228 2.9677 3.2564 2.9716 2.7778 3.0367 ^ 3.1754 2.9747 

H Mould Use leacher Aide* 26.90 12.23 20.04 2^,37 31;58 28.15 39.35 '30 iT 

(Ranking: Perceived Importance 139; Relative TIto Spent 125; Teaclier Aide Use|36.) 
*Signiffcantat .05 level, 

ERIC / ^ 168 



' flPPENDIH iContted)' 



M " 132 -Hatntajn records of student rpfami ,.,to prosDectiv^M. piny.rc 

■Colmn Niaber/Profl MBi Area 



Jtems 



iifiiiitij|w A I line ^|;ci 

Members Performing 

■ Average I Time Spent by 
'Members 

i pf Members Performing 



4 5 ,6 ,7 
■Health Home.Ec Itf - m 

•6^,; .5e .55 , >^0 



.42 ,26 



•^2 ,42 .39 ,45 



.64 



.49 



68.27 41.09 78,84 



73.75 66.23 76,16 76.60 

^ " ~ , : ' r — - 

w I HI HI y I w I J I . w 'i,-' II I 

25 24 ^34 27 /?4"29 15 18 'ij 26 k*24 25 14 

31 45 07 46 27 47 .18 36 26" 50 55 .SS 44 60 ' ,5 19 
,12 14 "6 10^ 11 7 18 21 / 21 16 5 6 '3 6 15 27 

32 18 23;]7 38,18 60,25 42 8'' ,14 11 29 19 32 15 



Mhen Actually Learned/ [y) 
Ideally When Learned (I) 
; (In Percentages) 

Before Hire 
' Certification Course 

■ r 




HI/ouldUseTeaclierAide 



• ^^'^^ ^^'^^ ^'-^ '"-^S 23,58 29.52 35.30 26.62 
a"^1nMerce1ved Iiportance ,134; Relative Tk Spent 136; Teacher Aide Use 38 ) 
*S1gnificant.at .05 level,) , ^ 
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APPENDIX. A (Continued) 



\ 



f • • . . \ ■ 

M H 152 - fhlntaln a check-om/check-ih ■sy<t>. for eou^ptot, sm llP^, . ^tnH. ^,hh.c4... etc' 



0 



Column Number/Proor am Arpa ' 
■i 3 4 5 



Average i Tlaie 'Spent by 
Hembers Perfoniitng ' 

Avefige Hime Spent by 
All ftenibers 




m. ■ .Of 

.57 ,59 



■ 6 

Health Home Ee ICt 
.49 \56 .55 



7 

VOE 



e55 



• 39 ' ' M M 



.36 

/ 



•« ^4I .37 .'40 



t Of Hewers Perfoming 68. 55 6U8^ . 68.27 60.78: 91.25 - 73.11 66.88 *72!48 



Hhen Actually Learned/ (W) 
I^ally^Hljsfl Learned (I) 
(In Pertentages) 

Before H1re\ 

Certificbon Course 

Inservlce 

\^ Qn-The-J ob 

Level of Importance (X) 
on 1-4 Scale 



.« I ■ W I W. I W I' W I W I, W I, W I 

/ 

28 28, 66 60 0 5 6 10 , 6 23 67 64 . 16 9 14 15 

20 3|1 10 15' 50 66 , 20 38 26 43 , 9- 13 50 59 1 7 

18 2k,, 2 2 14.18 26 28v26 ^j' 5 10 12 18 il 64 

34 18 . 23 24 36. 11 48 24 -'^3 6 18 13 2^; 14- 43 15 



\ 



3.1357 3,2045 1-.2069 3.0153 2.9688 3.2807 ' 3.2391 3.0492 



I, 



J Mould Use Teacher Aide * 44.58,' 31.17 jeU 41.57 - . 70.95 53«18 . 4^9 42 44 
■IRinklng: Perceived Importance 137; Relative Time Spent' 142; Teacher Aide Ose Tt.) 
♦Significant at .05 level, ' ' v ' * ' ■ 

ERIC ' . 



APPENDIU (Continued) ■ . 



-Prepare oroaram op erations records ( g. q. administrative file. 
jm of vendors, etc.). , , • ■ ^ 



; ,. ■ Column Nuinber/Proar aiii Area 

,/ ' 0 , 1 2 . 3 / 4 5 ,\ 6' I 7 . 
. . Aq. CWE ■ DE HeHth EcV ICT JOE ' 

fepeS^^^^^^ ^ ^ -^^ -^O .60 

Affir?"" ,22 ,3 ,3, ^ 

^.ofHembers Performing . 61,12 1 30 70;19 55.14 ,76.25 63.9 3 64.90 72.48 

When Actually l,earned/(y) ' ' 

' Before Hire 39 37 46 41 33, 28 25 , 25. is" 29' ,58, 56 41 35 41 42 

24 10 24 26 35 9 2} 18 29 18 24 15 32 ' 4 7 

. Inservice - , 'j^i ^5 7 5 9 y, ,2 6 9' ' 3 ■ 4 ■. 6 4 ?5 33 

• On-The-Job / ," j 39 2a. 36 29 37 28 55 40 V 32 2U7 32' 28' 2*1. 18 



ss^ir^^'"" ^'"^^ ^'"^ ^'^"^^ 



UonU 31.62 13.42 , 27.23 28.87 ^U? 32.65 40.83 '38.01' 

(Ranking: Perceived Importance 150; Relative Time Spent 148; Teacher Aide Use ,29.) 

*S1gnificantat .05 level. 0 ,^ " ' //^ 



APPENDIIA (Gontini^d) 



Ta$k H 127 1 Hake, entries' on studeUs' permanent records . 



■Col limn Humber/Proqrari Urea 



ME DE to1th HnnpFr Id m 

ilK^^^'"'^ , .33 .« ,33 

59.42 45.20 54,80 ■ 48.04, /8, 75 76.72 ^8.87 54.56. 

MienictyiUy .Leariied/(wy '~' '. ~. :~ — ' ■ 

Ideally When Leanie.d^ (I) w I w I ■ w I k I w I y i 

(In Percentages)' " i n i 



I w I 



Before Hire 



'2 13 18 13 22 16 10"l4' 9 15 ' 8-8 .17 12 ' 11-' 17 



Certiflcatlon.Course 33 „48 39 55 : 55 65 19 34 , 35_ 53 65 73 38 50 1 U 
■ . 5 13 5 3 13 22 18 9 4 ' 9 9 15 ''28 40 

21 39 le 38 16 58 29 38 24 25 12 36 23, 59 26 



Inservice 
Ori-Th6-Job 



UveHgjportance (X] 3:i82o796713ir]ir^^ 

. — ^— — ■ . ' ' ' . , 

noJW Ose Teacher Ailje; ' 27.30.. 14,-BO 12.67 ' 22,13 '39.58 42,'23'.35!1 
(Ranklngp Percelyed Inportance 148; RelativeJiw Spent 149; Teacher Aide Ose 35.) 
'*Si9ni|ficant at>'05 level. . ■ ^ 



20.45 



1 • 



1 
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- APPENDIU (Continued)' 



i«|^ii^a1ntainWoqra flDar»ti^ f. ^ .^^ jnistratlvetilP., ii./»f etc.) J 



Average H Time Spent by 
Mm Performing 

Average 3! Time Spent by 
Al] Members / 

1: of Hembers Performing ( 

When Actually learned/ (W) 
Ideally Hhen Learned (I) 
' (In Percentages) 

Before Hire 

Certification Course 

Inservice 

Qn-The-Job ■ 



2 3 
CVAE • DE 



4 ' 5 Fi 
Health HoroEc ICT 



.59 .56 



•35 .17 .37 ,33 




.39 .38 " -.38 .42 




" -I W I W I W r W I W I w I w I 

35 36 40 40 17 ' 22 23 26, 11 29 54 52 35 29 50 47 

17' 27 16' 26 32 35 8 25 23 29, 24 29 * 25 40'' 2 7 

6 " 11 4 11 2 .7 10 12 '-6 17 2 3 4 ^' j3 26 

39 28 40 23 .47 35 ' 59 , 37 60 26 20 15 35 25 35 21 



Level of'iprtance {J) 
(in 1-4 Scale 



3.0329 3.1500 3.0938 2.S760 2,9677 3.2000 3.0638 2.84}1 



Jl Would Ose Teacher Aide* 

(Ranking: Perceived Importance 155; Relative Time Spent 152; Teach^ Aide Use"2l) 
*Significant at .05 level. ' 



V 



o 

ERIC 
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APPENDin (Continued) 



Task m31 ■> M aintain profi ress chart. 



y terns- • 

Average J Tifne Spent by 
Hembers Performing " 

Average I Time Spent by 
AH Members 



0 

All 



Column teber/Progr am Arpa . 
1, 3, 4- /. 



- 6 7 
.Health HomeEc ICT ■ m 





.61 '.;64 



.40 



32.19 66.34 41.42 73.75 59.67. ■]2.1& 62.84. 

'( I I « 'I :V'-i w,,i_ w f y 'r w', 

12 14 ,24 24. i 6 ; 7 17 16 23 10 9 19 14 13'13 

32 45 36 41 : 42 56 17. M 3,2/4? : 66 '■;77 40 53 I fl ,18 

11 17 6 15. -e' 11 14' ?r, 10 16; '.5' 3' 7' 9 '^5*39 

44 24/33.21 '44' 28 '6i 32, 42 I9' 19 10 34 24 '62.- 

3.2663^3.0588 '3.4722 3.2212 3.2083 3.3483 4852 3.2542 



Khen Actually.Learned/fW) 
Ideall) When Learned .(I) 
. ('In Percentages)'. 

' Before Hire . • ' 

♦ 

^ , Certification Course 
• Insewvice' ^ 

V/ •MHob': 

Level of Importance-, (jf) 
on 1-4 Scale ^ 

IWI to ta*r II*? !S,!! 10.»i. !US -a.H 31.11 Z8.K~iJ7M 

'SiSl'E'" """" »•) . " ' 



ERIC 
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APPENDIX A (Contirled) 



V 



Task H 126:- 'Keep - records of advisory cofunittee nieetin()$. 



Items 



0 

All 



1 



Avefaje'ldlrt Spent' by, 
Iteiibers Perfomfng 

Average 51 Time Spent by 
All, Members . 



? of Members Perfdmiing 'iS.n 



Column Number/Program Area 
'2 3 f , 5 6 
CVAE DE Health Htiiiie Fr ICT 



7 

VOE 



■5? ; '.53 , ,49 .54 'M 



.52 .45 .53 



.28 .20 .29 



24 .29' .36 .• .29 



t, 



,30 



'.7 



;58.65 M.60 63.75 ellS' 64.24 , :S6?42 



Actually Learn8d/(W) 
Ideally When Learned (I) 
' (In Percentages) 

; Before lliVe ' 

Certificatio,n Course 
. Inspice ^ v ' ' 

On-Tbe-Jobi • • 



W -I t I, W, 1, W. L If I- w r W'l 

'J ^ ' ' * 

- • / ' ' ' * > ^ ■ 

27 28",31 .34 ) 37 44 15 17,rl4 21 26-23 32 23 ' 47 .52 

33 19 38 30 41 18 34, 46 57 , 57 65 34 50 2 7 

5; 10 ,.3 ,3, -4' 7' 15 ■ V 6 5 5 '.19 '26 

3^1 18 47 25 1.30' 7 51 35 32 14 12 6, '29' 21^ 33 14 



,Level ofy.Ipr-toce;(|W.,.. 2;.9474 3.0*17 3,0000,^485 2^8000' '2,990/ 2,8913 2 8929 
on 14 Scale -Il^ . ■» 

% told Ose Teacher AideV:;-^4^0',' 16.45 >2]yn^ iy|». 30.70 i25,31 ' 17.75.' 
(|nMng; Perceived Iinpor.tance-.pfi'ative Tim Spent 168; TeacherX Ose 52'.) 
,*%nificantat .05#ei; ' ~ " ' ' ' 



ERIC 



m 



V 



V 



mmn a (Cortinued) 



c 

V 



9 



ItAns 



Average Mime Spent by 
Hembers Performing 

Average I /ime Spent by 
All Hembers • . 



J 0 ,1 



.Column Niimbj 
2 .3 




6 

Health' HoiiieEc' ICT 



•M" . .50 ,.42 ■ .53 -,.36 .44. 



.39 



? 

■VOE 
740 



t 



,07 ■ .07 .10 



lojfHeBbersPerfonting fti^ 



;iien Actuillyiearned/tw) 
•Ideally Hhej teamed (!) 
(In'PeRcentagss)-',' 

' Befort Itlre' , 



17.30 13.23 3a,00 



.04., .18 .02 

4 • » 

J.51 46.36 



4;13 



M I w^i w, .rid I -J,. I i i I- y I 



2i .23 15 17 26. 29 22 18 :10 .23 28 V 14' i4 



Certif/catlon Course- - , 41 5] 40 57^15 3^ 'lis 57 39 49 
InservifP ^ n / ir » r ^.^ , A* .. .. : 



, laservice 
'On-The-Job 




Level of Importance (X) 
on 1-4 Scale; 



I'lJlS ' 5 18, ,6. 6 ]5 }17 10 .17' 7 i 1 

34^17. 39 .22- 29V 9 49 20 27 'v?:, 26 He "'30 9^ 10 

/ * ~ — ' — ■ • ■ " 

3.0813 3^0667 (3,0000 2,9655 ' 2,7778 , 3.6364,' '3.1667 ' 2.8571. 



^Wd^neachefAideV , 2,J6. 4.14y,'.i|. -.38 !.2i~U7. 1.78 7-.« 
• .Ni»ed I.p>ta„ce 201.;'«elative Spent 204; Teacher Aide Ose 200.) ' ' ' ' ' 




*ilonlfkatit,at..051?vel. 



EMC 



-.I7,e'.'^''- 



\ 



APPENDIX A {Caotinued)'' ' 



' Task 1 175 - Assist chapter fnenibers In preparing' for'^fund raising activUies. 

Coluiii'iliiiiiber/Prof.aiii Area 



• , 0 , -1^,2 ' . 3 4 5 6 7 ' 
Items/- t • ' '\m A'q , CVAE' DEf Jtalth Home Ec ICT .VOL .' 



.90 , .70 ' .80 .86 . .80 ' .72 ' .81' 
Hembers Perfofining . ' ^ . , ^ \ 

AveragrfTime Wby"^'^^ .88/ .46 '.76 '.82 , .76 ^65 • .78 

All HeiBbers • . • , , ^ ^ , ■ 

I pf Heiiibers.ferfoniiing ^' -' 92.42 97.26 66.34 94.60' v95.p0 ,|k75 89.40 ' 95.'41 

men Actually Learned/(y) ' 

.Ideally ♦jhenLevnedU'I) w I ' y I'm I "w I W I « I 'y I 

, '(In Percentages) . , ■ , , /• 

■ Before Hire „,' • 33 3j 55 51 14 21 n 14 24 24 " ?0 60 15* U -2$ 25 

^ Certification Course • 14 .23' 12 ie 37 41 ' rs 27 j'l',41 ' 4 /■ 3i 4f ^ 3 

, Inservice. ' ^ , '/^lO 16 OA'O, '3 ' 9 '18 23 'l4 19 2 ^5 ''e 13 22 43. 

'Oh-The-Job: ^ ' , 44 28 ■33„.lf 46; ,29 57 36 51 16 i IS- 28 S3L-i» 

level Of Importance (X)* ,3,2104 3,3^62 3,0270, 3,3299 3,2727 '3,042l 3,'281 3 .3,0899 
on 1-4 Scale . •. ■ i . . , ■ , ■ , 



)i Mould l)se;!eacher Aide 25,53 ^7,03 T^,67 ^0,78 .28.84 - 29 ^2 26.8o'. 32/80 
(flanking"; Perceived Importance |5; Relative fime'spent 18; T«acher Aide Use 40.); 

* Significant at .05 level. 



v ■ ■ _ , -APPENDIK (Continued)'! i 

Area ^ 




3- ; ,4 . ,..5' . •• 6. :7. 
DE. ' Health ' Home Ec ICT' m • 

'.n^: ;82 ■ '.bi , ' ,78' .74 



> of IM»,^:Mir,l.) • K.ffi -iij )3i -((.jt IMS 




(In Percentages) 

^ .BefofeWe.., : .;' ■ . 28 ;-69 ,61 3 5 ,6 11 6 ,2V: 69' ■62' • 17 'jfl lO'. 1? 

'- 44 J4' 20 34 29 35 ' 9 13 '5Q "^0 - 1 7 

. • In,service . • ■ , ; 19 )6 , .r,.^: lO- 1^.28 33 26 35 .-lO' 13 lo'lS^M 62 

.(Hl-the-Jpb . ^ , 33 1? ;a)-20,44:15;A6 22 38 6 14 1] '24M4 ' 45 '19 

rf!4°K;r''^!' • 'M^^ ^f?; ^-ll'^' 3.6667> 3.5252 3,3651. . 311954, 



•ItouldUs^Jeacfer'flide '8,;2f:•'^9.4^ ,7 2.53 . 7.J)4 ,1.27 • g.fij , 

(^Slaai Percetyed Jmportance 2.1 j fteiatke Tire Vpent 19; teacher Aide' Uie ]]{.) > . '.' 
SlgntficanUt ';05 l^vfrl'.- . , \ . " v^,, , ' ' ' ' • 

^Column number InJicatjng thpse pr;dgrM areas from whichihis particular priqram varied'-^^- a ' 
stjinlftcantly at ^05 level ac^^^^ /• ^"'^^;™vaned , 



"A- 




Ta$k.M56 - A ttend' local youth l^a^ershii) chapter jieetings.. 



Column Itufiiber/Prograni 'Area 




'Average nime Spent by 
•Meiiibers Pecfonnlng 

Average !K Time Spent by 
All Members 

X of Menjbers Performing [ 

When Actually tearned/(W) 
Ideally When Learned -(I) 
(In Percentages) 

. .Before Hire 

,. V Certification Course 

• Inservice , 



i 



On-The-Job . 



W I -W . I W I .- I . , W I W I ,» 1 

V 27; .65 58 0 - 0 4. 9 .5 16. '66 63 15,10 , 11 10 

19 _29 ' 12' i;: 48 68 17. 32. 24 43 .1,0 113 : 49 6d 

■17 -21 3 4 24 16 . 21. 25 24 35 , 4 8 9. .9 41.-57 

I 'P,. 20, -20.. 28 16 58 -34 46 5 " 20 '1,6.. ,27 '■21 47 27 



Lever of Importance, fx) * 
on 1-4 kale, with . ♦ 
Scheffe's Differences ■ 



Jp5 ^ 3.6751 3.1522 "14922 3.6129 3.3582 3.2381 3:2088 



« Would Us^ teacher Aide ' . 8.44 , 5,33 10,9/ • 9.43 7.79 ' 5.87 * 11. 2> 
(MISlMl PeVce^ived Importance '27; Relative Tife Speht„39; leachef -Alde "use 109.-) 
•Significant at .05 l^vel.' " ' , . . 

::.Colujn,num5er indkating, those program areas froi lihkh this-partkular'firbgraffl varied • 
^ign1ficaritl; at .05 1evel.accordin5t9 §cheffe's-te ^ ^ '^^^'^ , 



9.65 



ERIC 




M I «4 --^Supervi-^e the election of thfe .local youth leadership chapter officer-s. 



Items 



§^ ' • ' ' • Column Nmnber/Program Area | - r " ■ ' . ^ 



Average nime Spent by 
Mers Performing 


,.72 


.86 


.70 


.74 


.68 , ' .70 


.70 , . . .64 ' 


Average Uime Spent by • 
All Wers ' ' 


.68 


.78 


,.65 " 




.6f : .66 


;'.66 i«3: 


% of Members Performing 


. 94.26- 


89.72, 


: 93.27 


93.62 


97.50 93.7.7 


94. /O' 98.16 



WeaHy When Learned (I) ' w J W i . W : I- w I « I -w 'l • w i "''•y r 



;,| .Bef«re.Hire / - 54 53 5 ,5 ,3 ^,5 ^5 6418 11 '1314 

Certification Course ■ .18 28 . ,12 16 37 55 :^ 31 , 22 44 9 13 45 56 T -7 

Iriservice , ' 17 21,.- 1' 3 18' 16 - 24 26 ' 28 | 5 10 .8.10 41 53 

On-The-Jo.b ' , .> 38 23 22, 22 , 42 ^4 -: 55 31 44 6 18 13 * '28 23,' "45 26^ 



SlfS'Sjr . ^■>2^ 3.1290 

•Sfiieffel Ditferences ' . ' ■ ' ' - ' ^ ' : 'J<f : 




.--"<.» 



np^MUseJe^che^ • -9.03; 6.71 9.43. 2.53 ^£.45 m04 " 11.58- 

ft:aiv{)5. level. 




Cplumn.number indicating those program.areas from which this^ particular program' varied 
signiffcantly H .05 level according to Scheffe^ , > ' 

-ERIC-' ■:. ■ • ; ; lOu' ■ ■ • , 



:APPEN0I1( A iContted), < 



•Task -1 177 > Assist chapter officers in collecting dues. 

Golumn Number/Pi^qraiii Area . . -' • " 

-• : : ' ■ , ,01 2 3 . 4 . . 5 6 7 ' 
'itfliBt': ^ "y '•■All: Ag ./CVAE- OE feajth HomeEc ICT'. VOE- ' 

•Averagel Time Spent b/ ].70 ., ,80 ' J3- ' -.74^' .69 ^ - .66 -.yo-.. -.65; 

HeiflbeK, Performing . . . ■ ^ ^, v : , , ;' ' 

Af?age nine Sp^at by ' .55 ■ .75 ' .46 \ .68\ '.er .62 •'■ .66 . .62 



f:.of Heiers PerforiBiiig J2-.63 '93.83" 74.. 04 92.40 " 97.» " ■94.75 94.04 gUl"'- 



^-rr 

Mhen Actually Learne(l/(W) 

Ideally llhen Learned (I) ^ 

jln Percentages)' ° 


0 

. - W I 


W I 


W I 
i .' - 




■* — 

I 


^ 

W I 


M I 


^ f 

M , I 

,< ■■ 


H I 


Before Hire 


;o .21 


ii 57 


50- 50 


4 


10 


5 14 


'57t57 


10 7' 


••6"./i' 

1 


Certification Course 


- 17 27 


7 20. 


50 ;5o: 


'I8' 


•31 


ir38 


9.11 


43 47 : 


• .3 '9: 


\ Inservice » - 


20 28 


, 3 ■ 10 


0 0 


27 


30 


24 38 


3 9 


13 30 


35,'56 


On-The-Job 
_. — _ — . 


44 23 


24 13 


0 0 


51 


30 


52 10 


31 23 


13 17 " 


56 2? 


Level of Importance (X) * 
on 14 Scale . 


' 3. 0801 _ 


3.2794 


' 2.8605 


■3.1 


B27- 

— 'iL— 


3^8 ■ 


,2.J379 ' 


■.■3.2222- 

) 

If 


mil 



' .. ' ■ ■ ■ ^ ■ ■ ■ ■ ■ i.^, ■■,., „ „ , M p. ■ ,1 ■- - I ■ I • •■ - 

rWould Use Teacher Aide .,, 28.67 ' 29.79, 21.75' :25.40 28.84 33.24 21.(15 ^ ^5.30 , 
(Ranking: Meived Importance 59; Relative Tiin^^ . " . 



♦ Significant at .05 level. 



APPENDIX A (Continued) 



Tasic I ISS • Tra in local youth leadefihVp chapter officers. 



.Xolumn Nutfer/Program Area 



■ A q CVAt /.DE Jealth Home Ec ICT . VOf 

Avep9e|Tin« S^^^^^^^ .88 .:*^ .71 .69 .70 ' .68 .K 

ttanbers P ■ " , 

Average Hfe Spent by '.62 • ' ,80 /; .J8 • , ,6J ' ".66 '^60 .63 - '54 

All Hauliers' ' ' , V, ' 

i, of Members Pefforming " r . 88.52 91 .78 ^£(^.58^ 88.23 95.00 85.57 92.05' 88.99 

When Actually learned/ (W) ^ ' ' • ' ' / , ^ ' ' ■ ' - ' \ - 

Ideally When Leafed* {]) ' W I ^ W'. I W" w i w 'l W I R I W I 

! (In Percentages.) . ^ ' * . ' ^ 

y ^ Before Hire ^ 27;26 < ^0O< |<) . p ' Ml 7 11 70 65 J 6 10 M2 ''9 

: Certification Course 20 30' ^ir lS J6, 7lr 17 33 32 36 " IjO 15. , 47* 60 2 7 

; Jnservite ^ ; ' 16 20 " 3 •3-'2M7' '23 25 21 5D 5 7 7 37*56 

; ;On-The-Job- '37 23 21 22 33 13: ^56 3V .39 4. ,18 15 30 23' 50 28 

Level of I wtancfi (X) *. • 3.374^ 3.7059 2.9787 3.4421: 'sj/as 3.4427 3.2903 - 3.0476 

on l-4Me, with ' . .a - oi^^^o^i^ V?^ 

Scheffe's Differences . ' -'^'t 'M -''^ ; • ' 



Wsi Teacher Aide , . ' S.84 v 8.09 12-.67- *9.05% ^ '|^53^ 6.45 ^§^.33 , 7.91 
Perceived Importance 41; Relative Time Spent 53; TgacA^^ . 
*Sic|nificant at .05 level. ' * . 



Column number ififdicating those program are^s'from'Vhich this jarticular proqram vaVied • 
stJDificantly'at..05 level according to Scheffe's- test.-,.. W'^'"' r 




'"■ APPENDIX A (Continued) 



Task 1 158 - At tend area yQuth leadership chapter;iiie&tin(| s.. 



f . Colmim Number/Program Area 



All 'Aq . VCVAE ^ D£ Health- " Home ^Ec -ICT^ ^' VOE 



:enis 




j.MM.nteW., .l».».M>-^i«:^ 97.50 80.15 i,); ')!.» 

When Actually Learned/(M) 
Ideally When Learned (I) 
(In Percentages) 

Be(ire,Hire ■ 22 ■.22 ■^59. 59 <67 '0 8 ]0 7' 14 68, >0 ^ 5 0 Ifg^; 8 

^:Certifkal|DnCpurse h ^j.: > 3^,00 ,-5 29 ' 29 . 43 . 5 A 57 62 8 

■■ 20- 2?. q,. 0, 0 24 . 26 ,<29 29 ,.9 17 4. .19' 42 58 

.V .■■.44.:26^-3»^8 .0..;0 '59 35 -3^ 14 jp? 33 19 50 2^ 



W .I",,W I H .I'-i I J. H I, ,„ .[ „ J 



Insirvice 
in-The-Job 



" ^'^^^ ■ ^•^"B 3.5938 :3.2595, 3.2333 ,3.1395 

'Scheffe's Differences • . ' 7 . . 



JHould_UseTeacherATde: ,. ., ; |i^ l59 . 9.05. '5.26 5.87 14.04 ' J.M 

(Ranklnj], Perceived, Imperh^c&;#f 54.; Teacher Aide Usfe 118 j , 

significant at .05 leve^.|; VsV^ ^ • v ' 

'Collin ninnb'er indlcatinflVfhps^ljolrjrli^^^ this particular proqram varied 

significantly at,. 05- l«fe] accomn^J;o..»^^^ ■ 



APPENDIX A (Continued) '* 



M 1 176 '-Assi st in organiztni) y ou th leadershk cl^tefesocwl weis/ 



Col.uinh Nuinben/Pfoyam Area 




Average K Time Spent by 
Hembers Perfonning ' 

Average 1 Time Spent by 
Wl Member^ - ■ - 



.62 .65. '.49 • .62 ^ .71 



.63 .54 



1 of tabers Perfoming ,88.46 ' 84.93 ' 71.15 87.50 98.75 90.16. 87'.42 94.95 



Hden Actual]^ Learned/ (W) 
Ideally M Learned (I) 
(In Percentages) 

«^ Before Hire 

. ■ . ( 

.Certification Course 
' ■ FnService 
:.|;On-TlijB^Job. 

Level • of iniDortance iJ) 



I- M I W, I : W I W I H i H r y; I 

2i; 22 55 47-. 7 13' 5 10 - 6 13 - 64 63 12 7 ) 5 

17' 29 . 13 ,21 27 33 ■ 18 . 32' 23 42 , 9 14 40 57 t 7 

18' A 2 2 20 20 '23 25' 19 29 5 11 'lO 16 40 60 

43 -P. 30 30 • 47 - 33 54 33 52 16 22 13 38 . 21, 52 . 28 

XAm ■i Kit t icnn i icfln i mi , . . ... 



A. 

APPENDIX A (Continued) 



On-The-Job 

Tf^ ■ 



leveM Importa 
on 1-4 Scale* 

— ^ — f - 









Colunin NuDiber/Proqrain Area 










0 

All 


1 

An 


2 

UiHC 


3 : 4 -5 
DE ' Health "Hofie Ec 


6 

ill 


7 , .■ 


Average i Time Spent by 
flerters Performing 


.71 


.86 

\ 


;66 , 


,71 f .74 

1 
1 


.69 


.63 


,68 

ft 


Average < Time Spent by 
ill Hembers . 


.60 


.81 


.41 


.61, .68 


.59 ' 


.53 


.59 


f. of Hembers Performing 

> 


84.20 


93.83 


62.50 ■ 


'85.78 ©92.50 81 
— r—i 


3:65l5 

$-m 


84.10 

* 


87,.15 



Ideal ly.Hhen Learned (I) M I W I «' T M, I 'i-K- H I- ' H I W I 

(III Percentages) » . ' ■ 't ■ • . 

Befoi^Hire "■■ 31 31 61 59 0 0 10 14 0 io#69'66 '11^ 0 0 0 

Certification Course 17 27 9 16 50 63 18 28 25 40' 10 17' 32 53 0 6 

. Inservice ' 18 25 0 . 3 38 38 28 34 30 45 M 10 ,11 21 ^ 33 70' 

' 34 17 30 22 13 0.'-44 24 45 ' 5 '12 1 47 26 67 30 



ce tX) * 3.3490 3.5522 3.1351 ^ 3.4641 3.5758 3.2857 3.1818 3^)358 



% Would' Use Teacher Aide * 6.48 ^ 8.09 5.48 - 8.08 . 0 3,J3 4.04 
(Ranking.: Perceived Importance 63; Relative^ Time Spent 61; ^Teacher' Aide .Use 12i) 
♦Significant at .05 level. • ^ " V . ^4. 



7 ■ ; APPENDIX A (Continued) ' . ^ \[ i k 

Task 1 170 - Assist chapter menibers In preparing for local contests. V ' 



Cgluroi Number/Progri 



am Area 



- ^->^v . 0 1 ,'2^ 3, 4 . 5 ,6 r 

Items — A11 • Aq CVAE DE Health Home-Ec ICT VOE 



ll^^r^S^l^^P®"*''^ .76 .92 .68 .78 ^ .79 .58 .71 



Nfinbers PisTforming 



.73 



}y«^«9«.VP"« Spent by .56 .90' • .38 -M,^Jl .21 A. 59. -M 



X of Members Performing ■ 74J5 97.94 55.77 9o! 20 78.75 37.05 ^2.78^ 81.19 



Hhen Actually Learned/ (W) - . ^ u 

Meally^hen.Learned^(l) W. I W I W I W T 1^ T W ]^ W I . W I 
(In Perc-entages^ . ' / 

Before Hire^ ^ 17 Jp 57 54 .0' 5 6 10 0 17 64 59 9* 11 'V 8 

• ' Certiffcation Course 16 29 11 46 ^38 43 15 32 14 40. 14 21 38 52, i O" 6 

itevlce^ 21 29 3 10 .19 24 24 29 33^j34 7 7 , 13J3* 3^^69 

On-The-Job 46 22 ^29 21 "43 29, 56 28 13 ' 9 14 -14 41 25 "5516 

3.3431 ,3)6571 3.1389 3.3797^ 3.4400 3.1525 3V3793 3.t467 

•^a - . f 



Lev^of Importance (X) * 
on P^Scale, with ^7- 
Scheffe's Differences' ' , ' 



X Would Use Teacher Aide * 13.16 18.94 9.08 15.01 .10.53 3.13 18.29 18.52 
( Rank1ng:. J^erceived Importance 102; Relative Time Spent 80; Teacher Aide Use 79.) 

Significant at .05 level. ^ . 

a ' • ' ' ■ " ' ■ ' ' ■ ' /' 

'^Column- number indicating those program areas from, which this particular (irogram^yaried, ' 

significantly at' level accor^ding to- Scheffe's 'test. . . . 



APPENDIX A •(Contiiijued) 




Average I Time Spent by 
■Nanbers Performing 

Average I Time Spent by 
All Hembers 

* i 

t of Haiibers Perfonnlng ' 



.68 



.55 .74 



ut„ Heaitu Vim Ec ICT 
5« .73 • .70 ,69 -.66 



.68 V .62 • .46 



When Actually Learned/ (W) 
ideally When Learned (I) 
' ] (In Percentages) 

I Before Hire ' 
Certification Course 

inservice ' 

■ ■•' V. 

• On-The-Jobf 

Level of IprUnce (X) * 
on 1-4 Scale 



80.5^ 91.78 1^8 ■ 92^64 " 88.75 • 76.39 77.48' 



.64 



.51 -.57 

V 



" I l/ W I W I r I y I u J K J 

, ^26 26 59 52 ^50 4 12 0 0 65 60 8 5 fl 0 

'17 31 'lO 17 .20 20 10 29 50 70 15 20 38 '62 0 O; 

15 16 : 3 2 40 20 26 28 10 30 " 15 1 0 10 - 8 20' | 

42^7 29 29 40 20 59 32 40 0 5 10 .44 26 80*| 

3.2914 3.4848 3.5714 3.3814 3.5333 •3.1368 3.3265 3.1047 



7.27 8.09, 0 9.82 2.53 J.45 .9.78 . 6.17 
(Ranking. Perceived Importance 83; Relative Time Spent 82,; Teacher Aide Ose 124.) ' 
♦Significant at ,05 l.eveli ' . 



\0 

■1c 



TaSk 1 17? - .Assist, chapter meinbers in prepanyor. area contests. 

^Itoiirthtluniber/Proqraiii Area 



■■ ' m Aq .' >j^CyAE DE Health HomeEc gCT VOE 

Average ninie^int by . ^ ' ';77 ' M J3 .80 .86 • .55 . .71 -.74 

'Hembers Perfonlling . ■• ^ ' > 

.AverageJTiineSpent.^y ' , .55 .76- .38 .76 ' .83 .10 ".51 , .67'' 
All.Hefnbefs 

rof Hembefs^Performinci ■ 71.53 90.41 ; 51 .52 94.12 97.50 18.36, 71.52 90.^2 



ta Actually Lear(ied/(W) ' \ |* '■ 

'Ideally Wien Learned .(I) ■« I W. I ■ W r '« I JW T rfl . H- 'l W. 

(In Percentages) \ . ■ ' , 

Before Hire- ' 14 1/ 57 43 "• 50 50 6 14 , O'O 57 ,50 '0 0' 5 5 

, Certification Course 17 32 7 36 50 50 9' 29 IDO 10(^ 29 25 54 54 0 15 

Inservice ' ° ' / 14 25 , 0 0 0 0 15 •20 '. 0 0 0 13 1, 31 37 65 

■ Oif-The-Job ' , i . : 55 -26 36 21 ' 0 . 0 -/O. 36. 0 0 11 13 46 - 15 -58 15 



Level of Importance ()() V 3, 3636 '3.5846 3.2727 3. 42.E • 3 .'441 2 .3,0417 3.2391 3.2024 

on 1-4 Scale „ ■ , : ' ' - • • V 

— ^ — ^ • • ^ 

fWould Use Teacher Aide* 12.96 16.18 10.97 15.97 10.53 0 14.04 23.92 

(Rankingi Perceived Importance 114; Relative Time Spent 84; Teacher Aide Use 80.) 

Mignfi^ant at .05 level. ^ • - ' '■ ' 

188 ' • 



•I 



188 



*' ' . ' ■ ., APPENDIX A Winued) 



TaskM 184 - Me travel.and housing arrangements for out of town youtli leadership activities. ' ; 

' ■ V ■ ; ^ ^ ^ ■ . /. 

I Column Nuiiter/Program Area ■' ' - i v 

Items ; , 1^^*^ ^^M^th HomeEc ICT > VOE 

rAverige^Hime Spent by .65 .74 '.56' .70 • .57 .57 ' .65 ;63 

Hemb^rs |erform1flg • f;— 

Average Hime Spent by .52* .62 . .12 .63 .56 .38^ .59 /''.57.'. 

AlKHembers • ■ ' ^ 

>Nfff HembersTerfonnlng ^ ' 79.88 82.88. , 21.15 89.95 . 97.50 66.88 , 90.73 91.28/ 
ilhen Actually Learned/ (H) 

Meal1yHhen.Learned (I) . W-.l W I W J H I W I rW 'l . H 

• (In Percentages) .. ' ' . ; ^ f ^ . 

Before Hire|' .23 24 58 50 14 17 6 12 9 17 5? 49" 9 2 M9 

. Certification Course . T8 30 10 24 ^29 30 '16 28 17 40 21 28 42 55 0 ^ 2 

Inservice^ ' 11 19 0 0 5 17 19 25 2l) 26 0 5 5 20 23- V 

. On-The-Job 47 28 30J| 52 35 59 35 54 17 27 1? ' 44 24 58 36 



Level of Importance (X) " 3.2588 3.W 3.2727 3.2953 ' 3.483| 3.J176 3.3115 3.1446 
on 1-4 Scale • ^ ^ 



JJHbuld'teel^rvAfde * , 22.19V 21.70 3.59 26.94 21.05 21,12 , 22.54 24.69 
(Ranking: Perceived 'importance 88; Relative Time Spent 93;. Teacher Aide Use 47.) 
* Significant at .05 level. ' * - ^ 



•.i.APPEffelX A (CQntinuedj 



Task I T85 - Provide recognition for deserving youth leadersbtD chapter 




Column Nmnber/Program Area ' 



Ttefe ^ Air- -^t]- — pr^^^tealth " ■ Home ET^^C^ " W 

Average ITIme Spent ty .64 ' .75 - .66 .69 .55 .5? ^ .64 .60 
Mers lerforming 

Average I TlflieS|)€at by ^ > ^. .64^ .40 '.58 ' .49 .41 .55 '.51 
All.l1pbers 

J.of Menibers Perfoming, 80.10 85,62 '61.54 84.07 . 88.75 - 70.16 86.09- 84.40 

,«hen.Actually Learned/(W) , ; 

Ideally When Learned (I) ^ ' f I W.I w I. W T W-^I .W' I .W I .W I 

(in 'Percentages) ' . . \ ' ' . \ 

Before Hire - , 46 43 39 33 35 30 29 40 ft, 65 70 44 27 67 ?3 

Certification Course 16 . 24 12 20 '38 52 -18.31 30 33 5 6 20 36 12a 10 

•Inservice ' . 11 16 20 25 4 15 -^15 20 ^^^ 7 13 10 11. '7 11 ) .} 

■ On-The-Job ^ ' 26 lA. 29 22 23 4 35 20 23 lo' 17 13 29' 27 14 1^ 

" " > " "" ; ' ■■III ^ — ^ wp^— ^^^^y 

Level of Importance (7) * 3.4281 3.6349 3.3714- 3.4190 /3.4839 .J.4815 3.4364 3.2051 
on 1-4 kale, with = ' ' ' . . s , 

Scheffe's Differences ' " " ,. ' \ ^ ' < 

J Would Use Teacher Aide 7.86. 9.47. 3.59 ' 8.08 2.53 , 7.04 , 9.78 '9.65 
( Ranking; Perceived Importance 73; Relative Time Spent 96; Te'acher Aide Use 119.J ' 

Significant'at .05 level. - ^ ' , • 

a ' ' " ' ' ' /■ ' ' 

Column number indicating those program area^ from which this particular program varied 

significantly at .05 level according to Scheffe's* test. . . 

' . ' 130 . ;. , / ; ■ . 



APPENWX A tContinued) 



"^^^^ I Attend district youth leadership chapter meetings, 



I tens 

Average %"Tim% Spent by' 
Members ; Performi ng 

Average % Time Spent by 
All Members 

% of Members Performing 



AJl 
.70 

.53 

7^.87 



Ac 

.82 
96.57 



CoTOn Number/Program Area 



CVAE 
.64 

. 35; 



3] . .' « 5 ' 6 T ^ 

•Dt • ^ health Howe Ec ICT. VOE 

.73, ■ .63 .62 ' .70 



.54 



.40 



54". 80 ' "74.75 - 63.75 




When Actually Learned/ (W) 
Idea 1 ly When Learned ( I ) 
(In i»erMMages^ 

Before l^re 

* Certification Course 

InservHl, 

On-The-Job ^ 



W 



W I 



W I 



W I 



w ^ I 

• . • • • :■ ' • •- - - ^> 

28 V29 61 56 0 / o 6 1>. . ^0 75 70. 13 TO 

17 26 13 " 19 60 ae 18tM 23 40^6. . 9 41- 56 

15 22 . 3. 0 0 20 ;-24 28. 29 ^1- . 3; 8 p 1> J 

16 1-3 - 33 24 • • 



36 23 23 25* 40 D. 



•52 33 43 9 



W I 

« 

8 .7 

52; 63- 
39, 22 



Level of Importahce (X)* 
on 1-4 Scale ' . • 


3.3596 3.6087 3.0938 

■ 


« ■ 

3.4937 3.5556 


3.2045' 


a. 2419 


•3.T765 


|tt^uld Use Teacher Aide . 


' 6.28 8.09> . 5.48 


7.12' 1 2.53 


3 -.13 


-1.1*27 . 


6.17' 



Significant at ;05 level. 



•8 



■* . " '♦N ■ - : A APPENDIX A (Contimiedi 

■ ■ • ^ . ■ . _ C . -' - ' . ^ ■ " . * 

. ^» • , - ' 1^ • * •/■>• V . . . ■ «• 

TaVfcj I- 180 /a^Auatt voyth chapter financial records , 



Column Nufffeer/Program Area 



.-^.^.tjgl'^ .:• ; > -0, • 1 : 2 ' 3^ '4 5 - 6 .1 ' 

Iteg ^^^ '45 " -V - - AtJ Aq ■ CVAE- , DE Oealth . Home Ee ICT - VOE - 

Aye^agl^fige^Sf^^^ by '64 ' .67 .57 '^68 .53 ^ ..62 .63- ^ 

Menbecsiliefrforming / ; ~« •- 

If^^^ ^L .■■ ' -^9 • -25 ."36 \ :C^54 ; • .44 .43 . .54 ' .53 



All Nemfieifs 




^-qf t^ers Pj&tfoim^/g') , 7(5.48 - 37. . 62. Sp. 78.43 '82^50 '70.H- 85.43. i 85 . 32, 

HhCT Actual ly.Learffe<i/(W) ♦ • ' ' * - ^ ! • . • 

Id^aajy W^^n -Learned . (I): ' i w .1,"^ V/ I- ' W 'r W .W :" l W *I w t 

: -B^jnn^- H%- ,v< » ^ - * ;3>i 30 ;,52 ..' 44 : ,13 vl-i- 8 . 0 12 ..,69 66 12 9 25 24 

* ^f'"ti^^*"^^°^^ ' .'U 24'. ' t5 23 " 3l' ^3 13 31 24 32'- 4 8 26 36 0. 10 

f Ip^^^^^ . *X A ., 1^!.. 2\'4- .5 -7 19 -23 12 24,- 5 °'8 '3 9 19- 41 

' '6n-The-Job - .. - . . - '^1 * 2S ' 50 ,27 59° '.'SS. 64 '3? e 22 113 - 59 '.44 56 ^24 

S^- "—pr. -;t-= — ■ ; — • '■ i— '■ : - ; . Z '. • 
evq^ Qf Impoftaflce (X)* • -3.2896 . 3. 500Q ^ 3.2500 3^/3780 ' X29^ 3:2§'44 ■ i:350r' • 2.9865^ 

Bh lt4^SQale,. with, , - _ci. • 4 ;i ^ , , 



rijlould U;5e,^t?athe^^ -^16.30 ' 'g.47 .^.08 14.24 45.79 .^ 20.53 2^A^' :1B^52 

( Ryiking: Perceived Importance gTrRelati^e Time, Spant 103; Teacher A.ide Use ^8.) ^ . " 

■ ^ » ' ' " \^ ■ • . >f-^' - '•■■ 

Sign1ficant at ,,Qf-J^vel ^ V ^ - * > * /: . 

^Column nuinber 'indicating. thaSjB, pi^gi^anr are this particular" program 'varied 

ilgnfficantly at: ;05 level accordirig p3 SQhfeffe's tes4^ ' ' * ' v / ' * ^ ' ^ 



ERIC 



A /(Continued) 

Task IiW8 - Attend area officers youth leadeKhip workshops with students. 

) ' Co] umn' Number/Program Area 



\ 

( 



' ^ ■ ' " 0 ' 1 ' 2 , 3 4 5 \ 6 7 

iltems :. . ' ' All ' Ag: CVAE .. DE Health ' Home Ec -ICT VQE 

Iverage Hime Spent by .67 ,72 M .72 .68^ .w/ .65 .*64 
Members'Perfomiing * • / 

Average ITime. Spent by .46 .51 .17 .60 ' .54 .29 .5?. .50 
All Members 

lof .Members Performing ^69.19 70.54 27.88' 82.84 78.7^ . 49.51 ^^0.13 78.90' 

Hlien Actually Learned/ (W) ^ " ' * 

Ideally When Learned (I) ^ W I W I W I W I W I W I W I W , ! 

* ' (in Percentages) 

" jeforeHire ' 34 33 56 53 26 '29 16 20 18 32 67 66 24 12 34 - 27 

■ ' ...» 

Certification Course ^ 12 23 1 3 24 21 26 1 3 20, 14 39 6 1 0 24 48 0 6' 
Inservice v. 9,16 | 0 3; 12^ 15 23 11 18' 2 6 6 9 16,37 

'.On-The-Job . ' 45 28 29 24 50 32 56 37 57 11 24 18 '46 31 52 29 

4 ,* ■ V ' ■ . 

. V. . _ ^ ._. _ . • . • ______ ■.. ' _ ^ ■ 

Level of'imporlance (X)"^ 3.3079 3.4792 3.2667 3.4269 3.3846 3.2405 3.2105 3.0533 
on 1-4'^Scale, with < ^ .a 

Scheffe's Differences ■ 

' ' "" ' I i I 11 I ' ■■ ■■■■■II 1^ ^■ M lll I _» ^^ .I. H • III 

« Mould Use Teacher Aide * 7.86 6.71 3.59 8.47 '2.53 5.08 16.80 ^ 9.65. 

■ ■ , ^ ■ . . ~, ■ . ■ 

( Ranking; Perceived Importance 127; Relative Time Spent 115; Teacher Aide Use 120.) 

• ■ • ■ . , 1 . t ■ 

.Significant at .05 level. ' \ . , . 

*Columh number indicating^ those propram areas from which this particular program varied 
significantly at .05 level accordir^g to Scheffe's test. ■ ,, 



APPENDIU (Continued^^ 





1 




' Colw Nuiiber/ProqrarArea / .' ' * 




Items 


0 

All 


1 

As 


2 . 
CVAE 


3 4 ' S 6 ■ 
DE Health- How Ec ICT 


VOE 


•Average t Time Spent by 
Hembers Performinj 


.66 


> 

.82 


■ -54 


.77 . 80 /.56 . 72- 

* * * / 


■..68/ 


Average 1 Time Spent by 
All Hembers ' 


.45 


. ■;56 


. .04 ; 


,67 . 76 / .05 




t of Hembers Performing 


68.91 


67.81 


f ■ ■ f 

8.65 86.27 95.00/8.85 78.14 

I 1 





iien Kctually Learned/ (H) ■ ' ' 

Ideally Hhen-Learned (I) . y .1 W 1 W I. H I H I? W I y i: H I 



I) percentages) 

Before Hire ■ 30 30 50 47 18~19' 6 10 22 3r 67 . 64 '16 ■ 9 23 21 

CeijtificaJipnCourse . 13 24 10 21 24 34 16 30 17 it- 3 9 ' 34 51 fo 7. 

lnsi;v|ce / 13 2l' 0- 3 319 20 26.19131 3' 8; 4 16 J;34 '54- 

On-The-Job • 44 25 40 29 55 28 '58' 34 42 8 27 20 45 ;24 ?;43 lff 



Levil of Importance ()() *■ 3,3805 3.6200 2,7143 3',4246 3J4375 3.3il?'7 3.3200 3.2152 
on 1-4 Scale 



iHould Ose Teacher Aide ^ 11.00 2.23 5.48 13.28 \ Jji t 15.5i te' 
(Rarikingj Perceived Importance 120; Relative Time Spent 123; Teachef Aide Use 87.) 

♦ Stgniflcant at .05 level. ^ ■ 




: ; , APPENDIX A (Continued) 

Tasit I 186 - Solicit the support of employers' for youth leadership activities. 
' ■ \ ' »■ . Column Number/Program Area 



Items \ 


' 0 " 
All 


1 ■ 
Ag 


2 

CVAE 


3 

DE 


- ^ 
Health 


5 , 
Home Ec 


'•6 
ICT 


7 ' 
VOE. 


li^er^ge % Time' Sp^it. tiy 
Hembers Performinf ' . ' ^ 


.60 


.72 


.62 


.64 


V .49 

r 


.55 


■.57 




Average iTime Spent by 
Alj Members 


.42 


.48 • 


.28 


.52 


• :41 


.33. 


.43. 


.39. 


J'Of Henjbera Performing 

^ — — jJ^ 


70.46 


66.44 


45.19 


81.12 


\ 83.75 


59.34 


76.16 


72.02' 



When Actually Learned/ (W)*' / ' y.'- ' * \. 

Ideally When Learned (I) ' ' W I . W W I I -.W I ;W J W I W ^' T 

(In Percentages) • ' ' ' ■ 

Before Hire 39 41 40 38 ,29 43 23 '29, 46 50' .53 49 36 26 60' 68! 

Certification Course 20 26 16 20 43 43 ;1.9 28 ''^^ 25 ■ 32 21 26 * 18 28 ' 10 8 

' .Inservice / ] jr 14 14'^ .5 MO 16 21 A n 6 8 Ifi 15 ll 

• On-The-Job , 30 20 30 22 24 5 ' 42 2/ .21; 7 21,19 38 36 'l5. ll- 



Level onmportancejX) • 3.2536 3.4889' 3.3077 3.3466 3.357i: ,,3.1461 3.2885 . 2,8923 
on l-4^Sc51e, with ' ' 
Scheffe's Diffgi:ences 



on 1-4 Scale, with' ' v ■ . ,a '.a \r .a 



, . m • ' '. . — ^ ■ ^ ■■ 

X Would Use Ticher Aide ^ A^^ 3.59 . 6.54 0 5.08 8.51 5.40 

( Ranking: Perceived Importance 126; Relative Time Spent 135; Teacher Aide Use 145.) 

Significant at ..05 level. ' ' 

^Column number indicating those program areas froni which this particular' program varied 
significantl/'at .05 level according to Scheffe's test. v .\ 



M I 171 • Assist chapter jabffs In preitarlny for district contest.' 



I: 



ltaii$ 



0 

All- 



1 



Col mm HiMber/Proqraiii Area 



2 

cyAE 



DE 



Health Home Ec.ICT VOE^ 



Average uW Spent ^ by 
Hembers Performing '* 


.76 


'.89 ■ 




',75: 

> 


.83 • 


.52 


.74 

r 

!:> 




Average { Tfnie Speat by 
All nemoers ^ 


.41 

♦ 


.85 


.22 


i44 

* a * 


/32 ' 


.06 . 


. .66 

i 


.50-" 


yi n^cid rcrTorniing 


53 75 






5^58 


38k' 

' J ' 


'10.82 


88 74 
^ 


69 2S - 


' I- 

Mm Accuauy Learned/ (nj^ 
Ideally Hhen Learned (I) 
■ (In Percentages) 


0. 


r 

M I 


■M I 


H I 


» 

t 


HI 


. M I 


' ■■■ ■ jii 

I'i 


Before Hire 


15 18 


57 56 


0 0 


6 11 


0 14 


73 69 


10. 9 


' .0 79' 


' Cwtlflcatlon Course 


16 ,30 


7 12 


100 0 


15 32 


14 36 


IJ 13 


39 5) 






21 30 


2 '12 


0 loo 


26 '31 


33 -42 f 13 1^ 


6 9 


37'| 


\|ln-The-Job . 


48 22 


34 21 , 


1 ' 


53 26 


53 8 


0 .^0 


• 45 27 


55 k 


Level of Importance (X) * 
pn 1*4 Scale. . 


3.3324 


3.6176 

■ 1 

i ■ 


;3.1«9 


3.3566 


3.3846 


2.8333 


3.i051 

■ \ , 


3.1S18 

.1 

f 



i Mould Use Teacher Aide * 10.21 ;16.18 
(llanlcing: Perceived Importance 156; 
*s|iff1c^ntat.051evel. ' 




'3.5? 9.05 5.26 .59 21.05 19.i6 
i Teacher Aide Use 95.) 



1 <^ 

ERIC 



.106 



/ 



' ■ flAPPfNOIX A (Continued) 



ilskol IBl ji^^^uU witlr^bther te^^ youth leadership chapter •activities ' • " M ^ 

ip :/-'^ -/^v'- (ig« speech ■ / . ^ ■ -i . --'.^ ; . - ^ '- 



} 0 



I. 



f , . ./ 5 . I vtSw. X • Column Number/Program Area 



iflllS ^^.^ ^ r ' n /IV ' aI^ CVAE ! DE HealjJi Home gc ICT 'V0£ ;^ 

lleraje ItM'S^^^ .S7^'-i4'' .54 4 ii r " »56 .51" ;\54:'^ 

Hfirters Performing ) ^ - ' 

Average rXline Spent by J ^ .38 .« .27 'k:40 i ^ ..47 .36 / .34 , AT'- 
All teibers 



1 Of Members Perfbmiing ^ 67.56 69.86 50.00 ^ *fe42:487.50 64.26 66.22 ' %V . 



.JMeally «hen|earned (I). ' w I W I W I . w'?|Cw I W/ 1 W T 



(In Percentages) 

Before Hlre^ '\ : 27 27 . 53 53 21 22 10 1?V 5 k' 79 76 1 9 .10 ".22 2i' 



3 25 ^ 20 50 " 5 8 33 40 0 ^ 



Certj f lea tton Course . 13 24 4 14 26 44 

;inseryjce ■ 13 22 , 2 0 5 11 il 30|->Tr25. 3 3 , /7 19^5^48 
. On-Tiyob : 47 27 41 33 47 22 56 32 ■ 65 15 13 13 40 31 57"' 24 

j\ . — — ^ — ^— — ^ -f—. -f- 

Level of.ImporUnce (X) * 2.9706 3.0600 2.8485 , 3J409 '3.0000 ' 2.8800' J.OOOO 2.6912 
on 1-4 Scale, with ' ' . ^'a ? 



Scheffe's Differences 



mould Use Teacher Aide 7.86 6.71' 9.08 ' >.'51 ' 2.53. ^ 5.87 ' 9.7ff ' 12^5 



( Ranking: Perceived Importance 145; Relative Time Spent 144; Teacher Aide. Use 121.') 

significant at .05 level. " ' . , , - : ^- 

'^Column number, indicating those program areas from wtkh this pa^ticulaiA program varied 
significantly at .05 level according to Scheffe^s test. ^ 

V ,.- . , • ■ ■ ■ ., I' / . 

ERIC . l^i 



• 4 



. . i , • , - ' APPENDIX A (eontinued) 

Task 1 18^ ' Formally jijifqe student contests/projects. 



Column Nuiiiber/Prografn Area 



Air Ag CVAE DE Health Home 




6' r 

ICT VOE 



"Average X Tjme S^ent by 
'llp*ers Perfprming. . 

Average X Tfiiie Spent by 
All HeiBbers ; / . • 

tof Heraber^^^^^^^^^^^^ '54.r8 65.75 34.61 67.64 48.75 ''26.56 57.61 68.80 



.59 .68 

. '\ 
.32 ' .4^ 



.56 .64 .48 ■ .46 .57 .55 
.19 : .43 .24 .12 .33 .38 



|hen Actua|)y;iearned/(U) 
"ideally Mhj^r^ Learned , (Ij 
■ (In P^cehtages) 

Befor6 Hire 

irttfication Course 

i^rvice ' 



' w I w 'il ; w r w I I ' .w I M I w I 

29 28 ' 55 52 10 17\ 7 ,11 6 15 62 57 '22 -9 32 35 

15 28 ,13' 23 1? V - 13 30 21 39 10 19 •33 54 2 ' 4 

12-17 U7;i7 :20 26 27 27 3 5 7 9 14 35 

44 27 30 23. 57 30 '59 34 45 18 25 19 35 28 ^53 27 



LeveT;fc 3.1007' 3.1667 2.6667^ 3.0500 2.7846 




on M^J^e, with 
ScheffetSjfferences 



5,7" 



7^ 



t'Would Iweacher Aide 



6.48 4.14 



9ll3 10139 ' 5.26 1.96 7.02 .7.91 

■ ■ ■ ■ ' V-"' / 

(Rank1ng; vipe1Ved Importance 161; Relative Time Spent 162; Treacher Aide Use 131.) 
SIgnificaiP .05 level. - 

column, numragndlcatlng those program areas from wHIcf) this particular program varied ' 
significant^ .05 level according to Scheffe's test. 

-ERIC . #\ 



138 



■ Ik 



7 • 



APPENDIX A (Continued) 



> * 



Task I 182 - Co ordinate leadership chapter activities with other chapters. 



Column Number/Program Area 



J 1 2 3.45 6 .7 

Ity • • A11 Ag CVAE DE Health Home Ec ICT VOE 

izixc' '■ -^j/ -^^ 

Average HIiKi Spent by .30 .)& .18 . 34 , 33 . 31 .26 . 24 



AHwnibers 

^ of Hembers Perfonlng 53.96 56.85 31.73 57.84 67.50 , 57.05 50.99 48.1« 
Mien Actually Leamed/(W) 

Before Hire 34 35 53 50 31 42 I2' 17 14, 27 75 69 ' 21 18, 43 39 

Certification Course 1120 12 21 15 17 10- 23 14 35 4 9 25 37* fl 

10 16 2 3 23 17 19 24 16 22 1 3 3 8 W 32 



Inservice 



On-The-Jobi 45 29 33 25 3, 25 59 36 57 16 20 J9 51- 



teveV of Importance {Tj 3.013? 3.0882 '2.8947 3,0682 ■ 3*0833 3.0581 ' 3.0513 IM 
On 1-4 jcaie 



niould Use Teacher Aide 5.50 5.33 - 0 7.12 0 5.87 8.5} 5.40 
(Rjjnkljig^ Perceived Importance 163; Relative fw Spent 1^ , 



iPPBIDIX A- (ConMnueil) . ' . , 

■ A. ■ ■ I 

Task 1 179 • Attend state officers jouth leadership wrbliops with studeiife. 

ColuBn Niimber/PrtiflrjMiArea 



0 • i\ , r rp^4 ^6 

IM.^ All' Jq^ ^CYAE ' BE Health Haiie Ec ICT YDE 

Average ninie Silent by .66 .71 .t? .71 .65 .58 '.58 .63 

lfci*ers Perfonnlna ' ; . < 

Average Hlme Spent by • .27 ' vzy. u02 .41 .32 ,.15 v24^ ' .3T 

All Members . ' - \ 

rof ftaibers Perfomilng ' . 4143 38.36 . 3.84 57.60 50.00 26.23 • ,41.06 / 49. 5* 



Ktien Actually Learned/ (H) 

Ideally ((hen Learned (I) ' W I W I • W J ' W' I W i I W I W H W I 

(In Percentages) \ . 

Before Hire '34 33 64 54 '32 37 10 11 6 21 71 ' 65 21 17 32 29 

Certification Course. 12 23 B' 20 11 26 .18 31 21 33 , 4 10 27 38 .0 6 

, InserVlce ' 9 15 ' 0 0 0 5 16 21 12 24 4 4 4 1 0 16'' .37. 

On-The-Job , 45 30" 28 26 58. 32 57 37 61 21 21 21 28 35 52. 29 

I ' ■ ■ ■ ' ' I • 

level Of Importance (X)* 3.3058 3.2963 2.6667 3.4524 3.2941 3.2558 , 3i()000 3:i957 
on 1-4 Scale ^ 



mould Usft Teacher Aide 4.52 4.14 0 5.58 .J ■3.'13' 1 8.51 : 6.17 
{Ranking: Perceived Importance 173; Relative Time Spent 172; Teacher Aide Use 154.) ' : ' 
Significant at .05 level. , ' ' ^ i \ 



■ERJC 




••APPENDIX A (Continued) 



■Task l 162 • Assist candidates nmnlna for area offices. 



Coluwi Nuaber/Proqrai'Arta 



3 



4 



••5 



Averaje 1 Time Speijt by .60 ,73 
Hembers Performing 

Average nime Spent by .27 '' .51 
AH Hembers ' • V 

i of Members Perfomilng ■ 44.26 . 69.86 14. 


, .1. HCTiMi iiuire LI. iw\ tyn 

58 .63' .61 .56 .52 .43 

\ 

• V ' ' ' ' 

(B :33 ■ .36 ':22 .22 M 
42 52.70 60.00. ' 39.67 42,38 27.52 

It 


Kien Actually learned/(H). 

Ideally Hhen Learned (1) HI W I w 
f (In Percentages) v 

Before Hire. 32 33 -80 71 0 

> • Certlflcatlon.Course 15 31 7 18 100 

Inservlce J 13 19 0 6 0 

On-The-Job / ' 40 17 13 5 0 

f 


I HI W I W'l W i H I 

OMO 20 0 .14 75 73 10 .p 0 a 
100 7 27 50 57 8 18' 30 64 0 0. 
0 2i; 17 17 29 0 9 lO'lS 50100 
0 62 37 33 0 ' 17 0 * 50 18 50 0 



3.2328 3.4348 2.7500 3.^294 3.6667- 3.2258. 3.0000 3. 



on 1-4 Scale 

I llould Use Teacher Aide 5.50 8.09- 1J89 8.08' 2.53 ' 2.13 -5.53 •4.44-' 

■(Ranking: Perceived Im^rtance 170; Relative Tliiie j|ent 173; Teacher Aide Use 144.) 
Significant at .05 level. 



ERIC 



. . ' APPENOIU (Continued) 

. * 

Task I 161 - Assist candidates running for district offices. 



— i 



Colian Humber/Prooram Area 
2 i 4 5 



6 



Averaje nime Spent liy 
Heiobers Performing. 

Average ITImeSpeiit by 
All Nehbers' 

4. tf Members Performing 



CWE DE Health Home k 'ICT 



.66 ' .06 . 22 .15 . 08 . 27. .08 

. . - • ■ 

33-28 . 86.98 11.54. 36.52 26.25 15.08 .49.67 18.35 



Mien Actually Leamed/fH) 
Ideally When teamed (I) 
, •■ (In .Percentages) 

* * 

Before Hire 
Certification Course 
Inservlce 
0n-The-3ob 

Level of Importance (X)* 
on 1-4 Scale 



" I « I H I » I n H I H I- H I 

I 

■ ^ - *' ■ • 

25 24 65 J2 0 0 5 13 0 8 72 65' H 0 j 'o' 

12 - 27 6 "15 33 100 9 26 . 2} 28 '8 15 33 54 ' o 8 

20 25 . 0 3 67 0 2? }| 23 5} • 8 15 13 13 55 ^9 

« 24 29 . 30/ ■ 0 0 58 30 54 0 12 4 46 33 ' 45 23 



3.1404 3.4068, 2.3750 ;3.1053' 3.5556 2.9545 2.91tt 3.2000 




3.93 6.71 •1.89 6.54 ,0 .59 8.51 



(Ranking: Perceived Importance 186; Relative Time Spent 182; Teacher Aide Use IM.) 
* Significant af ,05 level. 



.96 



. — - • - • , APPENDIXA (Continued) 

i ■ . . . ,1 ' . 

La$t I 160 - Attend national youth lead ership chapter meetings when eligible. 

Column f(umber/Pro(|raiii'ArM 




Average Hime Spent by' 
Hewbers Performing 

Average I Time Spent by 
Jill Herabers 



4 5 6 
Health HomeEc ICT 

.58 ^4 .50 



•19 .25 ' .03 . 26 .19 



.08 .15 



Ifcen Actuilly Learned/(W) 
Ideally Mien Learned' (I) W I 
. (In Percentages) , 

, Befere-HIre 

' ^ert^ficat1on Course 

Inservice 

On-The-Job 

Level of Importance (X)* 
on-1-4 Scal^ 



[ 



<.81 0 J. 37 1:49 Ul 



J'Nould Use Teacher Aide. 2.55 . 2.76 , 0 
(Hanidng: Perceived Impoftance 185; Rleatlve^'Tiiiie Spent 184; Teacher Aide Use 191.) 
♦ Significant at .05 level. , ' ' 



.52 



i ' 4 . 

? of Henibers Performing ■ 33.00 37.67 6.73 42.40 33,75 14.10 " 30;46 52.7? 



MI HI W I 'w I* M r J i' H 



28 . 28- 61 55 J 0. 67 67 0.0 67 «7J 7 3 0 6 

14' 27 '9 •17 -'38 75 7 1 2 27 45*^ 7 12 47 57 ■ 0 -,0 

19 24 2 2 38 13 10 ,14 23 41 10 14 7 13 43'-l5 

39 21 28 26 25 13 16 7 50 . 5 ' 16 7 40 '27 5? 15 

3.1951 3,4286 .2.400 3.2959 3.4286 3.1818 3.0714 3.961)1 



ERIC 
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• APPEHDH A (Cofltjnued) 

< '■ ■ ■ ■ • 



M 1 167 • Advt'se irea youth leadership chanter officers. 

ColiiiiiMer/Proqraiiiilrea 



. . , - .0.- 1 2 . 3 '4,5 . ■ 6. . 7 :i 
jftais • '• ■ All *q (M DE' Health- Hwe Ec. ICI WE jj 

.toeraje i T1«e Spent by . " .60;.' .72,- '.K; .61 ...63 -..ft) .54 .43 
ffeiers Perfprijng ' / ' ■ . 

Average' niK Spent by • .17 .32 , , , • ;10 ' .19 .34' .14 .15/ .P7,- 
All Haters ' . - ' ■ , , . , 

? pfHeitiers Performing 28.89 . 44.5? '1«.34 . 30:68 ^ 55.00 24^9 28.48 98.69 . 

—' . ' ' • ^ — '- ' 

lea Actually learned/In) . • , " . ■ „ . ' „ , 
HSllyWiefl Learned (I). « r h i . h; ,i , M I «1 « I HVJ-'IIJ^ 

> (In'Percent^ges) ' ' 

aeforeHIre ■• '31 28 75 46 ;d 6 15 . 29 0 0 75 67. 8 0 0 0 

Certification Course ■ 16 28 0 23 1 00 0 5. 19 50 75 13 11 33 58 • 0 0 

Inservice' if 26 0 15 OJO 20 19 25 25 0 >11. «'25 33100 

I On-The-Job 41 18^' 25 15 0 0 Si 33 25 0 1^, 11 50 17 67 \ 

Level of ltiwrtanced),*'. 3.2740 3.6364 3,1008; 3.2192- 3.6190 3.1,935 .3.0870 2.882f 
on UScale ' ' , \ ' ■ 

J Houldyse Teacher Aide- 2.55 ,6.71 ' K89 .3,27 ' V \ 1.37 , 4.25 .96 
(Janklnj: Perceived Importance 187; Relative Time Spent 188; Teacher Aide Use 192.) 
* Slpnlfkant at .05 level., ' \ ^ = • ' . 

' 1 • ' • M V { ; 

ERIC- , ■ ■ A /■ 



■ ^ 



^ edj I:' 



; J^sk-1 163 > Assist candtdates rumiing for state office. ' 



i 1 , 



' • . Column Nmnber/Program.te' ' 

^^^y ^11 \ Ag ^ CVAE DE Health-^Hom^ 

iAyerage nime Spent? by .58 .71 .49' , .61 \ .60' - .58 49 44 

Hembers Performing n * ' J - ^ 

:Avefa(9e Hinie Spent by : .17 .31 .03 .24 .26#' .08 .16 .09 
All Hembers 



1 of Hembers Perfonilin g. ■ 28J5 43i3 5J7 : 39.95 42.50||l3.77' 33.11 21.56 

ta Actually Learned/(W) . ' 'L ■ ' 

Ideally Khen Learned (I) W I K i w I W I W 'l l;, W I W' I 'w i 

(In. Percentages) ; . 

■■Before Hire*' 26 26, 56 54 ' 0 .7 5 10 . 3 ^ 66 6^ 15 9 9 3 

Certification Course 16 28 11 16 43 54 17' 31 17^44 8 14 37 55, 2 8 

Inservice • , 07 23 2 i 2 ' 7 7 23 28 Jl 32 7 12 ^^^^ a^ 38 66 

On'The-Job 41 23 31 i8 . 50 32 55 31 4^ 

Level/of Importance (D * ■ 3.1414' 3.4516 2.0000 3.1071 3.5625 3.1667 ' 2.8750 
on 1-4 Scale 



J_.Hou1d Use Teacher Aide 3.53 5.33 0 5.20 '2.53 1.96 5.53. 2.70- 
(Ranking.'Perceived' Importance 188; Relative Time Spent 189; Teacher Aide Use 174.) . 
^ Significant at .05, level. , . • • 




ERIC 



, APPENDIX A (Continued) 



Iteiu ieS ' Advise district youth leadership chapter officers. 




.olumn Number/Prodraiii Area 

' 0 '1 [l 3/ M 5 6 7 / 

All . Mv^ CM DE Health Home Ec ICT mf 

Avfer^ J Time Spent by - .62 .77 .50 - .63 .60 .54^ .55 .43.; 

Hembers Performing ^ ' 

Averaged Time Spent by J4 .47 .06 .17 .13 .04 .20 '.05 
All Members 

)! of Hembers Perfort ng 23.51 60.96 11.54 26.71 22;50' '7.54 35.76 12.38 

Hhen Actually Learned/(W) . ., „ . „• , „ , 

Ideally yiien Learned (I) H I ' H I W I W I H I W I K I H I 
(In Percentages) ' 

BefoneHIre • 30 32 64 60 0 0 8 19 ,0 8 75 71 9' 0 0 0 

CerJflcatlon Course 14 22 8 16 100 0 14 25 23 38 6 6 18 45 0 0 

Inservjce 19 30 0 4 0 100 31 33 31 54 6 18 9 18 33 100 

. On-The-Job 38 16 28 20 0 0 47 22 46 0' 13 6 64 36 67 0 

Level of Importance (X)* 3.3086 ' 3.6047 ' 2.6250 3.3871 3.5000 3.0714 3.0385 3.0714 
on 1-4 Scale ' - 

rilould Use Teacher Aide* 2.16 5.J3 0 3.27 0^^ .59 5.53 0 , 
(Ranking: Perceived Impor|tance 192; Relat'lve Time Spent 190; Teacher Aide Use 199.) 

♦Significant at .05 level. V ^ 



\ 


APPEflDIX AJContinued) 


i ■ 

<** 


1 ^ 

4 


• 


y 


Task r 174 ■ Assist chapterfembers in'oreDarlnqior national contests. 


1 










,/ - ■ ' ' ^ 
Column Number/Program Area 






Items 


' 0 
■ All 


1 2' 

Ag tVAt 


3 

nc 


4 

nea 1 tn 


5 

Home tc 


6 

ICT 


1 

VOE, 


Average % Time Spent by 
Hembers Perfomiing 


, .60 


64-1- 


fifi 
I uu 

} 


• tu 


til 


.53 


.52 


Averajel Time Spent by 
All Members 


.12 


.12 - 


.23 


.04' 


'.02 


.10 


\17 


% of Members Performing 


20.68 


19.18 


35.05 ' 


. 8.75 


3.60' 


19.86 


32.11 


When Actually Learned/(W) 
Ideally When Learned (I) 


W I 


w .1 : w I 


W I 


W 'I 


W I 


W I 


i I 






58 53 ,16 25 


10 13 


13 il 


71 68 


23 12 


21 ,19 


Certification Course 


13 23 


10 17 - 30 28 


15 27 


16 34 


^3 6 


34 58 


0 7 


Inservice 


13 20 


0 2 3 11 


24 28 


„21 26 


2 6' 


6 15 


29 50 


On-The-Job , 


41 25 


32 29 51 36 


52 33 


50 18 


23 19 


37 14 


,50 24 


Level of Importance (I)* ■ 
6f\ l-4^Scal'e, with 
Scheffe's Differences 


3.1830 


3.2857 1.0000 
2^ 


3.2533 
2' 


3.2500 


3'. 0000 


3.2222*. 


3.1111 



: , ~ ^ . ^ . . . 

5; Would Use Teacher AideV V 4.52. " 6.71 0 5.58 2.53 .59 .4.25 9.65: 



jRanking: Perceived Importance. 195; Relative Time Spent 194; Teacher AidelJse 156.) 
Significant at .05 level. 

^Column number indicating those program areas from which this particular program varied 
significantly at .05 level according to 'Scheffe's test. 



APPEilX A (Contin ed) 



' 1 ■ 

Taski 168 * Advise state voutli leaidershlpthapter offli 



Colui 



;ers, 




Area 



1 



1 


•0 


1 , ' 

1 


,2" 


3 


4 


5 


6 


7 


Items 


.' All.' 




CWE 


DE 


Heal,tli 


Home Ec 


ICT - 


WE 


Average )1 Time Spent by . 


.55 


.65 


.49 . 


-.57 


.59 


.52 ■ 


.50. 


.42 


tiembers Performing 


















Average j Time Spent by 


. .10 


.19 


.02 


.12 


; .21.; 


. .05 


' -If 


'.05 


All Members 


















1 of Hembers Performing 


. 17.56 


28.76 


4.80 


20.59 . 


36.25 


10.16' 


19.20 


12.84 



Mien Actually Learned/ (M) 
Ideally Ulien Learned (I) 
(In Percentages) 

Before Hire 
f 

. Certification Course 
Inservice 
On-The-Job 



y I 



W I 



f0'20 54 50 

16 30 15 19 

19 27 / 3 7 

22 28 24 



\ I M I r I .H I W I H I 



9 4; 5' 10 

26 43 15 34 

17 .22 25 31 

48 30 ■ 55 26 



3' 10 63 62 11 8 8 7 

17. 41 10 14 33 59 0 7 

24 38 4 4 14; 14 33' 69 

55 10 24 20 41 19 59 8 



Level of Importance (X)* ■ 3j2403 3.6250 2.0000 3.3077. 3.5385 3.2143 , .3.0556 2,fe33i 
on 1-4 Scale ^ ^ 



XliouldllseTeaclierAlde, : .L 4.14 0 1.92 0 ,1.96 :4.25 
(Ranking: Perceived Importance 197; Relative Time Spent 198-, Teacher Aide Use 201.) 

*S1p1f1caiitat.051evel. ■ . ■'; 



.96 



• • , -V APPENDIX A Continued) ; ,' - ' 

•lask 1 164 '- Assist candidates running for natloQil offices^. ' i , . * 

' . ■ ' « , . .f ^ ' ■ ' ' ,T ^ ' ' ,. . \ ' . ■ 

' ' / 1 !' Colunin Muinber/Proqrain Ar^a 

^ 0 1 1 3 ' 4- \ 5 J 6 - 7 

items All Aq CVAE ' DE Health Hoine Ec .ICj' VOE 

Average Mime Spent by , V .51 ,^.66 .40 .52 .50 .45 ' .47 .33' 
Members Performing . , 

Aj(erage nime Spent by ' .06 ' .12 .02 . .09 .07.-^ " .03 . 08' .03 
All Members ^ ^ 

^of Members Perfor|lng 1,2.60 17.81 ^ 4.80. 17.16 15.00 6.23 ■ ^]1M 8.71 
When Actually Learned/ (W) 

Ideally When Learned (I) Wi. T ■ W I ' -W I H I W I W I^ W I W I 
(In 'Percentages) . • 

Before Hire 26 31 58 56 0 '40 7 18 0 10 55 64 21 13 0 0 

\.Cert1f1cat1on Course 16- 26 7 14 40 20 14 24 40 50 18.18 25 50 0 0 

ft ■ r , ■ ♦ ■ 



Inservke ' .13 19 2 S 20 20 27 29- 20 40 9 9 4. . 8 25 67 




APPkx A (Continued) 



M 1 169 ■ Advise natlonaldth leadership chapter Qff1c.ers> . ' . , / ■ : 

' Collin tlmnber/Program Area t ' ' 

■ . 0 , 1 ~ 3 ■ ■ 4 i \ ^6 T" 

Items / ■ . Air Ag CVAE DE i Health ' Hometfr ICT VOE ^ 

Ayerage i Time Spent by ^ ' .52 .69 .40 • .58 .44 .51 ^ 

Itaibers Performirt^^^^^ ■ • - 

Average I Time Spent by .04 , .08 ■ .02 .07 ' .03 .02 ' .07 • .01 
All Hembers., 

i of Hembers Perfo'rming 9.06 ' 12.33 4.80 12.01 , 7.50 4.26 I5.'23 ' ' 6,42 
Mhen Actually Learned/ (H) 

Ideally When Learned (I) Tl W I/; y I W I H I w i y i M \ 

(In Percentages) » r ^ • ' 

Before Hire „ 22 23 55 53 0 18 6 13. 0 '0 74 67 13 9 11 9 

Certification Course 17 '30, 15 17 27 18' li 34 29 43' 11 14 34 54 0 '5 

. Inservice I 17 25 1 9 18 , 36 24 25 29 43 11 |0 10 1 30 65. 

On-THe-Job ^ ^4 23 28 21 55 27 56 27 43 14 5 10 42 § 59. 21 

Level of Importance (i) 3.5127 3.7143 2.2500 3^1429 ' ioooi)' 3,0000 2.9231 2.3750 

on 1-4 Scale ' , 



IKould Use Teacher Aide ,79 . 1.38 0. .96 0 . 59 2.76 ,0 
(Raiiltlng: Perceived Importance 209; Relative Time Spent 210; Teacher Aide Use 210.) 



m ' ' ■•210 



■■ • ' APPENDIX A (Continued) 
T»5k 6 117>- lf1s1t'w1th employer to place students. 



Column Number/Program Area 



■ . • ■ 0 . 1 2 3 4 , 5 6 . . 7 /" 
All Aq CVAE OE Health Home Ec ICT . VOE 

Average » Time Spent by . ',88 ,82 ..95 . 84 . 87 • ,88 .'93 ' .92 

Hembers Performing ' • • , • ' ' 

* Spent by .86 . 78 . 94 ■ .82 . 86 ' .86 . 92 . 90. 
SM Hembers . 

; of Hhbers Performi ng , 97.45 94.52 99.04 96.57 98.75 ' 97.70 98.67 98.62 

' ' ■ — '■ ■ • — — ' — - — ' 1 — -a : ^ 

WhenActually Leamed/(W) 

Ideally Mhen:Leanied^ W I M i w j w i 'w I M I W I K I 

. (In Percentages) ' ; 



^Before Hire ' 32 31 41 39 . 36' 42 14 14 if 1|P%''36 29 41 41 

.Certification Coprse ,21, 32 22 37 29 29 14 30 6* 29 31 31 46 0 12 

9 13 0 2 7 9 17 21 5 5 2 5 6 7 13 26 

38 '24 37 22 '29 20 55 35 41 16 21 20 27 19 45 21 



Inseriflce 
On-The-Job 



Level of Importance (X) 3.7608 3.6866 3.7222 3.7233 , 3,8788 3.7483 r3.'8182 3.85« 
on 1-4 Scale \ ' ^. 



.r. * 



H Mould Use Teacher Aiae* 2.16 5.33 0 2.31 0 'l.37 7.02 \ 0 ' 
(Ranking: Perceived' Importance 4; Relative Time Spent 2; Teacher Aide Use 198.) ' ' ' 
*S1gnif1cant ,dt',.05 level. 



it' APPENDIX A (Continued) ' , ^ I ^ 



Tasic G 111 ■ Visit prospectlil employers. 



1 



Items 


: All 




2 

C'VAE ' 


DE 


' 4 ' I 
Health if 


> 5 

^ Home Ec 


5 

icf. 


7 

'VOE 


Averages Tt)ne Spent by . 
Members Performing 




.83 


.96 


.82* 




'*r-s \ 

.89 


.92 


* 

.91 


Average 1 Time Spent by 
All Members 


.85 1 


.80 


.94 


.79 


M 


.88 ' 


.90 : 


: .91 


K of Members Performing 


97.66 


95.^89 

. / 


98.08 


96.32 . 


100.00 


98.03 , 


98.01 . 


'99:54 


Hhen Actually Learned/ (W) 
Ideally When Learned (I) 
(In Percentages) 


^ ,W I 


\ 


'W I 


y I 


W' I 


W I 


W ,! • 




Before Hire 


34 % 


41 36 


38 36 


15. 17 


22 19 


49 46 


29 24 


53 *54 


Certification. Course 


21 29, 


20 26 


21 24 


16 29' 


' 38 59 


26 31 


31 39 / 3 10^ 


Inservice 


7 M 


6 10 


2 17 


13 20 


3 3 


2 2 


6 10 


8 17 


On-The-Job ^ 


JO lU 




00 lH 


lift it 


lift 1Q 

JO \j 




34 27 


35 19 


Level of Importance (I) * 
on l-4^Scale, with 
Scheffe's Differences; 


3.7589 


3.6143 


3.8519 


' 3.6814 


3.8S24 


3.7550 


3.8485 


3.8763 
1'' 


t Mould Use Teatitier Aide * 


2.55 


8.09 


0 


2.31 


0 


1.96; 


5.53 


.96 



(RMIniT Perceived. Importance 3; Rel^ Spent 3; Teacher Aide Use 189.) ' 
i( * ' ■ ' •■' ' 
Significant at .05 level. 

Column' number indicating^ those program areas from which this particular program varied 
significantly at .05 level according to Scheffe's test. 
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APPENOIXA (Wlnued) ■ * 



,1 



Task G 105 - Evaluate students'' progress with employers. * ' , 

Column Number/Program Area 



0 1 I 3 4 5 , • 6 7 

Iteas All 'Ag CVAE DE Health HomeEc.Icr VOE 

Average nine Spent by .86 . 83 . 93 .82 ' .8? .90 .84 • .86 
IWiers Perfomilng 

Average nime Spent by .84 .81 .92 . 81 '.W ; . .89 . 83' .86 
All Heiiters: 

)! of Hembers Performing 98.80 9J.26 99.04 98.77 . 98,75 . 99.02 98.67 99.54 

* ' ' ' . 

ien Actually Learned/ (H) ' . , . 

Ideally When Learned (I) w I W I « I W I If' I W I W I «' ,1 

(In Percentages) , , * 

Before Hire '7 10 11 9 9 .6 7 12 B 16 2 4' 13 14 7 10 

Certification Course .38 51 41.58 43 60 22 38 47 68 70 74 ' 49 51 ,1 21 

InseryHe . ■ 14 17 6 6' 6 13 21 23 B 8 5 3 7 9 36 53, 

' On-The:Job , W 22 42 26 43 21 ' 51 27' 37 ' 8 , 23 8 32 ' 25 ,56 16 

l_ L_,_.^ ._. .<' ■ ■ ^ • _ _ 

level of IffljiOrtance (X)'* 3.7383 3.6056 3.B000 3i6857 3.7879 3.7712 3.8182 ' 3.7917 

,on 1-4 Scale: • .; , ' , , 

» Mould Use jeacher Aide : 2.75 4.14 3.59 3,85 '. 0 1.37 '5.53 '"..96 

.(Sanking: Ppelved Importance 2; Relative Time Spent 3; Teacher Aide Use 187.) * 

*S1gn1fica|t at..05 level. » / 



4 

* . ■ 




> 1 1 
i 

^Continued) / 


\ 


1 

y 




1 


Task G 106 Evaluate tralnind stations: 




■ 11 

'I 
















'Colunln Ilihber/Protriiii Area 




♦ 


items / 


o; 

All 


1 , 

As 


2 

CVAE 


DE 


!.A'4 

Heal tit' 


5 

Home'^Ec 


6 

ICT 


7 

VOE 


Averaoe^I Time Spent by 
iwers rerfonnins ' ^ 


.82 


.82 


:. .91 




.78 




-.86 


• .82 


Average i Time Spent by 
AlLHembers 


' .80 ' 

f 


.80 


.90 


.74 


.78 


V-' 


.85 , 


.81 


)fof Hembers Performing 


97.10 


96.57 


99,04 


94.3$ 


100.00 


97.70 


98.01 

< 


'99.08 


ilhen Actiially Learned/ (W) 
Ideally Khen Learned (I) 


W 'I 


W 'I 


U T 


U T 


U T 


U T 

M 1 


HI- 


V I 


Before Hire 


28 26 


^2 34 


24 30 


12 15 


14 10 


47 ,43 ' 


28 21 


35 . 35 


CeYtiflcatlon Course , ' 


20 • 31 


18 16 


27 38 


17 26 


24 41 


23 30 


30 47 


■4 22 


^Inservlce 




3 13 


. 11 14 


11 20 


0 7 


3 3' 


3 13 


9^ 18 


-On-The-Job 


30 


37 37 


38 19 


60 39 


62 41 


28 '24 


39 19 


53 25 


Level .6f Imparlance (I) * 
on 1-4 Scale ' ' , 


3.7^41 


3.5634 


3.7818^- 


3.6238- 


3f.8824 

f 


3.7550 


3.8154 

1 


3.783S 



-7-, ^ ^ ^ — _ 

ri(duld Use Te,acher Aide ' 2.36 4.14 3:59 2.89 G 1.37 5.53, 0 



iRanklng: Perceived Importance 6; Relative Time Spent 9; Teacher Al^de Use 19() 
♦Significant at t • 



. ' rk?Pm\t A, (Continued) 
" Visit with students at the tralntnfl station. 



Coluinn Nuffiber/Proqrani Are^ 



ftews 

Average ) Time Spent by 
Nembers Perforilng 

Average K tline Spent by 
AD Hembers 

X of Heinbers Performing 



0 1 • i''2 3 . 4 5 • 6 7 
Air Ag I CVAE DE Health Home Ec ICT ' VQE 



.81 
'.75 
92.49 




.95 
.92 



.79 
.74 



.73 
.68 



.76 
.66 



.84 
.79 



Men Actually Learned/ (N). 
Ideally When Learned (I) 
(In Percentages) 

Before (lire 

Certification Course 

Inservlce 

On-The-Job 



W I 

7 9 

45 56 

16 18 



\ 



W/ I W I 

1^ 15 ' 4 7 

5'5 61 49 64 

5 7 7 7 



H I W I 
5.8 8 7 



.81 
.79 



96,15 93.14 93.75 87.54 94.70 97.24 



W I W I I 
4 5 9 9 8 . 8 
27 38 36 58 78 81 60 69 1 23 



25 28' 17 14 5 5 7 7 42 52 



l^vel.of Importance (I)* 3.5133 
on l-4^Scale, with 
Scheffe's Differences 


i. 5455 J. 7308 3.4611 3.5152 3.2868 3.7344 3.6526 


1 Would Use Teacher Aide* 3J4 
(Rank1n£j^ Perceived Importance 19; Relatr 

*S1gl!if1cant at ".05 level. 

'column number Indicating those program c 
significantly at .05 level according to 


9.47 0 3.27 5.26 1.37 7.02 .96 
'e jime Spent 16; Teacher Aide Use 175.) 

reas from which this particular program varied 
Scheffe's test. 

1 ' 



ERIC 



J 



^OIX A (Continued) ,f' 



Task G 095. > Conr mntcat^ with studenta who have been absent froiii class or work (e.g. by 
telephone, vislti etc.). Z ~ « 



mm Number/Proqrafn Area 



I • ._ 

."or ^1 3 1 1 ~6 T 

M- \ ■ ' All \ k CVAEi DE' Health Home Ec ICT VOE 

Average i Time Spentb^^ .77 .75 '92 ^' .77 .78 . 80 . 76 
Heabers Perfoniiing ' , 

Average I rime Spent by .74 .66> .86 .72 .63 ' .74 ' . .78" .74 

All ttembers * ' , 

« of Hembers Performing 94.97 ' 88,36 94.2J 94.36 97!50' 95.08 98.01' 97.70 



dhen 'Actually Learned/ (W) 






-+ 






















1 






Ideally When Learned (I) 


W 


•1 


M 


I 


W 


I 


y 


1 


1 V 

M 




W 


I 


U 


\ 


N 


I 


(In Percentages) 






t 




















. Before-flire . 


14 


19 


16 


11 


13 


17 


J 


19 


9 




21 


25 


19 


19 


14. 


13 


Certification Coijrse 


29 




32 


56 


42 


58 


14 


31 


35 


60 


54 


54 


44 


56 


•0 


16 


Inservlce 


18 


23 


5 


0 


•13 


.8 


18 


19 


•9 


25 


10 


13 


10 


12 


42 


59 


On-The-Job 


39 


17 


47 


33 


33 


17 


62 


31 


48 


i 


15 


7 


27 


14 


44 


13 



!vel of Importance (X)* 3.6437 3.4918 ^ 3.8269 3.5644 , 3.6471 3.6250 3.7910- 3.7340 
on 1-4 Scale 



\ Kotild.Use Teacher Aide 18.07 16,18 20.04 18.86 10,53 14.08 29.56 U./S 
(Ranking: Perceived Importance 12; Relative Time Spent 21 ; Teacher Aide Use 62. ) 
Significant at .05 level. ' , 
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APPENDIH (Corttjnued) ' '. ''U 



• , 1 I 



\ 9 



Items 



Average X Tlnie Spentby 
\Hen)bers Performing y 

Average l Time Spent by 
All HembeVs . 

^ )! of Members Performing 

When Actually Learned/ (Ij) 
Ideally When Learned (I) 
(In Percentages) 

Before Hire 

Certification Course 

Inserilce 

OnjiThWob 



Level of Importance (X) 
on 1-4 Scale 




0 

All 


• 

1 

Ag 


2 

ClfAE 


3 
DE 


.74 


.73 


.78 


.70 


-.68 


.61 


.76, 


.61 


92,42 


.82.88 


98.08' 


87.01 




4 5 6 

..Health Home Ec iCT 



Wd Use Teacher Aide ' 2.75 ' 2.75 i.gj ^ ^3 — " 
^'^"^'^^ '"P"^''"" ^0>'«elattv; T1o« Spent 38; leacher Ai'de Use 188.) 

i ■ . ( * . .. 



7 
VOE 



•59 .79 '.70 .76 
•66 .77 .68 .72 



^ 20 9 18 0 12 0 8 5 0' I 8 25 17 

" K 35 44 , 45 55 23 50 42 67 79 83 6V 79 25 17 

' ' ^ M 18 19 8 8 Oil 5 3 25 50 

39 IB 46.32 45 27 _59 19 50 17 16 6 32 10 25 17 



3.4984 3.4407 . 3.5370 3.3838 ,3.6667 3.5302 '3.4308 3.6813^ 

n-r- — , )' ' 



1.74 



mix A '(Con 



Task W6 ■ Conduct' follow-up by telephone. 



Xolmnn Number/Program ^rea 



ttens • J , ■ All ^ Aq . CVAE , Ot.:. Kealth 'Hoiiie k 'ICf .'VOE " 



Average Unilii^ Spent-iv ' \,n . yi ;' '.82 h ,"67 ,71 .72' " .71 

Htsibers Performing ^ 

Average nime Spent by , ,63 , 49 , 79 , 62 ' ,58 . 64 . 67 . 65 

AU Heiiibers «. ■ . " • ' ' 



J o?,Heiiibers' Performing ; ' 87.89 69.18 97.11 87.01 86.75 89,84 H.38 91.74 

" ^ - ^ — — ^ L, , , „ , . , i 

Hhen Actually Learned/ (y) ' , ^ ' 

Idpally When Learned • (I) ' '.W ,1 , W j W I, W I' W f W 1.' W I W I 
(In Percentages) 

Before Hire / • 9 14 25 33 \H' 11 4" 23 0 9 12 15 6 5 18 12 

Certification Course ' 29 43 25 0 .53 58 16 29 27 64 40 58 33 47 '0 18 

Inservice ' ' . 8 17 J ,0 . 0' ^5 20 "29 9 18 0 4 11 21 12 29 

On-The;Job; • '54 25- 50 67 3? * 26 60 19^^4 9 48 23 50 26 71 41 

- — r— — « ■ — '■ ' — : — ; ^ ; 

Level of 'importance (X)* \ 3.1824" 3.2174 3.5370 3.1452 2.8966 3.1884 3.1429 3.13.79 

on 1-4 tole, with -.a 

Scheffe* s. Differences, ! / < ' 



4' 



J Mould Use Tfeacher Aide* 28.87 16.18^23.64 30.60 21.05 32.06 39.35 27.39 
( Ranking; Perceived Impbrtance &7;> Relative Time Spent 51 ; Teacher Aid? Use 32.) , 

*S1gniftcjnt at .05 level. ■ ' 

*Columf)^ number indicating those program areas frorwhich this particolar program varied 
■significantly at .05 level according to Scbeffe's test. ^ 

' ^ ' 2L 

ERIC . ^ 



APPEilX A (CodM 



ifek 6 108 ^ Select adyisory cortttee metnbers. . 



Colurtumber/Prodrain Area 



I 0 1 T 4 5 6 1 

^ All Ag CVAE DE Health Home Ec ICT VOE 



:61 .60 



Ijragel Tine Spent bif • m ,53 ' ,62 . 56 . 54 /sj .58' 
W ^ 91 • 50 79.45 94.23 89.95 97.50 92.78 96.02 94.04 



ien Actuajly Le|liied/(N) 



t 




« W.I' « I w I r.i J r H ! 



'13 19 18 20 23 28 14 . 22 8 19 13 16 13 ?o( 1 f 
.5 11 2 7 5 16 8 16 0 3 _ 1 ,2 3 5 9 <^1 



Befop Hire 39 33 44 35 30 30 20 21 35 35 55 63 36 33t 42 45^ 
Certification Course 
Inserifice 

Oii-The-Job 44 32 35 38 42 26 58 40' 57 42 21 19 ' 48 43 





ERJC , 



i' 



48 26 



Level ariraportancejX)* 3.2139 : 3.1321 2.9808 3,3228 . 3.2121 ,,3.3151 3:2000 3;0215: 



d Use leader Aide • 2,95 4;i4 5.48 3.85 ■ 0 1.96 2.76 K; 
fnj:. Perceived Iprtance 48; 'Relative Tiiie Spent 81; Teacher Aide Use 183.) ''- 
ilifficantat.OSlevel, 



' . APPENDIX A (Continued) 

isk 6 109 - Transport students on occasion. 



Colmm Number/Prodraiii Area I 

0 1 I 3 : 4 5 6 : J;? 



. ' ' • ■( I Health HeireEc ICT w ' 

pe X TInB Spent by ' .58 ^S«4^ .62" M i .58 ,; J5 .54 .61 
« Perfornijng 




IverJgeMlme Spent by .51 J5 ,53 ' .55 .55 .50 '.4V .59 
JtllHeiiibers • ^ . •, 

|of lte*ers Performing^ '' 8^.62 ft.07 , 86,54 'ij.2] 95.00 90.43 / 84.77 , 96.^ 




Itien Actually 'tearned/(I ^ 

TtellyHhen Learned (1) ^ H I H .1 II I w \ W I W I M I W t 
(In Percentages) ' ' 

■ Before Hire 19 19 '43 35 10 10 7 11 8 14 38 34 16 15/14 11 

r- Certif Ration Course 27 39 25 37 45 57 19 32 . 36 56 40 45 34 ,56 2 10 

Inservice ir 16 2' 4 7 7 19 20 6 11 2 4 7 6 25 sf 

On-The-Job 43 26 29 24 38 26 55 ^7 50 19 20 17 '43 24^ 59 22 

— ■ ' ■ . — ^ — * , ■ ■ ' i 

Level of Importance (!) - 2,8821 2;6383 2.8478 2.9243 2.8387 2.8102 '3.0164 2:9684 
on l-4 Sc^le 

i Mould Use Teacher Aide . ''22.78 17.56 12.67 22.13 26.32 24.44 19.78 31.06 

(Ranking: Perceived Importance 95; Relative Tinie Spent 97; Teacher Aide Use 46.) 



^ 001 



APPENDIX A (Continued) 



g|isk 6 112 « Visit with school ad ministration personftel conceraincj students' progress. 

Column Wunter/Proqraiii Area ■ ^ 



tltems 



pragei Time Spent l^y 
rSSAers^ftrtbrmlnii 



.62 vS7 ;69 $64 



.62 ^ .61 



:/lYera9e 1 Time Spent l«f 
All Heiiibers 



•« M .61 ,46 .42 ' .49 .51 



Level of Importance (X) 
on 1-4 Scale 



J Hould Use Teacher Aide 2.95 4.14 1.89 



« .i 'M i J r I I W I H J: 1 I 

■ r ■' 

♦ , r ■ < ■ ■ ^ 

37 34 40 36 42 44 19 19 25 22 51 45 33 , 25 

18 30 19 .28 22 25 14 32 25 50 26 32 26 39 

6 10., 0 4 3 8 13 17 ( 3 3" 1 3 5 7 

39 26 ' 40 32 33 - 22 54 32 /47 25 22 20 36 30 

3.2455, • 3.2157 3.4898 3.2658 3.0000 3.2(!80 3.2759 



{Ranking: Percblved Importance 92; Relative Tlnie Spent 102; Teacher Aide Use 184.) 



■0 .1 2 3 T. 5'^T" 
All Aq m DE . Health Horn Ec ICT 



•J 



:|pf Henbers Perfoiiing 78.68 71.92 88.46 73.28 88.75 " 79.02 84.77 ' 

Ulien Actually Leamed/(H) 
^ItteallyMhen Learned (I) 
(In Percentages) 

Before Hire ^ 

Certification Course 

Inservlce 

On-Thijob 



80.271 



0 , 2.54 - 4.25 1,74 



APPENDIX A (Contlnittd) 
IM . Coordinate disciplinary acMnn s mth school adBlnktratlve personnel . 



Itens 

itterase ITIiie Spent Iv 




0 
AJi 

.59 



.70 



. Colimn Umber/Program Area 
2 . 3 4 5 
CWE DE Health HonieEi: ICT 

•66 .63 'M .54 .60 



wragt X TIm Spent 
A!) Nenbers 



•56 , .63 '.52 . 30 • .43 . .52 




Ideally Hlien Learned (I j 
(In Percentages) . 



« I « 1 W I N I 1 I li I V I 



Before Hire 
Certification Course 
Inservlce,. 
On-The-Job ' ' 



I 10 10 10 4 6 .7 12 8 13 4 6 J6 17 
37 51' 39' 54 ' 46 54 21 38 42 68 ■ 65 . 73 51 59 
< 9 4 15 21 24 '5 5 4 4 5 5 



12. 16 



Level of Iprtance lif) 
on 1-4 Scale 



W 22 46 27 46 25 51 26 45 13 27 18 28 18 



I HoulJl Use Teacher Aide ■ 1.77 V.38 1.89 3.27 0 ■ ' .59 1.49 
(Ranking: Perceived Importance 79; Relative Time Spent 104; Teacher Aide Use 2.02.) ^ 

' . ' • A. ' ' . ' 



■ERIC 



22? 



VOE 



.41 



|of Henbers Perfoming 81,58 80.14 ^5.19 ;!1..86 75.00 8O.0O5' V42 




1.74 



I f 



tills 



m 





plIHembers 

p of 8e*ers Performing 

in Actually Learned/In) 
[«fea)ly Mhen Learned (Ij 
(In Perdlntages) . 

' Before tHre, 

Ceirtifjcatioij'Course 

Inservlce 

. On-The-Job 



Level of Importance [fi 
bn 1-4 Scale 




0 1. 
Aq 



irsonnel concernin^students' activi ties. 
Coiumi NuBber/PrMraffl /Irea 



I liie Sfient by '.61 



!68 :..63' .63 



.60 ■ .58 



79.60 69.18 78.84. 79.90 



lltaldOse Teacher Wde 3.53 4.14 0 l 6.54 0 ■ 1:96 4.25 
tenklhg: perceived Ifflportance'93; Relative Time Spent 105; Teacher Aide Use 173.) 



o 

ERIC 



22i 



■t. 



2 . 3 4 S 6 T 
CVAE DE Health Home Ec . ICT WE 



.47], ,'.50 .50" .44 .46 .46 . ;51 



77.70 80.13 ■ 84.8fc 



■"■I H/ I M I W I'd I M I J I M i 

17 16 17 9 14 18 ' 2 14 27 9 l6 16 27 11 28 2| 

28 44 50 64 43 50 21 35 - 27 . 64 38 47 35 56 0 1 

7,14 0 18 0 11 'lO le ' 0 0 '3 9 8 15 17 2^ 

25 - 33 9 43 2i; ^ 35 45 27 '44 28 31 19 55 24' 



3.2036 3.2449 3.2444' 3.2222 3.1875 3.1032 3.2593 3.2410 



2.70 



' : ' , ■ / ' APPENDIX A (Contfhuedl 

:Iai5k G W- Visit advisory cpnmittefi meiiibers individually. 



Colmnn Nmiter/Program Area 



0 M ' 2 3 4 5 s — r 

* f All Ag CVAE ' DE Health. ,1<oii)e Ec . IG T VOE 



prage Hime Spent by .59 ;{0 .63 \63 .55 .54 .;60 J 
iertbers Perfbniiing • • i ■ 




All Hembers 



•^6 '^41 .56 .49 \52 .37 .54 .41 



5! of Hembers Performing 17.76 ' 67.81 . 89.42 78.18 95.00 ' 68.52 88.74 77.06^^ 

■ — ' . — — , ■ , 

When Actflally Learned/ (W) ' | ' ^ 

Ideally When Learned (I) W I W I W' I ¥ I W l' W I W I ' W 1 

' (In Percentages) . . . ^ 

f Before Hire . 14 15 26 22 4 11 11 13 13 29* 10 10 28 19 10 

^ . 'Certification Course 34 46 37 51' 45 53 19 30 34 58 64 7(i 37 57 . 4 l| 

■ "Inservice 12 16 6 2 4 11 ^1,25 8 '3 5 v 4V 3 1 '25 « 

0"-The-Job . 40 24 31 26 47 >26 49 31 45/11 21 f6 32 23 62 23 

level, of Importance (X)*i • 3.0853 3.0217 3.0204 . 3.2442 3.1563' 2M 3.1)0 2.8611 

on 1-4 Scale . *• ) » 

I Would e Teacher Aide ^ 1.77 2.76 3.^8 2.31 0 ,59 4.25 * 0 ' 

(Ranking: Perceived ImportanceHU; Relntive Time Spent 117; Teacher Aide Use 20,3.)' 

'Significant at .05 level. " ) 



JUtENDU A (Continued) 



• Visit irithaylny y to obtilltttraliri 



ijge I TlK Spent by 
«5 Perfbning 

. Wege.! tW Spent by 
WllUiers 




.45. ,35 • .48 



.54 .46 



.45 .42' .i 



I^Of ltaters Perfomlng 78.75 .59.59 80.77 85.54 92.50 , 78.69 81.46 



« I W !• H I ,H I .11 I M I 11 



16 7 7 22 16 
52 19,36 ,38 59 69 71 46 59 



Iften Actually Leamed/[M) 
Ideally Hhen teamed (I) 
. (In Percentiges) 

Before Hire, 

Certification Course 

Inservlce 

On-The-Job' - 

Level of Iprtancei (X] 
(» 1-4 Scale 

use Teacher Aide, 5.50 4,14 0 6.54 2.53- 6.45 7.02 
IRanklng: perceived Inportance 106; Relative Time Spent 124; Teacher Aide Use 142.) 



'12; 21 .21 4 " 8 9 
37 48. 36 "5514 

14 15 6 3 ' 4 10 22 20 8 3 4 4 7 7 

39 25 36 21. 44 29 50 33 43 22 19 18 25 18 

3.1167 3.0541 3.2340 3.1844 2.9677 3.0968 3.0182 



71.10 




7 .la 
in 

31 5tt 
57 26^ 

3.0746 



5.40 



MNDIXAlContlniied]^ 



..." , * 

itek 6 103 - Coo rdinate advlsary coiroittee aeetings. 



^Average I Time SjJent l?y 
§slm .Performing 




ige 1 Time Spent by 
^A11 Nenbers 

I bf Hewbers Performing; 

ilten Actually Learned/ (H) 
Ueally Hhen Learned (I) 
' (In Percentages). 

%r Before Hire 

: Certification Course 

Inservice 

; . fln-TlK-Job 

Level of Iiii|»rtance {J\ 
on W Scale 



CVAE . DE 
.56 . 60 . 56 : .59 



Colimn Himter/Prograiii Area 
2 J 4 5" 



.6 



7 

1. 
.51 



.44 .38 ' .47 



X 

.44 



Health Hoiiie.Ec |CT 
..46 ■ .62 .50 



.40, - .54 . .40- • ;4II'^ 




4- 



78.54 64.38. 86.35 J3.77 ' 87.50 87.21 . 80.79 ■ 77.52 

f . I H l' ' « I « {/ H I , 'H I K. I « ;| 

41. 40 41 45 54 49 18^21 ;21' 25 '64 64 39 31 50. 48 

11 '21 10 17 11 27 11/22 29 38 9 14 17 33 2 16 

6 9 3 2 2 j7 "9 14 0 8 3 5 6 7 9 1?^ 

43 30 45 36 33 18 62 42 . 50 29 25 18 38 28 40 24 

3.0826 3.1136 ■ 3.0455 3.1210 3.0000 3.2044 '2.&305 3.0135 



I Mould Use teacher Aide 4.32 4.44 3.59 < '3.85 : 5.26 5.08 7.02 1.38 
(Mng: Perceived Importance 111; Relative Time Spent 126; Teacher Aide Use 160.) 



list 6 120 ' Visi t with parents concenii^^ progress 




|^9( i Ttiie Spent by 

mmm 




78.47 82.19 86.54, ^67.40 87.50 87.21 ,81,46 75.23' 

^ l-^^M '- - ' ' 



itieally Men Learned (I) 
(In Percentages) 

Before Hire 

Certification Course 

Inservice 

On-The-Job 

Uve] of Ifliportance (X) 
on 1-4 Scale 



W 1 H I H I H I. H I. H I . i i 

■ ■ * ■ ' ■ t 

43 41, 47 49 ' ' 35 29 22 24 36 32 64 59 40 32 

12 - 21 6 20 29 35' 13 21 18 32 13 19 • 8 28 

7 10 6 2 . 0 12 13 16 4 7 2 3 10 .8 

3^ 28 41 29 35 24 . 52 39 43 29'- 21 19 42 ' 32 

3.1502 3.3443., 3.3404 3.1364 3.W90 3.0775 3.1636 



I iwld Use Teacher Aide 2.95 ■4.14 ■ 3.59' 2.89 2.53' 1.96 ' . 7.02 
Itenklngi Perceived Iprtance 103; Relative Time Spent 133; Teacher Aide Use 185.) " 



228 



» I 

56" 57 
3 5 
7 18 

34 20 

3.n45 



. ' 6 
ERIC 



i^t 6107 : Partic ipate in career day artivitiAc 




, jeX Tlnie Spent by 
iwbers Peffbmiing 

ii^ige I tiiiie Spent 
Al l Henibers ' . 

f of Hembers Performing 

ihen Actually Learned/(W) 
Ideally Hhen Learned (I) 
. ' (In Percentages) 

■ Before Hire 

:* Certifi'carton Course 
Inservice 
On'^-Job ' 




Level of Iprtan'ce (X) * 
on 1-4 Scale 



,;«6.00 50.00 ' 74,04 66.42 78.75 . 56.72 78.14 76.02 



i 



M .1 *H I 'H I .« 1/ H I 'h i . h y ., 

( , » . 

15 16 ,39 36 2 9 5 11 0 14 ' 31 32 12 8 y 8 5 

37 48 31 .40 49 ^68 25 37 59 6S 50 54 63 75 3 1* 

17,19 - 3 5 18 14-18 22 ' 11 T4 8 ^ ■ 5, ■ 5 52. sl) 

32 16 27 19. 31- 9 52 . 29 30 8 -12 17 19 11 37 12 



3.2129 3.0000 3,2105. 3.2361 slsSZ B.1765 3.1731 3.3056 



\ Kould Use TeacDer Aide * ,9.82 9.47 f ,59 10.39 , ^.^2 ) 2.54 19.78 . 12.35 
(Raiik1n(|: Perceived Importanc? t40; Relative Time Spent 140; Teacher Aide Usfe 100. ) ^ 
'Significant at .05 level! • ' ■ ' 



1^ 
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. ^ APPENDIX A (Continued) • • 
16121 ' Vlsft with students at places otherithal^ the tlassroom or on the job. 




Column Nunter/Proqrain Area 



§31 



■•■1 



0 1 2 a^m ; 5 T ^r 

All Aq CVAE DE Health HomeEc ICT JOE- 




.54 ' .61 



,58 . 56 .48 . 55' .52 



B .Spent by ' 
ftrfonBlng . j 

Ifirige iTIne Spent \ij 

ill fMiers ^. *' . , 
f of Heiters PerTormlng \o.54 . 67.12 71.15 64.70 83.75 • 74.10 72.18 72.48 



.38 -.41 .41 . .36 



.40 .40 :38 ,. .37 



Khen Actually Leamed/(M) 
Ideally Mien- Learned (I) 
(In Percentages) 

Before 'Ijire 

Certification Course 

Inservlce 

On-The-Job ' 



'MI H r K M « H i H I M I « * ! 

] f ■ . - ■*:: 

I ■ ' . * . ■ ■ ^ 

.1 ' , ■ ■ . . I • . "I 

10 12 17 - 22 13 9 7 12 17 23' -8 9 IMO 5 J 

35 45 41 44 4J 56 19 31 31 54 67 70 47 53 3- 1^ 

13 15 2 3 - ,4 9 '22 31 17 , 9 , 2 3 , 4 6 32 ^ 

' 42 28 41 31 40 27' ' 52 36 34 14 '- 23 17 35 32 60 ^30 



Uvel- Sf laportance (I) 
on H Scale 



2.8834 2.9362 1 2^00 2.8248 2.8182 . 2.8053 2,9815 2.8551 



l llMild Use Teacher Afdf 3.93, 4.14 " O , (4-.81 5.26 2.54 
(Raakjng: Perceived InjorUnce 143; ilelatlve Time Spent 145; Teacher'Aide Use 166.) 



.7.02 3.47 



■1, 



ERIC 



APPEfflJIX A (CdntiDueil) 



aisk e 097;^ Conduct follow-up by personal visits! 



Coluwn NuBber/Prograa Area ■ -r^ 



* 2 3 4 - 5 6 7. 

^ All Aq CVAE DE Health Home Ec~ ICT VOE 

imge Hline Spent by .62 -.76 .72 .63 ,46 .58 .59'^ .5 
Performing 



iwrwHIw Spent . '.38 . .60 ^ M .34 * .22. ; .33 \ \46 
Ipi fMers \ , ' * ^ 

« of HenAers Performing - 61.61 78.76 80J7 '53:« ' 48.75 57!o5 76.82 56.4^ 




Actually L4drned/(W) . . v. ^ , ■ ' ' ' 

l[deally When Learned (I) W I W I W 4 H I' W I H I, H I 

(In^ Percentages) ' f ' / 

Wfore HIre — = -j;^] ^- 31 - 33 1 4 16 12 16^ 6 13 30 28 ' 26 '17 22 17 

Certification Course 25^ '41 23 37 43 55 14- 30 26 73 41 4? 34 57 3 .18 

I^se^'vlce ^ 8 14 2 6^ 2. 9 ir,18 10 10' 3 5 6 9 21 

On-The-Job ' * 46 24 ' M 25 '41 20^ 63 36 53 ^ 26 18 34 1*7, 55^ 

^ 4. > ' . \ 



level of Importance ffl* 3.^1991 3.3269 3.5556 3.2213 2.5882 f3.1750 3.1111 3.038J 
on l-4Jcile, with ^ . ^a . . 



Scheff^'s Differehces 




I Mould Use T|aCfi?f Aide * . 10.21" 14.80 7.19 9.43 ^^3 5.08 26.80 8.87| 
(Ranking: Perceived Importance H6; Relative Tlme Spent 146; Teacher Aide Use 94.) 

Significant at ,05 level. ' ' 

' Coluiiin.number 'Indicating those program areas from which this particular program varied 
significantly at .05 level according to Sljheffe's test. ' * 



I 



'. APPEIOIX A (ttntfnued) 
liSii 1Q2 - Conduct hone^isltation. • 



Caloan Niaber/Prograi Area 



All^ Ag CVAE ^ DE . Health' Howe Ec tCT ' VOE 



iefie l Tt«e Spent by 
Perforniing 

1 Tlnfr Spent by 



.57 




.75 
.57 



.64 
.52 



.50 
J8 



.44 
.20 



.60 
.45 



.49 

.33;. 



.41' 





56.16 76.02 ; ;80.77 36.76 45.01 74.'42 .66.22 



liien^tiia11yLe/nned/(U) 
[{(leaTly Mien Learned (I) 
(In Percentages) ' 

Before Hire 



Certification Course 

Inservlce 

On-The-Job. 



W I M I 41 I R I W I W I W I \ 

18,20 36 38 ' 7 12 9 17 , 3 13 37 35. 13 10 5 8 

32 44 26 36 51 55 19 33 50W2 lo 47 53 70 / 3 11 

16 18 4 4 i. 12 21 20 13 13 8 8 8 8 '44 61 

35 18 34 21 34 21 51 29 34 ^15 10^ 25 12 48 IS 



tt^rof IiDpartance (7)* 3.0921 , 3.5849 3.5000 2.9545 2.8182 2.9646 3.0426 2.7429 
on 1-4 Scdff with ' ' > , c ja -> c 7a 

IScheff^^s Oiiferehces , . ^ 



I )tould.Use Teacher Aide* 2.36 5.33 1.89 2.31 0 .59 .7.02 
{ ftlank1nq)' Percetved Iiilportance 159; Relative Time Spent 161; Teacher Aide Use 196.) ' 

Signlffcant n .fe^ level. 

•Coto number Indicating those program areas from which thit particular program varied 
•sfgnificantly at .05 level according to Scheffe's test. ' 



.96 



ERIC 



232 



APPENDI^A, (Ckinued) , ■ ' ' .' ^ • 



. ft$k 61 00 ■• Conduct follow-up by school counselors. ^ 

/ Colupifi Huuber/Prograiii Area 



- M sfflE DE Mtlf* tocEc ICT TOE' 

^Sffi?'^;^ .« .» :;.«' i 

(yerage^^^niM Spent by ' .26 - .22 .28 ,32 ' .20 .24 .24 . 25;' 

All neinoers ■ * ; ^ 



46.17 36.98 47.11- 52.20 45.00 42.62 47.02 45.81 




Hhen Actuall) 

i I w I w r,.w : i h i w i. «■ i « i 



(If) Percentages) 

Before Hire' 20 20 35 29 14 14' '14 24 '10 u' 26 29- 19 10 17 13 

Certification Course ■ 30'>4I,' 32 37 52 55 16 31'' 43 .71 35 50 ..35 55 10 2) 

Inservlce ,. , ^'lO, IT, 6 11 S 14, 19-. 18 5 10 J 6 , 6 10, , 21 , « 

On-The-Job ■ ■ 40^0 26 21 29 18 51 27 ' ,43 5- 35 15 ' 39 26 52 20 

Level of Importance (X); 2,9248 _ 2,76)9 3.1538 2.9825 • 2.6667 2.9412' 2.8000 2.8667 
oni-4 Scale 




iMi Use Teacher illjle V43 5.33 3.59 ' 11.35 ' 10.5r 10.17 ■ 12.76 . 7.^1 
lianking: Perceived Importance 176; Relatlve Tlnie Spent 174; Teacfier AldeWloi.) , . \ 




M 6 096 - -Conduct folWii 




1! of Hembers Pe/ifomitng 

Hhen Actually Learfied/(y) 
Idfifally When Learned' (I) 
(In Percentages)' 

/Before Hire 

\ Certification Course 

.Inservice 

On-The'3ob 



«,25 19.86 45.19 36.76 55.00 50.1,6" 5199 63.76' 



^ I H I <J !', M I rr K I 



ERIC 




m 



H I 



22 ' 24 33 36- 16 19 11 20, 9 14 36 33 U9 19 19 1,5 

29 ,40 24 3) 43 '49 17 30 36 55 43 51 4l' 57 2 11 

1] 15 3 3 3 8 14 'IB ' 9 IB 8 i' 11 11 26 47 

38 21 40 24' 38 24 58 31, 45. 15 13' 8 30 14 53 28 



3.0158 2.7273 3.1250 3.0118., 2. 7368 3'. 0617 - 2.9474 IM 



,l:|(l)u)d Use -Teacher Aide* 20.23 4.14 12.67 15.97 23.58 26,98. 29.56 26.62 
(fenklnj: Perceived Importance 174;, Relative Jk Spent 176; Teacher Aide Use 56. ). " 
,* Significant at ,05 level. v ' ' ' 



APPENDIH (Continued); 
Task 6 119 - Visit with professional foups or union leaders concernln(| co[iinun1t| / nppd<;. 



items 



Average I Time Sp^nt by 





iir&^^7' .19 .11 ■.■25 , .2o' ,20 -.16; .30\ ,.18 



I of Members Performing 

Khen Actually Learned/ (H) 
Ideally Wien Learn'ed (I) 
(In Percentages) 

Before Hire \,, 
Certification Cou|e 
Inservice' 
On-The-Job , 

level of Iniportance' (X) 
on 1-4 Scale 



38.81 21.23 



37.74 47.50 31.80 59.60 39^45 



1 / 



" I W I W ,1 W I ' W ,1 'H /l H I y '] 

43 40 44 43 37 34 23 21 34 25 59 56 43 37 57 56 

16 27 18 30 22,41 13 25 'l6 31 21 25' 22, 38, • 0 7 

6 5 5 6,5 ^ 14 15 6 16 .2 6 2 3 ■ 7 16 

35 24 33 22 37 17 ' 51 39 44 28 18 15 33 22 36 



3.0146 i()833 3,1667 \ 2.9694 2.7647 3.0217 3.1707 2.9444 



I Hould Use Teacher Aide • 2.36 ' 0 



1.89 3,27 0 -1.96 . 2.76 3.47 



.Nktng: Perceived Importance 182; Relative Time Spent 183; Teacher Aide Use 197.) 



WEpn (Continjjed) 

M S lis • M Mitli employer to Intro duce other school mmm] 

Cojumn Number/Prograni Area 



AvefageK Time Spent by 
Hembers Performing 

Average !! Time Spent by 
All Hembers 

Jofttembers Performing 

Mhen Actually Learned/(W) 
Ideally When Learned (I) 
(In Percentages) 

"Before Hire - ' 

, Certification Course 

Inservice 

On-The-Job 



2 3 

cwE or 



4 5, 6 T 
Health HowEc ICT ' VOE 



•46 •« .56 .51 .35 • .42 

i * ' . ' ■ 

i ' 

•18 .12 .27 ; ?21 .14 .14 



.« .47 



.22 .19 



.39.66 26,71 



42.16) 38.75 32.78 52.32 40.36 



W I / W I W H IV H , I w I 1 I « I 

i 

19 1/ 33 31 \1 17 , 15 15 15 15 18 15 21 13 24 22 

27 41 25' 35 31 44 .16 33 26 50 52 ,58 33 54 ' o "l4 

11 16 4 6 ',3 8 16. '24, 12 12 7'^' 6 6 21 41 

43 25 : 38 27- 56 31 52 28 47 24 ' 23 20 40 27 55 22 



2.8168 2.7857 3.2400 2.9468 2.3333 2.5435 2.«667 2.8571 



Level of Iprtahce ()()* 
on 1-4 Scale 

tllould Use Teacher Aide 1.57 2./6 0 2,89 0 , .59 4.25' o 
Ranklngi Perceived Importance 183; Relative Time Spent. 186; Teacher Aide Use 206,) 
* Significant at .05 level. 
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. ,'' ' APPENDIX A (Continued) ' 

Task G 101 -' Conduct occupational needs' survey' In coimmnlty; i 



' Cofunin Number/Program Area 

I 2 3 4 5 6 7 

. *H Aq • CVAE DE Health Home Ec ICT . VOE 

Average mme Spent by -.54 , .60 ' .57 .56 .44 .52 .49 .51 

Neiibers Performing > 

Average H! Tlnfe Spent by , .18' .11 .21 .16 .18 .12 ',19 .20 
All Hembers . 

)! o1 Hembers Performing '33.36 45:20 36.54 28.68 42.50 23.28 38.41 39.91 



When Actaially Learned/ (W)' 

Ideally When Learned (I) , W I W I w i w i w I v W I W I Jjl I 
(In Percentages') 

BeforeHIre '\ 43 38 43 45 26 21 25 25 27 23 72 ' 64 28 20 36 25 

Certification Course 19* 3D 21 23 32 42 12 22 23 50 17 24 30 51 0 14 

Inservice 7 11 0 8 5 . 8 15 20 5 9 2 4. 6 8 18 32 

On-The-Job V ; 32 25 37, 29 47 33 45 18 9 7 36 22 46 29 



Level of Importande (X)'* 3.1701 3.4000 3.5000 3.1096 3.5000 '3.1220 2.8214 3.1860 
on 1-4 Scale 



4 



m^Hould Ose Teacher Aide , 8.25 . 8.09 5.48 5.58 7.79. 9.58 8.51 13.31 
itonk1ng:Perce1ved Importancel84; Relative Time ^^^^^ ' ^ 

*Stgn1f1canf at .05 level. ' 



APPENDIX A (Continued) 



Task G 114 ■ Visi t Wth Texas Employinent Comnlsslon In placing students. 

Column Number/Progran) Area 



Items 



•Average J Time Spent by 
Hembers Performing 

Average i Time Spent by 
All Hembers 



0 1 2 ,3 4 5 6 ^ 
'<>q CVAE DE- Health Mm^ h. ICT ' VOE 



.47 .49 .56 



.42 .45 



.44 



.14 .06 



.28 .13 



.08 .10 .16 .18' 



1 0f jtembers Performing 27.97^ 13.01 57.69 23.04 20.0(^ 22.95 36.42 37'.15 



When Actually Learned/ (W) 
Ideally When Learned (I) 
(In Percentages) 

Before Hire 

Certification' Course 
Inservia 

On-The-Job 

Level of Importance (I) 
on 1-4 Scale 



w I w I y I w I y 'I y I w i w 

21 21 32 28 12 16- 11 15' 19 6 33 29 22 21 26 31 

23 34 24 40 32 44 16 29 38' ^3 ' 41 43', 22 36 0 :6 

8 11 \ 0 ,-4 4 8 15 16 .6 6 2 4 7 8 11 25 

:34 4 28 )52 32 57 40 38 25 24 24 47 36 63 '39 

2.7800 3.1250 2.8710 2.793r 2.8000 2.6857 2.6538 2.7838 

MiouldOse Teacher Aide - 1.77 1.38 5.48 2.31 0 .59 1.49 1:74 

(Ranking: Perceived Importance 193; Relative Time Spent 19a; Teacher Aide Use 204.) 



APPENDIX A (Continued) 



Tisk G 099 • Co nduct follow-iip by using computer printouts, 

Column Numbfer/Prograii) Area 



Items 



0 



1 



ill Ai 



2 3 4 5 
CVAE ' DE Health HomeEc 



Average t Time Spent by 
Members Performing , 

Average i Time Spent by 
All Members 



7 

VOE 



'53. .62 .54 .56' .49 . .50 .50 .56 



.10 .04 



.14 



t oi Members Performing 18.55 

WHen Actually Learned/ (W) 
Ideally When Learned (I) 
(In Percentages) 

Before Hire 

Certification Course 
Inservlce . 

V 

On-The-Job 



/ 



Level of Importance (X) 
Qfl 1-4 Scale 



.13 .09 .12 .14 

6.85 25.96 14.70 26.25 17.70 23.18 25.23 

I w r w ^ 

II 37 35 26 16 30 .30| 
56 32 44 , 29 50 3 15 
17 0 5 13 16.' 9 27 



w 

1 


I 


M 


1 


M 


I 


21 


23 


28 


28 


22 


26 


21 


38 


16 


38 


35 


43 


10 


15 


3 


3 


0 


17 


?8 


24 


53 


31 


43 


3 



2.8696 '2.7500 2,6000 3',0250 2,4000 2,8977 ' 2.9412 2.9630 



1 told Use Teacher Aide '-'6,48 4.14 3.59 - 7.12 2.53 5.08 '8,51 
(llanklng:'iferceived.Iiiiportance,202; Relative Time Spent 199; Teacher Aid Ose 1 



9.65 



.1 



o 
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APPENDIX A (Continued) , 

. ■ ■ ■ . . . • ■ V 

Tisk J) 058 ■ Teacli lessons using discusstons. 

. ;__ Column Number/Proqraiii Area 

0 1 2 ' 3 v4 5 ■ 6 7 
Items All Ag CVAE DE Health Home Ec ICT VOE 

Average i Time Spent by .85 > .92 . .90 .80 .82' .91 .86 .78 
Heinb.ers Performing 

Average J Time Spent by .82 .88 . .^9 .77 . .82 .81. .83 .76 
All Hembers 

)! Of Hembers Performing , 97.16 95.20 99.04 96.57 100.00 97.70 96.02 ,97.70 



When Actually Learned/ (W) 

Ideally When Learned (I) M I W I M* I W 11 I N I H I M j 
. (In Percentages) ^ ^/ 

Before Hire 58 52 48 46 63 56 38 32 53 59 77 76 65 52 69 64 

Certification Course ^ 18-30 16 '26 15 25 .^22 38 32 53 11 15 . 21 36 15 26 

Inservlce, ^. 4' 6 3 4 4 10 7 12 0 ^3 4 3/3 4 ' 1 1 

• On-The-Job ^ . 20 12 33.23 19 8 32 18 16 TS -9 6 11 8 15 - 9 

-ff . . ' j , ii ■; 

Level of Importance^ (X) 3.4443 3.3788 3.5926 3.4155 3.6000 3.4257 3.4762 J.4200 
on 1-4 Scale * 

^- . L : — r • ' • — — ^ 

J Hould Ose Teachel' Aide '. 10.02 13'.42 , 9.08 13.28 5.26 6.45 11.27 7.91, 

(Ranking: Perceive^ Importance 14; Relative Time Spent 6; Teacher Aide Use 97.) 




^ APPENDIU (Continued) 
■ ' . ■ ' 'A 
Jeisk D 063 ■ Teach lessons using Indfvidual study, guide workbooks. 

Column flmiiber/Proqraiii Area 



Jtems 



0' 
AH 



Average % l\m Spent by ' 
ttembers Performing 

Average 1 Time Spent by 
All Hembers 

K of Henijers Performing . 93;,34 91.09 96,38 93.14 91.25 98.03 96.02 



.79 
.74 



.89 
.81 



.73 
.66 



.70 
.65 



.68 
.62 



.87 
.85 



.83 
.80 



Hhen Actually Learned/(M) 
Ideally tlhen Learned (I) 
(In Percentages) 

Before Hire 

Certification Course 

Inservlce 

On-The-Job 



30 30 27 34' 33 42 25 26 

36 49 44 4^ 29 38 21 39 

10 11 ^ 5 4 ' 9 20 19 

24 11 23 14 33 11 34 ]i 



24 30 24 22 

41 57 61 68 

5'^8 6'5 

30 5 9 5 



28 ^ 

47 i 

5 7 

20 9' 



. 1 • 2 • 3' 4 5 6 ■ 7 
Aq CVAE DE Health Home Ec ICT VOE ' 



.71 



88.99 



.. W ,1 , W I W I W I W 1 H I H .I M: I 



54 50 

11 29 

11 13 

25 8 



Level of Importance (!) ' 3.241^ 3.2500 3.3125 3.1608 3.0333 3.302O 3.4063 3.203f 
on 1-4' Scale ' • 



I Mould Use TeacherW , ;i6.89 22.89 10.97> 22.13 5.26 12.90 22.54r 

(Ranking: Perceived Importance 39; Relative TlmeJpent^O; Teacherilde Use 64.) ' , 

* Significant at .05 level. . ' / ' ' 

.J ■ ' 



12.,35 
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Task. D'057'- TeacH lessons uslnii demonstrations. 



Coluiiin Nuinber/Proqram Area 



items/ 



Average % Time Spent by 
\)teiiiber^ Performing 

Average % Time Spent by 
All Members 'V 

Ipf Hembers Perfcmilng 



\ 1 



0 

■All-' 


] 

Ag 


2 

CVAE 


3 

. DE ' 


• '4 ! > 
Hialtli 


5 

' Home Ec 


6 

ICT 


7 

VOE 


.73 


.82 . 


.71 


.73 


\79 


' .66 


.68 


. Oft 

.ou 


^ .66 


.67 

) 

4 


.65 


' .69 


.78 . 


^ .57 

t 


%57 


,78 


9lJ00 


81.50. 


91. i4 


94.60 . 


98.75 


86.88 


84.77 


97.70 



When Actually Learned/ (U) 
Ideally When Learned (I) 
(Ift Percentages) 

Before Hire 

. Certification Course 

Inservke 

On-The-Job 



'w r w r w 1 w i w t'' w I w I 

54 49 44 ' 46 54 44 33 28 53 39 78 75 66 51 62 58 

20 34 19 26 10 34 23 42 34 55 15 19 25 38 16 29 

7 8 5 7 12 12 15 15 0 5 1 2, 3 3 5 5 

19 10 32 21' 24 10* 29 .14^ 16 5 6 4 4 8 17 8 



Level of Importance (X)* 
on 1-4 tole, with 
Scft^e's differences ' 



'3.3707 3.2787 J.2692 3.4216>^ 3.6000 3.1818 3.'3'103 f 3.58(10 



Wouldlie Teacher Aide. , . E 55 12.23 5:48- 17.90 7.79 12.T2 14,04 ', 
( Rankljig; Perceived Iprtance 31; Relative Time Spent 43,; Teacher Jide Use 77.) 

Significant at .05 level. ; l' ' 

'Coluijin number Indicating thosfe program afe^s from which this particular program varied 
'significantly at .05 'level according to Scheffe's tesY ' , 



' APPta A (Continued) 
Task D 054 ■ Teach lessons using lectures. 



Columh Number/Program Area 



Items 


0 

All 


1 

Ag 


2 

CVAE 


3 • 

DE • 


4 

Health 


5 

Home Ec 


6 

ICT 


•7 

VOE , 


Average j Time Spent by 
Nembers Performing 


.71 


.88, 


.72 


.72 


.69 


.67 


.74 


.61 


Average I tW Spent^by 
Aj 1 nemoers 


.66 


.78 


.69 


.69 


.69 

I 


.61 


.68 


.54 


I Of Members Perfomilng 


92.56 


88.36 


95.19 


95.34 


100.00 


AA no 

90.82 


AO AC 

92.05 


AO AA 

88.99 


Men ActuaHy Learne,d/(W) 
Ideally Mnefi Learned (I) > 
(In Percentages) 


I.I T 

w I 


U T 

W I 


If T 

W I 


W I 


W I 


11 T 


* 

I.I T 

w I 


IJ T 

, M I 


Before Hire " 


60 54 


51 56 


65 58 


38 33 


49 .38 


.84 79 


72 61 ' 


'67 60 


Certification Course 


16 28 


19 25. 


14 23 


17 36 


28 49 


8 13 


20 34 


14 26 


Inservlce 

' * 


4 6 


5 7 


0 12 


9 11 


3 8' 


2 '2 


0 0 


1 4 


' On-The-Job 


20 11" 


25 12 


21 7 


36 20 


21 5 


6 6* 


.8 1 


18 .Id 
J 


Level of Importance (If) * ^ 
on l-4^Scale, with 
Scheffe's Differences 


. 2.9428 


3.1212 
5^ 


'2.9630 


3.0049 


2.9143 


2.7410 


3.1333 

5 ' 
• 


2.J3526 


{ Would Use Teacher Aide 


7.66 


'8.09 


7.19 


.10.'39 


'2.53 


5.08 


11.27 


5.40 



( Ranking; Perceived Importance 75; Relative Jime Spent 46; Teacher Aide Use 123.) 

k ■ .. 

Significant at .05 level. . i . 

Column number Indicating those program areas from which this particular program varied 
significantly at .05 level according taScheffe's test.* ' . ' . , 

/ ■• ' • ' .» ■ 

' . ■• . • . . ■ . ■ „ 
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9 I 



\ 


1 


If 

APPENDIX A (Continued) j ' 






D 064 - teach 'lessons using filmstrips or slides.; 








ff 


• 

Column Number/Program Area 






Items 


0 

All 


1 1 3 ' 4, '5 
Ag CVAE DE , Health Wm ic 


6 

Id ' 


7 

VOE 


Average % Time Spent by 
Hembers Perfoning 


.70 


.74 • .69 .69 .69 .79 


.67 


.59 

1 


Average i Time Spent by 
All Hembers 


.64 


.60 .64 .65 .67 .76 


,62 


.51 • 


{ of Hembers Performing 


92.42 


82.19 95.19 ^ 94.12 97.50 97'.05 
— r-y — — 


93.38 


87.15 



wen Actual ly Learnea/ K) - ■ ^ 

Ideally HheUearned (I) , W I "I W I , M I « I J I MI « ' 

. (In Percentages) . ' I 

Before HI re, ' 58 53 '56 53 64 57 ,34 32 47 39 ' 80 77 .64 49 ,71 67 

Certification Course' 17 ' 28 17 21 ^ '15 32 21 36 29.47' 9 13 17 33 12 23 

Inservice^ '\ 6 9 3 9' . 2 4 13.16 3 8 3 4 4 7 3 5 

' On-Ttie-Job 20.10 24 17 19 »6 ' 32 S? 21 ^ 8 5 15 11 15 5 



on 1-4 Scale, with . • . l' 



Levei'of Importance 3.1478 3.1017 3.1458 3.1357 3.2353 3.2185 3.3220 2.9302 

on 1-4 Scale, with 
Scheffe's Differences ■ 

.i Mould Use* teacher Aide ^ 20.42; 18;94 ,14.5r 24.44, 13.26 19.94 .liOS • ' 17.75 

( Ranking: Perceived' Importance ^3; Relative Time Spent 49; Teac|ier Aide Use 55.). : 

Significant at .05 leve.1. " , • . • . N 

*Columti number indicating those program areas from which this particular program varied 
significantly at '.05 level according to Scheffe's tejt. 
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APPENDIX A, ((;ont1nued) ^ 
Task D Q5? - Teach lessons using resource persons (guest speakers) from the cofnuunity. 

Column Number/Program Area i 



_ L 




0 1 ;2 , 3 ,4 -5 '6 7 
' All Ag m DE Health. Home Ec ICT VOE 

pent by ,63 ' .66 .61 , .62 .64 .72 .56 .56 

ling ^'^^ ■ \ \ 

Average » Time Spent by .58 .52 .59 .-56 .63 .70 .50 .54 
All Members . 

i of Members Performing 92.21 77.40 97.11 89.95 98.75 97.38 88.74 96.79 

When Actually Learned/lW) ' /' 

Ideally When learned- (I) W I W I > W I W I W I W I ■ W I W 

(In Percentages) . 

Before Hire 49 46 32 34 ' 60 51 27 ,26 50 42 74 69 51 41 55 55 

Certification Course 16 29 23 29- 13 26 17 35 13 42 14 21 25 38 9 20 

Inservice ' ' ]7 9 ? 11 4 13 13 15 5 11 1 1 6 7 5.1' 

On-The-Job' /.28 16 36 *27 .23 11 42 24^ 32 5 -11 9 18 13 31 14 

Level of Importance (I)* ' 3.2259 2.9630 3.1132 3.2564 3.6857 3.k7 3.1000 3.1579 

on 1-4 Scale, with 1 2 6 7* ' • 

Scheffe's Differences' , •» . . ; 



I Would Use Teacher Aide 9.82 9.47 10.97 11.35 7.79 7.63 / 12,76 8.87 
( Ranking; Perceived Importance 43; Relative Time Spent 68; Teacher Aide Use 98. ) 

Significant at .05 level. - ' 

^Column number indicating those program areas fA which this particular program varied 
significantly at .05 level according to Scheffe's test. 
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. ■ ; , ■ - 'MndiU (Continued) 
Task D 061 - Teacli lessons using overhead projector. 



' t Column Mumber/Progran) Area 

Items ^ All ' CVAE DE ' Health Home Ec ICT *VOE 

Average )! Time Spent by .64 .80 .65 .67 , .62 .59 .66 .56 
ttonbers Performing . * ' ' \ 

)ver»9e nine Spent by .S>J .6J - .60 .58 .57 .49 .56 ., '.tS 
All Habers . 




« o'f Heiiters Performing ; '85.6k 84:24 .93.27 87.25 91.25 83.60 85.43 81il9 



When ActMlly Learned/ (W) . ' • 

Ideally Mhen Learned (I) r I U I . N I N I H I U I U 'l J .1 

1^ (In Percentages) ., ' " 

Before Hire ' . '58 , 53 . 55 : 58 63 54 35 32 42 39 80 78 72 54 , 68 '67 

Certification Course; IS 29 16' 23 - 13 19 24 40 36 53 10 15' 15 33 13 22 

Insmlce ' ' ''6 9' 8 6 , 4 17 10 14 '0 8 2, 3 . 3' 7 3' 4 

On-The-Job ,19. '9 19 13 21 10 30 14 22 o' 7 4 10 6 16 7 

■ . ' ' ' ,v ■ , . , ' 

ievel of Importance (I)* 3.0303 3.0333 3.0833 3.1099' 3.0938. 2.8507 ,3.2222 2.9643 

on 1-4 Scale ' ' ' \ 



U Mould UseJeacher Aide ^ 14.14, 14.80 .3.59 , 17.5J / 5.26 14.08 15.53 ,14.1 

(Ranking: Perceived 'importance 89; Relative Time Spent 83; Teacher Aide Ose J3.) 
Significant at .05 level. ' , ' 



APPENDIX A (Continued). 



'ask D 062 - Teach lessons uslng.rovle films. 



Column Number/Proqirani Ac^ 



^■i',- • :. .'O' 1^ 2. I ■ '4 S'. ■.■■■••6 '7.: 

nm : ' ' All Ag tVAE DE- . Health :HomeEc Kt Wl 

llverageX^^^ V .62 .71" . .62 ;. .63 .63 .66 " .5| 

ferters f erf 01^^ .; . ^ , ' ■ 

iyerag^*! Time Spent 1^^^ .54' .48 .67 .54 -62 ^ .56 . 60 . 421 

P ;:Nenibert ..• ^ ■ • • ■ ■ ^'''-^ . ' ^ ' ' • '^■■■■M 

Ij^f Members Perfoml^^ 76.02 94.23- 87.74 9150 90.16 91.39 83.4p 

Hheh Actually Learned/ (W) , ' , • 

Ideally When Learned (I). W I . W I W I W I W I W I. .W' I W I 

; (In Percentages) ' ^ ] ' - ' ' • 

/-■ Before Hire . . : 59. 53 ^ 53 55 66/ 55 37 32 -4^ 38 80 78 .70 55 ,67 

Certification Course »' 17 29 22 27 11 23 21 37 31 . 49 11 15 18 33 ' 14 28 

^- Inseryice 5 8 2 4 /j' 9 11 iS 3 8 3 4 ,3 8 4 4 



^ V^^^O^^^^^^^^ . 19 9 22 14 21 13 31" 15 21 .5 6 4 . 10 4 15 I 

—r-^ — . . ^ ■ ... 1 

Level Of Importance (it) * 2.9934 ' 2.8621 3.1600, 3.0107 3.0882 2,9403 3.2542 2.8072 

op 1-4 Scale, with ' / ' 

Scheffe's Differeiices • . -'4,.. ' \ 

i Would Use Teacher Aide 21.'oY .17.56 16.45 22 Jl 21 .05 17.99 26.80 22.96 
( Ranking: Perceived Importance 84; Relative Time Spent 89; Teacher Aide lA^'hl] 

Significant at .05 level. " ^ 

*Column.|fumber indicating those program areas /roni which tfiis particular .prograim varied 
'^slanificantly at .05 level according to Scheffe's test. • , ' " ° 
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APPENDIX A. (Continued) 



iaiik B QS6 - Teach' lessons using jibb sifliulatlon. , ^ > ■ \. - ; i ^ 



i / ' Column Number/Program Area - v : 

. V V A11 / Ag V CVAE DE ^ Health Hoine Et ICT . . VQE - 

!/il(erage iTfine Spent by. • ; .6?^ .68 r ..62 . '.67 .61 v'^S •63 ; ',. 78: 

ePSvPerfbrming ; ' C*] 

tegeVliiiie^^^^^^^ '..35 /^.51 .58' . \ J6 .52 ; .42 .6f 

MHembers.. ;■■> . ; . ■. '-^ ^ , "■ ■ ■ ' ; 

i^F HeinbersJerforming t 82.69 . 87.01 91.25 80.65 67.55 84.40 

• . . , — , , ' — : '-' — ' — — r — ' ; — ~ ^ ' 

NhenActiMllyteaffled'/(M[^ ^^^^^ ■ . • : ' ' „ , 

ideally to Learned (I).. T'l: H i W I I, W I- W I-W If 

, (In Percentages) ' ; .' * ' ' ' ' . ' 

Wwt^re 0^^^ 25 26 35 i 50 Slf 47; 39 ; 25 3? 

"CekWation Cbiif|,'-^^^ ZMsl 2tlJ2 29\38 27 , 42 35 5l\ 32/ 38 37 49; 4 ^^4 

.Insmice , 12 >14 V?' 10 7 10 ' IS ' 19 ^ 8 / 4 , 4 6 32, .33 

dn-The-Jol) . ■ 27 11 32 24 33 14 32 'i; i 21 5 15 8 12 6 - 39 ? 



Level of Iinportapct (X] ' . 3.2755 3.2162 3.0698 3.2926 V.3871 3.2362 ■3.183?- 3.4405 
on 1-4 Scale ' ,■: . \ ' - ' * . . • . 



l Mould Use Teacher-ilide' m21 9.47 . , 9.08 14.21 7.79 u5.0£t 12.76 . 10.61 
(Ranking:, -Perceived Importance 99; Relative Time Spent 9ff; Teacher Aide Use 92.|* 

( . '■■>.:. ... ^ , .■ • .. 



24'8 
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iftsfc P 051 - Teach lessons ustng currently enrolled students; 



0 

All 



1 . 



ColiCTn''Nuiiter/Pr()(n:Bni Area 



2 3 




4 : 5 6 ^' 7 . ; 
Health. HomeEc ICT VOE 



Average ITiw Spent by, ^ ,54 
lanbers Performing ;' . " 

11 1 Member? ^ 

1! of Hembers Performing . 81.16 



.65~^ ,58 , .67 



.66 . .67 

.4i ' .55 ' .52 .55 .68 

i . ■ ■ 

63.01 81.73 ^^9.41 93.75 87.54 ,84.10 80.73 



ti6 .62 



Mhen Actually Uarned/(U) 
^ When teamed (I)' 
(In Percentages) . 

Before Hire ; 41 .39 

Certfffcatlon Course , 16 '27 

Inserv|ce • 4 TO 

jp-ThS Job. ' ' 39 24 



W I W I VM I W I W I 

^3 20. U 24 
18 34 19 43 



I W 



45 45 49 51 

'9" 12 ''19 19 
0 • 4 ■ 0 11 
47 39 32,19 



■9 18 
49 28 



0 8 
65 24 



I M 

59 61 45 32 , 46 47 

14 20 '23 . 42 

4 6 4 4 

23 ' 14 . 28 22 



8 17 



4^^^2 



Level ,of Importance (X) 
bn' 1-4 Scale 



3.1232, 3.0000 « 3.2766 3.0904 '3.3871' 3.1654 



3.0536 , 3.0380 



5.48 7.51 0 4.50 
(Ranking: perceived Importance 94; Relative Time Spent 94;' Teacher Aide Use 129 



12.76 ' 6.17 
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' ■ A . APPENDIX A (Continued) 

tek D'OSL- Teach lessons using roft^^ 



Column Number/Program Area 



:'tews ■ ■ Air . ftg m OE Heal tti. Home Ec ICT mi 

X Time ^pentty ^62' .57 /.62 ^68 .56 .6^^^ .58 

Performing , . ■ * v -| 

Syerage I Time Speiit ty /^S .17 .53 .59 / Vi49 ' .53 .41 .46 

i of. Meiiibers Performing 78.12 .2a.'45 .88.58 87.G1 87.50 84.59 ' 70.f6 83.02^ 

Hh^n Actually Learned/ (W) . . ^ ') 

Ideally When- Learned (I);, W I W I W I ' W I w I w I W ' I' W I 
'(In Percentages) 

Before Hire' iUO 45 44 38 53 4/ 30 26 44 38 71 69 5^ 45 57 55 

.Certification Course ' 23 36y22 3V 18 36 27 45 32. 50 19 '21 2<) 40 16^29 

Inservice' ' 9 lV 11 i 11 ' 11 12 1&, 9 9. 4 ,5 \5 11 ,9 8 

Jn-The-Job ; 18 ' 9 22- 23 / 7 31 13 15 |» 65^7 4 18.8 

Level of Importance (X) 3.0904 • 2.9000 3.0222 3.?139 3.0606 3.0538 3.0426 2.9875- 
on.M Scale 



Mould Use Teacher Aide 10.21 . 1.38 9.08 15.97 7.79 5.Q8, 9.78 13.31 
(Ranking: Perceived Importance 112rRe,1at1ve Time Spent 106; Teacher Aide Use 93.) 
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APPENDIM^ (Continued) 



Task D 049 - Teach lessons yslncj field trip s. 



Col uiDfi' Niiiter/Program Area 



items . 



0 1 2 '3 4 6 ^ 

All Aq CVAE DE - Health^ Home Ec ICT VOE 



Average ITime Spent by 
^Heinbers Performing 

Average X Time Spent Ijy- 
All Members, 

I df Members Perfomring 



.62 



.47 



.75 \ .62 .6] ' .55 /.63 .57 .57 ^ 

.58 M .45 --.4?_ M .36 • M 

« 

77.40 69.23 73.77 90.00 81.96 63.58 77.98 



When Actually Learned/ (W) 
Ideally When learned (I) 
(In Percentages) 



W I,' W ' 1 W I W I W I , ». I 



Before Hire 



Certification Course 

inservke 

'On-The-Job 



W I W I 

47 45 43 47 ,59 62 25 23* 17 25 

14 25 22 19 14 19 

5 9^ 0 6' 5 .5 

35 21 35 28 22" 14 52 25 61 28 



15 35 22 44 
8 17 0 3 



71 69 51 36 58 52 

10 15 18 33 , 6 19 

4 4 7 9 3. 9 

6* 12 '24 22 ^ 32 23 



Level of Importance (X) \ 3:^^^^^^ 3.3429* 3.2152 3.4194 ' 3^2720 ' \3v2449-* 3.0390 

•on-1-4 Scale r'^i^^-^^^^^ - ,• > 



% Would Use Teacher Aide ; . j - 8.05 ■10.85 ■5'48 8.^^i 5.26 6.45 12.76 > 7.14 
(Ranking: Pmeivedlmportance 105; Relative Time Spent 114; Teacheir Aide Use 116.) 
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ftel^ D 048 -^Tach lessoife Iff preparation for field trips. . ,« . 5 

, ' Column Number/Program Area * y 

, '.1 . ■ 0 , ^1 , 2. 3 ■ 4 ■ 5 .6 - . .7' 

■Iteig ■ ■ All Aq CVAE DE Health te'!c ICT VOE ■. 

Average 111 Time Spent by. .61 .73 .60 .69. .56 . 63 . 56 . .57 

lleiers PerforBing. ' ■ ■ , . ■' . . , _ ' , . ;•] 

Average nioie Spent' by .46 . 55 . 43 . 43 . 52 . 51 .36 ',45 

AllHeiibers . , 

I of Members Performing ' 76.0& 75.34 72.11' 73.04 92.50 10.98 64.90 78.90 

- ' ■ ■> : —I ! ^ • 

. • « I- 

Hhen Actually Learned/ (H)' 

Ideally Mlieo Learned (I) « I > I. 1 I ■ "h .1 i i w .1 H I W I. 

,(In Percentages) , ' • ., - ■ 

, BeforeHire . ' 48 43 U7 •« 54 51 27 22 19 25 69 70 51 37 59,50 

Certification Course , 14 26 ^ 16 21 14 29 14 33 22 39 ; 11 16 24 33 6 19 

Inservlce 6 11 4 J2 9 3 11 21" 3 11 4 T 8 3 J 

, On-The-Job ' 32 20 33 25 23 17 48 24 56 25 .' 15 10 22 22 42 23 

_j ' . ■ . ■< • * 

level of Importonce (X] 3,1973 3.1509* 3.2821' 3.1835 3.2813 3.25^1' 3.2609 3.0519 

on 1-4 Scale . ' ' 

i > . ■ ■ ■ 
' t . _ 

)[ Kijuld Use Teacher Aide 9.23 12:31 12.67 10.78 7.79 5.08 9.78 / 7.91 
(Ranking: Perceived Imrtance 109; Relative Time Spent 116; Teacher Aide Use 103.)/ 



\ 



, APPENDIX A (Continued)- 
jfask D-059 • TmcIi lessons usiiiii audiotapes. „ 

* , ' ^ • ■ ■ ' 

Column' Nuinber/Program Area 



0 1 2 3 4 5 6 7 
All • Ag CVAE DE Health HotneEc ICT VOE 



Ayerage I Time Spent by 
Nembers Performing 

lAverage l Tlme Spent by 
AHHeiiters i • 

K of Henibers Perfomiing 



.60 ■ .60 .68 ^ .62 . .58 
.40 .17 ■ .54 .46 . .51; 



.58 .58 .57 



.38 • ' .42 . .35 



67.00 28.76 73.84 74.51 87.50 66.56 74.17 61.01 



Hhen Actually Learned/ (M) 
Ideally When Learned (I) 
(In Percentage^) 

Before Hire 

Ciertlflcatlon Course 

Inservlte 

. On-The-Job 



W I W I. .W I " W I W I W a J I M I 



53 48 38 46 59 54 31 27 

20 35 13 25 12 29 27 47 
6 9 4 8 2 5 10 13 

21 9 46 V 27 12. 32 "^3 



46 38 78 76 1 58. 45. . 66 Sa 

38 57 N 15 24 4D 18 28 

0 3 6 6 5 9 6 10 

16 3 8 3 13 5 lOV 4 



Level of Iprtance [Tj , 
,on 1-4 Scale 



2.9363/ 2.8333 3.0750 2.9709 2.9655 .2.8624 2.9815 2.8615 



II Md Use Teacher Aide*, 13.94 ,1.38 9.08 19,25 10.53 14.66 19.78 E61 
(Raliklng: Perceived Importance 147; Relative Time Spent 136; Teacher Aide Use 75.) 

Significant at/o5 level \ 
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: APPENDIX A (Continued) 

risk D 050^- Teach lessons using former students. 

^ Column Numbefr/Proflrain Area 



0 1 2 3 '4 5-6 7 
All • Ag CVAE OE Health Home Ec ICT VOE 



Iverage'I Time Spent by 
Perfoming 

lerage ITime Spent by 
llfleiiibers 

lloflteiibers Performing 



.53 .63 .53 .56 .44 .52 
•.32 J2. .35 . 33 . 32 . 34 



.47 .52 
.30 .30 



50;68 66.34 58.82 71.25 64.26 65.56 57.34. 



Vhen Ahually Learned/ (M) 
I Ideal lyWhen Leaned 
{In Percentages) 

Before Hire 

Certiflcat1on"Coiirse 

• Inservice 

On-The-Job 



W I r 1 W.I H I W I H I 



43 41 50 50 63 47 

13 24 'l4 19 10 '17 

5 10 0 2 3 13 

'39 26 36 29 23 23 



25 23 19 22 66 66 
14 26 7 41 12 18 
4 11 



'7 15. 



4 6 



53 36 70 26 16 12 



4 1 H I 

3f 34 40 39 

24 36 6 14 

4 8 9 12' 

34 '22 45 35 



Level of Iprtance (iO 
on 1-4 Scale 



2.9880 3.0323 2.9744 2.9603 3.0800 3.00(10 3.0217 2.9483 



1 Hould Use Teacher Aide . 4.12 6.71 0 4.23 0 3.13 5.53 5.40 
(Ranking: Perceived Importance 153; Relative Time Spent 158; Teacher. Aide Use 164.) 



\ 
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APPENDIX A (Continued) 



fask D 060 ■ Teach lessons using videotapes. 



Column Number/Program Area 



Number/Program 

0 1 2^ "Ta^T 5 ' 6 7 
m Ag CVAE n Health Home Ec ICT VOE 



Average ITime Spent by -.SS .68 .63 .60 S^C A -56 .54 .52 

Henbers Performing / * \ 

ierage J Time Spent by .24 .12 .31 1 .28 ' .37 i .23 .25' .20; 

All Members . - \ ^1 

J of Hm^ Performing 42.70 18.49 4^9.04 ^7^9- 66^25X1^.32 47.02' 38.99 

ilDen Actually u]rned/(W) V - . ' ^ * " 

Ideally When Learned (I) W I H I W I W i W I W I W •! K I 

(In Percentages] ' ' . 

. Before We • 47 47 53 53 33 42 27 '29 40 '40 75 79 52 43 58 52 

^ UTt]mt\(it\:tmB • 22 35 24 29 17 33 28 47 33 50 8. 11 26 38," 19 32 

Insfrvice ' 8 ICt 12 0 17 17 6 9^ Q 10. 9° 9 10 14 6 ij 

On-The-Job * / ' -23 8 12 18 33 • -8 40 15 ^;27 0 8 0 12 5 J6 i 



Level of Importance ()0 ■ 2.9^^^^^^^^^^^^^^^ 3.p000 3.1019 '3.0000 2.8971 2J655 2.8261 

on 1-4 Scale ■ / - 

X ilould Use Teacher Aide 7.86 '2.^6>,J.19 10.78 \ 7.79 J.99 7.02 5.40 

(Ranking: Perceived Importance 179; Relative Time Spent 178; Teacher Aide Use 122.) 



ERIC 



255 



WElDIX A (Continued) • ' 
Usk D 053 ' Use teaa-tlaching techniques In conjunction with other teachers. 

Column fiymber/Pi^grani Area . 



/ • 0 1 2 3 4 ■ 5 6 7 

Itlas . All kg' m DE Health -Home Ec ICT VOE 

. ; ^ J. , 

Average I Tte Spent by .53 . ' .59 .59 . .56 .46 .53 • - .44 .48 
(pberi Performing • ' 



Average nime Spent by . .22-' .16 . 34 . 20 . 24 . 28 .16 .IP- 
All Hembers l 

? of Hembers Perfonjlng " 41,36 28.08 58.65 ^ 37.01 51.24 52.46 '37.75 • 33.48 

— ! — ' — : r~. ' ' ' 

HheMctually Learned/(U) . 

I*ally When Learned (1) * W L M I W I„ W I /W I W I W Ia W I 
> (In Percentages) 

Before Hire • 53 49 52 52 52' 36 33 38 41 36 73 66 68 58 32 '35 

. Certification Course 11 27 '20 32 \ 8 40 12 32 9 23 7 17 13 26 18 26 

Inservlce * 8 10 4 4 8 8 13 13 5 li 6 7 0 \ 23 ?2 

^' Gn-The-Job 28 14 24 12 32 16 42 17 45 23 14 10 19 13 27 17 

fevel of Iprtance (X) ^ 2.8903.2,9444 - 2.8788 3.0323 3.1176 2.8353 2,7391 / 2.6585 

on 1-4 Scale ^ ^ ^ 

i Houk Use Teacher Aide 4.52 2.76 '3.59 5.58 2.53 J.91 'S.53. 5.40 

(Ranking: Perceived Importance 181; Relative Time Spent'.180; Teacher Aide Use 155.) v'^ 



I 



APPENDIX A (Continued) 
in loc^nq acce ptable trainlncf statinn^; 



Column Number/Program Area 



fitens 



Average 1 Time.Spent by 
Hknber^ferfoniiing 

Average \ Time Spent by 
Hn Nenbers 

It of Members Perfomiing 

Mlien Actually Learned/ (W) 
|ldeally When Learned' (I) 
(In Percentages) 

Before Hire 

Certification Course 
Inservice 
Dn-The-Job 



0 1 '2 • 3 4 5' . 6 h 
All Aq CVAE DE Health Home Ec ICT VOE 



.95 
.93 



.89 . 1.02 ; .87 ,94 1.00 . .97 
»86 1.02 . \ .85 ■ .95 . 98 . 96 



.99 

.97^1 



^8^02 96.57 -100.00 . 97.55 98.75 98.03 98.67 98.1$ 



w I w y 



M I « I H I M I H I 



16 28 23 28 1^ 21 14 29 7 34 1 13 17 25 41 13 3l| 

27 40 36 H 34\ 53 15 25 20 44 52 60 30 39 6 ' 22 

16 16 9 4 2 \ 25 24 15 10 11 12 ' 5 5 2^01 

42 16 32 1 3 49 19 X46 21 59 12 25 iV 40 14 56 H 



Level of Importance ffl* 
on l-4^Scale, with 
Scheffe'sDIfferences . 



3.8006 3.5970 3.9434 3.6857 3.9706 3.8344 3.8696 ■3.94i; 



4,7° : t 



2.7* 



J Mould Use Teacher Aide /4.52, 6;71 : . 0 • 5.58 0 3:i3 
(Ranklnj^ Perceived Imports Rela'tlve Time Spent 1 ; Teacher Aide Use 152.) 
Significant at .05 level. , , . /- ' ■ 

Column number indicating those program areas from which this particular program varied 
significantly at .05 level according to Scheffe's test. [ 



If 



7.0?,^ 5.401 
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I 



Hmn A (Continued) 



iism 013 • IntervleAiirosDective students. 




Colmn Nuaber/Prograin Area 



• 0/ l 2 -3. 4 ' 5'. ( 6 7 
^ttiis . / All Ag CVAE DE : Heaftlt •Home Ec ICT . VOE 

jHyerage lTiiieSijtnt'by ~ ' -85 . 92:, , .84 .86 , .77 ^89 . 86 .79 



terfoniiing i 

•8^ 



"Average HTiine Spentby ' ' .4fc .86 . 83' ^82 .75 .86 /l .76 
All Hembers 



? of IWiers Perfoming 96.17 93.15 98.08 ^5.83 97;50 96.72i^Y97.35 .95,87 



Wiea Actually Learned/im • 

Ideally yhenieanwi (I) ■ .H I J » \ M I 'YN ' ri H 

(In Percentages) ' '. ' 

- Before Hire ' , 2'2 24 32 32' 22 26 18 21 1^ 34 20 19 27/ 25 21 26 

■Certification Coarse ■ 27 42 29 38 ' 30 46 15 32 29 45 46 59 /38 57 4 IB 

Inservice" 12 ,15 5 5 ^4 7 . 16 17, 11 11 11 11 6 6 20 3B 

. 'On-Tlie-Job ■ 20 34 25 '43 22 51 3o'42 11. '23 11 ■ 29 12 55 18 

^ ^ — ^ — -n- ' ^- — 

Level Of Importance ()0 ^ , 3.7669 3.6923 3.7963 3.7115 3.8649 3.7987 3.8286 3.7879 

on M Scale . , - . 



Mould Use Tea(;her Aide 3.53 J.76 0 -5.58 J / " 1.37v .5.53 
inking: Perceived Importance 5; Relative Time Spent 7; Teacher Aid^ Use 172.) ^- ■ 
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APPENDIH A (Continued) 



[Ttek A Hake arranq'anents wit h employer for employment interview with the student. 



Column Number/Program Area 




Wverage % Time Spent by 
|lW^.rs Perf^rmjnf 

Iverage { Time Spent by 
111* taibers 



.'82. .79 
>80' ■ ,72 



.84' 



.81 

.78' 



.74 



.74 



.84 
.83 



.81/ 
^79 



.87 



97.M 91.78 99.04 ., 96.08 1 00.00 ■ 98.36 ^98.01 98.16 



jen Actually Learned/ (W)- 
Ideally When LeaW \\] 
(In Percentages] , 

■ Before Hire • ' 

Certiffcatio* Course 

Inservlce 

On-The-Job 



«■ I ' H I « I # I H' J,- H I- .H-l, M 

\f ip 13 n> 16 19 18 22 22 3^' 11 16' A 27 17,26 

3M2 '41 ^51 39 50 lg^ 34 17 47 60 ,64 '-t^H^ 3.1 

13 15 ; 8 14 2 6 17; 17 .13 7 . 10 } ■ 8 8^ 21 « 

3? 21 / 38 22 ' 43-25 46 27 47 lo 'l9 12 . 3& 22 iS 2 



Level Importance (I) * 
on.l-4^Scale, with 
Scheffe's Bifferences 



3.6549 3.5441. 3.6852 3,5373 ^ 3.7838 3.6711 ■3.7246^^ 3.8300 



iJ'Hould Use Teacher Aide * 6.87 14.80 7.1? 6.16 5.26 3T9T 12.76 
iMiliaL. Perceived Importance ^; Relative Time Spent 11; Teacher Aide Use 125.) - " 

^Significant n ^05 level. * ' . 

Column number Indicating those program^areas from which this particular program 'varied 
signifi'cantly at .05 level accordi* to Scheffe's test.' 



4.44 



rj 



mmii A (Con'tliiued) - 



^i^A 007 • Eval uate applftations prostyrtlve students (td.enter the pro<|raiii)> ; 



Iteas 

Average UiwSpehtlbjf 
jfc*ers Perfpmlng. ' ^, 

Iverag^ { Tiiiie SpelnYby 
AlVHenbers, 



0 

-.75. 



1 



jliiin Wuinbep/ProQrain' Anea 



2 



3 



4 



5 



6 



7 



.80 
.64 



m DE -tiealth. HanPEc ICT ilOE 
"•.?3 , ,.80- .70 

-tl- .76: *.7Q 



'.85 
.80 



.78 
.78 



t 

.74 



' 80J^ \ >97;llv 94iS^^ 94.10 99.34 9U3 



»ien Actually Learned/ M' 
Ideally When Learned (ij- 
(In Percentages) " < 

Before Hire 

Certification Cour$e. 

Inservtce 

On*The-Job 

,level of Importance '()()^' ' 
on l-4 Scale * . 



W ''I' > I ' .W I ft 'I H I ■*» I 



V, 1S\;2 'U '?2 .. 13 -2P 11 22 tJ 20 13 18 21- fr" 20- 28 

.' 2r M p ' 50 33 .59 ■• 15 32 32 50 ''49 61 33 51 3 20 

> 13 ''IQ -i 8 , 7:* ^2 7. , 20 24'i 13. ^- 10 .12 6 li-wl 

.. .45.; 15 ■ 36 20 ; 52 1 5 55'' 22 , 42, 5- 28 9 .40 13 51 11 

: 3.W76. ;3.4182. im^ 3:5990^^7500 3.8577 3. M l.TOSOl 

• * ' - r ' ^ ' • : ■ • . ' ^ ' " ' 

^'WouldyseTeacfrerAtde ^ ;5,5P, 6:71 , '3;59 , 5.20. -9 , . 5.08 12.76 .4.44' 

(Ranking^ Perceived iniportance^ IV; Relative Tik Spent 15; Teacher Aide Use 139.) ♦ ' 
♦ Significant at "05 level.' \ ' ^ . ' ' ' ' 
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■ , ■■ APPENDIU (Continued) ' ' 

Taskift:003 ■ Assist students in km^ how to filroiit emDloYment aopl lection fomK. 

■Colmnn Nmnber/Prograiti Area 



Itm 



•'Average iTIme Spent by 
Hembers Performing 

u Average % Time Spent by 
Ail Hembers 

■^«f,*l|te Performing 

fearnecl/lW) 
„ Learned , (I) 
'{te Percentages) 

: Before llire ' ^ 

Certification Cours^ 

Inservice 

On-The-Job 

Level of Importance (X) * 
on 1-4 Scale 



1 ., . 2 -T 
All Ag , -CVAE ' DF 



, ^-r-, -Ci^ 

4 '5 6 7 
Health Hoiiie Ec^ ICT ^VQg 



.77 ■ '.76 



.86 .78 



.66 ^ .78 ;76.^;; - .ye 



.•74 .63 : .85 .74 .66' .76" 



.75 .74 



96.53 90.41 99.04 J5.59 

> / ■^y'. ^ — 



96.39 9?;34 98.J6 



49 48 23 28 .40 40 44 4S 66 59 42 39 53 52 77 74 

U 31 .36 54\ 13 35 12 ,26 2 27 29 42. ]iM f 9 

'.7 10^ 9 4 6 8 -10 16 2 10 .6 -9 :.3: 5 I 'l? 

27 11 32 13" 42 ,17 , 33 ,13-,2?. 23:,;11:: 25 



3,5958 3.3729 ^317547 ^3.5343 3.7222 



3,5441 



J Use Teacher Aide 28,87 29,7^ :3i71, 31,18 23:58 : 
(Wing: Perceived 'Importance 10; Relative fiie' Spent 17; Tekher Aide Use' 3l 'l 
* Significant at ,05 level. 



'V, 
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33.82 28;36 




APPENDIX A (Continued) 





■ s 


(■ 


• Column Number/Program Area 




■■/^ ;v 


J terns v> 


. 0 

. Air 


Ag 


z' : 
CVAE 


.■■ 3 •. ■• 
DE 


4 

Health 


Home Ec 


6 

rcT 


■ , 7 ■ - ; 

VOE 


Average /C Time Spent by 
Members Performing 


\ .69 


.70 


.61 


.72 ■ 


.61 


.72 


.66 • 


.70 


Average % Time iSpent by 
AVI Members 




•46 


.55 


.61 


.72* 


.61 


.59 


.66 


of Members Perfonnlng 


, 86.19 


66.44 


90.38 


86.27 . 


91.25 


85. §0 


89.40 


93.58 



(In Percentages) 




a.- 



When Actually Learned/ (W) 

Ideally When- LeaVned (I) >' I W- r W I W I W I W. I W l W I 



Before Hire 25 29 29 24" 33 2^ 16 28 8' 17 ; -25 29 30'- 34 

Certification Coursd 19 38 20 4^.' 16 53\ ^4 26 ; 17 °53>v- 31 43 33 45 

\. Inservice 10 |5 7 4 0 7 14 18' 11 17 11 13^^ ^^^^^^^6^ 27 

On-The-Job ' ^ ^ 46. -18 ' 44 24 51. 18j 56 27 M 14 33 15 30 9 48 - 9 



Level Qfvlmpprtance (X) * • 3.3525 -3.2045^ 3.2766 3.3684 ■ 3.3636 3^2993 3',3281 . 3:5158 
on l-4^Sca1e» with ,a - 

Scheffe's Differences \ • - ' , V .. ^' 



X Would Use Teacher Aide* 10:80 8.09 5.48 12.32 2.53 7.04 : 24.03 11,58 
( Ranking: Pferceived Importance 57;. Relative Time Spent 62: Teacher Aide Use 88.) 

Signifisapt at .05 level. 

^Column number indicaj:ing those program areas from which, th'is particular program* va 
significantly at .05 level according to Scheffe's test. nnr 
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. . i \-: APPENDIU (CDntlnued) 

TasrA 011 - Interview counseljjrs and foriiier teachers of prospective students. 



Column Wumber/Prograin Area 



Items A 



0^1 2 3 4/ 5 6 I 

' ' A]] Ag ■ CVAE DE Health Home Ec ICT VOE 

Average Hime Spent by>, .67 .72 ' .63 .6? .56 .69 .6f .65 

Nembers PerfonDing ' !' 

AverageiTime Spent by , ^ .60 .54 .59 .62 .53 .61 .57 '.62 

All Memoers / 

« of:Hembers%f|rming : . .89.16 74.66 . 93,27 . 89.21 95.00 r .59.18.^ 90.oi': 94.04 



When Actually <Learned/(W) 

le^illyAn Learned' (I) ■ W I W I W I W I W J , W: W I W I 



(In Percentages) 



Before Hire 23 27 24 29 32 25 14 20 22 22 27 28 31 31 25 33 

Certification Course 20 34 30 '^36 23 34 16 27 22 51 ^32 48 24 39 0 14 

Inservice "11 14 6.. 7 5 9 16 19. 11 16 10 10 8 7 '13 24 

On-The-Job , 45 ,25 41 27 41 32 54 33 46 11 31 14 37 23 61 29 

' ■ ' * f 



Level of Importance (X) ■ . 3.1315 3.0408 f;0784 3.0821 • 2.9143 3.2394 3,1429, ,3.2188 
on 1-4 Scale * ■ 



« Would Use Teacher Aide* 6.87 ^ 9.47 1.89 10.39 2.53 ^.54 11.2^ 1' 

(Ranking: Perceived Importance 6^;' "Relative lime Spent 60; Teache^Aide Use 126. ) 
* Significant at .05 levfl. 



'J 




\ 



26 



0 
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APPENDIX (Continued) 



Task A 0)4 ■ Int erview school administration personnel coficernincj prospective students 



(e.g. checking attendance, discipline records, etcTt 



Items 



0 



Column number/Program Area 



Average I Time Spent by 
Herabers Performing 

Average 11 Time Spent by 
A)] Hembers 



.66 .66 .66 



.67 



•57 : .51 .60 .58 .54 .59 .57 



)! of Hembers Performing 87.04 76.71 ' 91.34 86,52 91.25 87,21 

r- ' ' 

ta Actually Learned/ (W) 
IdvllyMhen Learned (I) 
(In Percentages) 

Before Hire 

Certification Course 



On-The-Job 



Level of Importance (X) 
on 1-4 Scale ' 




IHould Use Teacher Aide 10,..60' 4.1'4, 9.08 11, | . 13.26, 

ice' 65; Re1ative|i'me Spent 77; Teacher Aide Use 90.) 



•tv. 



2:3 4 ' 5 6 . 1 
Ag m DE Health Home Ec . ICT. VOE 



.59 .68 .65 .62 



.56 



88.08 90.36 



W I . W I W , I W r .« L W I W r W I 

24 30 29 32 38 .33i 12 24 14 25 27 28' 23 27 17 26 

23 35 28 36 20 33 15 27 22 50 ,. 40 48 , 36 43 3 12 

9 13 3 7 2 11 15 17 14 6 8 4 10 21 40 

44 22- .40 25 40 22 58' 32 • 50 17 28 16 37 20 58 23 



.3.2241 3.1800' 3.1569' 3.1530 3.32,35 3,2932 3.1639» 3.3263 



APPENDIX A (Continue*) 
Task A 009 r Evaluate references of prospective students. 



Iteiiis 



0, 
All 



■1 



Column Number/Program .Area 



2 3 
CVAE DE 



4 - 5 6 ^ 
Health HoueEc ICT VOE 



Average t Time Spent by 
Ifeiiibers Performing 

Average % Time Spent by 
Al?'H^ers 

J of Members Performing 



.68 .70 .59 .69 



.60 . .72 . .62 .68' 



.42 .48 .56 .51 .62 .52 



80.52 59.59 80.77 80.39 



'Level oMimportance (?)* (, .3.2944 ;3.000o' •2T9524 3.3128 3.2059 3,3650 - 3.2414 3.5057 
W 1-4 Scale 



.57 



85.57 83.44 '^ 83.94" 



Hhen Actually Learned/(W) , , 

Ideally When Learned (I) MI HI HI W I HI W r W I.'w I 
(In Percentages) 



Before Hire ' :• 23 26 25/ 25 29 ■ 20 17 25 -19, 25 19 1\ 35> 37 29 .33, 

Certification Course ?1 37 23 43 22 49 V 29 22 50 34 111 27 38 .1 17 

Insefvice ' ^ , 10 )5 11 - 7 0 10 10 17 6 9 ' 12 12 ■ 8M2 . 11 77^ 

On-Tle-Job ; 46" 22 41 25, 49 22 56 . 29 53 16 35 17 30' 13 ' 59 26' 



K Would Use Teacher Aide . 8.84 5.26 5.48 lp.78 5.26 6.45 15.53 6.17 
(Ranking: Perceived Importance 82; Relative Time Spent 87; Teacher Aide Use 107.) 
Significant at .05 level. ^ 



o 
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J* 



, 1 

APPENDIX ft (Continued) 



■Task ft 010 - Inform interested persons of outCQfne of appli'cati'On, (to ehter the program), a 



Column Nijmber/Prdqram ftrea 



• > "0 1 , 2 3 Hi" 5 , 6 7" 

^^^^\ ^.^ • All .iq • CVftE QE: Health Home Ec Id. :yQE' 

Averaife I Time Spent by " .62^ ' .,66 ' .61 ..6/ ' .52 .62 °.57. .60 

Members Performing. . , ; ^ I 

Average Uime Spent by .50 ' .38 .52 I M .49 • .52. .51 i50 

All Members ' ' 

?!of Members Performing \ 80.52 5'8.22 85.f 77.94 ^95.00 . 82.62 89.40 , 83.^8. v 

Mf\ Actually Learned/(W) ' ~~~~T~~~ \^ . : ■. . 

I<(eallv When Learned (I)'- W I 'w- I W I \! -l w I w I W I ' w ! 

Jn Percemges) " ^ 

Before Hire 20 26 16 18 20 25, 15 22 16 30 17 21 37 41 20 .-31 

Certification Cpurse' 19 34 27 39 17' 35 J4 26 14 43 37 49 18* 33 • 1. 16; 

I"semce \ . 9 Ti: ^ 5 11 ; 5 7 13 16 5 14 4 8 11 25- 

On-T.he-Job 52 27 52 32 57 32 57 35' 65V 36 M 40, 1$ ' 68\*^e^^^^ 



Level of Importance (X) 3.1267 2.9756 3.0823 3.1765 3.1667 3.1527 2.8906 3.2442^ 
on 1-4 Scale " 



X 



1! Mould Use Teacher Aide* 16.89 14.80 14.561 17.90 13.26 , 10.95 a 31.05 18.52' 
(Ranking: Perceived Importance 96; Relative Time Spent yi -feacher ftide Use 66). ' ' . ' 
Significant at .051evel. • . f ■ ; ^1 



§4 • 26.6 '^'^ 



: flPPENDIXA {Continued) ,' ' ? 



J^sk A 016 • Notifj^students who are not accepted into the program. , 

Column Nuiiiber/Pro(|raiii Area 



' All - Aq CVAE DE Health Home tc iCT I/Of 




|nt by ■ ; .58 , .61 ' .58 .66 ; .54 ' ,53 * ,56 .55 

IWlWe-J'^-^^^^^ '■•^7' ^53 .39 .« .48 .VI 

rof toibers Ptrfoming -.82.01 77.4^ 81.73 80,64 72.50 ' 84.59 ■86.75 84.40 

When Actually Learned/(W) - ■ ' 

Weally Mhen Learned (I) y i W T W ,1 « i w"l W I W I W' I 

•(In PercentagesJ, ^ ' ' j ' 

Before Hire 18 23 27 29 17 2f 13 19 22 '25 I4' 21 24' 28 ,21 26 

' Certification Course 23 35 21 29 38 44 '16 28' . 13 47 . 45 53 24 42/ 5I 1^ 

Inservice 11 MS 2 4 7 13 20 20 9 9 6.' 10. 6 5 13 34 

On-The-Job .. M8 27^'50.^i9 38 23 51 33 56^ 19 35 16 45 '25 : 6J \ 

Level of Importance (Z) • ' J,2443 3.1200 3.1087 3.2073 3.5200 3^^ '3.2344 3.3529' 

on l'^4. Scale , , ' 

tHould Use Teacher, Aide*, 18.46 24,27 . 14.56 •18.86 10.53 14.66 32.33 15y05 

(Ranking;- Perceived Importdiice 81 ; Relative Time Spent 108;, Teacher Aide Use 58, ) ' „ . 

""Significant at -.OS level,' ' ' - ', ' 



APPENDIU (Continued] 
■Task H 0(16 - Condu ct student orientation fneetinq. prior to the first day of class. 

■ , . • ■■ ■ -. ■ . I 

\ ' • Cow Number/Prograiii, ftrea 

U V"' 2 3 4 5 6 ~f~ 

- ML _j.9 CVAE DE Health \imh m xnp 

JIK^^ '^.^^ -^1, .r ,« .3, 

1 of tabers Perfomng 72,66 60.96 ' MJl 71.57 63.75 76,72 78.14 7o!64 



Before Hire 



Inservice 
On-The-job^' 



(Ranting; Pprceived jraportance 113; Relative Time Spent 119; Teacher Aide Ose 136.) 



ERIC 



When Actually Learned/ (W) ' ~" ^ ^ 



15 40 .52 16 27 33 37 52 63 30 51 2 ' 14 
• 25 12 10 7 13 26 30 7, 37' 14 17' 3 8 25 .55 
■ <3 13 ,49 20 40 13 49 .20 52 4 25 8' 38 8 5 8 11 



m^^tm (Xj 3,3225 3,432^ 3.2857 ,3.2739 3,6Sr 3.3554 3,1207 JJ? 

^— — — 

11 UoiildTlse Teacher Aide " 



'5.89' ..4.14- 7.19 5'.58 2,53 2,54' IZJ^"' 8.87 



' APPENDIX fl '(Continiietl) 
Task A 005 -Assis t students in obtaining social securit y nmihpr ' ^ 
I ; . Column NuBiber/Prograin jfrea 



C 1,2 - 3 4 5 J ■ 7 

■ ' ■ ^ ' Aq mt OE • • Health Hopb Ec 1t "l/nF. 

.teiKr^ 

Averg ni« spent ' .37 .50 m M .32 . .35 m .33 

UfHwbersPertoinr ^ 82.15 84.93 lH^ sy.SO 86.23 Ijo 

Mtien Actually Learne(l/(W) • ^ ^ T"" : ^ ~ ~~ 

Before Hire 5I 51 ,34 41, 36 34. 45 47 64 -61 47 47 58 54 81 '76 

.pertlficatlon Course 1526 28 48 19 43 8 1.9 , 6 , 24 26 33 11 21 0 

■•■ ' 5 10 10 3 2 6 6 14 3 6 4 9 8*13 '4 15 

On-The^Job , . 29 13 28 8 43 17'. 4] 21 ?7 ' 9 23 12 23 11 ^15.'-' 

irmclKir '^'* ^'^"^ ^'^^^^ ^'"^"^ ^-'^^^ 2.6825 3.1687 

Scheffe's Differences ■ - ' . 6' 



« Would Use Teacher Aide ' 39.28 33.74 40.09 j7.,72 44.63 . 35.97 49.34 ' 78:44 
(fenklnai Perceived Importance 100; Relative 

Significant at -.05 level, , , ■ . ;| 

Column number indicating those pro-am ai-^as from which this particular program varied ■ ^ ^'^^ 
sigillficantly at .05 level according to Scheffe's test. | ■'■■f ■ ■ " ' ' . 



er|c • 



> 



APPENDIX A (Continued) 



1> 




Column Number/Proqram Area 




^* 


items ' ' 


0 1 
ATI Aq 


2 3 
CVAE , DE 


Health ' Home k 


' 6 
'ICT 


7~ 

VOE : 


Ayerage * Time Spent ^by 
Hembers Performing . • 


" .53 .71 


.57 .46 

i If 


.46 .56'- 


.50 


.43 


Average 5S Time Spent by 
All Members 


.28 " .46 ■ 


.48« - .17 

■I 


^26 " .35 


.31 


.16 


t of Members Performing , 


52.62 65.0.7 


83.65, ,37.25" 


57.50 61.64 


62 .'25 

— 


37.15 

' 



When Actually Learned/ (W) . 1 ,• . • , ' 

Ideally When Learned, (1) , . k^A w' I W I W Ir W I W iW I »W *i 



(In .Percentages) ' 



. • Before Hire . • 25 '27 ' 35 29 22 ?2 15 " 25 25 '21 _ 30 32 27 27 19 2^ 

Certification Course 24 38 24 . 33 25 35 14'- 28^ 21 4|^ ,33 44' 37 49 0| 26 

Inservioe ' ^ 10 14 4 '8 5' T5-' 13 20 - '8 17 12,15' 10 .8 16ja 

\On-The;Job ' 41 20 t 31 - 47' a7 58-. 27 46 - U 25 *9 27 16 6S 26 

Leve\ of Importance ()()* 2.9483 3.1628 ^^ 3.|91 5 ■ 2.7692 3.0476 3.1089 2. 75|o 2.6000. 

orf'1-4 Scale , \ . ' < 



IWould Use Teacher Aide* , 2.9S ' 5.33. . 0 3.27 o: .59 8,51 - i"70 

(Ranking: Perceived . Importanee 165; Relative'Time Spent 171; Teacher Aide 'Use 186.) . . . 

'* Significant at .05 level. , , _ * ' * 



n i*\ ' 



■ \ ' APPENDIX A (Continue^) ' ' 

CQlumn Niiinber/Proqrafn'fffea 



Items 

Average^'* Jime Spent 
Hembers Rer forming " 

Average % Time Spe'r^t by 
^11 Members ' 

It of Members Perfprming 



When Actually Learned/ (W) 
Ideajfy When Learned jlj 
(In Percentages) 

. Before Hire 

Certification C6urse 
Inservlce 
On-Therdob, . 



. 0 ' 
^ .All 


1 

Ag ; 


2 

GVAE 


3 

DE ' 


.4 ' 
. Health, 


5 

Home Ec 


6' 
ICT 


'7 
VOE 


.44 


.52 


.47 


.44 


' .42 


.46 

* "* 

s 

\ 


.40 


■ ,3? 


•21 ' 


.13 


f 

'..37 


.13 

• J 


t> 

.30 


. .36 


..17 


.12 


'J7.94 


25.34 


75.80 . 


.'29.90 


71.%' 


77.38 ^ 


f4..37 


34.40 


W I 


W I 


V 


W I 




,w ■ I 


>• 

W I, 


M I 



•Level of . Importance (I) * 
on mjcale, with , , 
Scheffe's Offfei^nces 



36 42 ,23 ^6^-58 28 ^29 29 53 J6 .'32 40 "44 60' 47^56 
13 '26 n 5? ^. ,i 36 14 27 . ^3 . 9 24 -,36 3 9 0, 

6 10 - 14 9 3 8 9 20 3 3 8 6 6 10 13 

45 2[ 36. 13- -64 " 28 48 24 41 19 , 41 'l6 47 26 . 42 • Z 

*- . \ ^ ■ ■ 



2.7^pl 2.7222 2,8250 2.4286 2. 5231' 2.9402- I.5T61 2.6061 



i Wouldlse Teacher Aide*;;: .^4^^^ 25,53 '.^.W' lo:.5i|,,28.l5 . 2M0 ^ 

(Ranklnai Perceived Importance- 177^R«p1vc Time.Spent ,181; Teacher AidFle 57.).' 
Significant at .05 level.'' 

1^ 



Significant at .05 level. 

Column number indicating those program areas from which this particular proA varied 
significantly at .05 level according Ij) 'Scheffels test. ' 



I V 



APPENDIX A (Continued) V- 



1 

M km - Adminis ter preemplop nt te sts to prospective sUnts. 

^ / ■ ,, , 

telumn MoiDber/lTOqrain Are'^i ' 



Items 



0 ■• I 



Average I Tioie SpenUy,. 
*(tembers Performing 

Average i Timp^pent by " 
All Hembers 

? of Hembers Performing- 

WienActudll) LeaVned/lW) ■ 
\Ideally ienLeanied (I)-: 
, ' * (In Percentages) ; 

' Before Hire r 

* « 



I 0 

ym 



1 



2 3 , 
CVAE ' De' 



Health ■ Home E c ' ' ItT ■ VOE 



•SD ■ >54 .47, " '.51 .4p ' '.52 . Al .53 



.20 . M . 07 



y: k54:' 4^, 30 '.^29.16 17,5p. 



,14 .20 
29.14 37.15 . 



W I; W H I .'W/ 1 y- I:.' w' ] ; w 'l « ' i 
28. 36 20 31 40 28 16 32 11;22 /21 31 38 .57 '^l 46 



Cerfif1ca|1on Course., 21- 38 47 56 20 56 . 5 26 ''22'-78 ■ 45 55 29 29 6 ll 



Ifiserjiice 
On-Tne-Job 



Level of Importance (?) 
on 14 Scale 



8 15< 0' 6"0 ,8 IS 23 J 11, 0, 7 ,7 -0 14 , 12 ^6 
44 1(^ 33.6. 40 8'.64 19 56 o',^2S 7*- 33 1 11 



2:8828 3.OO9O 2.^27 2,8025 2.8689, 2,8889 2',9600 3;0O0O 



.J Hould Use Ifiacher Afde. 



(Ranking; Percei»ed]mportaticVl50;lelative Tiraefshtl91; Teacher Aidt^ . " ' ' 



ERIC 



APPENDIX A (Continued) , 



Task.E .066 ■ Analyze students !,w6rk' attitudes. 



\ 



■ * 

Itewis 


0 

'■All 


1 

"Ag . 


^ '^...1 

2 

cvAE ; 




■4- 

Health 


5 

Home Ec" 


ICTr. 


7 * 
VOE- ' 


Average % Tlni^ Spent by 
ftenbers Pyrfonning . ' 




V 

.8? 


.84 

r 

\ 


• :78 




.89 


.78. 


.84 


Average iflme Spt by 
All Hembers . ^ 


• - J 


.74 


'\84 

\ 

> 


'.72 


.75' 


. '87 


.76 




K-of Members Performing 


95.89 


90.41 


/ 99.04. . 


1 

92.89 


100.00 „ 


98.03. 


96.69 


58.62 


When Actually Learned/ (W) 
Ideally Hhen Learned (f) 
(In Percentages) 




. W '\ 


W I 


W !■ 


. w >, 


,1a I 




W-'I 


' Before Hire ' V 


• = 21 23 


ft 27' 


17 19 


19 25 


?6 26. 


14 14 


36 28 

i 


15 ' 26 


^ Certification Course 


.'-,.25 '39 


^28 37' 


35, 50 


14 32 


•21 36 


45i55 ' 


'28 45 


4 15 


inbervicc 


, / 12 


3 9; 


0 8- 


• 

10 ,14 




0 , / 


f 

D 0 

♦ ^ 


Q Of 


• 'Oii^Thfe-Job \ 

— ' , 


" ,748 27 

k fly u 1 


41 2S 


^40'- 23" 


57^^' 30 


49' 26 


36 23 


31 19 


' 73 36 


Level' of importance (XK 
onil-4^Scale, vfth / 
Sch^ffe's Differences 


.3.7263 

> 


3:593^; 


'2. 7358, 


3.6650 

* 


3.9143 

* 


'I 

3.)133' , 


:3.723J 

f 


3.887a 
1,3': 

1-1 


' * . 

][ Would the Tea{|)er Aide 


4.32 


6.71 


5.48 ^ 


'4.23 . 


* 

0 ■ 


.:i.96... 


9.78 


, 3.47 



( Ranking: Perceived Importance 8; Relative Time ipent ^2;^ Teacher Aide* Use 157.) 



ntantat .05 level. ^ 



Column nilraber Indicating those programjreas from which tf^js. 'particular program varied 
s1gji1f1C)ai\h at .05 kveV according to 'Scheffe^ r 



V • 




/ ■ . ' • 1 ' ' I. • 



Taski 063 vjfede workbook .Istudy. guide) assignments. ^ - ' ■ 



Urn /v^c-v^V, '.nn - Aq'; . CVAEV'DE Hgaltli' HoTO.Ec 'ICT .VftE 



^77: ■ .85.' .74 ; .72 .^4 ' ^80 .'.79; ' 
Heiiibers Perfotilni . * , • ;' • ' • ' ^' 




Average- nime ipenUy , .74. .67 . '.66 .70 .76 .78, - i73 . 

All-Hei*ers ■ • . , , • '. , ■ 

)!of/M^bfrs Ptfforiiring 7 92.56 89 j2 90.38 90.93 ' 95,00 ' 94,10 " 98.01 ' 91.74. 



-L 




ft'' 



(1) . -w I:; I . w, I r r •« 'I, . w I w 1 '.j 'I 



■ I 



(In PertentaliK) 



■•. Before HI re ■ ^ ,36 35,' 35 30 1 64 .61 26 '27 21 ■,24 23- 23 43 , 38 '65 63 

. Certtffcatlon Course ,• 24.'35 " 29 33 ,.'ll 23. ' )16 J2 16 39 45 , 52 - 30 41 " ' 114 

, ♦ ■ I - \. . V, t • ■ I ^ 

'Inservlce, . J -S :'.5 li 5 7; 8^*10:11 16 5 6 I 'S. J- 'S 

. On-The-Job. ' , "' ,35 . 22- 32 27"' 20 ' 9- 50 30 "53 21 27' 20, 25ffi 28 18 



X. {. 



level of Importafe,,(X)/ ' , 3^2165' ',3^794/^^061 .J.2165; 3^ 3.1793 3.3030 ,3.2747 
^n T-4 Scale ' ■ ' 



1 \ 



I'Hould Use Teacher Aide * ■ , ' 41'.6} v:33.^4^' ■ 32.71 40.03 '23.58 , 4K5' 
(RanMnS-: Perceived' IpRtalice' 42f .Reljtlve'Tliiie Spent 26;/[eber AldtOse '16,1' 



4K51 , 54.87 43.41 



♦ Significant at .1)5 level'. 



•APPENDIX A (Continued) 



T«k E 065 irinalyze progress reports froiii aiiployers. 



Items 



. 0- 

AH 



tolumn Nmnber/Program Area 



i 3" 4. -5 -6 TT 
CVAE DE : HeaUh: Home Ec ICT VOE 



Avefjaige J Time Spent by 
Herters Perforiiiin j ,..> • 

Syefage t Time Spent by 
All Members * ; • 

rof Members Performing 



•■.76 



.73 ;^;^V 



.61 



.74;; .67 



.82 . .73 



.7r,,,^.69 



.65: 



.77 



.80 .70 .74 



1.71 

' 94.f2 -^IM 97.11 • 52.64. ; 97.50' 97.38 .95.36 96.33 



Mhen Actually Learned/ (W) 
Ideally When Learned (I) ' 
(In Percentages) 

Before Hire . 

iCertfflcatlon Course^ 

Wnservlce 

On-The-Job ■ ' 



Level of Importance {Tj' 
on 1-4 Scale (. 



^ w,^ J I • M I .w I R\ r . r ■ I w/f 

m I 19l."19, 13 17 "11. 15 5 18 9 8;. 21 15; '10- 8 

, 33 52 : 37 51 41 59 '18 ' 40,- 26 . 54; 64 * 74 'Hi W I Zi 

8 15 2 5. 7.9 ifr 18 5 ,13 5' 6 'o 5/12 40 

« %:i42 '25' 39''l5 ,56 26 64' 15, 22 12 '34 15 76 29 



,59]4r 3.3667 3.:4182 3.5521 3.7647 3.6846 3.5385 3.7396 



J Would Use Teacher Aide 



6..09 12.23' 10.97:'' 5.58 '2.53 113 tl,27 *. 2.70 



(Ranklngr. PerGeived Importance ft; Relative Tini^ Spent '27; Teacher Aide Use 134.) 







4 










■• - , ' ' ' * • .' *■ 

APPENDIU (Cofjtlnued) 




• 


M E 074 V Grade 1/ntten tests • 










f - 






. Col uin Number/Proqrain Area' - - 




*'•«• 


Items 


-0 - 
■.All 




. 2 . 3.-- - 4 5 • 
: CVAE '-DE-- Heal tti . Home Ec 


6, 

ICT, . 


VOE • 


Average rTiwie Spent by 
Hanbers Perfonning ; . 






■ >n . .75 .70 .72:; 


:■ ly 


.74: 


Average K Time Spent by 
All Heinbers 


.71 


^ .71 


;'70;. .74 .70 , .69 • 

■ X. 


.69 


.7?' 


iof Hembers Performing 


97.38 


. 93.83 


98.08 ,98.04 100.00 ■ 96.39 

I 


98.fll 


•98.16 



teen Actually Learned/ (W)^ ' : ' 

aeally Mlien Learned (I) ^ w i /.w I r I W, I W T W "l I W: '.r 

■'A^In Percentages) # • ' . 

■;■ JJefore Hi>^^ 50 46 47 50 47 32 33. 41 44 69 64 6r 38 59- 55 

■ ■ ■.Certification Course 19 33 . ig 27, 33 .37 i4S3'3 3J 49 ^ 23 • 29 50 16 28 

' 4 7 .0 2 7 10 „-9' 12 0 3;^ 4 4 0 , 5' 2 6 



On-The-Job 



. ■ 'E'H '37 ?4 10 7 ' 45 21, 26 5 11 9 10 7 23 



Level' 'Of; ,3;2222-; 3.1231 3vl961 •■ ■3.242^12353 3.1554 . 3-."2687 3.3232' 



on 1^4 scale , ; -,; .> . . ^ ^ , 




I Hould Use Teacher iide* 52.63 / 49.94^ ,32i^ 52.92 ■ 39.5f 59J4 .■■5J1- 55.75^ 

25; Relative T||e,Spenr28; Teacher 'Ai^^ 



*'^^"nif1dlit»at'.05.'lev€l. '"^ 




ERIC V , ' ' * , , . 



M E 072 -. Prepare. written tests. 



Caliwi Number/I'rograiii Area 



0 1 I 3 ■ 4-56 P 

"MS ■ : Air Ag m DE . Jealtli 'Hore Ec ICT VDE 

Werage 1 Time Spent by / .Tt .72 ' '-.72 ' " .74 \ 70 . 72 ■ .72 .74 

Hembers Performing ) ' , . ' ' 

AveraseJTime Spentby' '.70 .64 ' -.71 ' v.72 • ^^SJ '.68 .75 .72 

Allliters' ..■ , N s " 

lof Heinbers Performing . 96.32 '89.72 . 99.04- 97'.55 98.75 95.08 ' ■97.35 S7.24" 



■ 1 I 

■'r. 



'IN Actually Learned/(wj 

■Hfidlly When Learned jl) M I l( I w l il, I W I 'li I 1) 'I W I 
(In Percentages) • ' 

Beftre Hire , 57 53 50 47 65 So 36 36 38 77. 7^ ' 67^56 64 ;63 

, Certito^^^ 17^29 - 23 i6 .17. 25; 15- 3§ 36 » .12 18 19 33 'U^'sfJ 

Insefvice . 0 8 2 8 5 7 0' 3 1 I I V ' 1 i 

■On-The-Job 24 .13 27 20 17 6 40 ,22 28 5 lO' 7 13.9 -20 IT 

Level of Impbrtance (X) 3, 1542 3.0769 3.2037 3.1429 3.2000 3.0270 3,3182' 3.2680 

on 1-4 Scale . ' . , : ^ , - ' . 

— ^ -- . ■ ■ . . ' • ' ■•• ' 

IKould Use Teacher Aide 23.96 28;4t '27.23' ,25.02 ' '7 J9 , 24,44 32.33 • 16.7S' 

iRaflktng:. Perceived Importance 37; Relative Time Spent 31; Teacher Aide Use 43.) . ' ' . " ' ' . 



. . .• V : . •. . ■ APIEilX A" (Continued) > 
Task E 071 ■ Qbserve/studefits ' perfQiA gradinyurpdses. 



1 



Column tob§r/Progfa#Jlrea •' 



--4 / 



• 2 , 3 ', 
•CWE -aDE . 




me 



HeiiibePsPerfjriIng 



Average. tUiipeSpt by 
All Heiiibers " 



;/8 .31 



.69 ,69' 





■4' 5 6 
Hea'ltli . Home Ec IGT 



.7 ■ ' 



t 



.75 ' -.81 



.65. ,52 ■ ■.72, ,65 / .76 



rof Hembers Performing. . . 88.60, 85.62 . 93.27 , fi^5 10,00 89.84 86.75 ' ■93;58 




Ideally When Learried^ (]). 
(In Percentages) ' 

' 'Before Hire 

.Certification Course 

itijervice . 

' On-The-Job 



18., 21 , 27 ■23*^"20 '22 '16;« 20 17 12. 15 32 ''31* 15 19 

25 37 ,^22-36', ',3ll0 . lV'26 23 49 '45 58 35 *41 2 19 

7'1i 8 5' 7 11 10 ,-13 0 9 5 ,5 4 9 ' 24 

50.31 -=1^ 36 « 27 5n9 57. ,38 22 31 24 ''W 39 



■ 'y ^ ^^^^^^^ 

level o/ Importance (?) 
m 1-1 Scale 



3,5229- 3.4839 3,6078 3,4974. %23l, 3.54l4; 3..5,357 3,'5484 



i»0» 1;38 , 5J8_ .^.58 -S^O '>M.96 ; 11^ 

(Ranklrig: fe^xeived.Importanee 26; Relativejime 'Spent 36; Teacher m]^^ )53:) ^ 
* Significant at , 05 level . • t- fc^^ 



ERIC 



&8 



if-' 



APPENilX A (Continued) 



|a$k\E^073^ Administer written tests! 
T"—- — r— — 



Mumn Jiunter/Prograin Area ' 



0 :1 . : 2^ . r . 4 5 . 6 7 

^ • ■ ffi' ' Ay ' Cfe : DE ^ Health Home Ec ICT WE 

.Averjgh Time -Spent by / y .70^-' .73' ; ■ .69 ■ ;74 .65 .68 .68 .,7V 
Hembers Performing * 



AverageHime Spentl^y ■ .68 "..eT^ • .65o .66 - .66 

Allitember^.-? ♦ 



?-of Members Perfo.rming 97.^24; ■90f^? 9^^^ 97.05. 98.01 ,j8.16 

.— ... ■ : ^ — Hf^i— ^ f . , , 

When Actually L^arned/(W) ' r • /ft ' ' • 

Ideally Wh^n Learned (I) ' W I - if. >I W I W' I W I W I W I ' W I 

(InVeftcentages) ' . ' . « 

V Before'Hire \ 58 53 ; 50 J7". 65 ,65 '41 36 .44 4r "79 74. 69^ 53- 64^ 

'(fertificat1on%urse • .15 28^/22 25 V7 23 14/ 35 26 4? 11 17 1 32 'l^^l 

InservTce '2 V M |yH 6. .5 7, 0 V3 1^1^ 

^0n^he^Job ^ ^ j'^ 2^'2l:J5 6'' 41 '23 3r';8 lo'"r llS 1| 20 IZl 

Leyel'o'f'lmportance ()0' V 3.1181' 3.0156 '^.3.0943 3.1182 3.1143 ■ 3.0201 3.2273 , 3.2727| 

dnO-4 Scale " 



' • . 1 u . T ■ ifi 



Mould Use Teacher Aide- Jl,4l',i 36.12; ;34,60 , 46,77 23.58 IV.OS 45.09 •43.41 
^Ranking: Perceived Iiiipor^nGe j«i.j|3attW Tite Spent 37; Teacher Aid^ Use 17,') : 



rask£ 067 - Analyze students' self-evaluation. . • * ,/ 



. , ■ Col wh Nuiiiber/PrM'aiif Area . • ■ 

. , • 0 1 ■ I 4 ■.■ -6 -7 

ItaB V 'fflv k "DE' Heal tit. .Home Ec ICT- 

Averajf niM'Spent liy ,72 .76 .76 - .68 ,65 : .80 ' .64 ' .7a 
ftaiibers Performing ' " -i 

AveragilTliie Spentby • , ,58 .47 .47 ,50. ,56 *74 - .51 .57 
mi Heinbers ; 

Heiiibers Peffonii'ing 81,09 61.64 97.11 73.77 85.00 93.44 80.79 - 81.65 

-s— — — — — — — ■ ■ 

Htao Actually LM,med/{H), ' " , 

•IfleallyJIlienlearned (1) W I , M I W I W I . W I H I , W I , « 1 
(In Percentages) " . . ' 

1 .More,Hire / 26 2i;^38 ^ 28 , 36 .19 24 23, 26 . 27 . 28 14 30 27 28' 

•Certification Course 5 23 36 ! 27 38 28 36 15 31 , 19 32 36 44 30 50 6 18 

'' 7.12' J 13 9 9 11 16' 6 23 6 8 3 3 6 21 



. OfThe-Job- ,. 43 2?' 1 15 36 19.'54 28 52 19 31 20 33 17 62 33 

' '':V' I '. ; / ' ■ ' ■ ■ ■ ■ 

Leverof Importance (X) ' 3.5927 16327 3.5370 ' 3.5125 3,6452 3.6154 . 3.3889 3.5375 

onV4.Scaie ; 



THouVI tise TeacherAlde * 5,50;.W 12.6/; 4,23 0 3.13 9.78 5.40 
(Ranltl!|:- Perceived Importance 52-, HelatllTlle Spent 67; Teacher Aide" Use 141.) 
' Significant at .051evpl; 



: f . ■ .... -t; '•vu ^ 

.*."'''■■■•'' ' ' ' 'v 



APPENDIX A (Continued) 



Task E 070 • Hake subjective judwents In evaluation of students. 1 



Column Number/Program Area - - : 
0 1 2 3 .4 5 '6 ^ 
Items. V " -• . An Afl CVAE DE Health WmU ICT VOE 

Average 3! Time Spent by .72 .72' J4 .70 .^9 .73 ■ .72 .75 
Hembers Performing 



Average « Time Spent by .57 .47 .64 .52 .52 ..61 .61 .64 
A11:iembers 

« of Hembers Performing 79.88 65.75 86.54 74.51 ' Bi^O 82.95 ||^7 85.78' 

• — — ^ — . .. ■ ' i 



When Actually Learned/ (W) 

Ideally When Learned (I) W I k I w l' I \ f i W I 

* (In Percentages) ^ * 

* Before Htre "*.40"39 47 44 46 54 24 27 32 29 31^34' 59 49 50 49; 

Certlficatibn Course . .. 18 30 14 30 7 20 16 2^ 15 38 34 42 24 35 4 15 

* Inservice . 4 7 4 4 ^ 7 7 10 _ 6 9 4 '4 1/ 3 \ 8 
. :0n-The-Job > 3/' 25 35 22 44 20 '53^ 36 ; 47 24 ' 23 '20 16 13 45 28 

t 



Level oflprtance (X) ' 3.2880 3.2927 3.3958 3.^062 3.2258 3.2519 3 2545 3.2907 
onHScile* / . ^ ^ 

V ■ — — ^ — — 



i^ilould Use^eaclier Aide/ 4.<32. 4.14 7,'l9 4.23 . 0 3.13 ,j 7.02 4.44 
(Ranking: Perceived ImpoVtance 85; Relative Time Spent 72; Teacher Aide Ose 159.) ' 

o • ' .... . . . ' . ■ ■' ■ ■.. 



. ■ .: • 281 • 



' ■ 1 . 


APPENDIX A (Continued) 








Ilisk E 076 - Grade perforince or skill tests!. 






s j 








1 


Column Number/Program Area 


• 




Items 


0 

All 


Aj 


2 3 
CVAE DE 


4' 5 
Health Home'Ec 


• 6 


7 

VOE 


iierfge 1 Tiie Spent by ^ 
iwnDcrs TcrToiniing 


' .66 


.72 


.60 -.66 


.65 , .60 

V 


f ■ 

;.V; 

,27 




Average i Time' Spent by 
All Members ' 


.46 


,40 


.34 .47 

'J ^ 


''T6f%:,.34 


'■^^.74 ■ 


J of Members Perfoniing 


69.19 


56,16 


55.77 72.06 


96.25 57.38 


50.9? 


98.16 . 

' % \ 


Khen^Actuaft^ Learned/ (j^ 
Ideally When Learned (if 
(In Percentaoes) 

Before Hire 


W I 


i 

t 

w -f 


- W- I W I 

i 


W I • I 


a I 


H I 


46 46 


' Is 40 


. 67 .64 29 32 


32 32 ' 60 61 


58 49 


.42 


Certification Course 


15 25 


15 20 


*'10 15^ M 26 


29 43 .19 26 

4 ^4^^ 2 2 


15 29 


5- 16- 


Inservice 


4 6. 


5 .7 


5 "4 7 9 


0 2' 


« - 


On-The-Job 


34 23 


42 ■ 32 


18,13 50 '33 


■•36r21 19 10 


27 20 

* 


'••45 29 


level importance (X)* ' 
on 1-4 Scale ♦ 


3.3026 


3.1613 


3.2593 3.3636 


f.3438 3..1474 


J. 1333 


3.4536 


% Would W Teacher Aide * 


21.60 


6,71 


9.08' 23.09 


7.,79 '19.16 


19.78 


43.41' 



(Ranking: Per^^iyed Importance 128, Relative Time Spent 120; Teacher Aide Use 51.) 
f Significant at .05' level. ' • - 9 



' . . ' APPENDIX A (Gontinued)- 

Taskt 068 ' Check students' suiiiiiarie$:af daily class, activities. 



Items 



Oolunit Niiber/Pr^^^^ Area 
2 I* i 4^ . ,5 . 6 f 



Average 1 Tinie Spent by 
Itaiibers Performing 


■ .66 


- .69 

• v * 


.68 


.64'' 


-,57 ■ 


.73 


.64 ;;63 


Average I Ttine Spent by ' 
All Heinbers 


.46 


.43 


.49 


.35 


.49 

i 


.60 




? of Hembers Performtng 


68.48 


J3.01 


71.15 • 


55.14 


86.25 

X 


82.62 


72.84 66.51 ' 


When Actually Learned/ (W) 

VJf^ III * 1 t m \ • 

Ideally. When Learned (I) 
jl|n Percentages) 


W I 




r\ 


W I 


U I 


M I 


W I HI 


. Bifore Hire 


28 27 

LI 


38 34 






Q 17 


91 91 


/ ' 1 


Certification Course 


28 MO 


36. 4« 


29 35' 


16 31 


21 54 


50 57 


26 44 0 


* Inservfce 


6 JO 


0 2 


12 9 


9 15 


3 9 


4 5 


7 11 ' 5 15 


On-TherJob ^' 


39 23 


,26 19- 


26.^1 


52 31 


^68 20 


24' 16 


28 18 55 37 


Level. of Importance (I) 
00 1-4 Scale 


3.1479 


3.1628 


3.1750 


3.1707 


3.0690 


3.1439 

% 

6 


3.1400 '3.1270 

7 



X Mould Use Teacher Aide* 18.26 12.23 14:56 14.63 - 18.32 23.07 29.56 .17.75, 
(Ranking: Perceived Importance 136; Relative Time Spent 121; Teacher Aide Usq 69.) ■ ^ 



/.Significant at .05 level.* t 



• • ■ WENDIX A (Cintinued)' 

'ast E 075 ^ PrepaVe perfonnance or skUl tests. 



itiens 



An 



. jarage ITime Spent^.|)y 
Hembers Performing ;> ' 

AyerageiJIme Spenf by 
All Members 



.66;. .70' 



rnliimn^ Number/ProghniAtea, 

I V 3 4 .. 5 

.66 .65 



,45 .39 . :33 M 




.63 . 34 ;.26 -,^.7? 
96.25 57.70 50.99 95'.87 



Hhen Actually Le?rrted/(W) 
Ideally When Learned (I). 
[k Percentages) ^ 

Before Hire . 
Certification Course 

Jnservice 
On-Ttie-Job 

Level of Importance (I) * 
on 1-4 Scale, with 
Sclieffe's Differences 



I . W- .! W I W 1 

58, 46 4a 49 ' 50 50 32 32 m\ 70 64 10 3?' 58 53 

19 31 12 18 33-. 37 14 33 31 51 - 17 25 31.44 16 26 

5 7 2 6 7 7 10 13' 3 .0 3 3 0 5' 4 7' 

26 16 37,27 10 7 44 23. 26. 8 11 8 10 12 22 14 



V 



X Mould Use Teacher Aide 12.76 



10.85 5:48' 13.28 5.26 12.12 12.76 

V 



(Banking: Perceived Wortance 130; Relative Time Spent 122; Teache; Aide Use^l.) 

significant .at .05 level, ' ^ ■ . ■ ■■ . 

'Colw-nMber- indicating those prWam areas from which this particular progcam varied 
s^nlflcantly at .05 level according to Scheffe's test. ■ 2hi 

ERIC , ' .. 



APPENDIX A (Continued) ' 
Task E 077 - Cofisult with students for their input before, determining their grade. 

'J V'*' Column Humber/Prograin Area 

^ V 0 . 1 : 2 3 A '4 5 " 6 T" 
Items ^ All Ag • CVAE DE Health HomeEc ICT VOE 

toe l-Tijoe Spent by ' .65 .69 -.68 ' .64 =.S4 .68 .62 -64 
tIeiiiDers Pcffcptng 

Average.?! Time Spent by. ^ ,44 V.37 - .55 .40 .43 .51 .44 .41 
All Members ' 




t of Iteibers Performing 67.63 53.42 8].73' 62.25 78.75 75.08 70.8.6. 63.76 



Hheir Actually. Learned/ (W) ' 

IdeallyWhen Learned (I) ' ,W I - H I W I J I W' I W I M I r I 

(In Percentages) • ] 

. Before Hire ^ : 48 45 51 47' 43 43 26 27 35 30 74 70 ';48"43 42 40 

Certification -Course ^ 10.19 14 24 18 21 14 23 11 22 5 11 13 27 0 14 

Inservlce ^ 7 13 2 2 4^14 9 15 11 24^ 2 5 8 15 12 25* 

, On-The-Job • , 36 23 33 27 J6 "21 51 34 43 24 19 14 30 ,15 46 22 



Level of Importance (X) 3.3031 3.1892 WI889 3.2535 3.1379 3.3729 3.2708 3.3182 
on 1-4 Scale ^ * - 



I Would Use^cljer^de.^ V 5.8? Lu ^ 5.48 8.08 0 5.08 -8.51 5.40 
(Ranking: Perceived Im'pbrtaW 131; Relative-Time Spent 129; Teacher Aide Use 137.) 



' .APPENDIX 





Tasit C 036 - Dtvelop lesson plans based on lof 1 needs. 

. ^Olll 

. . ■ , '0 1 ' Lj .3. A ■ 5 i >7" 

— All' Aq ■ CVA^ DE Health' HomeEc I6T WE 

' .88 ■ .75. ..78. .91. .76 '.Bi 




Ayerage » Tine Spe«i^' by ..82 .86 
-^ftabers Perfonilngt _ 

(erase I TtM Spent by " .78 '.79' .87 .69' • .76. .88. .7o" .82 

jWnpbers . . ... 

f-^lf^ti Perfomln g. ' 95.11 91.09 99-04 92.64 '98.75 97.05 92'::05 98.62 

N Actually Learned/(H) ' ' • ■ ' _^ . . 

■ Ideally Kheh Learned (I)- ■Wl -W I W-I W I H I-m'-i m i m i 

(In Percentages)- ' ,. n, ' " ' " * 

Before Hire 34 32 , 28 33 24 ^32 22.^3 23 18 5l " 46 38 28 41 37 

Certification Course • . 28 37 - 38 36 30 36. iy4 54 67 21 25 47 53 12 26 

^ '"S.^^vice V ' ^7' 10 ^ 11 2 "6 10 10 3' 8 6 10 . 5, 5' 12 "ig 

I On4he-Job 31 20 31' ,19 43 26 45 27 21 ; 8 23 19 9 13 ^^35 18 

LeveVo'f Importance (X)* 3.5030 3.2833 3.6132 3.41]2 3.583J 3.6174, 3,4262 um 

|on 1-4 Scale ^ ' ^ ■ a • 

yould Use Teacher Aide lT.19 12.23 '1?:67 13.66 5.26' 7:63 18.29 7.91 



(Ranking: Perceived Importance 15; Relative Tine Spent 13; Teacher flide fise 85.) 
. Significant at .05 Level,' . . ■ ■■ ' 5, .. 



ierJc - ' ' 




(- 



• ^ ■ mimn (Contin 
Task (|()<7 * •S^ect'eqQlpinent, training aids, supplies; etc. " 



Cl>]uinn/Nuii6er/Progrjni Area 



a. 



Items 



A]] 'Ag ;''mE IE Ttiealth ' HofneEc" ICT 



7 

V0£' 



Avera^ge i Time Spent ty 
Hwte'ft-Perfoniilng 

Average, 31 Time Spent by 
AIINeinbers 

J of Hembers Performing 



.8D. 



.76 . 82 . 78 ' .72. ■ 77? .80 . .72 

.73 .72 • .76- '.67 ' J2 V .78~ 

^ - " ■■ ^ 

f ' 4 

95.18 B7.67 97.11 92.89^ lOO.OO, 97.05* 95.36 ;"J9.08 



Mien Actually Learne(l/(U) 
[deal ly When LearnSd •(!} . 
(In Percentages) 

'Before Hire. 

Certificatioif'Rurse 

• Ifiseryice 

Gn-The-JQblll, 



I " w -I' rr I 



W I W I .W - I W'. I 



ojl^i 



40 38 33 30 53 54 ,26.23 22 -20 60 59: "44 "33 11^41' 
17 ^'■18 22 7 24 '16 32 20 ,3^16 23 2? 41 9,161 

9 4 II 18 M5 25 i ^6, . 4 9- 1,5/^2^ 



9 14 8 13. 



35 21 41. 35. 31 1/ V '27 4? 17 ^ir.l3 , 23^ 16 36^ 191 



Level of Importance (X)* 
on l-4^Scale, with , 
Scheffe's Differences ■ 



3.4691 3.3077 3.5577 3.3005 , 3»5714 Idill '3..4032 'a.SSgj 



3^ 



f Woul^Use Teacher Aide J6.50 13.42" 10.97 ' 17.51'^ 5.26* . 21.70 19.'y8 ' -13.31 
(RanjB_ Perceived Importance 16; Relative Tiirt Spent 22; Teacher Aide Use 67;)^ ' : : ■ 



Sionificant at .05 level. 



510 

. Column nurter indicating those prigrain areas, fr^m, which this par1;icu1ar program varied\* >V ' 
' significantly at .05 level' accbldlng to Scheffe's test. - . , . / . , ^; ' .""^ ' 



• .»■,. . . ; • ^ . ■ 



V 



' IPPHNOIX A. (Continue^) 



TastCter B^ 1ns'tructidna:i KaTiclouts fdr students. . , #^ 

■ ■ ' '^^ <i ' : ° • Column Nmnber/Program Area * 

■« ^ 2 * ',3 ' 4 . 5 6 7', 

V • All :>■ . :'CVAE • D£ ' 4ioiiie Ec ICT' ^VOE 




'Ayerager*^^^^^^ ' .79' * .75 ■ .80 , .74 . 8? ' .84 .71 - .86 




.. ^ ^^r^ur'^ ^ ;;,72 , .-..'53. ■ .80'^^ ,67.,.: .-80 .78 ,65 .'".82 
All Members;*'^ .^A^^ •/ V » , V' ^ 

Uf Merfers/PerfoWipP 50.72. -^ 71.23 ,.^9?ol; .90.68 ' .96.25- 92! 46'>,. 90.73" ' 95^.4]: 

— r — ' -T— — : ■ - ■ — • ^ ^ ■ . 

Mhen Actual iyuarnedy'(W) - • . - ' V ' , / v ^ \ , 

Ideally to learned , r i W ' ! W I : ;.w. 1; T P M 



\: -BefOr,i'^Tjei^^ . 41'-^8''" SO , 36. *25 24. "22 20 4Z.'44 35'26 45 •■3] 

> '29^41 *?2>^^^ 43 ' 5r"'' 21 39. SO 65 "30 34 .56 64 8 23 

ji^v-ij^rf^es ; • *f. ■ ;f n /r 15' v4 ,:6. i4 is^--. I ^/lu*- / ' 5. 14 Z-i 

' . /OnT-Tfe/Job • . . 26;<'IVJ0- i5 -...23 6.'-. 41 ?2'r -25 V ' lO '3 4^. 33 -13 

leyll pf Wortarfce .(Xl* , ; 3.3975 3.,134*6 .■3..:34.55 3.31?9:" 0^76 ■," 3. 48X'' 2.0, 
on Hjcale, witfi , , . - ' i - • '^^ : ;t«'.(r-'rv ■ > 

.Scheff^VD#fefences"^ ' : ^ i ; -'^^ i^k 

. . - : — ^ — — ^ — ^ — ■ ; . °. ' .'-i* - V'^ 

f Wf aseJea^fifet^'AiW ••24..^ 20 - 27,23 • 22.71 , 1063 - 23.'66 ; 36.* •25.-66 
■( toRjnq; 'Pert^rved 'Ifnpori^nc'e .30; l^e^latlve Time- $ftet)t,^25:; Teacher. Aidef.Usf '42. ■ * 

I'Coiuoin nuinbeV/1nd.iCab'ng,those%OQi^apafeas.fro!iirwh this. p8rticu%-prpg'raiff yaned' . >' 
sighlfic'antly/at .OVl'M-accprd^^^^^^^^^^^^ ' • ■ . ' ^ / ■ , 




flPrera A (Continued) ' 
materials. 



V 



0 

All 



1 



Column Humber/Proqrain Area 



2 

CVAE 



3 
DE 



^ITIwi Spent 
wriRbriirinjj 

^ J tlae Spent l^y 
P hnbers , 



4 5 / 6 . U?:;?^ 
Health Home^Ec ' iq^^^^^ 





.73 

♦ ■ 

.69 



.71 
.64 



.66 
.66 



.72 



93.27 82.19 95.19 89.95 100.00 97.i 



■92.71; 




Illy Leamed/dl) 
JTly Mien Learned (I) 
' (In Percentages) 

.Before Hire* ' ' 

'Xertlflcatlon Course 
inservlce 
On-The-Job 

Iwel of Iiprtance (T) * 
on H Scale • 



W I . W I H I H I f I I 



15:51 12.23 10.97 16.55 10.53 14.66 26.80. J4.08 

■. A 



I Mould Use Teacher Aide 

{Ranking: Perc?lved Importance 51; Relative Time^Speiit 42; Teacher Aide Use 71.) 
♦Significant at .05 level. 



w I 




H I 




32 23 


71 .66' 


57 44 


56 K 


29 38 


11 16 


26 42 • 


10. 17 


Tl '23 


2 6 


3 6 


9 14 


29 15 


17 12 


14 8 


24 16 


■3.6000 


3.4414 


3.3279 . 


3.520i 



; ERIC 



288 




. APPENDIX A (Continued) 
Hodlft existing lesson plans (from prior years). 



Co1i0r Number/Program Area 



0 1 2 ,3 . 4 5 '6 f 
All Ag CVAE DE. .Health Home Ec ICT VOE^i 



le t tlme Spent by 
h. Performing 

prage^l time Spent by 
IP Ikmbers 

Hof Nobers Pef'foraing 



.71 .72 .72 



.67 .69 .75 



.66 



.60 .60 



.66 - .57 



85.69 83.56 91 .34 84.80 87.50 82.62 8^8 



.60 .62 ^.58 .6 




Actually Learned/(H) 
tlrWien (earned (I) 
(In Percentages) 



Before Hire 
Certification Course 
Inservice 
On-The-Job* 



w I H, I K I H 'T H I ;V 



37 35 30 32 44 36 1 22 23 21.18 

15 28 14 24 '16 27 ' 15 31 33 55 

6 10 11 14 '2 16 8 14 3 12 

41 .26 44 '30 38 22 54 32 42 15 



58 54' 37 31 43 ,« 

10 15^' 28 49 . 5,' 1; 

3 ,4 i 4 5 . 111 

29 27 27 15 - 47 d 



iwl of Iiprtance (1) * 3.2255 3.0727 ■ 3:3400 3.0562 3.2500 3.3636t 3.2881 3.34091 
In l'4,Scale, with a ■ 

Iclieffe's Differences ' , 3 ' 



rilbujil Use Teacher Aid^^^^ lO.so 6.71 16.45 11.74' ' 5.26 '6.45 22.54 



Significant at .05 level. - 

Colpn number indicating those program areas from i^ich this particular program varied' 
significafltly at .05 level according to Scheffe's test. • . 

■ 2M . ^ 



ERIC 



8.87' 



APPENDIX A (Continued) 



^ C 037 ■ Develop lesson plans based on state curriculum guides. 



i 



Coluiiin Number/Program Area 



0 1 • 2 • I ^ 4 5 
All Ag CVAE DE Health Home Ec 



KT m 




cage t Tine Spent by 
Ferfonnlng 

ig^ t Tine Spent by 
KNenbers 



of Henbers Performing 



.74 .80 

* .59./ : .66 
79.33 82.88 



.70 .68 .66 



.86 .66 



.57 .56 .37 .7? .50 
81.73 81.37' 56.25 92.46 : 76.16 ' 



Actual 1rUamed/(W) 
Hy Uhen Leam^ (I) 




Before Hire 
.Certification Course 
Jnservice 
On-The-Job 



I 



29 . 29 33 36 

37 46 36 38 

14 16 10 16 

21 10 21 10 



22 27 15 19 13 13 40 41 31 21 

50 55 25 38 ^ 61 74 41" 45 58 ' 66 

2 10 25 25 J 13 9 9 5 3 

25 rs35 18 22 0 10 5 6 10 



.liyel of Importance (Y)* 
;on 1-4 Scale, with 
&heffe's Differences * 



3.2667 3.2000 



3.1111; 3.10'06 3.4000: 3.5103 3.1923 

«a 



3^ 



64,22 



W 'I W I W I W I.HI J'h^^M^ 



u-^,^^12.67y 10.78 , ; 2.53 8.95 18.2'9 5.40 
(pkjpis^SJi^ Relativeffi^^ Aide Use 99.) ^ ^, 



APPENDIX A' (Continued) 



1 .\ .... 

ik C 033 • Develop written course objectives. 



mm 



0 



1 



2 



3 



All Aq . CVAE DE Health Hwie^Ec m^^^ 



I Spent by 
fcrformlng 

rage I Time Spent by 
irs 

)er$ Performing 



.76 : .74 .64 . .69 i 



.11' / V- . ;';;„;/j-:/ 



.69 

J 

.57 . .54 • .69 .51 .63 .61 i .59 

a2.72 71.92 93.27 79.66 91.25 82.95' 88.08i 83.4i 




Miy Leamed/(W) 
1liy*jllien teamed (I) 
I (Inj Percentages) 

Before Hire » 

Certification Course 

Inservice 



:ir-v i$| 



• M I ,M I H I J I H I M I Mil 



"'"'3 



l*On-The-Job 



36 33 » 38 37 

36 48 33 37 

lO' 12 8 16 

19 7 21 10 



Level of Inqxirtance (]()* 
In 1-4,Sca1e, with 
Sclieffe's Differences 




26 23 50 50 45 25 
57 66 35 40 / §1 63 
5 7 



3 ,9 



14 3 .10 3 



} B 
8 4 



'47 33 



UiV 3.0816 3.3265 3.1 



3.2286' 3.4375 3.1897 

.. . •3»'„ , ■ : 



3.3218 



* i 



lIKould Use Teacher Aide 9.23 9.47 14.56 10.78 2.53 J.45 ' tt.76 

inSi Perceived Unportance 78; Relative Time Spent 73; Teacher Aide'Use 102;) 
'significant at ,05 level. 

Colunin number indicating those program areas from which this particular program varied 
^sknificantly at .05 level according to Scheffe'^ test, ^or^ 



k9 



tftie Spent by 
Fflfroilng ^ 



^^jpie Spent Jv- MM' 



). 



' .32 



■60 . 60 .,64' .62 
.57 r .5? .S^ 

V 

t 

95.19. 90.68 ' 93.7? 



.72 



•71 



.52 . M 



M .60 



97.70- 86.09 94.4J; 



J/ llteft learned^ 
|(In.Pircefitages) 

Before Hire 

CeHification Course 

Inservice ; ^ 

On-The-Job 



« ,1 » I I I H I ' H I, M 



49, 43 37 29"" 

17 31 16 16 

7' 12 11 32 

27 15 37, 24 



57 K, , 28 24^ 35 '30 69. 64 44 33 ; 
14 |i20.» 16 38 12 21 29 ,46 ■ 
11 5»)6 4 i 



18 9 



.evel of Importance (10 * 
« l-4jScjle, with 
Sclieffe's Differences 



i6: i6 ,9;j^ 



64 60. 
5 ;9 

20 10 



2.9452 2-6905 



2.8302 2i9j35i 2.7879 ' -3.2162.. ^8276 



2.7895^ 



tHould Use Teacher Aide * 54.59 29.79 45.38 , 54.27 47:37 66.67 • 61.89 > 
jRanMiig; Perceived Importance 86; Relative Time Spent 75; Teat her Aide Use J. 



56.72 



Significant at .05 lev^l. , . 

Column number indicating those program areas from which this particular program varied 
significantly at .05 level according to Scheffe's test. ' ' 
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• Ai1>EI|)!ri(Cpntinued) 



iBfci (l3«--l)evel(iP'>iritten'iiiitt/tbDlc'iibjK^^ ■ 



•1. 'I 



Coliw) Nunter/Prograiii Area 



■ . All Aq . CVK DE Heiltli Hwe'Ec ICT WPl 




pf tabers Perfonolng ^ ^ 57.53 9U3 73.28 88.75 74.75 



jeiTi* Spent by; ' ^ M ' .72 .72 .55 . .7? .72 ' .65 . .71 
n lerftniring 



im^1^W\^l -.53 . 42 . 68 . 48 . 64 '.54 .53 ' B 



lieu Actual ly'Learned/(H) 

jdeally^lllieii Lamed (1) . H i n \ f\ y 1' « 1 i) i h -i « 
' (lit Percentages) 

■ Before Hire 35 32 45 40 24 30 24 22 24 24 51 49 31 24 42 32 

Certification Course ' , 37 49 ' 25 31 51 52 26 45^ 59 70 '36 43 57 65 .25 45 

• Inservlce 10 12 7 16 9' 13 18 17 5,5 6 7 ,6 7 14.18 

On-The-Job , 19 7 23 13 16 4 33 WHO 7 2 6 4 19 . 5 

level of Importance (7) 3.2628 3.2051 3.2745 3.1807 3.2424 3.40^3 3.1698 3.3023 
on M Scale , 

• I •• '• — ■ i-^ s__ ' ■ ' 

.IHMildOse Teacher Aide 10.41 9.47 10.97 12.70 2.53 6.45 16.80 i0.61 
(Ranking: Perfcelved Importance 98; Relative Time Spent 91 ; Teacher Aide Use 91.) 
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APPENDIX A (Contlniietl) 



as those found in 
Horid o f Hork. efcTJ 




^„ irage'lTlfne Spent by 
laiMers 



^^^^^^ m m 87.50 58.33 88.75 87.21 85.43 . 66.« 




Itually Leamed'/(N) 
IllyUhefi Learned (I) 
V (In Percentages) 

Before Hire 

Certification Course 

Inservice 

On-The-Joi) 



Level of Importance (X) 
on H Scale 



f " I W I H I '« I H I H I K I 

t m II 32 20 22 21 26 24 18 31 36 26 20 39. 35 

25 . 39 20 32 37 4^ 18 35 35 62 31 35 35 57 5 20 

5 11 11 11 7 10 14 14 3 12 8 8 7 6 3 jS 

39 21 43 25 ,37 20 46 24 38 9 31 20 32 17 Sl'^M 



3.1954 ,2.8947 3.3061 3.1128 3.1515 3.3139 3.-2759 3.1594 



J Hould Use Teacher Aide 14.14 10.85 12.67 M5.0r 7.79 15.45 18.29 « 13.31 
(Ranking: Perceived Importance 123; Relative Tiw Spent 95; Teacher Aide Use 74 ) 
♦Significant at .05 level. 



$ 



APPEHDIX A (Continued] 



pk C 038 - Develop resource centers for student use. 



. ColuMi Nimber/ProgrM Area 



0 1 2 3 4 5 fi .1J 
All- A() CVAE DC'- HejUh Hone'Ec ICT W£ 



rage t Time Spent by 
»rsPerfom1ng 

Iverage X Tine Spent by 
llNeibers 

Mnbers Performing 



r 

.69 .74 .66 

.48 .44 .45 
69.26 58.90 68.27 



.66 ■ .68 ..78 .64 . ,M 

.42 ■ .60 ' .60 ■ .57 .43- 
87.50 " 76.06 ; 72.M mHi 



in Actually Learned/ (H) 
[IdealliHhen Learned (I) 
(In Percentages) 

Before Hire 

Certification Course 

Inservlce 

O'n-The-Job 




/ . ■ ■ 

H I It I W i n I . H I H I H 1 H 1 



28 30, 29 i 23 25 19 25 20 14' ^ 37\ 31 22 4r41 

;28' 37 24 36 49 53 17' 29 34 57 * 37 40 ^9 49 9. M. 

.10- 16 7 10 3 14' 17 2K| 6.17 9 U 7/ 10 14 

34' 17 . 40 ,19 26 8 48 24 ^40 11 21 13 24\ 19 ' 36 1ft 



Sevel Of lBportance~(]0* . '3.3'580 3.1500 3.3611, 3.2185 3.516i 3.4716 3.4902 .3.4118 
[on 1-4 Scale s i! 



Knild Use Teacher Aide 21.60 14.80 16.45 20.21 21.1)5 23.66 28.07 H4.69 
[Ranlcing; Percelveii Importance l2l; Re1at1ve'T1iiie Spent 109; Teacher Aide Use 50.) ' 
Significant at .05 -level/. : • /• ; ; 
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APPENDIX A 



isk C 045 ' Hate transparencies. for Instructional use. ' 



All Aq 



■9 r 

Colmnn Nmiter/Proqrani'Area 



ti TjK Spent by 
;,of Neien Perfoniing 



.58 • .66 " ■.58' .61 



* * 



.34 .45 .44 



.42- .38 



ictuiny Learned/ (y) 
lily Mien Lhrned (I) 
7 (In Percentages) 

r Befbfe Hire ' 

Certification Course 

Inservlce 

On-The-Job ' 



w I J I r I -'w I w I w I , w I 

44 38 10 47 61 50 ' 29 25 '24 24," 61 56 44 25 

20 34 15 18 ' 13 29 '22 41 42 45 12 23 3T- 5J 

^ 14 3 15 5 16 7 19 6 18 8 '9 6 11 

29 14 32 21 21 5 41 16 27 12 19 12 Jfl 11 



level of Importance (lO 
on 1-4 Scale 



2 3 4-5 6.. 7^ 
CVAE DE Health Home Ec ICT WE 



.58 .,56 .56 ■ 'M 



.42 



72.31 50,68 77.88 73.53 82.50.< 75.08 69.54 76,14i 



48 43 
M 29 

11.12 
28. 15i 



2,9631 2.8049 2,9070 3,0127 2,9677 2.9402 3.080O 2.9342 



I Md Use leacher'Alile * 45.56. 29,79 34.60 42.92 44.63 55,13 66.36 
(Ranking: Perceived Importance ,138; Relative Time Spent ^34; Teaclier Aide Ose li) ' ■ 
' Significant at .05 level. 
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APPENDIX A (Continued) 



ate M4 ^ Hake slide? for instructional use. 



Colunn Huaber/PrograiD Area 



iirage I Tine Spent 1^ 
pbers Perfbnning 

Ifertge 1 Tine Spent tv 
iUIJnbers 



^0 1 2 3 ^^4 5 6 V~7" 
'til Aq CVAE DE Health Home Ec ICT ml 

.55 ' .61 ^50 .56 -,.46 . 58 ^'^.55 



.29 




Hien Actually Learned/ (W) 
ideally Mien Learned (I) 
(In Percentages) 

'i 

Before Hire 

, r 

Certification Course 
Inservlce 
On-The-Job 



.24; .24 :.30 ..28. .Jj^ ^ .33 .23" 

• . ■ ■ ■ ' ■ 

53.40 39.04 48.08 52.94 61.25 6^.29 59.60 . 46.9?? 



. « I •« l"^ I M I M I H -I H.I H I 

■■• ^ . ■ ■ . ■ ; ■ ' ' • ' 

•40 33 30 22. 46 48 23 38 22 48 47' 49 31 42 ;31 

is 32 15 19 25 36 .17 40 25 35 15 26 27 44*^ 9 K 

9 ,19 ,4 26 4 12 8 16 4 30 . 10 U 4 20 -21 27 

34 1 6 52 33 25 4 '47, 21 33 13 26 13 20 ' 4 * 28 20 



leV$l of Importance (X) 
'ontl-4 Scale " 



2.8889 3,0000. 2.9231 2.9322 2,6364 2.8710 3.0227 2.72 



J ywld Use Teacher Aide*. , 26.71 '8.09 14.56 25.98 26.32 38.52 ,42.32 20.45 
(Ranking: Perceived' Iiiiportance 166i Relative Tiiiie Spent 166 
Significant at .05. level. , .' 



IppeNDIX A (Continued)' ■ ' 



I * 



EBt C W3 - Ihte vli leo^Des fbl-1nsftriict<nMl'iK» 



ColiiWi Mer/Pro(|ra iba 
2 ~r 4 • T 



I Tin Spent ti^f 
FerfbnBin9 

'<ge ITiK Spent bjf 
iUtfeibers . , 



:af lfc*eri,Perfbnfl1n9. 20.40 *13.70 23r($ 25.00 21.25 15.08 ' 26.49 



Actwlly L«arned/(l() 
IdeallyHhen Learned (I) 
(In Percentages) 

Before Hire ^ 

Certification Course. 

Inservice 

On-The-Job 



Level 'df Impprtance (JO 
Hi 1-4 Scale 





' -10 . .07 .10 ■ ,'.13 .09 . k '.12 017 



N I H -I -M 1 M i n I i I H .1 11. i 

# ' ■ 

• 40 * 32 . 58 67 50, 46 28 . 24 43 36 47 38 52 17 20 2Q 

18 45 8 8 8 46 J9 46 ^ 21 43; Jl, 38 26 6). 30 60 

8 10 0. 8 -215— 5 ' 

^ 34 14 33 17 17 8 49 22 ^ 17 2) ; 10 13 .' 9 M 10 




^"Wll 'use Teaclier Aide* ■ 8.25 . 2.76 .3.59 8.J8 ' 57^6, ,9.58 19.78 - ■ 7.14 
(Ranking: Perceived Importance 200; Relative Time Spent 200; Teacher Aide Use 115.) ' ' 
■ Significant' at .05 level. • - 
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0 

All 



2 3 ■. / 4 • 
C'VAE- DE 



/ 4 • 5 -6 ■ -7 
. .Health 'ItoieEc ICT' ■ Vdi 



i^gc l TlK Spent by 
irs'({erfoni1ng 

kmsit} Ttie Speiit by 



.50 '.62 .50 ■ • .51 v,40' • .48 .Bl 



.06 .V ,59 



.06 



.04 . 04 . .09, ' .or 



?iflW)er$>er:fcniHng '.'11.40' 15.07* 16.34 11.76 • W.OO 9.18 ' 17'.8S 5.B 

J. ' - ' . . : — ——J — - > ' - •• - ; ■ ■ ' 

lli^A(itualI^Leamed/(«) * , ' 

Ideally When Learned (I) I ;'W I '^W I .W r W r W I W I H I 

(In Percentages)' ^ ' - , 

. Before Hire. [ ; 51 * 39 46 *54 50 55 32 21 38. 13 72 58 69 50 '25 'O 

"Certification Course ^ 20 37 8^23 ?0 36 , !7' 42 « 50 11 26 : 19 31 50 83 

Inservtce ' . " f 10 V'O 10 0 0 17 * 0 25, 6,5 13 19 / 0 -0 

'On-the-J* ^ - -25 ]) 46 "2^ 20 9 41 21 '38 13 11 IT rO- 0 25 ,17 



level ai Importance (X)*, 
on 1-4 Scale 



2.7733 '2.6667 .2.1667 2.9677 1.3333 .' 2.80(jS , 2.8333 3.250(( 

. . -1 : L- ^ 



I Mould Use Teacher Aide 4.9). 5.33 1.89.5.20 5.26 S.OS -,11.27 1.74 
(Ranking: Perceived Importance iJO; Relative tiro Spt' 208; leather Ajde Use 151.) ". - 
* Significant at .05 level. 



APPENDIU (Conttnued) ■ . - 



|ask B 023 ' Cdurisenndfvldua] students concerning problems at work. 



Column Number/Program Area 



0 - 1 2 >3 4 , 5' 6 : 7 
W1 ^ig CVAE . DE Health, Home Ec ICT . llOE s 



ifage nime Spent Iv \ 1.83 .86. .95 • .81 .78 .88 .79 ' Ji 
ri:l>erfip1ngv^ ' > / ' - ^ ' 



.82' l95 ,77 \86 ^ .^^^ 



lof Hembers Performing . 97.16 95.20 100.00 96.08-98.75 97.70 ,97.35 97.7ol 
1^ — - — ^ — 

iierl Actually Learned/ (M) 

deally)^^ (I) 1 I W I I W I w J W > I w i j ' l 
(In Percentages) v 

Before Hire* , _ 28 30 33 ' 31 27 29 ' 23 23 25 40 30 33 42 35 • 22';33 

Certification 'Course 19 33 24 34 . 31 ,44 /l,3' 29 " 13 27 31 43 21 33 3:- I7i 

Inserylce V 8 14' 6 7 4 8 12 19 13 22 4 ^' 12 ;i3 

On-The-Job . , 44 23 37 27 39 19 52 28'^'' 50 10 3ri7 • 31 19 M^'lj?: 

evel of Iidportance '(X)* 3.7056 3,5797 3.8491 3.6404 3.7500 3.6887 3.7692 ' 3.8182 
n 1-4 Scale 



Mould Use fecher, Aide 2.95 5.33 0 2.89 0 1.96 5.53 3.47 
Ranking: Perceived Importance 7; Relative Time Spent 8; Teacher Aide Use 182.) 
significant at i05 level. ' . ■ 



( ■ , ' • APPENDKA (Continued) ■ 



Task B 022 - Coynsel Injlvldual students concerning problems' at school. 



Column Number/Program Area 



0 ' 1 ■ ■ 2 • 3 4, 5 '6 71 
AH Aq. CVAE DE • Health Home Ec ' m m 



ingelTime Spent by, , ' .74 < Jl .87 . 74 ' .63 . .77 ^ , .71 



je.lmSPftky ' •■5' -55 .87 . ,70 ,62 , .72 ; .69 ,61 

mi/lteiers - i ' - • 

frnWormlng 94.12 1 84.24 100.00 94.85 97.50 94,75 97.35 92.-20 

... 6 _ 

Aieii Actually Learned/ (Uj ' , 

lea)1y lllien Learned (1) W I J I ^ I W I W r J I M I H I 

(In Percentages) V , i 

Before Hire • 41 41 44 42 37 38 25 26 26 38 59 57 51 45 43 48 

Certification Course 12 24 ■ 18 21 16 31 13 31 10 26 10 17 16 30 ' 5 U 

Inservlce 5 14 2 8 6 17 9 17 3 23 2 9 4 8 6 17 

On-The-Job 42 2r 37 29 41 15 53 26 62 13 29 17 29 17 46 20 

Lei/el of Importance ■(!)* . , ,3-4908 ■ 3.3793 3.7778 3.4422 3.4167 ■ 3.4422 3.5846 3.5385 
on 1-4 Scale 

J KouldiUse Teacher Aide 3.73, 4.14 0 4.81 / 2,53 2,54 ' '8.51 2.70 
(Rankiflg: Perceived Importance 18; Relative Time Spent 35; Teacher Aidelse 171.) 

Significant at .05 level. . . ) 



APPENDIX A (Continued) 



^ Task B 032 - Provide Indtvi jual career o uidance. . 

:.t^ • 1 * f— 



Itns 



0. 

■ All. 



Coluim Nuipber/Program Area 



prage VTIv'Spent by 



2 -3 ;t ■ 5 • 6 
Ag CVAE DE , toltti Hoiiie.Ec ICT 



I 

H-line Spent by> ', -.i^ .64/ .81 




•W .8K ,.82 .72 . 74 '.74 .72 



.63 .69 .68 .66 




Men Actually Learned/(l^) 
Ideally Mhen Learned (I) 
. (In Percentages) 

Before Hire 

Certification Course 

Inservlce 

On-The-Job 



90.37 78.76 99.04 87.74 93.75 92.13 92.05 



W I W I I W "l W I W I K I H I 

39 40 37 41 36 38- 25 32 35 -38 47 48 51 46 

16 29 21 29 21 29 16 28 14 32 22 !lO 16 31 

8 13 1.1 7 2 13 11 19 8 16 4' 8 10' 11 

36 18' 32 22 40 21 48 21 43 14 27 14 23 11 



Uwl of Importance {fl * 
on 1-4 Scale 



I Mould Use Teacher Aide 11.19 10.85 , 5.48 13.66 2.53 8.99 15.53 
(Rankingi Perceived Importance 29; Relative Time-Spent 44; Teacher Aide Use 86.) 
' Significant at .05 level. ■ 



7 

VOE 



.70; 



H 1 

f. '■ 
I 

48 4t i 
4 24 
10 13 
39 20 



3.4416 3,2982 3.6111 3.3598 3.6364 3.4648 3.4688 3.4737 



12.35 
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APPENDIX A (Continued) 

Task B 025 - Counsel students about relevancy between academic classwork and , 
vocational needs. ^ ' ' \ . 



Items 



0 



1 



Column Number/Prograiii Atea 



All Ag 



mi '/ DE 



lea] til ' Hob Ec ICT VOE 




ttrtge { Tline Spt by 

'■'"its' 



.70 .77 



Irasel lime SpenVlw 
itl'lteibers ' 



.83 

> . ■ 

.83 



.69 , ,:'.61 '/^ .68 
.60 * .. .61 



.68 • i6li 



.63 -.64 : \ .83: ' .61 .60 V .:.61 .65 . .6f 
Of Haiibers Perfomlng 90.65 '8^88 loli' 89.21 97^50 88.85 95t6 9'o:82 



lien Actual ly Learned/ (W^r ' ' ' • 

Ideally Khen Learned '(I)' ' \ . W ' I 1 I w l-^^^^^ t \ 

(In Percentages) V ' , ' . . 

■ I* ■ 

Before Hire ' 36 36 38 33 47 44 20 ,24 23 31 47 46 50 42 35 41 

Certification Course l? 31 19 28 ,16 31 15 32 15 33 26 32 18 41 2 

.Inservlce. ' 6 13 3 10 0 6 11' 16 5 15 3 9 5 5 7 26 

;Or-The-Job ,'41,20 # 29 37 19 54 28 56 21 24 1 4 26 12 55 15 



Level of Iitiportance (X) 
«ti' 1-4 Scale 



3.3797 3.3279 3.5283 3,3072 3.4722 3.3852 3.3692 3.4444' 



)i Mould Use^eacher Aide 5.50 9.47 3,59 5.58 . 2.53 3.91 9.78 4,44 
,(Jlank1ng: Perceived Importance 32; Relative Time Spent 50; Teacher Aide Use 140,) 



,Task B 0 7 - Assist in amnging students', school /;»^ork schedules to acconodate 
students' needs. >. ^ 3 , > ' , ' 

Column tober/Proqrain Area 



. ' 0' 1 2 3 . 4 , 5 • 6 . 7 
^ ' ■ !^ : ' • Alli Ag . CVAE DE Health' Home Ec .ICT . . M ; 

i .62 ' .61 , ..67 ■'.59 \' ..56 . '.70. . .58 J 



pf IW)ftrs Perfo* 79.45, 31. 3f 84.56 '•■88;75 92,46 . 86.09 90.36 

llien Actuanylearned/(W) ... ' 7^ 

Ideally When Learned' (I) / W L 'W L W L W L W L H L.WC 
: (Ilfi Percentages) .V , 

|v. Be^reHire 18 23 25 - 28 21, 24 1 0 20 , 6 21 20 22 . 31.29 21 .24 

^ ■■.Certification. Course' 17 39 20 32 19 39 '13,24 12 ^6 30 41; 14 36> i-.12 

' Inservice . ' ' 8^15 .7 if 6 7 13 20 . 6 15 2 7 5 15 13 31 

fln-The-Job * ' . 57 31 48 32 53 30 64 36 76 27 48 31 ' 51 20 65 33 



Level of jmportance (X)* • L4780 3.2692 - 3.6875 3.3149 3.7143 3.544S 3.5000 3.5957 
on 1-4'Scale 



IHoiild Ose teacher AideV^ 16.89 12.23 - 9.08 17.5) , 13.26 14.08 33.82 16.78 
(Itanklng: Perceived Iniportance 35; ^Relative Time Spent 52; Tea^jier Aide Use 65. ) • 
♦Significant at. 05 level.; ' 



' • , ■ ■ APPENOIli A (Continued) 

Task B 024 - Counsel individual students concerning personal problems not related to 
employnient or school. ~~ 



Column Number/Program Area 



^ ■ ^ . , A1 1 ^ Ag mi Health Home Ec ICT 



lerageHto Spent by', ^ ;.6l . . J4 ' .80 .67 \,64 .67 ' .61 




^imntw Spent by ■ :^ .m ,59 • ;78 ' .57 \,6(I . . .61 0 W. 

Hf Nenbers Perfoming ' - 89.23 ■ 80,14 98.08 . 84.80 95.00 90,49 ' \.70 " 92.20 

Mien Actually Learned/ (y) ' 1 ' ■ ' 

Ideally -Mlien Learned (l) . w I W I W I W j W I H I W I • h' I 

(In Percentages) ' ' ,' 

. Before Hire 45 45 46 43 40 '47 ^28 % 37 50 61 61 ' 59 51 46 48 

■, Cer,tlf1cat1on Course 9 23 11 20 17, 23 7 31 5 18 9 16 15 25' 4 20 

, Inservice ' , • « ].] ^ n 6. 11 8 15 3 21 2 5 .•s 'lV 1 7 

On-The-Job., . 42 21 40 27 38 19 57 26 55 11 28 1 7 , 2r 14 .50 -26 

Level of Importance (X) .3,3172 3.285? 3.,615i- 3.2570 3.3143 3.2786 3.3939 ] 3.2903^ 

on 1-4 Scale • ^ . 1 



X Mould Use Teacher Aide 3.93 4.14,7 1.89 3,85 0 . 2.54 9.78 
(Ranking:' Perceived Iiprtance 46; 'Relative Tte Spent 59; Teacher Aide Use 165. ) . V) 



'■fy.' , ^ APPENDS A Mnued)" , 

Conduct group cbunsellng sessions copcerntng problems at work. 





.66 . 



79.04 •, 83.56 88.46 7?.30 83.75 80.00 82.78 . 78.44' 



Mian Actually tearned/(lf) ' , . 

■IdMllylflien Learned (I) w I w I W I « l " w i w i ' w i, « l 

(In. Percentages) ' ' . 

BefojeHfre - 27 30 28 31 , 27 27 19 21 18 35 36' 37 42 33 20 31 

Certification Course ^2 35 30 44 31 45 16 32 21 38 ^ 30 39 23 39 6 14 

. .Inservlce : , 7 16 5 11 0 5 12 20 J 2T 4 9 8 14 ,11 2S 

On-The-Job 4 4 19 37 13 42 23 54 27 56 6 31 15" 27 14 63 26 

.eve] of Importance (I)* 3.4329 3.2833 3.5778 .3,3459 3.4839 3.5635 3.3390 
on 1-4 Scale , , 




I Hould Use Teacher Aide 4.12 6.71 3.59 ' 4,2J ?.|P W 7.02 4.44 
Itenklng: Perceived Importance 76; Relative Time Spent 79; Teacher Aide Use 162.) 
Significant at .05. level. ' 



UPPENDIK A (Continued) ' '• ! , , . ' i 
Task B 018 - Assist students in applying for sdiolarsMps. ' ^ ■ ' • 

. . ■ ■ ■ , - ; - ' ' ■ V ■ ■ 

. Column Nyiiiber/Proqraiii Ar'ea ' ■ ' 

■ ■ ■ ■ ■ ■ . 0 .1 "1 3 4 5.' ' 6 7 " ' 
ytens-^ . Ail Aq 'CVAE ■ DE . tieaUh HoroEc ICT ^QE:j 

prtje-l lime Spentby / .54 . 67,, ■ .j.49 ' .57 • -.50 * .46' ''.48 ■■'■■M 
piers Performing, <■ ■; ', _ ■ ■ 

lerejelTlme Spent by ' . ."'M .52 -.25 .44 V.45 ' ",i ;32 .4^ 
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level of Important (X) ' 3,,9723 3.0476 3.0000 3.0355 3.3143 3,1176 2.8723 3.0476' 
on m Scale ■ , ■ 

IJould Use Teacher Aide , 18.46 17,56 16,45 20,21 13.26 ' 13.49 28.07 19.48 
(Raflklng: Perceived Importance 125; Relative Tine Spent 59; teachf Aide Use 139.) 
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Task B 019'- -Conduct group counseling sessions concerning ^probiems at school. ■ 
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J Hould Use Teacher Aide . 4.12 4.14. 3.59 5.20 5.26 1.37 8.51 
(Hanking: Perceived Importance 144: Relative Time Spent 143; Teacher Aide Use 163.) 
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Tasfc B 021 - fortilyct group counseling ses-sions eoncerning personal problems not v 
^ related. to wloyment or sfeho'or , ■ ' \ . ^ ' 

. ; . • ' '( ■• < Column Niiinber/PrograiD Area 
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fifeuld use Teacher Aide- - 3.34 5.33 5.48 2.89 2;53 1.96 5.53 2i70 
(Ranking: Perceived Importance' 158; Relative Time Spent 154; Teacher Aide Use 176.) . 



WENDIX A. (Continued)' 
Task B 031 ■ Help stiidentf with homework in academlt classes. 
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Level of Importance {J) * , 2.6458 2.5517 3.0769 2.5324 2.5833. 2.6000 2.9322 2.4154 
on 1-4 Scale, with ' ' i 7^ ^ 

Scfieffe's Differences '- 



1 Kould Use Teacher Aide * 28.87 18.94 29.12 29.25 21.05 24.44 49.34 30.10 
( Ranking: Perceived Importance 160; Relative Time Spent 163; Teacher Aide Use 30, ) ' 

Significant at .05 level. 

'column number Indicating those program areas from which this particular program varied 
significantly at .05 level according to Scheffe's test. ^ J 
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Task B 026 .- C(^unsel students nbt In program. / 

^' • Co1uitini<u(iiber/PrbgrarArea 

* * • 0 1 \ I 3 ^ 4 / ' 5. • .6 7 . 
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on l-4^Scale, with " :\ .a , ' ' * 

Scheffe's Differences' • 

. ' : , ' , ' _ 

mould Use Teacher Aide* . 4.32. 4.14 3.59 3,85 . 0 2.54 14.04' '3.47 
(Ranking; Perceived Importance 164; Rel2|tiveTime Spent 169; Teafcher Aide Use 161,)' 

Significant at ,05 level. ' % 

Column number indicating those program atfis from which this particular program varied . 
significantly at .05 level according to Scheffe's test. 

ERIC 



. APPENDirA (Continued) ' ; . ■ 

" ■ ■ ■ ■■ .. ; • . ; ■ . ■" , . 

i Tasi B. 028 Consult with local faoiily counseling services coficernlng student probleins. 

- -J • ' , » 

• 'Colmnn Number/Pt^ograiii Area^ 
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' ■ ■ . . • ■■ ■ APPENDIX A (ContiiHied). - ' ' 
M B 027'- Counsult with local crisis center concerjiinq student problems, 
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(linking: -Perceived Importance 203; Relative Tiine Spetit 205; Teacher At(eUS6 180.) 
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H 1-4 Scale 



.49 52 50 50 44 '11 45 |57 50 60 53 53- 44;^^^^ 5^^^^^^ 

6 15 0 0 13 38 J 17 ^ f 

7 ,16 0 0 6 13 : 9 , 0 
38 18 50 50 J8 19 36 8 40 't^^ 37 20 ; 22 13 50 17 



2;9273 2.6667 3-3750 2.8125 3g^ '2,7895 2. 7692 3.D008; 



lid Use Teacher Aide * 3.14 0 —3.59 1.35 
inking: Perceived Importance 205; Relative Time Spent 207; Teaclier Aide Ose 181.) 
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APPEtOIX A'(Coi!t1nued} 



mm m loca l Texas RehaMlltatlon Coiiinlsslon conc^^ 







Column Jfiiber/Prooraii Area 
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*in9< Perceived Importance 208; Relative Time Spent 209; Teacher Aide Use 205.) 
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APPENDIX A (Continued) 
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F 093 ^ Supply Information to newspapers for program publicity. ' -'^ 
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^; 1 Tlie Sperit tty 
1 tile spent Igf 



•All . Aq . CME DE Health" HomEc ICI 'WE' 
.50: .56 J ' .54 .47 



Neiers Perfomlng 



.36 .30 .34 ».38 .4J .32 
70.58 5if^ 65.38' 64.70 91.125 66.88 79.47 77.01 



1; - Before Hire . ^ 
Certlflcatlori' Course 
i^ * jnservke 
On'TMob 



H I « i 

; 28 29 41 35 

• 19 31 11 24 

10 20 3 8 

■ 42 20 46 32 



H 1 



M I 



M I K I •« I t 



18 , i| 

6 10 30 W 
37 13 55 25 50 23 28 19 26 11 52 11 



34 39 19 25- 10 10 41 40 37 31 
26 - 34 13 26 33 43 28 36 31 48 
3» t3 13 24 7 23 3 5 



m}'6f Importance (fi 
MSule 



3.1127 2.^412 3.1143 , 3.1141 3.0000 3.1028 3.3462 3.085| 



Itaitd Use Teacher Aide . 6.87 6.71 . 5.48 '■ 9.05 5.26 5.87 8.51 

:* Perceived. Importance 132; Relative Time Spent 150; Teacher Aide Use 127.) . 
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APPENDIX^ (Continued) 



f W ' Prepare students to give preselrtatlofls to school groups, i ' \ 

Collin NuBter/Prograa Area 



\0 



0 
Al'1 



2- 3 

Hi ' m 



5 '6 
Bo* teffiT 



17fK Spent 



•54 ffS9 , 



:60 .5V^^ w 




Tiie'Spent by 



.32 . 28' .20 \ .36 J2 J 



llHlm l^oM^ . 59-(3 47.94 43.27 . 59.56 ' 83.75 . 60.32 66.22 6i>0! 



Actually Levned/iH) 

(I)' 



h/i h 



I , r L 



M ^ . -H I 



. ?tiftre Wre , . 
Certification Course 
InService 
On-The-Job . 



3^ 37 32 35 28 37 25 28' 7 11 

17 27 li) 29 ^ 22 26 16 32 30 44 

8 15 0 0 0 16 12 16 7 19 

39 21 58 I 50 21 47 24 56^26 



64 ' 61 37 3! «^ 

16 21 27 32 0 3 

4 II ,10 15 13 i 

16 7.. 27 22 47 2S 



pwel Oflmxirtance (If) '^.1185 3.2258 SiOOOO 3.1328 , 311000 '3.208^ 2.9130 ' 3.(877; 
ii:M Scale . . ■ ' i 



1 



llwldllseTeaclierAldl 12.18 6.71 slO.97 11.74 10>53 13.49 14.04 
vjljanMiig: Perceived Importance 151 ; Relative Time Spent 159; Teachei^ Aide Us( 82.) ' 



15.05 



\ . 
* 
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jlPpODUAtCtnttnued) 



fllK r 6tve taHs to conninity groyps. 




jni Ag Wm DE Hwltti Hw Ec ICT 



if 



Pfi Spent tiy 



.49 .55 



:55' .40 -.46 .47 



i 



M Spent Iv 



.28 .28 .24 ;31 .30 



* ,9 



.2$ 



.3r 



itterstefbming 58.42 50.68 50.00 



56i1?. 73.75 56.39 



68.87 61 ■! 



M]y Uarned/(U1 
llieih ieirfled (I) 

Before Hire 




Inservlce " 
0|i-tti!e-Job 



H i y I y 1 4 1 I H I H .1 , .1* 



S 



44 42 41 46 42 -39 , 30 34 26 -32 . 6? «5 ' 46.;34 44 

Course^' 15 27 -10 20 26 . 26 12 20 32 ' 41 14 24 26 51 3 

• , 6 14 p .0. 3 19 9 ',18' '.Vis 2 2 5 5 14 

. 35 18 ' 49 , 34 , 29 1 6 119' 28 38 9 M5'^ 9 23: 11 38 



tliiel of Iqnrtance (D 
|l4-S5rie 



3.1,091 3.1389 3.3200 3.1000 2.9091 3.0723 3.2391 



liwld Use Teaclier Aide 5.89 6.71 . 5.48. 9.05 J 3.13 . 8.51 
jUanltlng: Perceived Inportance 154; Relative Time Spent 167; Teacl]er Aide Use 138.^ ■■ ■ 
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IpPENDIX A (Contlnueil) 



ffi?#-IVepa>^^^^^^^ for coimunlty display; 



0 

All 



I Tte Spent by ^ .52 .52 



1 "2 
Ag ^ CVAE 



Coliin Nater/Prograi Area - • 

Health 'Hoae Ec ICT; 



V- - fr' 



3 

DE 



•ioi- 



.55 , . .« : 4? .» 



pie Spent l«f , ' .26 .17 ' .18 .27 .31 



.32 .2$ 




49,53 33:56 37.50/ 48.77 65.00 59.67 50.33 • 46.31 



Actually, Leamed/(Hj 
y Uien Learned (I) 
!lf} Percentages) 

Befire 

Certification Course 
Inseri/ice 
v: Jn-The-Job 



1 



livel of Iniportance [J) 
WScalr^ v 



41' 38 47 42 . 51-46 , 24 26 28' 17^ ^63 t 35 33 - 46 

16 27 16 29 'll 24 ^' 17 38 21. 28= 32 37 1 i 

r i7 0 6 5 S :i2;^r 7 24 2 4 7 17 13 .37 

35- 18 38 23 32 2< 50 25 48 21 ' 15 12 27 13 40"j3 

— ■ ^ - i ' 

2.9501 3.0909 2.8824 3.0446 2.9565 • 2.9457 3.0446 2.8163 



Iteld Use Teacher Aide* 23.57 10.«6 18.15 19.82 23.58 30.70 26.80 , 2Stl3 
Stoking; Perceived Importance legfRelatlve TIto Spent 175; leapher^lde -Use 44.)" \ • ' * ' 
'Significant at .05 level. • . ' 
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f 888 > PrAare students to glve presentations to comunity groups. 



Coliaw lltrter/Froqrai Area 



■■'■■■'-*^-r'»i 



{ The Spent by 



fl. , 1 •• '2 3. V J • • f 
All 'Ail CVAt DE; Health HowEc ICT 

.52' .58 .51: .59 .47 .50 . M 



.25 . 22 '.15 .31 \ .30 : M 




Lei 

Illy Hked Learned (I) 
(Inlt(centagfs) 

Before Hire 

Certification Courie 

Inservtce 

9n4lie-i)ob , 




26 25 

1? }2 

8 19 

■« 24 



31 31 30 23 17 17 1? 15 

19 29 17 40 14 32 29.53 

5 10, 0 13 11 23 6 15 

45 31 53 23 58, 29 ' 53 18 



1-r 



Spent by 

JWbers 

iNWiersferfoning' - 48.02 38.35 29.80 $2.45 'i5.00 50.16 '49.67 44^4^ 



43 41 28 21 "23 

30 34 31, 44 . 0 

'5 9; 5 li ";)6;i 

22' 17 36 23 '60 1 



iwT of iRportance (!) 
I M Stale 



3.3478 3,1667 3.25^3 3.04| 3.^113 2.9394 3.152 



I IM(l:ll$e Teacher Aide - 8.05 8.09 9.08 9.05 7.79 8.41: 5.53 
IteiikliiS: Perceived Inporlaiice 168; RelalUve TIk Spent 177; Teache/Aide Use lU.) 
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APPENDIXA (Continued) 



I Task F 092 - Supply infomatton to radio for program publicity. 



■ ColuHifi Nu|ber/Proqraii) Area 



I ■ 1 




O 41.09 2108 52.70 58.75., 37.70 44.37 



,u.. 





fdwlly te^^^ H l\ H 1 If I ' M I W U H I 'M 

40 . 36 15 55 32 $ ,27 27 30 30' 59 54 ' 33 19 

20 32 17 25 ' 32 49 11 27 35 51 24 31 ;40 

9 17' 5 5 , 5 16 14 22 3 11 5 6 10 17 

31 14-23 15 30 14 48 24 32 8 12 9. 17 10 



■3.1311 3.2174 3.0MO J.1607 ''3.0500 3.2097 2.9000 



Certification Course 
Inservlce 



OR 



llould Use Teaclier Aide* J4.93 8.09 3.59 18.86 10.53 16.03 14.04 

.IllanklrtS: Perceived Importance Relative Time Spent 179; Teacher Aide Use 72.') 
♦Significant at .05 level. ■ ^ ' \ ' ' < , . .V 



■18.52 
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. . :• ,, ■ . APPENDIX A (Continued) 

M F 079 - Assist students In building floats for parades. 

... ■ Coluim Nuiiiber/Prograiii Area 



b ,1 2 - 3 4 5 • 6 1 
Itm All A(i CVAE ■ DE Health Homeic ICT .WE 



/ . > 



|vewgelT1« Spent by ■ .54 .57 ;4j .61 .50 . 53 . 46 .49 
Itabers Perfonning ,• 

■.18 -43 .if .22 • .16 .18 ■ .lis;' .J7j 

I. 34.20 ^}9.i[2 23J 35.29 32.50 33.77 . 35.1^ 34.4| 




NMbcrs 



;i) V r I I w I w I w i h i h i j i 

. Before.lllre' pS 18 41 3}' 21 23 12, 13 ^8 22 17 15 27 20 .10 12 

' Certli'lcationCoiirsj- 24 36 17 28 26 49 14' 26 , 32 46 46 53 30 43 ' 0 12 

: Itiservice ■ 9 19 0' 2 3 13 14 26 11. IT 4^ 8 ^¥ 14 23 46 

49 28 43 31 51 15 . 60 35 49 22 34 24 < 39 23 67 30 

.Uvel J)f Mportance (I) * ^J;5488 ' 2.5455^ 10909 2.8272 2/lill 2.434CL 2.3500 2.1795 

on k4 Scale, W , ,a . W p- 

Scheffe^ Differences ■ ,,; ' ' ." ' ( 

i Kould Use Teacher Aide ' 18.26 2^*03 7.19 19;82 7.79 18.5V . 18,29 '18.52' 
(RanklBg; Perceived Importance T89; Relative Time 'spent 185; Teacher Aide Use 61 ,) 

Significant at '.05 level. / , . 

*Coluiiin number "ifidicatffig those program areas from which this particular' program varied' 
signlflcintly at .05 level according to Scheffe'^s test. „ ~ ' 

erIc...,- . ■'■ 3.30. 



APPENDIX A (Contijiued) 




Task F 094 



> 



ivepe I Time Spent by 
" irs Performldg 

Iverage ( Time Spent by 
Hembers Performing 



Column Number/Proqram Area 


0 

All 


1 


2 3 
CWE ' OE 


4 

Kealth 


5 6 , 
Home Ec ICT 


7 

m 


• 7/ 




CO 


.40 


.37 .44 , 


.47 


.12 


.lo' 


.06 .16 


.07 


.06 , . '.18 ■ 


■■ ...li 


25.42 


19.86 


17.30 31.37 


17.50 


18!36 39.73 


. <" " . ■ ''''Vi-; 
' 



i 



ly m Learned (i) 
(In Percentages) 




I 




I 




H I 

1 




I 


w r 


Before Hire 


29 


29 


u 

31 


35' 


29 k 


18 20 


17 


29 


39 39 


tertlf Icatloycdurse 


21 


33 


23 


35 


29 49 


12 26 


•26 


43 


34 40 


Inservlce 


9 


13' 


6 


3 


4 7 


15 19 


9 


9 


•4 6 


fln-The-Job 

'1 


42 


25 


39 


26 


38 24 


56 35 


49 


20 


23 16 



n i 

'10 23 
57-29 



Level of Importance, (if) 
on 1-4 Scale 



3.0000 3.1429 3.1111 3.0405 ' 3.3333 2.9615 2.8667 2.8261 



J Mould Use TeaMe ■ 10.21 5.33 7.19 11.35 5.26 , 9.58 19.78 
(Ranking:^ perjeivef Iprtance .194; Relative Time Spent 195; Teacher Aide Use 96.)' 



9.65 



• • , ■ ■ ■ -APPDIX A (Conttnued) , , ' * , ' 

^ask F Q91 - Supply ^fonliatlon to television for program piublicity. . ^ , 

■, ' # *,'.'■ , ' ' . . 

' • ' Column Number/Progradi Area , ' 

il^ ' ' .' 'All CVAE- DE, Health Home Ec ICT ' VQE : 

ier^ei Time Spent ' .45 .53 .42 M .36 .42 '.37. .40-1 

Iprs Perfbrmifig ; 

ito , .11' .09 ;06 .15 \18 .08 .10 jfl 



lif Hewfers Perfbrmim 

: ' ■ ' — — 


) ' / 25.07r'l6.44; 15.38 28.18 51.25 19,02 27.15 27,06| 


pen: Actually Learned/ 
Ideally Mien Learned 
^ (In Percentages) 


11) w r w, I H I « I w I H r 'w i h t 



■Before Hire, 32 29 , 44 36 58 33 -22 23 5 9 52 53 29 14 - 28 28 



^ .Certification 21 32 22 28 8 25 13 25 45 55 22 31 49 66 3 «) 

^■ \^ ^ 9 21 6 8 17 33 11 '25' 5 27 4 4 .3 9 25 ,56 

: On-The-Job 38 18 28 28 17 8 55 27 45 9 ' 22 12 20 11 44 J; 

UveJ Of Iprtance (D 3,1243 3.0000 3.1429 3.2W 3,1875' 3.1111 2.7619 3.2069 

flu 1-4 Scale ' , 

tteuld Use Teacher Aide 8.25 4.14' 1.89 10,39 5.26 6.45 11.27 11,58 

(Ranking: Perceived Importance 191; Relative Time Spwt 196; Teacher Aide Use 114.) 

■ ' ' ■ ' ■ 
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APPENDin (Continued) 

Ttsk F.(i81 • Contact school dropoub as possible prospective students- 
Column Number/Program Area 




1 2^^ 3 4 5 .. 6 " 7 

Itfliis^ . A]] Ag CVAE DE Health Home Ec !CT VOE 

. ^, ■ 11 ■■■ i M m. ^ I ^ , „ i.ii,i „ ■ ■■ ■■■■1 I I ,|^ „ ,1 

Jlverage niiie Spent by .50 .50 .59 .54 , .32 , .47 -.41 .42 
Harters Perfonning . , 

^♦ewje J Tiii» Spent by .10 . 08 . 37 ' .08 . 03 .08 .11 .W- 

lAl ^Mm . : ■ \ , , ■ ■ : 

# ilnbersPerftinnins, 19.40 16.44 63.46 14.70 11.25 17.38 ' 27.15 9.63| 



Ml Actually Learned/;(lO 

(I) ■ « r H I W I W I. M I W I I I « 1 



(In Percentages) 

Before Hire., ' ,47 « 51 57 61 57 28 32 41 45 73 62 39 29 41 38 

Certification Course 15 25 8 14 7 18 17 25 21 34 10 22 30 48 6' 10 

• Inservice . 7 14 - 3 3 ■ 7 14 8 15 3 10 5 5 4 9 14 42 

■ Oli-Tlie-Job ,32 17 38 27 25 11' 46 27 34 10 12 12 27 14 39 10 

Level Of Importance (if) • 2.90]4 2.7778 12188 3.0488 2.6000 2.7500 2.7500 2.3750 
on 1-4 Scale 

VHould Use Teacher Aide 3.93 1.38 3.59 5.20 0 3.91 8.51 1.74 

(Ranking: Perceived Importance 199; Relative Time Spent 197; Teacher Aide Use 170.) 



/ 

APPENDIXA (Continued) 



TtsH( 203 • Halntajn clean/orderly classroaii. 



.Column Wuiiiber/Proqraiii Area 



0 1 2 3 4 5 6 7 

itaiB ■ . All Ag CVAE DE Health Jonie Ec ICT VOE 

l llll I II W IIIII _ fill ^ ll"! i ■ — ■.■■■I..P^P.. » — ■, -»Hl ■ l..^ , I. I ■ I , I I 11.1 ^ il.PliP,.. I l l, III 

^Venge t Time Spent by .75. .80 .75 .73 .62 .76. .74 '.77 
ers Performing ' ■ - , 





.70 ■ .74 .65 ,68 .58 .75 .70 .75 
|f |le*«r$%ftriii1iig 94:19 91.78 87.50 93.38 93:75 96.39 94.7H ' 97,2ili 

■J, 



n.ActuillyLeamed/(ll)' 

Meally tllien Learned (I) w i « i w i W I. H I W I M l H J 

(In Percentages) , 1 

Before Hire 52 50 44 , 44 61 56 29 29 24 24 72 71 61 54 '72 75 

Certification Course 5 9 8 10 5 3 5 15 3 8 3 5 6 12 4 ' 4 

Inservlce 2 2 0 0 0 5 5 4 0 3 0 0 1 3 . 0 ;0 

On-Tlie-Job 42 39 48 47 34 36 60 53 73 65 . 25 24 32 32 23 21 

Level of Importance (T)* 2.3301 3,3385 3.3696 3.1878 ,3.2941 3;4583 3.5938 3.4828 

on 1-4 Scale, with , ,a 



Scheffe's Differences 



3" 



IHould Ose Teacher Aide* 32.60.25.65 18.15 29.64 57.89 43.01 28.07 30.10 

( RanUng: Perceived Importance 133; Relative, Time Spent 30; Teacher Aide Use 28.) 

i ■ • . 

Significant at .05 level.. , • ' 

'column number Indicating those program areas from which this particular program varied 
is<nnificant]y at .05 Itvel according to Scheffe's test. 



mm\ll\ (Continued) 



TaskK 197 - Attend faculty meetings. 



Column Wumber/Prograin Area 




0 1 2 3 4 5 6 7 ' 

Itws All Aq CVAE DE Health Hopie Ec ICT VOE. 

Jyewge ninie Spent by ' .74 ,81 .72 . 78 . 64 . 73 . 75 .69 
|il)ers Performing 

jwije l Tliiie Silent by - .70 .72 .66 .72 .59 .70 .72 . 66' 

Henibers Performing ' 93.84 89.72 92.30 9i;i6 92.50 95.74' 96.69. 96.33 
Iieii tetually Learned/ (H) 

■lattllyllien Learned (I) U I U I H V H I H I H I M 'l iVI 

, (In Percentages) , , ' 

Before Hire 53 53 48 50 47 47 31 32 29 26 74 71 63 62 75 76 

Certification Course * 5 7 10 10 .6 9 5 10 3 13 3 5 3 2 ) i 

Inservlce , '2 3 0 0 0 6 7 7 0 0 0 2 2 2 0 0 

On-The-Job 40 37 42 40 47 ' 38 57 51 68 61 24 23 32 35 22 19 

Level of Importance (D 3.1447 3.1250 3.0652 3.1087 2.8235 3.2778 3Vl925 3.1477 
on 1-4 Scale 



Jlloilld Use Teacher Aide 8.25 2.76 5.48 11.74' 10.53 5.08 12.76 7.14 
(Ranking: Perceived Importance 47; Relative Time Spent 34; Teacher Aide Use 110.) 
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• ' WENDIU (Continued) 

TastK 2(|4 - Honltor stadents' conduct on schoo) premises other than 

In classrooiits (e.g. parking lot, cafeteria. ha1]s> detention hall, etc.). 



* ■ • ■ » 

. Items 


. All 


1 

A3 


2 . 
CVAE 


3 

DE 


'4 
Health 


5 

Home Ec 


6 ' 

,ICT,; : 


7 

VOE • 


IverageVTIn^ Spent by 
lllMrs Performing ' 


.69 


1 

.76 


.71 


.69 


.55 


.69 


.72 

* 


.63 


lvii*ioi 1 Time Soent bv 

m mtn ■■ : 


t ' .58 


.67 


.58 


.58 


.42 

9 


.59 


.62 




ptf Nembers Performing 


85.20 


88.36 


81.73 


• 

83.82 


76.25 


84.92 


86.75 


89.91? 


wncn Mvvusii/ uccirneQ/^n/ 

Ideally Hhen Learned (I) 
(In Percentages) 


W I' 


H I' 


H I 


J I 


H I 


■« I 


H I 


HI 


, Before Hire 


51 50 


46 45. 


58 50 


31 32 


16 16 


73 73 


58 53 


72 71 


eCriiTICauOf) luur^c 


d 7 


7 7 




"1 11 




2 4 


5 9 


3 3 


Inservlce 


2 2 


0 0 


0 0 


5 5 


0 0 


0 0 


3 5 


0 0 


On-The-Job 


43 41 


47 48 


35 44 


59 , 53 


84 78 


25 23 


,•34 33 


24' 25 


Level of Importance (I) * 
on 1-4 Scale 


. 2.8433 


3.0333 

< 


2.9^2 


2.7853 


2.2400 


2.9385 


2.9828 


2.7013 



I Mould Use Teacher Aide . "21.60 18.9^ lO.gr^ 25.40 23.58 25.03; 15.53 19.48 
(Ranking: Perceived Importance 110; Relative Time Spent 66; Teachef Aide Use 49.) 
Significant at .05 Jevel. , 
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■ APPENDIH (Contipued) 

Task i W' Attend Texas Education Agency inservice workshops. 

. f : . y J .:J ' Coluinn Number/Proaram Area: 



■ . , APPENDIX A (Continued) 
Tasli K 206 • Perform duties as assigned at sctiool sports/socia] events. 

- u ' : ' , ■ ■ , • 

Column Number/Praqram Area 



■ ■■ 0- 1 2 3 4^ ■ 5 6 7 

fteiiis ^ ' ■ . . All '' 'Aq • :CVAE ' DE ' Health Home Ec ICT. V0£ 

^AverageJlWSpentby ' .65 ,73 .65 .67 .51 '.63 J .6 

i|»ber$ Perfpniilng^ ^ , , , 

fawe 1 Time Spent tiy ,50 ,57 .45 .Jl '.38 , 48 . 53 



l/tf fleiibgfs Performing 7^;77 78.08 70.19' ' 76.71 \75,00 75,74 77.48 8a.7J 




Nli«n Actually Learned/ (M)' 

Ideally Witn Learned (I) ( y i u i y i w i wX W I W I H 
(In Percentages) 

Before Hire' ^ 48 M 43 52 48 44 24 32 9 16 72 75 64 60 67 69 

Certification Course 4 8 7 7 4 12 5 11 0 9 1 6 7 12 0 

Inservice ' i if o * t 'i f 5 5 5 ■ 1 0 4 5 0 

^On-The-Job 45 38 50 41 44 40 64 53 86* 68 25 19 24 ^3 32 31 



Level of Importance (X) 2,6660 2,6200 2.5714 2.7186 2,5000 2,6068 2.7800 2.7391 
on 1-4 Scale ' 



1 



iHould Use Teacher Aide 13,75 17.56 7,19 17.90 13.26 14.66 5.53 10.61 
(Ranking; Perceived Importance 141 j Relative Time Spent 101; Teacher Aide Use 76.) 



nor , ♦ 
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Task K 199 • Attend school conwiittee meetings (e.g. meeting of the textbook, 
~ discipline, faculty relations, etc. conwItteesIT • 



• Column Number/Program Area 

' ,0^1 2 3 4 5 6 7 

Items All Ag CVAE DE Health Home Ec ICT ' M 

:*verage nime Spent by .61 . .69 .59 .64 .49 .61 .60 .5/ 

ttaiibens' Performing ^ . / 

iverajel Time Spent V ' .54 (.42 .47 .39 ,/.48 AT ..51^ 

||1 Mpbers . 

lof Hembers Perfoming 78.54 79.45.72.11 73.53 80.00 78.69 78;80 .89.45| 
ien'Actually Learned/(H) 

•Ideally Wh^ (I) w I w I w I H I H i w I H I H I 
(In Percentages). 

BeforeHIre 50 50 58 53 57 43 ^4 26 27* 27 68 68 54 54 70 74 

Certification Course 5 8 3 6 4 9 6 11 5 14 4 7 10 10 2 2 

In{erv1ce,. 2 2 0- 0 , 0 13 6 4 0 0 ' 0 0 3 3 2 .2 

On-The-Job ' « 39 39 41 39 35 64 60 68 59 29 25 33 33 26 21 

■■ ' \ 

Level of Importance (][] 2,9089 2.8800 2.9189 2.9623 2.4333 3.0082 2.8039 2.9103 

on 1-4 Scale ' 

tHould Use Teacher Aide 6.48. 2.76 3^59 iM 1% Tso 1127 UT 

(Ranking: Perceived Importance 129; Relative Time Spent 111;- Teacher Aide Use 130?) • ] 



APPENDIX MContfniied) 

* ' ■ ' * 

Task K 207 - Sponsor school clubs (e.g. cheerleaders, junior da^s. spirit 
" club, prom, etcT 

. ' Coldinn Nuinber/Program Area 



0 ]■ 2 3 . 4 5 6 7 

.Items . ' ■ All ' k ^ CM DE ■ Health Home Ec ICT VQE 

IverageMime Spefit by < .6/ .70 • .62 .66 .52 .72 .67 
|M)ers Performing 



It 



Significant at .05 level. 



leraje Hime Spent by ' .35 . ^41 .23 ,.32 .23 ^ .42 :36 , , 

51.77 58.90 44.23 / 48.28 43.75^ 57.38 53.64 



Klien Actually Learned/ (W) . v 

Ideally When Learned (I) w I W I W '1 ' W I If I W I W I W' 1 

(In Percentages) , 

Before Hire ^ 38 46 46 54 50 10 25 34 0 0 56 71 56 56 67 69 

' Certification Course 10 12 ^y 15 25 20 18 21 0 0 6 6 < 6 0 . 0 .0 

Inservice ■ .3 3 0 0 0 .0 ' 4 3 14 14' 0 0 6 6 0 0 

On-Jhe-Job ; ' 39 46,31 25 40 54 41 86 86 39 24 31 38 32 31 

Level of Importance (X) 2,6304 2.5953 2.7500 2.8571 2.2353 2.5281 2.5161 ,2.5714 

'on 1-4 Scale - i . " 



XKould Use"' Teacher Aide,* 8.64' 12.23 j^,.59 '^39 2.53 13.49 4.25 3.47 
(Ranking: Perceived Importance 175; Relative Time Spent 153; Teacher Aide Use 108.) ) 
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(PPENDIX'A (Continued^ 
Tlili X 208 - Supervise study hftl/advisory cbss/homerooii). 



Column Number/Program Area 



0 1 ^ 3 ~ T 6 T 
All ' Aq ■ CVAE 'DE Health Home Ec ICT VOt 

*f«i)aSe nime Spent by ' .68 .70 .69 .67 • .57 . 68 .w k 

ifWbers Perfbmlng ^ " " ' 

iljlTllie Spent bii ■. .34 .28, .37 - .34 : .30 . 'I ■ M M 



^j^iiMbeiyPerforiiiing 5O.OO 40.41^ 53.84 50.73 52.50 47.87 56.95 '50.46 




lally learned/ (Mj 

Ideally Hhen learned (I) M I j i w i .w i w i h I H I W 1 
(In Percentages) 

Before Hire . ,56 56 45 50 80 100 35 19 60 40 71 68' 78 90 47 58 

Certification Course ^ 9 14 9 15 20 0 5 3'3 20 20 Smi 11 . 0 II '5 

Inservlce . ,5 6 0 3 0 0 0 5 20 20 /l 11 00-5 5 

On-The-Job 30 24 45 32 0 0 60 43 0 20 11 ]] 11 10 37 32 

Level of Importance (X) '2.5429 2.5000 2.6154 2.7255 2.0000 2.4028 2.6471 2.5682 
on 1-4 Scale 

Mould Use Teacher Aide 11.78 ,5.33 7.19 12.32 2105^ 14.08 11.27 11.58 

Wing: Perceived Importance 178; Relative time Spent 157; Teacher Aide Use 84.) 



APPENDIX A (Continued) ^ 

♦ 

TasH( ]98 - Attend PJ.A. meetings. 



Column Nmnber/Prograni Area . 

. ' ■ ^~ 3 '4 5 . T — r 

- A]\ Aq CVAE DE Health Home Ec ICT VQE 

Werage nime Speht'by .59 .60 .65 .50 .60 .57' \52 

Hembirs'Perfoniilng ' , ; . 

• .25' ' .41 .'32* .29 .33' .32 v .30, 

iftll ftonbers i ' . • ^ ' 

I'flf Heinbers Perfom^^^ . 54.32 42.46' 69.23 50.24 58.75 55.41 56.2*. 58^21 



mm 



Iten Actually Learned/ (W) • ) ' , 

Ideally llhen Learned (I)' *Vw M J I W I w I'M I MM W I W 

(In Percentages)i ' , ' ' \ \^ 

Before.Hire 66 53 63, 65 56 56 36- 34 45 40 78 71 62 52 59 ;6 

• Certification Course ^- v 7 12 ' 7 7 .6 6 11 20 10 15 , 3 8 '5 12 ' 7: 

I^service - 4 6 2 2;'. 0 6 i 10 ' 5 5 0 0 ; 2 5 714 

; On-The-Job. \32,29 28 26 38 31 44 36 40 40 19 21 31 il 28.*14 



Level of Importance (?) s 2:^6149' ^.4800 ?.6286 2.7087 2.2857 2.6867 2.6563 3.4694 
on 1-4 Scale. 



M/ould Use Teacher^ Aide ■ , 5J0 v 2.76 5.48 . 7.12' , 10.53 ■ 3.91 ' 5.53 3,47 
!Ranking: Perceived Importance 1/1; Relative Time Spent 1^0; Teacher 'Aide Use 146.) 
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I Time Spent by 
Perfbrnrtng' 

IjilTlne Spent 1^ 




Certification Course 



Mi: 



On-The-Job 



r.ti 



.30 J2 .28 • .32, • 



.30' wffl 



^atol Perilling • 52.90 50.68 ' 54.80 51.96 53.75\v 50.82: 

1, ■ 



M I 'H I M 1 H I H I vr i ;i I I 

58 58 . 46 53 58 54 .. 39 ^ ;44 H ' 78 77 66 iilil 

4 9 10 13 . 6 '5' 5 16 ^-0; 0 ^ f :1. 6; 4'-i 

' ^ .2 'b i 2 0' '3 4 5 ,' 0^ 0 0 ' 0 (1 0, > .^'^^ 

,37 32l 44 33 36\38 52 42 ;56 .56 19 2^ :33v?9 ' ?0^^1^ 



2.2821 2.1316 ^2.3214 2.4174 ?.2.1905 2.2237 2.2353 '2.2174 



p1-4Sca1e^ 



Md Use Teacher Aide 



20.62 16.18 16.45 20^78 34.11 20.53 22.54 1 9.4| 



If^Wg; Perceived Importance 180; Relative Time Spent P; Teacher. Aide Use 54*) 
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1^ 



343 



A' 



ITiKSpentby 



.56 .69 • .48 .61 



.46 .5J .53 ^ 



1 Tiine ^peilt by , 
W^}^lt^^ 50.99 63.01 42.30 55.11^ 46'.25 



.28 .44 ■ ;2() .34 .21 :.2? -^^.l 



5^.29 




I M j « -F M I . H r . « I 



■ . • f:->^:\:<i<, ^ 



Before Wre ' 
Certification Coorse 



4€ 50 -.41 44 f 71 71 36 41 
;:fr 10 5 10 14 14'-:M4 
4 4 0 D 0 0 il 7 



0 0 50 50 67 71 7N 

fl" 33 0 o.io 6< b: 



0 0 



On>Tlie-Job 



45' 36 54 '46 14 14 ' 46 38- TOO 67 50 /33 ; 27 18 25 ?| 




l«vel of Inptrtance || . 3.0056 3.0930 

0(1,1 * t'O- ■ ■ 



3.1260 




2.9167 3.1707 / 2.6735 




16. 3.!|3 . 4.14 3.5Si ;5.20 5.26^.13 2.76 tJ^, 
|RanMni|: PercetveJ SpentllO; Jeacfier Aide Use li8.) ' j^' ; 



o 

ERIC 




.65. ,.68 .67 



...13 .34 



49.31 



.65. .-.51 



.63 .77- ii 




ny:lllieiiLeanied..(I) M T M.t 
(In Perceirtages) , ' 




.07 .16 



level Of Impprtance (f). 
M R Scale 





:e Teacher Aide .79'- 2.76' 0 ,.96 2.53 , 0 ' J 
Perceived Iprtrtce 196; Relative Tiw Spent 193; Teacher Aide Use 208.)': 
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13v75 25;S7 9.<i Iffi 



; 0 0 1) 0 0 ' 0 0" 0 Kfl 0 0 0- i -(h 

:£ertif1cJtloii Course 0 0 H 0 0 0' 0 0 0 0 0 0 .0 .0 0 I 

Ihsenrice / • ■ 0 0 0 0 0 0 0 ; .0 0 0 D 0 0 0 I 

On-The-Job^ ,00 0 I) 0 0- 0 0 0 0 'o 0 0 0 0, 0: 



3.1172 3.3750 3.5000 3.0417 *2.8lj00 iT385^' 3.0000 2.8091 



;2M * Supervise teacher aide. 



Cfllum HmteF/Proqrain'Area 



All Ag mi DE ■ Health Hone Ec ' ICT 1i 



K It -'-" 



, * ■ 



.63 . 59 .-51 .62 . 55 



f . 



.... 



.15 • ..06 



.10 vis 



lif lleiersMniiing 



li73 23.97 9.61 -]i.95 18.15 14.75 , 16.56 7.1 





Before Hire 
Certification Course 
Inserylce ' 



On-Ttie-Job 



V 



i,] w n I I . « I 'V I H I , :«/ :•.. 

55 59 W 50 0 . 0 25 25 0 100 100 75 71 75 , 0 OJ 

, 10 14 »0 0 100 100 0 50 0 0 0 " 0 - If 0 0 . D 

5 9 25 25 0 0 0- ,0 0 -O. 0. 25 .'o-aO,^ ff't 

'. 30 18 25 25 0 0 75, 25 100 0 0 V 14 -25 ^0..i 



itevel Of Iprtance (X) • 3.3081 3.1111. 2.8000 "3.1429: 3.0000 3.0000 llUl ,2.5000^ 



0 



.96 0 , 59 r 1.49 'O 



'{Ranking: Perceived Importance 204; Relative Time Spent 201; teacher Aide Use '209.). 



ERIC 



m ' - 



^50 .54 .50 .51 V ^ aS2 



.2? .06 .10 . 04 J2 M' '-M 



Wlii^ *15'M 49.31 



13.46 * 17.89 l 50 4.59 . 20.53 r-'7.i 



ikctiially Leamed/(H) 
?ly)fctt learned (Ik 
' n Percentages) \ 



7 •■ — \ ' : ^- ■ 

H I W I I W . I W I H I « I 



fcforeHtre ' 
v; Certification fourse 
Injervlte 
' •On-TlifrJflb ' 



54 53 

4 9 

2 2 

41 37 



46 44 

8 13 

0 0 

46 ' 44 



54 54 
3 "6 

i. 0 

40- 40 



32 32 29 25 74 76 65 60 73 -Tl 

5 14 '3 10, 3 3' 3-8 3. 6 

3 , 2 3 :3 , 0 1 3 3 ' 2 i 

60 52 65 : 61 24 20 29 29 " 23 -d 



rUwHf Iifortaiice (X) 

«i 1*4 Scale > 

1 - 



2,3659 "^2.2667 2.6667 2.3922 2.7500 2.5556 2.3125 2.0009 



IHwld Use Teacher Aide* 3.34 5.33 0 6..16 5.26 . 59 2.76 
^{Ranking; Perceived Jmportance 206; Relative Time Spent 202; Teacher Aide Use- 177.) . 
♦ significant at .05 level. ' >. ^ 



.;..,„_....:v;. . - . - 
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,1.74 



. WgltA (Continued) 
antaiv Teach Trade Brtais'ionte^ < 




Coliw irter/Projiaa Arta 



All Aq CKAE HE Health HoaeEc ICf 1 



.54 ^ >66 ' .51 



.02 ^ .01 



.02 .02 



.41 - .73 .«7 

.fll;> .M .04 



}.40^ 4.11 ^.88 3.68 3.75 2.29 • ' 1l 1 




Actwilly Leartied/(M) 
(I) 




Before Hire 
Eertlfjcation Course. 
Inservlce 
Oii>The-()olii 



0 0 0 0 0 0 0 0 

0 0 'O 0 fl, 0 00 

0 0' 0 0 r 0 '0' 0 

f 

0 0 0 0 0 0- 0 0 



0 0 0 ;0 

0 0' 0 0 

0 0 0 0 

0 0 ' 0 0 



H I H I H I «• I II J li I r ir C 



0 0 0 Id 

0 0 ^0 

* 

0 0 0 

0 '0 0. 



Uwl of Importance (I) 
to 1-4 Scale • 



2.7188 2.3333 3.2500 1.6667 , 4.000 2.7143 2.50flfl 1?! 



^.1 . . . — — 

tlloMld Use Teacher Aide ' .39 0 0 ..38 2.53 >59 ' 0 
iRanMng: Perceived Iprtance 211; Relative Time Spent 211; Teacher Aide Use 211.) . 



> 
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0 



Al'PEIIOIX A 



18> r Attaij local schooi district inservict igfehops. 

Coluil Nuflfeer/Proqram Area 



'0 1 2 3 4 5/ 6 7 
mi Aq . CVAE ' DE Mealtll ■ HOM Ec ItT WE 



ITfuie Spent by 



1 Time Spent by 
IWieirs Perfuming 



.74 .80 . 75 . 75 .87 . 76 . 7l| "J 



.72 . 75' .72 .72 



i65 



.73 .74 



I- 



96.53 - 93.83 95.19 ' 96.08 ' 96.25 96.*39 98.67 



3 



Actually Learned/ (W) 
ieally Men Learned (1) 
(In Percentages) 

Before Hire • 

Cert'ificatJpn Course 

Inse^vice 

()n-Tli|-Job 



•W. I ' W I 

51 50 4] 38 

9 15 16 20 

7 8 ,6 ,9 

32 27 • 38 33 



W I H I.HI HI N I Hi 



47 46 27 30 . 32 M 

t 

25 36 8 13 13 17 
0 0 13 15 6' 10 
27 18 52 4=2 48 30 



80 76 - 57 43 

4 7 V20 

4 5 8 8 

12 12 26 29' 



72 6j 
it 
'3 
23 18 



Level of Importance (I)* 
on 1-4 kale, with \ 
Scheffe's Differences 



2.9447 2.9077*3.0784 2.9050 ' 3.0000 . 3.1241 2.9844 



2.6484 



I Kould Use Teacher Aide , 5.89 4.14 5.48 7.51 5.26 5.08 5.53 
Idanking: Perceived Importance 60; Relative ffime Spent 23; Teacher Aide Use 135.) 

"Significant at .05 level. * •, ^ 

'^Column number indicating those program areas from which this particular prpgrarvaried' 
significantly at .05 level according to Scheffe's test. ^ • 
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: . APPENDIX A (Contlpued) ' . 

•'AtSi Texas EdiKatioii Agency Inservice workshops. 
^ f. J / J ' Col um Hirter/Prograii Area .. \, 

•• ' o ' ■ 1 2 3 4 5 6 • 7i 

• J All Aq ■ CVAt DE Health HoiiieEc ICT 



tTlue Spent by .76 .82 ,75 - .75 .70 .77 .76 
« Morning 

igiiTliie Spent by .72 ^79 .71 .70 .66. ' .74 .74 



rof Nailers Perfoming ' 95.18 ' 96.57 , 95.19 92.64 93.75 96.39 97.'35 96.3i 



ien fttiialiy leartied/(H) » : . 

IfeallyMiea Learned (I). U I ' H I' U I H T M I K I M U 
' ^(In'Percentages) ; , 

^ Befare Hire 49 47 ^ 43 42 48 39 27 ' 33 46 50 81 76 50^ 37 

'Certlflcatien Course i2 20 iri7 24 3J 12 19 12 15 7 14' 19 - 27 2 .15 

Inservke '8 8 • 7 9 0 0 15 14 4 8 3 4 2 6 12 

On4he-0ob " 31 25 39 32 \28 21, 45-33 ^ 27 10 7' 29 31 27. 24 

.«,.•■ :A-. 

* '■ I i ■ 

Uyel^f Imp^^^^^^ 3.1720 ' 3.3188 3.1765' 3.0103 3.1429 3.412? 3.1692 3.p227. 

pM^SalerwIth^ ^ 7^^ 5 7^ * 
Iclieffe's Differences' \ — * ■ 
|_ — — ^ — L ^ \ 

llould Use Teacher Aide 4.91 5.33 3.59 6.54 ' 2.53 3.91 . 4.2S. 
f Ranking: Perceived Importance 40; Relative Time Spent 24; Teacher Aide Use 148,) 

Significant at .05 level. , 

Column number 'Indicating. those program areas from which this particular program varied 
f^""1cantly'at .05 level according to Scheffe's test.' 



t J 183^ lletd professional literature concerning teaching. 



Coluwi Nwter/PrwrM.Area 



0 T' 2. 3 4 5 -^^fr. 
AIT ki CVAE DE ' Health HoaeEc . ICT 



pge f Tte Spent Iv 
P^rfonring 



.66 . .73 .66 .67 .62 



.67 '' ~ .65 



If IkieK Peffoniing 



.61 . .62 . .62 .61 .56 , .62: M 
9'2.06 85.62 ' 92.30 \91. 42 vM.M. 92.78 93.3S %.M 



iililctiitlly Lesrned/IH) 

ly lhefl Learned (I) 

m- (In Percentages) 



M I « 'I 



W I\ « I » I • Ml H P H I 



Before Hire ' .41 39- 40 41 17 12 \30 34 55- 15 58 52 46 32 47 | 

Mflcation Course 12 20 14 21 , 24 4#- M7 T^f^l? 22 15 '24 3 ? 

:. 5 8 5 7 7 7 9 11 3' 10 2. 3 0 8 7 12 

41 33 41 31 51 37 52 38 34 34 22 22 38' 35 43 35 

— — : : ; ^ 

Iwl O'f jjMTtance (if) 3.1904 3.0968 3.2292 3.1406 3.3030 3.3099 3.1667 3.1250 




On•Tll^Job 



OT por 
i-WScaler 




se Teacher Aide 



4.91 4.14 ' •5.48 . 5.20 7.79 ' '5.08 2.76 



: Perceived •Importance 49; Relative Time S^rit 57; Tearter AMe Use 149,) ; 




lit J 19$ Visit 1 




APPENPIH A (Continued), 
stry/buslness to keep current. 



.0 1 2 3 
All • Aq ' CWE' JX. 



Area 



4 5 
Health Hooelc 



ijje t'Tlie Spent by 
Perfonrtng , * 

ITIieSpent by 



,1 

.59 



.70 \.70 .72 



.63 .62 



.56 .64 .64 ' .51 



.45 .70 



of l^ers Perfomlng 85.48 



79.45 ^92.30 



88.72 81.25 72.78 93.38 94.fl4' 



Actually Leamed/fli) 
illjf Mien Learned ■ (I) 
(In Percentages) ' 

BeftreHIre 

Certification Course 

inservlce ' . 

On-The-Job 



Hi HI H' I HI H I H]' 'HI H 

53^ 53 43 38 57 54 30 30 40 43 78 77 59 54 

» 8 8 II 10 12 5 12 3 9 3 3 .6 ,7 J 

.22 23 0 b 6 4| 0 0 0 0 0 1 

40 38. 48v 48 32 34 60 547 57 49 1 9 20 36 37 



[Level of Importance [T] 
1-4 Scale . 



3,3934 3.2545' 2.3878 3.4301 3.6129 ^ 3:2804 3.51fr7 



iwldjfce T^^^^ 4.32 0 • 5.48 5.20 5.j26 3.91 4\25 

Iftenklng: Perceived Mrtance 56; Relative Time Spent 65i Teacher Aide Use 158.) 
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f - llead professional literature concerning occupational skills. 

Coluwi Hunbe'ryPBpqraB Area 



J. 



0 1 2 3 • T 5 . 5 ♦ ^ 
All k /CVAE DE Health HomEc OT^^ ^ lii 



i Tte Spent by 
tarfonrinj 

ITteSpentby 



.67 .66 



.65; .65 ' ii 



\'.66- .7J .64' 
< .57 . .61 - .54: .56 ' .62 . 53 .59 



iflWersfe^ 86.19 ' 84.24 78:84 83.09 95.00 81.64 90.73 94.491 



:tua1Ty Leamed/(Uj 
ly Mien Learned (I) 
(In Percentages) 

letbreHIre • 

Certification Course 

Inservice . 

OihThe^lob 



M I I I r. I, I « r H i Hv I «; =ll 

'30 28 37 30 -24 14 ■■ 12^ 17 14- 27 52 49 23 /B 42 
20 32 17 25 29 50 17 35 23 36 25 25 28 47 , 5 19 



8 I 



7 13 / ^' 13 15 
41 29 39"ir43 . 32 58 34 55 ' 27 1 7 20 43 32 45 l2 



9 9 6 6 6 9 7f U 



eve1 of Invortance ()0 
1-4 Sule 



3.2552 3.1379 \ 3.2444 3.2386 3.4281 *3.3496 3.2586 3.164fi 



r 



Kould Use Teacher Aide 4.91 4.14 ^8 4.81 7.79 3.91' 7.02 W.W 
l^inlcliig: Perceived luportance 66; Relative Tinie SperilK; Teacher Aide Use 150.) ' 



ije t Tiie S|)ent by 
Perfoiiiiig. 

_ iflie Spent by 
of IWers Pe/Toniiing 



0' 1 2 '3 4 ' 5 / 6 
All Ag CVAE^ ■ DE - . Healtb Howe Ec ICT W 

.66 . 78. .68 ' .66 .58 .67 .66 



.57 .7^ .56 ' .53 



^58 **S8 



hi. ^-1 



85.76 ' 93.15 82.69 80.14 82.50' 8/.21 88.74 



jlctva11y4ealnied/(U) 
ieiiny Mien Learned (I) 
fin Percentages) <■ 

Before Hire 

Certification Course 

Inservlce 

■On-The-Job' 



l" "H I M' -1 r l' H r ,H I H I II 



58 57 46 46 57 57 32 36 52 52 ^5 

9 1 5 1 5 22 1 2 24 1 3 23 ,12 15 4l' 

5 5 0 3 7 0 13,n2 , 0 .0. 0 

28 23-,35 '2^ 24 19 42 30 3f t^'il 28 29 




level of lofiortarice (I), 
1*4 Scale 



3.1199 3.1846 3.2619 /3.0747 3.0968 



3.2443 v 3.0526 



S iNid Use Teacher Aide 3.14 1.4 ^-S'. 3.85 . 0 
tHanklng: Perceived Iprjlance 80; RelatlyeTlme Spent 78; 




3.13 5.53 
178.) , 



2.70 
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ii 187 - Attend cbsses In teaching skill areas. v 



I 



A Column Nunber/Proqi'aia Arta . 



0 • ] 2 • * '3--. 4 - ^ . 5 i t r " 



AIT Aq CM DE jfeilth' HoaieEc ICT- M 

igejl Tile Sprit bj! ■ ».65 .67 '.66 '.69 .67 /.,62 M M 
Flrfwilnj ' 

l l^jSpentby ' .44 . 49 . 40 * .'51 .54 " .35. ;.41 ' 
^. IWers 

|cl HrtePS Pefforpilng ^ 67.28' 73.28 60'5&==-73.77 81.25 57,05' 66.88 63 J| 




ItellymwiLearned (1) >W , i/.W J W I «' I. M I W ! 'w I 1 1 

I ■ (In PWtentasps) ' »> 

BeforeHIre ■ , ' 42 39 36 36 40 ,30 25 23 20. 22; 68 (i 39.30 56 5f| 

GertiflcatUn Course 7 13 13 15 .14 28 6 14 11 1,7 , 4 6 7,1 1? ' 3 

■ Inservice * ' .' 14 re " 15 18 14 23 fco 23 20,. 2-2 7 9., f, 8 lfl,13| 

On-The-Job'' ■ J 32 36 31 33 19 50 ,40r'49 39 21 21 1 45' 43' 32 2( 



.ewel oMqxiltance (7) 3.^126 3.1887 3.3030 3.2000 3.^548 3. 2530.', ^.0600 . 3.2161 
HI 1-4 Scale ■ • f • ^« 



KouldUse Teafher Aide . ^ 3.9J 4.14 3.59 4.81 ' ,2.5?. 3.13 4,25 ^ J.47^ 
IRUiMng: 'Perceived ImiJor'taiice 135; Relative Time Spent 131; Teacher Aide Ose 167.)' , •■ * . 
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'. . ;;,fAPftllDIU'(Contiwed) 



j I!g>>art1c1pate,|n the-acttvitles of professional ofcupational orqwizatlons. 



l-^o- ••]. ' ;,o.. . 1 ■ 



Coluw Ittter/PtwrM Area 



2 3 
- CVAE . DE" ' 



1 1 • 



4 6.: 7^ 

Health • Home Ec ICT .WE 



1 Tiae Spent by. 



.63. ^ :\ .65' ^ ..63 . .60 ; . ,63 .62 



l IlK Spent by 
Jilibers ; 

Itl IWers Perfornlnj 



.40 ■ ^ .49 -J :'.40 .4i ■ \i- M 



63.^^ 66.44 :58.65 63.97 72. 5& 10 73.51 , 67.i»j 



ActiiillMeajJIied/W • " , ' . ■ 




« .1 M .1 If 



' Before Hire ' 



53' 52 52 , 52 '' 46 49 34 ' 39 65 62 69 65 



: Certification Course ' .11.'20. 13 Jfr' 30..35' 13;7l2 9 12 15 18 



I/isenlce- 
On>The-Job 



,4 5 -a .■'«!; , 0. ,0, 'M 10,-, ;o 0 2 2 

■29 , 23' , 31 23'' 2l 16 '42' 30 / 26 26 ' 15 15 



49 39 71 70 

16 26 4 10 

1 6 "1 3- 

33 21 23 1( 



Uyelof I«?ortance (X} * •3jW5 3.1892 ■ 3.3667 3:i348/ 3.3462 3.3827 3,2580 ■ 2.89«, 

iM Scale ,' ' ' ' ■ . ■ ' ■ •; " ' ■ -'^ 

¥■ , ■ . ■ L. .-jfi - ; ■• ■ • 

tHouldllse Teacher Atde ,'-2»36f' ft.!.' ..'1.89 3.27 2.53 2.54 •■ 2,. 76,. 1.74 

Ranking; Perceived rmportanc? 142; -RelatTve'Timfif Spent teher-Alde Use 195.) " . 
^Significant at.i05 Wl. 
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Task J-188 ■ Attend classes In bcctipational sMIUrea. 



. 0 

All 



Coluiiin Wmnfaer/Proqrainyea 



2 3 , 

m DE 



6 7 
Homejc 'ICT VOE 



iAverage niiiie Spent by 
flfeiibers'Perfoniijng^ 



.63 .68 .6K ' ,67 .58 . 59 . 58 • .59 



.36 A .45 .26 



.43 .40 ■ • .27 .32 



.34^ 




57.(11 65.75 «.27 ; 63.72 768.75 ; 45;57 . 89.31 57.34, 



4 s 



len 

Ideally Uhen learned (I) 
(In Percentages) 

Before Hire 
'Ication Course 

Job ' 




teveliOf 
on 1-4 Scile 




■ ■ti . -i- 



I w I ' w I \ A \ w I y ■ i -: M ^' r 

.32 32 3j. ?6 ' l* 'l7 14 9 :21. <5;..63 29 22 30 28 

13 18 15 18' 3t 36. 7.,15 . J2, 32 11 13 . 23 29 ,1: 6 

23 m 17 18 26 29 ^^^NJO ': '32 *C ^ 7 7 . ■ 12 14 ' 45 

32 36 •v32 .27 ^29 19 48 36^ :26' 18 . 17 16 ' 36 .34 ■'k 18 

3.2449 .3.2000 ' 3,3478 3.2361 ' 3:3600 :3,,:2615 . ■3.0513' 




^Wld Use Teactier Afde ' ' / 3.14- ., 2.76 3.59 ■ 2.89 2.53 . '2.54 5.53 
(Ranking: Perceived Importance 152; Relative Time Spent^^l'si-; Teacher Aide- Use 179.) :\ 



flPPEilX /I (Cont^inued) 



'A 



5V* 



Task J 196 -xConduct formal evaluatiofi of program effectiveness. 



r 



Items 



0 ■ I- i 3* 
m Ag , CWE HE 



Collin Number/Program Area 



'41 

Health fiom^Ec ICf^ >I/I1E 




.61 ; (:6r io; ; .62v M : 



Mlmm 



(III Percentages) . 

, ■ . ' ' ' ' 

Before Hire , 54 '51 

Certification Course ,6 8 

Inservice' ' >■ 2 1 

4The-Job ' 39 39 



.34 ^2 ■ :*34' ; j4y, ; .2] '^^^ 
■55.3a 49,31 56 J3 55.64; ■ 56.25 V 56.06 ; 60.92 ' 53.21 



w. I HI w I w I w I w 1 'hi I ;i 



51 42 k 59 ' 52 , 29 28 52 57; 

11 "ir lo: 14 '3 10 5v, 5 

^ii:- 3' •;^^ 

38 39: 32^34:' 62 58 



:4 4 
1 0' 
22 23 



59 52 

.7 7 

0 0 

34 41 



•■■;V, 



65.66 

':5.;';5 

0 (I 
30 '2^ 



(HI 



3.4516 . 3.323,1 "3.3043 

1/ : ' v^ ■ 



iWi Use Teacher Aide 



^4 ^ 



2.55 / 0 : ;: 5,48; : 3.27;;:. 2.53: - M 



m perceived -liiiportance, 149; .Relative Time Speni ,156; Teacher Aide Use 190:) 



■<»■■■ 
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AND COORDINATOR-RESPONDENTS IL'''^^ ^'^^OLS 

RMKED IN ORDER OF°£^ju^rSF^SN\rTEK"? -^^^^^ 
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TAS«T MEfOTIFlC/itMERENT.(AT THE .05 LEVEL OR BEYOND) WHEN COMPARING PERCENT OF 
COORDINATOR-REMDENTS IN LAR5f «LS ANO COORDINATOR-RESPONDENTS IN SHALL SCHOOLS MHO,^ 
PERFORMED TASKS RANKED IN ORDER OfHAGNIiyOE OF DIFFERENCE, TEXAS, 1977 



.'■•is., . 



Number 


; ^ ^ i-— : . 

Statement ; 




Percent Performing Task 
In Largeo InSmall l 
Schools Schools J 


i\ 098 


tonduct follow-up by telephone. 




^V>93v38,: 


"83.42 


A A1 A 

A 010 


Inform interested persons of outcome of 
application (to enter the program). , 


b Jo 

4 


87.38 

f * 


" '^ 74J4 


A 00/ 


tvaiuate applications or prospective siuoenis 
(to enter the program). ' ' 




97.79 

1', 


91.52 


H 129, 


Maintain file of employers who desire students. 


4.96 


88.01 


76.86 1 


U 1 00 

H IZo 


rial rjtain Tile ot engiDie applicants aesiring 
entry i[\to the|f^gram. ^ * 


'i.QL 


84.23 


72.75 


A ooy 


tvaiuate reierencesoT prospective stuaenis. 




86.28 


75.84 


F 08/' 


Prepare Students to give presentations to 
school groups. 


/I ^1 


67.82 


. 52.96 1 


H 130 


Maintain list of names for the employer- 
employee appreciation function. 


4.40 


85.33 


74.81 


F 086 


Prepare e^(hibits/posters for school' display. 


4.36 


82.65 . 


71.47 


A 008 


Evaluate permanent' records of prospective ^ 
.students. 


4.30 


90.85 . 


82.39.1 


' 1 

Guilford, J. P., Fruchter, B. Fundamental Statistics in Psychology and Education\(5th ed.i 



2 



New York: McGraw Hill, 1973, pp. 162-164. 
Large Schools = 1,492 or'more. ' 
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, - ■■. ; . ' • ■ ' • Percent Performing TaiF 

M Tisk ' y ^ . In Large In yV 

Wtiinber '.Statement Z Schools Schools 

H, -138 Update foi low-up recordsY^ / 4.09 , 91.64 83.93 

8 022' Counsel Individual students concerning • 4.06 97.00 . 91,77 
proMems at^school. 

A Oil . Interview counselors and former teachers 4.05 • 93.06 '85.99 
' of, prospective students. • > ' 

tOM Hake slides for 1^^^^ 4.06 61:51 46.79 

]i) ^5^: leach lessonruslng^^^^^ 3.94 95.43 . 89.59. 

I * speakers^from the community. - ' - 

H132 Maintain records'of student referrals to 3.95 74.76 62.98 



' prospective employers. 

. i 

059' Teach lessons using audiotapes. ' ' 3.88 73.50 61.70 

Fp84 Organize special activities to promote the 3.77 79.81 69.67 
program (e.g. special assembly, vocational 
fairs, vocational week activities, etc.). • ^ 

G 107 , Participate in career day activities. 3.75 , , 72.40 60l80 

D 055 Teacji lessons using role-playing class , - 3.66 ' < 83.12 vV W.*03 
. sessions. * ^ , \ 

G ,110 (Visit advisory committed members in(lividually. 3.66 82.81 ^' 73*65 



■ f 



ERJC ' . 3$X 



4 



F.'Pp^^ 3,55 34.70 17.22 

ptibiicTty. ' . ' , 

A 006 Conduct student oHentation meeting pfrior-to * 3.54 78.08. >68.25 

the firs't daj/ of class. , ' ^. 



APPENDIX B (Continued) 



V c ' Percent Perfonning Task 

Ta5i , , Task ' ' in Large In Small 

Number Statement ; ' Z .j Schools School 

— — , — . ^ — p_ 

18 ji2 Visit with students at the training station, 



D 062 Teach lessons using movie films. 
:C 034 Develop written unit/topic objectives..: 
U 195 Visit industry/business to keep current. 

' ' ' • ' ■ ' ■ ■ ■ ' '.■ 

■ ■ r ' . , 

-080. Conduct an employer-employee appreciation 
, I ^function. 

C 035 'Develop instructional handouts for students. 

H 136 Schedule appointments. 

B 024 Counsel individual students concerning 
> personal problems not related tg employment; 
or school. 

•K 198 Attend P.T./i. meetings. . ^ , ' 

115 VisiJ^with employer to introduce other 
^ kho] Dersonnel . 

D 053 Use team-t$ft^c[)ing techniques in conjunction . 
.with other teachers. 

'A 004 Assist students in obtaining pifeemployment 
physical examincltions (e.g. health card, blood 
^ test, physical, x-rays). 

C 045 Make transparencies for instructional use. 



ERIC 




3.46 


95-, 27 


90.23 


3.43 • 


91.32 


84.96 


3i41, " ^ • 


'81.70 


7,0i01 


3.40 ■ 


■'89.^7 . 


82.39 


3.34 


92.74 

I 


87.02 


3.22" 


93.53 


88.30 


3,17 : 


90.69 ' 


84.70 


3.*! 6 


92.27 ' 


86.76 




1/ 




3.16 ■ ' 


60,57 


49.23 


3.13 :, 


46,85 


33.80 


3.13 


48,42 


35.60 


3.13 


54;^ 


42.55 


V ■ 


■ f ■ 


■■ ■- *>. 


' \ 
3,13 \ 


77,13 • 


68.38 
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Percent Peiaforming Task 

Task . Task , In Large In Small 

Number Statement / • , - Z Schools Schools 

- — - ^ ^ • , . , . , ■■ 

H 152 Maintain a check-oi^t/check-jn system 'for 3.11 , 73.66 • '64.40' 
equipment, suppH^j Studyguldes, texts, etc. 

:p4^^ 3.09 '95.74 91.52 

H 149 Maintain program operations tords (e.g! 3.07 ' 65.14: 54.76 

admlnls^tratlve files, list of vendors, etc.). \ 

D 060 Teach lessons using videotapes. " 3.i06 49,53 .)7.15 -^'; 

K2(I5 Participate in, school wide open house , 3.05 91.80 . 
: activ.1t1afs. 

,f 061 Tdach lessons using overhead project^^^^^ ' 2.95 88.96 83.03 

•H 134\P1ckip/del^iver au^^^ 2.94 82.02 74.68 
; supplies, etc. . 

G123 Work with employer to develop trainfiig plans. • 2.94 94.80 90.49 

S 108 Select advisory commlttee nieinbers: 2.93 ^ 94.01 89.46 ;. 

H.145 T^pe.forms required. by the local school ' . : 2.93 ■ ; 90.38 84.83 
district. \ -v3, $ 

E 07^' Prfepare written tests. . ' 2.90 , ' 97.95 94.9-9 

■ ' ■ ■ ' . , , ■■■■ ' ■ ' ■ ■ ■ ■ ■■ . ■ 

H 148" Prepare program-operations records (e.g. 2.89 • 66.40 , 56.81 

jistrative files, list of>enddrs, etc.). 

C ,039- Modify commerlcally B^oducedHesson plans (such 2.88 i ^ 76.81 ^ 68:77' 

as those founcf in Studepts' Per^sonal .Adjustment ^ 

to Work , ^Horld of Work , etc.). 1 \ . • 



APPENDIX B (Continued) \ 



.Task ' Task ' 
Niiinber .Statement- 



Percent Perforrfiing Task 
In Large In Small 
Schools Schools 



f 089^; Prepare students to publicize program with- ' J. 82 
' /• .', ^jnderclassmen. 

;.G 109, . Transport students on occa^ior*. ' . ' 2.81 

.ySS, G.lve talks to school groups. , . ^ 2.'77 

.'GJT6'^^ training^aids < ■ 2.77 

and materials. V ' : ' . ' 

E 07,7, Consult with students for their "input before 2.76 
determining their grade. - 

F. 094 Supply information to magazines fo^r program , 2.76 
' publicity. 

G 118 -Visit with other teachers concerning \ 2.75 
. ,^ students' progress.- 

0,064 Teach lessons using filmstrips or slides; ■ ' , 2.74 

0 1351 Teach leisons'.u^ing currently eilrolled / .2.66 
students. ^ 

H 126 Keep records of advisory committee meetings. 2,56 

D 0,58 Teach lessons using discussions. * 2.54 

G 119 Visit wjth professional groups or union ' 2..5,3 
■leaders concerning community needs. 

,B 031 He|p students with homework in academic classes. 2.52 

1 I I r I 



78.55 

90.^9 
75.08 
82.49 

72.24 

32.65 

92.74 

94.64 
84.54 

60.25* 
98.42 • 
44.64 

69.24 



70.95 

85.48 
67.10. 

75.71 

63.88 

19.54 

88.47 

90.62 
78.41 

51 .,16 
96.14 
34.06 

61.31 



APPENDIX B (Continued) 



Task 
Number 



Task 

Statement 



•E 065 Analyze progress reports from employers. 

G 096 Conduct follow-up by mail. 

:fi:104. Coordinate disciplinary actions with school 

"li 146 Prepare student file folders/records. 

B 032 Provide individual career guidance. 

E'073 Administer written tests, 

D..056 Teach lessons, using job simulation. 

f 090 Provide recognition for outstanding program 
supporters (e.g. teafrhers, advisors, 
employers, media refjresentatives, civic 
• leaders, etc.). ^ 

C 047 Select equipment, training aids, supplies, 
etc. 

B 025 Counsel students about relevancy between 
academic classwork and vocational needs. 

A 003 Assist students in knowing how to fill out 
employment application forms." 

H 137 Tabulate results of employer report forms. 





rcrccDt rerr 


orminQ las 




In Large 
Schools 


In ^mall 
"Schools 


< 

2.50 


\ ' 95.90 ' 


• 


? 4ft ' 

t . HO 




40. 07; 


9 LI 

.2,.44- , 


94.64 


7ft nc 

79.05 

91 .|: 


.2.43 \ 


92.59 


88.16. 


2.43 


%A2- 


96.27 


2.40 


82,55 ' 




2.36 

t 


74.29 




\ 

2.33 


- 

96.69 


93.96 


2.33 ' 


92.74 


88,95 


2.31 


97.79. 


95i50 


• 

2.30 ' 


75.39-: 


68.89 



o 
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f 



, — ' ; ^ "^^ Percent Performing Tas 

,Task Task n. ' . ' ,^ In Large In SmaH 

' Number Statement > Z Schools. Schools 

,J 192 Participate in the activities of professional 2.28 67.82 : ■/66»54 

occupational organizations. ' : : 

J 196 Conduct formal evaluation of program effective- 2.24 59,78 51.80 

ness. ' ♦ 

H141 Type correspondence. 2.18 * 88.96 . 84.70' 

'•C 036 Develop lesson plans based on local needs. 2.18 96.53 ( 93.96 

0,050 Teach lessons using former students. ' 2.14 64,83- 57. ?T 

E 075 ■ Prepare performance or skill tests. " 2.-13 . 72^.40 66;07 

H139', Use copying machines le.g. Xerox, mimepgraph, . , 2.09 / 95;.43 92.67' 
ditto,. etc.). 

A 016 Notify students who are not accepted into '2:03' • • 84.54" 19.95' 
y, * the program. 

A 015 ^Make arrangements with employer for employment ' 2.02 ■ 98.10 .96.27 
interview with the studeflt. ' 

F 085 prepare' exhibits/post;ers for pommullity'display.^ '2.01 .. ' S3.« 46.02 

C 033 Develop written course objectives; , ■ " 2.01/ 85.17 80,72 

IM Supef'viae studj^ hall/advisory class/homeroom. / 1.98 ,if54tlO 45.'66 

*B 030^ Con1ult.w1th local Texas RehabilitationV ' J*97~ . ' 19.40*. . '8.48 
' * Cpmnti'ssion concerning student probJepis. ' v 

.^0& Consult with liocal family counseling ierviees . 1;97 24.76 ' 15.p4 
concerning student problems. \ 36E 

.ERIC . . ' . < 
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4* 



Task Task' * 

Kymber; ' Statement ^ / J I 



E 067 Analyze students' slelf-evaluatfon. ' 1.96- 

K 2M Teach Adttlt Education Classes. , - -1.98 

k-202 Drive school bus on speci^ji occasions. -2.01 

• ■■' ■ . 

F 093 Supply information lip newspapers for program -2.10 
piii)11city. ' V 

1 1 59/ Attend youth leadership chapter meetings. -2.12 

I 175. Assist. chapter metnbers in prepar'ing for furld -2.13 

* " raising activities/ ' ■ ' . . * , 

F 079 Assist students tn^uildinj floats* for , :2.29 
parades'.;. |-^-' . , , . 

K Z04 Honl tor students' conduct on school premises -3.91 
•T other than Jn classrooms (e.g. parking lot, 
. ' cafeteria, halls, detention hall, etc.), ) 

I5,;^06' Perform' duties as assigned at, SjCho6l' . ' ''-4.2 

• sports/sooial events. . ' I ^ j 

K 207 Sponsor school clubs (e.g. cheer leade/s, -4.64 

junior class, .spirit club, proii],/etc.). , . • 



Percent Performing Task 


in Large 
Schools 


ill OliVlJ 

S'chools ' 


r 

V 83.60 


TA A*ff ' 

•79.^5, 


14.67 


AJ A4 

24. 9^ 


9.62 


'21.21 


85.96 


89 j5' 


77.76 ' 


82.78 


* 90.'69 

* 


93.83 


f 

», 28.55 


•< 

'38.82 
88.82 , 


80.76 

/ 


\ 70.66' 

■ / ' ■ 


•' 81.75^ 


41.96' 


59.77 
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TASKS THAT WERE SIGNIFICANTLY DIFFERENT .(AT tHE .05 LEVEL' OR BEYOND) 

HUWiTIES AND COORDINATQR-Rf SPONDENTS OF SHALL RCOMimS^ 
PERFORMED TASKS RANKED IN THE ORDER OF MAGNITUDE OF DIFFERENCE, 

' TPVA^ 1077 • • ' 



TEXAS, 1977 



V 



J- 



I 



\ 




■/ 
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] 




IMKS THAT m, SIGNIFICANTLV piFFERENT-(AT THE .05 LEVEL OR^BEYOND) WHEN COMPARING PERCENt OF 
C00RDINAT0R.RESP0N0E[IT8 FROM LARGER COHMUNITIES AUD'COORDINATOR-RESPONDENTS OF SMALLER ' 
COIIIINnTF<; UHO PFRFpFn'Tfl<;^«; mm m m nRnFP of mmm^ hf nTFFFPFNrF, TFyA<;,^i(^77. 
, • . , : ' . Percent Perfori1ng> Tas'k 

T^sk Task . - ' -1 * in Larger ] In SmallW 

^ CoMlties \Coiiunitles 



Statement 



' a r ■»- 



z 

5.39 



87.21 



72.11 . 



!, tM Maintain file of eligible appl^ants desiring 
I.' enti>)nto fhe progr^iiii. v'' , v. 

|, j i98' Attend^Ji! Jileeti^^^^^ 

I ? M98 rConduct follow-up by 'telephone. . c 

■ F 08f Prepare exhibits/posteps, fol school display., 
H l|e9'. Maintain file of employers who desire students, 

■ A 009 Evaluate references of prospective stents. ' 

..H13f Pick up/deliver audiovisual materials, 

• ' suppliers,- etc. -'i. „ 

p OSS- Teach lessods losing role-piaying class 
' >s' sessions., - ^ • 

^ ■ ^ - 

, A 004 ••Assist vstudenfs in obtaining ipreemploym'ent 
' * physical examinations (e.g. health card, blood 

• test; physkal /y-f ays). ^ 

/ A Oil Interview counselors and former teachers of • 
, ^ « prospective studenti. ^ . 

'( 6|jtlfor(l,' j;p./ & Fruchter,-{! Fundamental' Statistics in Psyc hology and Educatihn (5th edO ' 
New York: > McGraw Hill, 1973, pp. 16M64.' ^ ' ^ • ' ' • 

. Largp ComDuni'tles =^5O,000'or more- ' 



4.99 • \ 


66. 7S 


4^.22 \ 






QA AA 


4.^7 - 


85.93 


)2.11 ■ 


4.77 V 


89,26 


77.01^ 
, 76.44 


4.17 


,87.47,; 


3.96 , . 


,36.17 


/ M.ri'-. 


3.96 \ 


^ ■ 


' Jill .' 

, \ 


.3.87 


58.31 


.42.11' 


3.86 ; . 


94.12 , 


. \ 86.44. 






1 
1 



I. ^ ■ 1 
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' appendix C '(Conti)iued) 
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/ ' , ^erpentTerfonlng TaSn. 

^ In targer In Smaller 
. Z ' Copunltles Conunlties 



Task, Task 
'Nuiiiben' • . Statement 



C .1.^1. 



H 126 'Keep records of advisory 'Committee meetings. . 

C,.039 Modify coiierlcally produced ]>s;so[i plans (such 
t'r:i. .|s those • found'in 6tudents.''iersonal Adjustment 
rV-4o MQrk, World^of Work, etc;).'' ' \ ' : 



'3.85 
3.72 



•C 035 vW^tdp Instructional' handouts for stlidents, ' 



3.71;' 
.3:68 



3. '66 



3.60 



.3.59 



' A OOr-tvaliiate,; applications of prospective students 
,(t(K;€nt^r the program). \ 

i 077 ^Consult with students' for ;their input before ' 
'detemiining' their grade;' ^ 

.H 132 Alrttain records of student referrals to pros: 
pec^ive employers.-/ / i r ' • 

■■D OSl .'Teafch lessons using clinrently enrolled students. - 3.-52 

^.06/ Analyze students' self^evaluation. ^ , ' 3.45 

■*tlJ36 Scfiedule appointments. . ' ' : . \ ' ' 3.45' 

■ n44 ' Make slides for J nstructlonabuse^'^ ' ^ " a'" 3.44 

'F091 Supp>y information to tele^ision'for^proqram'v^ -3.30 
> publicity. ' ^ ' ' ! , ' 

'IM -Ohganize special activrties^to pronpte the program 3; Z4 
(e;a.\special assembly, vocati(5nal->fairsr vocational. • 



week activitiesVetc.).' , 



65.47 ^ 



95.^0- 
94.12 



97.70; 
75.70 
.75 ."96 

f 

86.70 „ 
v92.33 
,61.89 

34:78' 

t 

■ SO. 56' 



.50.56.. 



I I 1^ 



88.67 ,■ _ 
8r.89" 

92; 33 
63.67 . 



64.00 



- 77.78. 
'l77,67 , 
■•'85.00 ' 



. IB.tlO 



70.78' 
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^ , ■ , ' Percent Performing Task ^ 

%■ • Task , . / .' 1 In Larger,. InSnaller^ 

. : Statenient ^ ^^V - ; ' ' 2 Coimiunlties Comnunltl jesI 

ispTabulate results of employer report forms, 3J5 78,26 - 

1:006 : GoiKluct stiideijt ottln^^^^ meeting prior to ' 3.13 ^ 78.77 : 69.00 
the first day of class. 

wm Update'follow-up records. ' / 3.10 91.82 ' 85.22 

I )15^'V1s1t#^^^^^^^ 3.05 48.34 ' 34.56 

. j)ersbnnel, . ' ^ ' , ' 

tfl24 Counsel individual stiiclent^^ 3.02 . 93,35 . 87.44 

proWenis not related to employment 0 ■ ' 

|*056.:Teach lessons usWjob simulation. ^ ^ *^ 84.91'. 76.78 

A dte Notify students who are not a<;cepted^into \V'^i.99 ' 87.21' 79.67 
the* program. ■ 



A: 010 Inform interested persons' o.f outcome of 2.95 85.68 77.89 

' application (to enter the program). V : - 

lj:|47 Haintain -student fileioldsb^ h 2.92 k42'^ ^^^^^"s^ 

D 062 Teach lessons using movie fWms. • ^ ' . ' 2.88 92.33 ; 86-44 

C 04S Hake transpareneles for instructional use. " 2.75 77.75 * \ 69,11 

61|8 Select advisory committee members. ' 2.74 . 94.;63. ' 89.78 

H 152 Maintain a check^out/checWyystem for ' ' ' , 2.74 / .^-74717 ' . ^65.00^ 

' ..equipment/suppliesrstii* guli^^ . * : 

D 061 Teach lessons ysifig ovepadyp^ ^ 2.7a . 89.51 83.33 

■ ■ % ' '■' ■' . 
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^ , : ^j>ercent Perfornilng MI 

Task V . - [ ;%]^ 

Statement * J.^-"^ " v Milium 



Prepare students tof give presentations to school ''-O^^^^^^ . ; ^'?5.98 " ^ •:55.89i'' 

P8J Prepare Students to publicize program with , ♦ TM ' ;. 79*80 : 

untolassiln. . . ' '''-■'M■ 
tfiii TmiAesms using resource persons (guest 2i5 .95.14 '. '90.W 
speakers) from the community. ; , >, * 

/( 008" Evaluate permanent records of prospective 2.60 89.77 ^ 83.89 
students; . 

J 195 .:visit industry/busin to keep current. ' l58 89.26 ' , 83iJ 

H145 Type forms required by the local school 2.57 91.05 K.Sf' 
district. 

G 107 Participate in career day activities. ,2.57 71.10 .62.1} 

ll;.050* Teach lessons using former students. 2.54' 66.75 • 57,33 ' 



|'0i21 Conduct group counselinq^sessions concerning . 2.53 62.15 ; .52.22 

|> /personal problems not rfiated t^ ' / ' . 

or school ' * ^ , 

1 665; Analyze progress reports' from employ6r|. 2;53 . 56.68 - 93.00 

K'P,sVrvise study lialV^^^^^ -' 2.49 d6.78 ^46.44 

E%0 -Hake subj^^^^^ ' ,146 84.65 ' 78.11 

.■■^■■'■students. •■■^ '''^^-j-^.. . ■ •■ ' ^ • 



I ... 
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, - ^' ; Percent Perfdnninq Task " 

pk . - Task . g In Larger In Smaller ^ 

""•-^T • ' Statement " " • ; - : * ;r ^ ^oimiunlties Coiimunitles: 



p;104 ^CooMlnate ilscipHnairy a : ' 2'^] 85<93 19.16: 

' ■ administrative .personneK^^ . ■ ' 

|125 leve^ tetters (e.g; applications,, \ 2.38 75.19 ' \ 67.44 

agreement^rreferrals, evaluatl^^^ ; , , ' • ' • 

G 119 -Visit with professional groups or union leaders 2.33 45.52 34.89 

concerning coimiunlty needs.^^^^^^^ ' : ^ 

F 083 Give talks tO' school groups, ; 2.30 '75.45 : 68.00 

II 059 Teach lessons using^udl^^^^^^ , 2.30 " _v 72.38, 64.56* 

S 116 Visit with employer to pbtajfi training . ^ 2.2? , 82,86 ' 76.56 

, aids and materials. - - - = . ' ' 4 - 

£ 07* 'Observe students ' performance on the job. for z\27 s 921W 
• grading purposes. ' ^ . * • 



B 031 Help students with hpinework in acadenilc cldsses. >2.26 % 7f,08 ' . 62.11 

M22 VisU with students at the training station. 2.26 ' 94.88 - 91.11 

C'036 i)evelop lesson plans based on local needs. . 2.23 97.19 ; /9J.22 

C 034 Develop written unit/topiQ, objectives. . ■ ' 2.18 _80.56v t 74.22 

0 053 Use team-teachihg techniques in conjunction 2.13 47.06 37v44 . 
with other teachers. 

G 123 Work with employer to develop training plans. 2.09 94.88 91.44 ' 

B 028 Coo^ult with local family counseling services -2.05 25.83 15.11,- 

concerning student problems. . , '\ > ' ' 



itPPENDlX C {iontinued) 



' ■ . : . Percent Performtng 1aiE 

fei;:^ V ^ Task. • - ^ In Larger • in^inaller 

Hiiitep-''. • 'Statement ^ . I " CoimiuQities Coimnitfes- 

b'025: Counsel students about relevancjr between - ■ 2.03^^ ' 93.(19 . / 89.32 
acadeiric classwork and vocational ^ 

p4 Visit witf Jexas fraployn^t Coiissi^n in 'lOl ^ : 34.02 ; 24 Jl -:! 

pld?ing.studeiits.- \ ■ ' ' > '"^^ : \ 

.M58 Teach Jeisons:using discussions/ ' 1.99 

C()3f- Develop written course objectives. » 1.9'9 
M65 Advise local youth leadership chapter officers. • mlO 



* 200 Attend-service club meetings (e.g*. Lions Club* -^2.26 ' 

R|tafy,Club^ etCr jneeting^ • "/ * ' 

1 158 Attend ar^ea, youth leadership chapter meetings. '-2.38 . 

ri73 Assist chapter members in preparing for . * , -^53 

, state contests. ' ' * .\ • - ' ' 

1.184. Hake travel fnd' housing arrangements for out . '-2.73 

of town youth leadership activities. <|^' V' . . ' 

inp Assist chapter memebers in preparifig ^fgr,:fpcaV ^ t3,.03. . 

- ; contests. . - ' ^ > : 

f 079 jssist students' in* building floats 'for .paradl. . -l23 

r 172V Assist chapter members in preparing for area -3.80 
• contests.' ' ; ' -^.^ \ ' 

•207 Sponsir sfchool clubs (e.g. cheerleaders, -4.02 ; 

junior class^ spirit club, prom, etc.). • . v 





yo. /CI 


, 85.68 


80-67 : 


81 


86!n.r 


, 4,3.99 


* ■ • . 'V 


■ 84.66 


89.67 \ 


52.94 . 


63.00 


.74.12 


• 

82.or' : 

1 ■ 


67.01 ■' 


76.67 


21 ."99 • ■ 

4 


• 40.67:. 


61.89 . 


■74.78 ' 

1. 


,3939 


57.7r'' 



APPENDIX C (Continued) 



Fisk 



Task 

Statement 



z 



■/f'- Percent Performing Jast 
' In, Larger In Smalleii 
Comnunitles l^dnuriitli 



§M Honltbr students'- conduction school, premises' -4.74 
r >> m other than Jr^ classrooms { e.g/ parl(1nQ lot, 
|.^;^^C2rfeteri^ haUs, detention h^ll, etc.). 

*"^s as assijned at sc|ool sports events-5.0]/ ; 
leadership chapter iiieetlngs; -5"^^ : 
to newsjpers for program^^^' -i Jl' ^ 




^publicity. 



77.75 



66.50 
70.84 
80.05 



'81.56. 

■ > 

85:ir 

'92.11 



. -I 
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APPENDIX D 



TKI^ THAT HERE SIGNIFICANTLYIUFFERENT (AT THE ,05 LEVEL OR' BEYOND) 
SKtNG PffiC K OF CWRDINATOR-RESPW^^^^ «ITH HORE EXPER - 

• TASKS RANKED IN ORDER OR MAGNITUDE QF DIFFERENCE, TEXM, 1977 



Q 
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APPEMOIX D 



TIKT ie£ SIGNIFICANTLY DIFFERENT (AT THE .05 LEVEL OR BEYOND) WEN CONPARItKi PERCENT- OF^ 
iMIlR-RESliP MHH HORE EXPERIENCE AND COORDINATOR-RESPONDENTS UITH LESS EXPERIENC&i 
ylll O PERFORHfTASIS RANe'IN ORDER OF HAGNITUDE OF DIFFERENCE, TEXAS, -1977-^ ' 1 

' '• ~ ~ ~ Percent Ferfornlng Taskj 



Task 



Task 

Statement 



, gUlthHore. 
Z ^Exp§r1ence^txper1( 



rC 040 fcdify existing lesson plans (from prior years). 4.96 

D 050 Teach lessoris using former students. 4.52 

;G IM Visit advisory Gommittee members individually. 4.26 

J 195 Visit industry/business to keep current. 3.97 

1 173 Assist chapter- members in preparing for . 3.54 
state contests. 

G 097 Conduct follow-up by personal visits. * , 3.30 , 

I 172 Assist chapter. members in preparing for 2,98 

. ' area .contests, ' ■ ■ 

.F 082 Giyfi talks to comity groups. 2.94. 

s G 108 Select advisory coimfttee members. 2.91 

M 183 formally judge student contests/projects. - 2.67 

& 103 Coordinate advisory- committee meetings. • 2.66 



f 



0> 



■ 90.16 . 


■ ■ 79.231 


67.39 


. 50.31::i 


82.48 "V 


70.67 


89.22 . 


80.45/ 


OD.OJ 

• 




'■66.71 


^::^54.58.\ 


75.34 ^^ 


^^5.99 

:50.71 


93.4 


' 88.60 

> 


58;M , 

« 


, 47.,S 


81.54. ' ,. 

♦ 


74.34 







GullfiH, J. P., & Fruchter, B. Fundamental Statistics in Psychology and Education |5th ed.) 
.New.ferJ(:* HcGraw- Hill, 1973, pp. 162-164. ~ " \ 

er|c^ Experience f 'four or more years experienc|^ 2^Jf^J' 
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^ ^ • Percent Perfonninfl ft 

Stateaent > ' Z Experience Experlen^ 

p Vlsftwithfiinployerio obtain training ai^ 2.53 a2.68 " 75 36" 
■ and materials. . '» ^ * 

.*■*"■' * ' . /■ 

'■,■'* 

f083 Give talks^ to school groups. ' '2.44 ' 73.58 ' 65^ 

|4W-CQord}l^te-dis^ , — 2^ J — 1.84^3 

school administrative personnel. ' ^ " 

■ 

1,170 Assist chapter members in preparing for . ' 2.34 76.68 ^ ' 69 65 . 
locaj contests . 

J .17.1 Assist chapter members in preparing for 2.30 . 56.47 47.05 

^ ^ distrtet contest. 



JT96 Condwt formal evaluation of program effec^^ 2.2^^^- 49.!>Q 

: ness. ■ , ' ' ■ ^'■•-v--- - 



1 160. Attend national youth leadership chapter ' "2.17 ^ 36.66 25,i66 
' meetings whikh eligible. 

1 163. A$<(1>t candidates, running for jtate offices. 2.16 32.35 " 20.77 

J 192 'Participate in Se activities of professional 2.01 66.'04/ 58.86 

occupationaUrgani^ations. ., ' ■ » 

K 199 'Attend school committee.meetlrigf (e.g. . v . 2.00 . 80.'59 . 75.15 

Mpeeting of the textbook, discipline, factflty ^ " 

relations, ^etc. committees). . - . '^f ^ , 

F 092 Supply information to radio for program ' 2.00 "n47J4 38.49' 

• publicity, • . ' ^ . " • ^ ' 

1 • 



ERIC . 



%M Provide individual career guidance. 

•)Jf5 Assist thapter memberl 1n preparing for 
■ v fu(id raising activities. 



-2.00 



|2lj3 . HalBtain clean/orderly \ -2.35 

ftke dlsplayVbulletin boards for instructionajt^ ^2.42 
i -use; . . 

A 003 ' Assist students In knowing ho^ to fill out -2.48" 
employment application forms. 

p 055 Teach lessons using role-playing class -2.53 
sessions. - • • 

'H 147 Haintain student filr folders/records. ' -2.72 

6 095 Communicate with students who have been absent -3.31 
; from class or work (e.g. by telephone, visit, 

etc.). . 



'^89.35 
■ 91.64 

^87.74 

95.82 

75.47 

91.64 
. 93.94' 



'92.87 



WW 
92.26 

■ Mm 

' - * 

82.28 

95.72 
97.96 
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CWPARa iftTH OTHER fiPOROMATOR-llSyffl^^ 



' ( ^ .AB^ENOIX E ■ 





V 



i' 



1/ - 



I: 



t 



fi 



.V 



* w 



ifSXS m iERE by ililBNIFrCANTLrDIFFERENT (AT THE .05 LEVEL ) PERCENT 

% njtL-TIIC COORDIWTOR^RESPONDENTS we COHPARED WITH^OTHER CfiORDINAT^-RESPONDEKTS, WHO 
PERFORMEir TASKS. RASKED IN OROES O'F.MAGNItUDE OF DIFFERENCE; TEXAS, 1977- 



Percent Performing Task 



Task' - - Task . 
iuAer : Statement ^. 


^ : Z 


Full-Tirae ; 
Coordinators 


Other. 
Coordinators 


fT2M^liita1n,f11e^^ 


e.i7 


' 83.1f , 


• 62.33^^1 


' r . ' desiring |it)rj into the program 


V 






^(5098. Conduct f^lTow-up by telephone. 


6.06' 


^ 93.34 


80.00 • 


^llOJ^~¥is,1t advisory conmittee members 


. 5.96 


83.05 


63.00 ^'H 

« 1 


" ' •ind|v1duall/. . 






J • 1 


% 195^ Visit industry/busJiness to keep turrent. 


5.47 


89.22 


74.67 j 


jTlSf Maintain records of Student referrals to , 


4.96 


74.58 


' 54.67 


-^V prospective employers! 








D 059 Teach lessons using audiotapes. 


4.82 


• 74,09 


\ '54.67 


fi ()55 Teach. lessons using role-playing class 


4.78 


83.54 V 


68.33" 


' . sessions. . . / 






f ' ■ 1 


11138 Update folloW-up records. / 


4.77 


91.04 


i' .79.67, 


i' 

6 116 Visit with employer to obtain training 


4;74 


83.66 


68.67 j 


aids and materials. 






I 


J 025- Counsel students about relevancy between \ 


4.70 


93.22 


• 83.3.3 1 



academic classwork and vocational neei 



i 



Guilford, J. P., & Fruchter, B. Fundamental Statistics 
New..Yor>r,M4Graw 1973, pp. }62-il64. . 



in Psychology an? Education- (5th 
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m 

Hiber 



StateiQent 



S M7^ Participate 1n career day actitfties.' ; 

U18 Vl^lt with other teachers concerning 
stiKteits* progress. ' . : 

E 072 Prepare written tests/ • 

\ 007 Evaluate applications of prospective 
students (to enter the program). 

r008 Evaluate. permanent. records of prosp'ective 
, ^ ;s^^ 

* 035 Develop 1r«|ryctional handouts for students. 

1 129- Haintain file of employers who desire students. 

fttke displays/bulletin boards for instructional 
' use. , * 

■ 083 'Give talks to school groi/ps. ' 

i 115 Vish with employer to Introduce other school 
personnel. 

• 087 Prepare students to give presentations to ' 

school groups. , , * 

I 050 Teach lessons us^gjormer studei^s. " 3.45 
;i45 Type forms required by the local school district. 3.45' 



.4.57 
'4.4 

4.03 
3.97 

3.94 

3.87 
3.84 

3.69 

3.58 
3.57 



3 
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Task'' 
Statenent 



fettent 



I . Coordinators 



in(firUual students concerning* 
».at school. V 



fllO. Mom interested persons of outcoro of 
^'-'•^ appWcatlon (to enter the program).' 

D 051 Teach lessons using currently enrolled 



' Students 



1031 Help students with hoinework in academic ^ 
clisses. * • 

> . 

F 084 Organize special activities to 'promote the 
program (e.g. special assembly, vocational 
fairs, vocational ^eek activities; etc.). 

E 074 Grade written tests. , 

I 173 Assist chapter members in preparing for 
state contests , 



pjil 



C 034 DevelopiWtteh, unit/topic ot^j.^^^^^ ' 

Vim pick up/deliver audiovisual materialsv 
suppl:i^etc. 

F 086 Prepare exhibit/posters for schodl display. 

'I 186 Solicit the support of employers for youth ' 
leadership'activities.* 



3.40 



95.64 



84.14 



3.34 ^84.50. 



3.26 
3.24 

3,10. 

3.07 
3.05v 

3; 02 
3*. 01 • 



0 



69.49 



77.7^ 

98.43^ 
63.20 

8y9 

8lg7 • 

80.51 ■ ' 
73.73 ' 
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383 . 



'12|5;;te^^ meetings. 

groups: or union " 





i:^.-::]m^ coftcernttg coBBwriity .ne«l?? 

W and former teachers of . 

icWll^s^ijdents.•^ . - '/ ' ^ 

for instructional 'Use. 

movj^fllms. ' 

US? '] essons usi nj resource persons . 
•:(Sife*t^5pial;eryB^ tlie community. * . * 

A;009 Evaluate fel^J^P of prospective stu^ents?^, 

H '137 ' Tatatate results. Of employer'report forms. 

f 1124 ^ Coupser indlvidudl students concerning ■ 
•• ' -"""1 -■'^•'Iflns not related to employi^nt ^ 




2.97 

2; 89 
2:88 



2.81 
2,80, 
2.79 



£.073 AiiiiSfsiw' W-tUen tests; 



T»;aHsp)Drt students on occasion. ^, ' ' v 
()56* ^Te<c)) lessonj using^b simulafionf . 



-41 



2.79' 
2.75 
2.65 ... 



008 jionduct.itudent V^entatlon lifee'tjng prior to the 2..65v* 
V/ i\-.fi!'st 'djj'.of class.; , ■ . ' , ., , ■ ' 



ERJC/ 



S9;93 

- i 

43.70 

.91.65 

'75.79 
'90.56' 
94.1J 



7^.79 
90.92 



98,31 
89.83 
,8S.45 

76.39^ 



85.33 



1 y. 



65.33 
BiOO 



75.00- 
.65:.67 *. 

mi 

9B.'33 
83.33 , 
74.33 , 
'67.06 • 

' - . -af 

;^ • J 
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* 

• 




Percent Performing 


Task Task 
Number Statement 


Z 


FulrTime 
Coordinators 


Other 

Coordinators 


G, 104 Coordinate disciplinary actions with school 
administrative personnel. ^ 


2.64 


83. 78 


76.00 


E 069 ^Grade workbook (study guide) assignments. 


2.60 


93.83 


* 89.00 


0 061 Teach lessons using overhead projector. 


2.55 


87.05 . 


80.33 


A 016 Notify students who are not accepted into 
the program. 


2.53 


85.11 • 


78.00 


G ]2i Visit with sttidents at the training station. 


2.51 


V 94.43 


90.00 


G 108 Select advisory committee members. 


2.37 ■ 


93.22 


■ ' 88.67 


H 149 Maintain program 0[lerations records (e.g. 
administrative files, list of vendors, etCj)-. 

C 033 Develop'written course objectives. 


2.29 


62.83 


52.67 


2.27 


84.75 
88.01 ^ 


78.33 . 


H 141 Type correspondence. 


2.26 


. 82.33 • 


F 091 Supply information to television for 'program 
publicity. > 


2.25 


■ 29.30 


9.67 


,1 172 .Assist chapter members in preparing- for area 
contests. 


2.24 


^71.91 .-, 


. 63.33 


'H 148 Prepare program operations records (e.g. 
\ administrative files, list of vendors, etc.). 


2.24 


63.80 


54.00..- 


H 136 Schedule appointments. 

ER?C - 3&T 


2.24 


89.59', 


88.67 ' 



APPENDIX E (Conti/iued) 





Task / . 
Statement i 




Percent Performing Task 


Task 

Number 


z 


full-Time 
Coordinators 


, uiner . 
Coordinator 


D057 


Teach lessons using demonstrations.^ 


Lu 


92.98 


^ 88i7 


C044 


Make slides 'for instructional use. 


2.21 ^ 


56.66 


' 46.00 


1)060 


Teach lessons using videotapes. 


2.19 


,46.13 
^80.51 


34.00 ' 


G 103 


Coordinate advisory tommittee meetings. 


^.15 


73.67 


G096 


Conduct follow-up by mail. 


2.16* 






E065 


Analyze progress reports from employers. 

Conduct qrouD counsel i no sessions concerning 
problems at school. 

} 


2.13 


^ 95.64 • 


92.33 

f 


B 019 


2;08 

4 


64.89 


56.00 , 


H125 


Develop forms/form letters (e.g. applications, 
agreements, rererrais, evaluation Tonus, eicj. 


2.03, . 


72.03- 


64.33 
■ 90.00 


N 146 


Prepare s.tudent file folders/records. 


2.0^ 


93.70 


C.040 


Modify existing Jesson plans (from prior years). 


1 no ^ 

i.yy 


87.41' 

» * 


,• 82.33 


A005 


•Assist students in obtaining social security 
number. 


-2.04 


79.42 


• 85.33 

I 

t 


K203 


Maintairi cleap/orderly classroom. 


-2.17* 


94.0/ 




I 158 


Attend. area 'youth leadership chapter 
meetings. , ' . * 


-2.26 


85.59 

y. . 


91 .00 


1177 


Assist Chapter officers in collecting dues. 


-2.38 


92.25 


- 96.33 



0 
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, V . • Percent Performing Task 

Task , Task * _ .\ , Full-Time Other 

'Nunfcer Statement .' - rj Coordinators Cocrdfnators 



G 102 Conduct home visi*tafion. • 

1 165 Advise ]5cal youth leadership chapter \ 
officers. \ . 

1 159 Attend state youth leadershjifchapter 
meetings. ' . 

I 175 Assist chapter members in, preparing for fund 
raising activities. ^ ' ' 

K 2ft6 Perform duties. as assigned at school sports/ 
social events. 

K^207 Sponsor school clubs (e.g. cheerleaders, 
junior class, spjrit.club, pr^m,^etc.). - 

K 204 Hpnitor.studerlts' conduct on s.chool premises 
^ : othif than/n classrooms (e.g. "parking lot, 
.. . cafJieri^/ halls, detention hall, etc.). 

K 210 Teach/llult Education c^^^^^ 







63.33 


-2.11 


- 82.45 ^" 


89.67 


-3.01 


77.48 


86.33 • 


.-3.21 


. 9a.80 , 


•96.67 ' 


•3.48 


73.73 


' '84,67 


-3.8() 


■ ' 46.49, ■ ' 


63.33' 


-3.92 


82.45 , • 


92.33 


1 

-4.02 , 

1 
1 

I- 

1 


1 

11.86 

1 


* 

36.00 



38 ( 
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APPENDIX F 



COORDINATORS MAKING PRELIMINARY IDENTIFICATION 
.OF TASKS PERFORMED 



Coordinator 



Program Area 



Janet Hayes 
Cathy Rector 
Diarie Reister 
Vernon Files 



Health Occupations 
Hbme Econ9mics 
Distributive Education 
Distributi^^ Education 




388 



APPENDIX G , 

SUPERVISORS MAKING PRELIMINARY IDENTIFICATION 
OF TASKS COORDINATORS- PERFORMED 



Former 

Supervisor Coordinator In 

Gayle Todd . Ag and ICT 

Percy Pace De 

Gabe Dooley " Ag 
Joe Toquegney Ag . 

Bill Duncum DE 
E. T, "Red'' Arvin Ag 



388 
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APPENDIX H 



JURY MEMBERS WHO VALIDATED 
TASK LIST 



Jury Member 



Program 



Dorothy Bond 
David Childs 
James Keaton 
Joe Bv Neely 
Cadar Parr 

Robert Patterson 
Elizabeth Smith 
Joe Tatum 
David Thompson 



VOE 
VOE 
Health 

Mul ti -Occupational 

Associate Commissioner for 
Occupational Education and 
Technology 

Trade and Industrial Educatio 
Home Ec 
Ag 

DE 



3SC 



r 



APPENDIX I 



FINJ\L TASK LIST 
REVISION COMMITTEE * 



Committee Member Program 

Bob Mathews ICT 
Bobby Bone . ' ' Ag 
Welta Burr is DE 
Winfield Smith DE 
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JL 

. 151 



CM 



107 



m 



I ■ ■ 

JL w TOE im 



IM 248 151.0 
146 I 213 1412 




134 



87 



297 



18 105 . 826 



551-630 ' 651-699 801- 996 1251-1322 1451-1555 
451-521 701-755 , 1001-1212 1352-1425 1601-1713 
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